
SCHEDULE A

SCOPE OF SERVICES:

CBBEL will be responsible to perform, but not limited to, the following tasks

a Obtain Permanent Allocation from IDNR

Prepare Project Feasibility Evaluations for Lake Michigan Water Supply including
water distribution modeling and design

ldentify potential permits required such as IEPA, IDOT, IDNR, USACE and IDPHA
required sign-offs

Funding options available; and funding related design requirements

Agency Coordination

a

o

o

a



SCHEDULE B

DELIVERABLES:

IDNR Permanent Allocation Application

Letter Report / Preliminary Design Memorandum (PDM) Summarizing Project
Feasibility Evaluations

Applicable Permit Applications

a

a

a



GONSULTANT:

PROJEGT:

EXHIBIT C

DUPAGE COUNTY DIVISION OF TRANSPORTATION
Gonsultant Employee Rate Listing

Ghristopher B. Burke Engineering, Ltd

Lake Michigan Water Allocation

Glassification
Rate Range Reason for

Adj ustmenUAdd ition/Deletion

Minimum Maximum

Principal 78.00 86.00

Engineer Vl 60.00 86.00

Engineer V 45.00 86.00

Engineer lV 40.00 86.00

Engineer lll 33.00 78.00

Engineer l/ll 25.00 60.00

Survey V 60.00 86.00

Survey lV 50.00 86.00

Survey lll 50.00 78.00

Survey ll 40.00 65.00

Survey I 30.00 50.00

Engineering Technician V 60.00 86.00

Engineering Technician lV 40.00 78.00

Engineering Technician lll 24.00 65.00

Engineering Technician l/ll 15.00 40.00

CAD Manager 50.00 80.00

CAD Technician ll 30.00 65.00

GIS Specialist lll 45.00 70.00

Landscape Architect 45.00 75.00
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Classification
Rate Range Reason for

Adj ustmenUAdd ition/Deletion

Minimum Maximum

Landscape Designer l/ll 30.00 50.00

Environmental Res Spec V 60.00 86.00

Environmental Res Spec lV 40.00 75.00

Environmental Res Spec lll 30.00 60.00

Environmental Res Spec l/ll 25.00 45.00

Environmental Resource Technician 30.00 50.00

Engineering lntern 10.00 40.00

,Signature of Authorized Agent
for CONSULTANT:

Approved By COUNTY:

-, Date: 1011312023
Signature /l'
Sherry Sporina
Print Name

Date:
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Exhibit G Notes

1' The Classification represents a position within the CONSULTANT'S operation that is filled by one or
more personnelthat have similar duties and responsibilities.

2. This Exhibit should include all classifications that might be involved with the project. This avoids your
resubmittal and the need to go through the approval process again.

3. Minimum rate is the.lowest rate being paid to personnel for a particular classification (rounded down
to nearest $ amount).

4' Maximum rate is the lop rate being paid to personnel for a particular classification taking into account
employee raises within contract period (rounded up to nearest dollar amount).

5. Revisions to Exhibit C shall be limited to adjustments requested by the CONSULTANT to the hourly
rate ranges and additions or deletions to position classifications approved by the COUNTy provided
the adjustment(s) do not exceed the total compensation as stated in the AGREEMENT.
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