DuPage County

Office of the County Board
421 North County Farm Road
Wheaton, lllinois 60187-3978

MEMBER INITIATIVE PROGRAM APPLICATION - Please complete all sections for submission

SECTION | Organization Information
Organization Wayne Township Pantry & Senior Services, NFP.

Juanita Martinez

Contact Person

Address 27W031 North Avenue
City West Chicago

Phone Number 630-231-7173

Email

jmartinez@waynetwp-il.org

SECTION Il Project Description
Project Title

Diaper Bank
Cost of the Project $10,000.00
ng; Ef,?f.:}'ﬁgﬁc:f the Provide necessary adult and children diapers, wipes, incontinence products,

feminine hygiene products, and bathroom tissue paper, to low-income
individuals and families through the food pantry distributions.

Desired Outcomes Alleviate the financial burden to low-income families, parents with babies and toddlers, and

seniors who have a health and/or age related need for diapers and incontinence products.
These are necessary personal hygiene products that help maintain independence and
dignity for residents in our community.

SECTION lll Signature
Member Name

Greg Schwarze

District
District 6

Signature

SECTION IV Supplemental Documents

Please attach the following (if applicable)

. Letters of Engagement from all involved organizations

. Vendor Ethics Disclosures

. Bid Documents

. Proof of Good Standing with IL Secretary of State for all partner organizations

. Tax Documents (such as W-9 forms, where applicable)



wAYNE| ¢L ntry‘é

& Senior Services, NFP

TOWNSHIP

April 9, 2025
RE: MIP Letter of Engagement
To Whom It May Concern:

The Wayne Township Pantry and Senior Services, NFP (WTPSS) would like to thank you for the opportunity to
submit the Member Initiative Program Application for consideration of a grant in the amount of $10,000 for the
purchase and distribution of adult and baby diapers and personal hygiene products.

WTPSS serves approximately 800 DuPage County low-income households each month. In addition to nutritional food
products, the pantry also offers diapers to adults and children, personal hygiene products to families, seniors, and
disabled individuals facing financial hardships. The need for this service is at an all-time high.

If awarded MIP funds, WTPSS agrees to the following:
+Be financially responsible and purchase cost-saving products
«Ensure households receiving products are eligible and meet the food pantry’s guidelines
*Distribute products in the first and third week of each month
+Acknowledge and publicize grant award via social media and newsletter articles
«Continue to pursue other in-kind donations and/or grants to sustain services to the communities we serve
*Provide grant reports as requested by the grantor
*Keep financial records per county, state, and federal requirements
+Prohibit any type of discrimination towards food pantry visitors
*WTPSS reserves the right to deny service to anyone who poses a threat to other patrons, volunteers, and staff.

We humbly ask that you consider approving our request and partner with our organization to help low-income DuPage
County residents with products that help maintain their dignity and independence.

Thank you very much for your consideration. Please contact me if you need further information.

Sincerely,

Director of General Assistance & Food Pantry
b B :
(630) 231-7173

27W031 North Avenue, West Chicago, IL 60185



Required Vendor Ethics Disclosure Statement

Failure to complete and return this form may result in delay or cancellation of the
County's Contractual Obligation. Bid/Contract/PO #:

Date: AQr" 9! 2025

Company Name: Wayne Township Pantry & Senior Services, NFP| Company Contact: Juanita Martinez
Contact Phone: 630-231-7173 Contact Email:jmartinez@waynetwp-il.org

The DuPage County Procurement Ordinance requires the following written disclosures prior to award:

1. Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more contracts, or two (2) or
more individual contracts with the county, shall provide to Precurement Services Division a written disclosure of all political campaign
contributions made by such contractor, union, or vendor within the current and previous calendar year to any incumbent county board
member, county board chairman, or countywide elected official whose office the contract to be awarded will benefit. The contractor, union
or vendor shall update such disclosure annually during the term of a multi-year contract and prior to any change order or renewal requiring
approval by the county board. For purposes of this disclosure requirement, "contractor or vendor" includes owners, officers, managers,
lobbyists, agents, consultants, bond counsel and underwriters counsel, subcontractors and corporate entities under the control of the
contracting person, and political action committees to which the contracting person has made contributions,

@ NONE (check here) - If no contributions have been made

Description (e.g. cash, type of item, in-

Kindisarvics: dhc) Amount/Value Date Made

Recipient Donor

2. All contractors and vendors who have obtained or are seeking contracts with the county shall disclose the names and contact information of
their lobbyists, agents and representatives and all individuals who are or will be having contact with county officers or employees in relation to
the contractor bid and shall update such disclosure with any changes that may occur.

D NONE (check here) - If no contacts have been made
Lobbyists, Agents and Representatives and all individuals who are

or will be having contact with county officers or employees in Telephone Email
relation to the contract or bid
Juanita Martinez 630-231-7173 jmartinez@waynetwp-il.org

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but are not limited to,
the immediate cancellation of the contract and possible disbarment from future county contracts.

Continuing disclosure is required, and | agree to update this disclosure form as follows:
o Ifinformation changes, within five (5) days of change, or prior to county action, whichever is sooner
30 days prior to the optional renewal of any contract
Annual disclosure for multi-year contracts on the anniversary of said contract
With any request for change order except those issued by the county for administrative adjustments

The full text for the county’s ethics and procurement policies and ordinances are available at:

http://www.dupagecounty.gov/government/county board/ethics_at_the county/

| hereby acknowledge that | have received, have read, and understand these requirements.

Authorized Signature

Printed Name uanita Martinez
Title Director
Date 4/9/2025
Attach additional sheets if necessary, Sign each sheet and number each page. Page 1 of 1 (total number of pages)

FORM OPTIMIZED FOR ACROBAT AND ADOBE READER VERSION 9 OR LATER Rev13-12/13/23



Code of Business Conduct and Ethics

In performing their job duties, Amazon.com employees should always act lawfully, ethically,
and in the best interests of Amazon.com. This Code of Business Conduct and Ethics (the
"Code of Conduct") sets out basic guiding principles. Employees who are unsure whether their
conduct or the conduct of their coworkers complies with the Code of Conduct should contact
their manager or the Legal Department. Employees may also report any suspected
noncompliance as provided in the Legal Department's reporting guidelines.

I. Compliance with Laws, Rules and Regulations

Employees must follow applicable laws, rules and regulations at all times. Employees with
guestions about the applicability or interpretation of any law, rule or regulation, should contact
the Legal Department.

[l. Conflicts of Interest

In performing their job duties, employees are expected to use their judgment to act, at all times
and in all ways, in the best interests of Amazon.com. A "conflict of interest" exists when an
employee's personal interest interferes with the best interests of Amazon.com. For example, a
conflict of interest may occur when an employee or a family member receives a personal
benefit as a result of the employee's position with Amazon.com. A conflict of interest may also
arise from an employee's business or personal relationship with a customer, supplier,
competitor, business partner, or other employee, if that relationship impairs the employee's
objective business judgment.

Because an employee's receipt of gifts or services could create a conflict of interest, the Legal
Department will develop and maintain guidelines for disclosure of gifts or services received
from customers, suppliers, competitors or business partners.

Employees should attempt to avoid conflicts of interest and employees who believe a conflict
of interest may exist should promptly notify the Legal Department. The Legal Department will
consider the facts and circumstances of the situation to decide whether corrective or mitigating
action is appropriate.

Please submit potential conflicts through the Conflict of Interest Tool.

lll. Insider Trading Policy

Federal and state laws prohibit trading in securities by persons who have material information
that is not generally known or available to the public.

Employees of the Company may not a) trade in stock or other securities while in possession of
material nonpublic information or b) pass on material nonpublic information to others without
express authorization by the Company or recommend to others that they trade in stock or
other securities based on material nonpublic information.

The Company has adopted guidelines designed to implement this policy. All employees are
expected to review and follow the Amazon.com Insider Trading Guidelines. Certain employees
must comply with trading windows and/or preclearance requirements when they trade
Amazon.com securities.



IV. Discrimination and Harassment

Amazon.com provides equal opportunity in all aspects of employment and will not tolerate any
illegal discrimination or harassment of any kind. For more information, see the Amazon.com
policies on Equal Employment Opportunity and Workplace Harassment in the Amazon.com
Owner's Manual.

V. Health and Safety

Amazon.com provides a clean, safe and healthy work environment. Each employee has
responsibility for maintaining a safe and healthy workplace by following safety and health rules
and practices and reporting accidents, injuries and unsafe conditions, procedures, or
behaviors.

Violence and threatening behavior are not permitted. Employees must report to work in a
condition to perform their duties, free from the influence of illegal drugs or alcohol.

VI. Price Fixing

Employees may not discuss prices or make any formal or informal agreement with any
competitor regarding prices, discounts, business terms, or the market segments and channels
in which the Company competes, where the purpose or result of such discussion or agreement
would be inconsistent with applicable antitrust laws. If you have any questions about this
section or the applicable antitrust laws, please contact the Legal Department.

VII. Bribery, Payments to Government Personnel

Employees may not bribe anyone for any reason, whether in dealings with governments or the
private sector. The U.S. Foreign Corrupt Practices Act, and similar laws in other countries,
prohibit offering or giving anything of value, directly or indirectly, to government officials in
order to obtain or retain business. Employees may not make illegal payments to government
officials themselves or through a third party. Employees who are conducting business with the
government officials of any country must contact the Legal Department for guidance on the law
governing payments and gifts to governmental officials.

VIIl. Recordkeeping, Reporting, and Financial Integrity

Amazon.com's books, records, accounts and financial statements must be maintained in
appropriate detail, must properly reflect the Company's transactions and must conform both to
applicable law and to the Company's system of internal controls. Further, Amazon.com's public
financial reports must contain full, fair, accurate, timely and understandable disclosure as
required by law. The Company's financial, accounting and legal groups are responsible for
procedures designed to assure proper internal and disclosure controls, and all employees
should cooperate with these procedures.

IX. Reporting Violations

The Amazon.com Legal Department has developed and maintains reporting guidelines for
employees who wish to report violations of the Code of Conduct. These guidelines include
information on making reports to the Legal Department and to an independent third party.
Please see the reporting guidelines for information and instructions.

Amazon.com will not allow retaliation against an employee for reporting misconduct by others
in good faith. Employees must cooperate in internal investigations of potential or alleged
misconduct.



Employees who violate the Code of Conduct will be subject to disciplinary action up to and
including discharge.

X. Periodic Certification

The Legal Department will designate certain employees who, based on their level of
responsibility or the nature of their work, will be required to certify periodically that they have
read, understand and complied with the Code of Conduct.

Xl. Board of Directors

With respect to their service on behalf of the Company, Amazon.com's Board of Directors must
comply with the relevant provisions of this Code of Conduct, including conflicts of interest,
insider trading and compliance with all applicable laws, rules and regulations.

XIl. Waivers
Waivers of this Code of Conduct may be made only in a manner permitted by law.

XIIl. Questions

Employees should speak with anyone in their management chain or the Legal Department
when they have a question about the application of the Code of Conduct. If you are unsure as
to how to proceed in a particular situation or if you have questions relating to the Code of
Conduct, create a ticket here for further guidance.



File Number 6343-307-1

I, Alexi Giannoulias, Secretary of State of the State of Illinois, do
hereby certify that I am the keeper of the records of the

Department of Business Services. I certify that

WAYNE TOWNSHIP PANTRY AND SENIOR SERVICES, NFP, A DOMESTIC
CORPORATION, INCORPORATED UNDER THE LAWS OF THIS STATE ON MARCH 25,
2004, APPEARS TO HAVE COMPLIED WITH ALL THE PROVISIONS OF THE GENERAL
NOT FOR PROFIT CORPORATION ACT OF THIS STATE, AND AS OF THIS DATE, IS IN
GOOD STANDING AS A DOMESTIC CORPORATION IN THE STATE OF ILLINOIS.

InTestimony Whereof, I hereto set

my hand and cause to be affixed the Great Seal of
the State of Illinois, this 26TH

day of FEBRUARY A.D. 2025

Authentication #: 2505703004 verifiable until 02/26/2026

Authenticate at: https://www.ilsos.gov
SECRETARY OF STATE





