421 N. COUNTY FARM ROAD
DU PAGE COUNTY WHEATON, IL 60187
www.dupagecounty.gov

Finance Committee
Final Regular Meeting Agenda

Tuesday, September 23, 2025 8:00 AM County Board Room
1. CALL TO ORDER
2. ROLL CALL
3. PUBLIC COMMENT
4. CHAIRWOMAN'S REMARKS - CHAIR GARCIA
5. PRESENTATION
5.A. Marsh McLennan Insurance Presentation
6. APPROVAL OF MINUTES
6.A. 25-2223
Finance Committee - Regular Meeting - Tuesday, September 9, 2025
7. BUDGET TRANSFERS
7.A.  25-2252
Transfer of funds from 1000-1180-53828 (contingencies) to 1000-1180-57060-100
(transfer out county infrastructure) and 1000-1900-54110 (equipment and machinery), in
the amount of $1,865,501, for radio replacements for OHSEM, Sheriff, Probation, and
State's Attorney.
7.B. 25-2254
Transfer of funds from 1000-4300-53807 (subscription IT arrangements) to
1000-4300-54100-0700 (IT equipment - capital lease) and 1000-4300-53810 (custodial
services), in the amount of $251, to cover under budgeted amounts. (Recorder's Office)
7.C. 25-2255
Budget Transfers 09-23-2025 - Various Companies and Accounting Units
8. PROCUREMENT REQUISITIONS
A. Economic Development - Yoo

8.A.1. ED-P-0001-25
Recommendation for the approval of a contract to Parents Alliance Employment Project,
to provide job training and employment services to serve youth in DuPage County, for the
Workforce Development Division, for the period of October 1, 2025 to September 30,
2026, for a contract amount not to exceed $591,928; per RFP #25-084-WIOA.
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Finance Committee

Regular Meeting Agenda - Final September 23, 2025

8.A.2.

8.A.3.

ED-P-0002-25
Recommendation for the approval of a contract to Wheaton Warrenville CUSD 200, to
provide training and employment services for youth clients in DuPage County, for the

Workforce Development Division, for the period of October 1, 2025 to September 30,
2026, for a contract not to exceed $200,000; per RFP #25-084-WIOA.

ED-P-0003-25

Recommendation for the approval of a contract to Leaders in Transformational Education
(LITE), to provide job training and employment services for youth clients in DuPage
County, for the Workforce Development Division, for the period of October 1, 2025 to
September 30, 2026, for a contract amount not to exceed $120,000; per RFP
#25-084-WIOA.

B. Judicial and Public Safety - Evans

8.B.1.

8.B.2.

8.B.3.

8.B.4.

FI-R-0154-25

Acceptance of an extension of time and budget modification for the U.S. Department of
Justice - Bureau of Justice Assistant Adult Drug Court and Veterans Treatment Court
Discretionary Grant Program FY21, Award No. 15PBJA-21-GG-04221-MUMU,
Company 5000 - Accounting Unit 6155, in the amount of $0. (Probation & Court
Services)

JPS-CO-0007-25

Amendment to Purchase Order 7292-0001 SERV, issued to Real Time Networks, to
extend the contract to December 31, 2025 and increase the contract encumbrance in the
amount of $22,576, for a new contract total not to exceed $116,100. (Sheriff's Office)

JPS-P-0035-25

Recommendation for the approval of a contract purchase order to Microgenics
Corporation, to provide court-ordered drug testing and supplies with an AU480 analyzer
for a four (4) year lease, for the Probation Department, for the period of October 1, 2025
through September 30, 2029, for a contract total amount not to exceed $284,211, per bid
#25-066-PROB. (Probation & Court Services)

JPS-P-0037-25

Recommendation for the approval of a contract with Terri Albright, for crisis counselor
services and as a handler of a comfort dog to assist in therapeutic support for court users
and court staff, for the period of October 6, 2025 through October 5, 2026, for an amount
not to exceed $48,000. Other Professional Services not suitable for competitive bid per
55 ILCS 5/5-1022(c). Vendor selected pursuant to DuPage County Procurement
Ordinance 2-353(1)(b). (18th Judicial Circuit Court)
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Regular Meeting Agenda - Final September 23, 2025

8.B.5.

JPS-P-0038-25

Recommendation for the approval of a contract to Smigo Management Group, Inc., DBA
Hoffman House Catering, to provide frozen packaged meals for the Seniors’ Drive-Thru
Meal Pilot Program, for the Sheriff’s Office, for the period of October 1, 2025 to
September 30, 2027, for a total contract amount not to exceed $142,000; per lowest
responsible bid #25-082-SHF. (Sheriff’s Office)

C. Public Works - Childress

8.C.1.

8.C.2.

8.C.3.

8.C4.

8.C.5.

FM-P-0041-25

Recommendation for the approval of a contract to Builders Chicago Corporation, to
provide preventive maintenance, service and repairs for overhead doors, roll-up shutters,
gate operators, dock levelers and revolving doors, as needed, for County facilities, for
Facilities Management, for the period of November 1, 2025 through October 31, 2027,
for a total contract amount not to exceed $214,300; per renewal option under bid award
#23-091-FM. First and final option to renew. ($143,300 - Facilities Management,
$30,000 - Division of Transportation, and $41,000 - Public Works)

FM-R-0008-25

Amendment to FM-P-0041-25 issued to Builders Chicago Corporation, to provide
preventive maintenance, service, and repairs for overhead doors, roll-up shutters, gate
operators, dock levelers and revolving doors, as needed for County facilities, for
Facilities Management, increasing the total contract price by 2%.

FM-P-0042-25

Recommendation for the approval of a contract to GenServe LLC, for semi-annual
inspection, preventive maintenance, and emergency call out service for campus backup
emergency generators, for the period of November 1, 2025 through October 31, 2027, for
a contract total amount not to exceed $138,832; per renewal option under bid award
#23-099-FM. First and final option to renew. ($97,920 for Facilities Management,
$15,000 for the Division of Transportation, $9,912 for Stormwater, and $16,000 for
ETSB)

FM-R-0009-25

Amendment to FM-P-0042-25 issued to GenServe LLC, for semi-annual inspections,
preventive maintenance, and emergency call out service for campus backup emergency
generators, for Facilities Management, increasing the total contract price by 2%.

FM-P-0044-25

Recommendation for the approval of a contract to SNI Solutions, Inc., to furnish and
deliver Deicing Solids (22) Eco Salt, for Facilities Management - Grounds, for the period
of November 1, 2025 through October 31, 2026, for a contract total amount not to exceed
$96,320; per renewal option under bid award #22-099-FM. Third and final option to
renew.
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Regular Meeting Agenda - Final September 23, 2025

8.C.6.

8.C.7.

8.C.8.

8.C.9.

FM-P-0045-25

Recommendation for the approval of a contract to Nedrow Painting, Inc., d/b/a Nedrow
Decorating, Inc., to provide painting of roof top cooling tower structure at the Power
Plant, for Facilities Management, for the period of September 24, 2025 through
September 23, 2026, for a total contract amount not to exceed $53,475; per lowest
responsible bid #25-096-FM.

FM-P-0046-25

Recommendation for the approval of a contract to City of Wheaton, for water utility
services for the County campus, for Facilities Management, for the period October 1,
2025 through September 30, 2029, for a total contract amount not to exceed $3,152,000.
Per 55 ILCS 5/5-1022 “Competitive Bids” (c) Not suitable for competitive bids — Public
Utility. (Facilities Management - $2,740,000; DuPage Care Center - $412,000)

FM-P-0047-25

Recommendation for the approval of a contract to Wheaton Sanitary District, for sanitary
sewer utility services, for the County campus, for Facilities Management, for the period
of October 1, 2025 through September 30, 2029, for a total contract amount not to exceed
$1,821,000. Per 55 ILCS 5/5-1022 “Competitive Bids” (c¢) Not suitable for competitive
bids — Public Utility. (Facilities Management - $1,540,000; DuPage Care Center -
$281,000)

FM-P-0048-25

Recommendation for the approval of a contract to Carbon Day EV Charging, to furnish
and deliver one ChargePoint electric vehicle charging station (Level 3), and provide a
5-year commercial cloud plan for the County campus, for the period of September 24,
2025 through September 23, 2030, for a contract total amount not to exceed $39,999.
Contract pursuant to the Intergovernmental Cooperation Act (Sourcewell Contract
#042221-CPI). (Job #23-05504)

8.C.10.PW-P-0026-25

8.C.11.

Recommendation for the approval of a contract to Polydyne, Inc., for delivery of polymer
to the Woodridge Greene Valley and Knollwood Wastewater Treatment Plants, for the
period of November 1, 2025 to October 31, 2026, for a total contract amount not to
exceed $440,000; per bid #23-063-PW, second of three possible options to renew.

PW-P-0027-25

Recommendation for the approval of a contract to Nicor Gas, for natural gas delivery
service, for the period of October 1, 2025 to September 30, 2027, for a total contract
amount not to exceed $375,000; per 55 ILCS 5/5-1022(c) not suitable for competitive
bids — Public Utility.
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8.C.12.PW-P-0028-25

Recommendation for the approval of an agreement between the County of DuPage,
Illinois and Christopher B. Burke Engineering, LTD., for on-call professional engineering
design services for various County water and wastewater distribution and collection
systems, for the period of September 23, 2025 to November 30, 2028, for a total contract
amount not to exceed $90,000. Professional Services (Architects, Engineers and Land
Surveyors) vetted through a qualification-based selection process in compliance with the
Local Government Professional Services Selection Act, 50 ILCS 510/0.01 et seq.

8.C.13.PW-P-0029-25
Recommendation for the approval of an agreement between the County of DuPage,
Illinois and Strand Associates, Inc., for construction management services for various
capital projects, for the period of September 23, 2025 to August 31, 2026, for a total
contract amount not to exceed $50,000. Professional Services (Architects, Engineers and
Land Surveyors) vetted through a qualification-based selection process in compliance
with the Local Government Professional Services Selection Act, 50 ILCS 510/0.01 et seq.

D. Technology - Covert

8.D.1. TE-CO-0004-25
Recommendation for the approval of an amendment to purchase order 7189-0001 SERV,
issued to Toshiba Business Solutions, for multi-functional device equipment, supplies,
software and service solutions, to increase the contract in the amount in the amount of
$153,713.67, resulting in an amended contract total amount not to exceed $1,906,862.55.

8.D.2. TE-P-0012-25
Recommendation for the approval of a contract purchase order issued to Insight Public
Sector, for the purchase of KnowBe4 software for cybersecurity awareness training and
phishing testing, for the Information Technology Department, for the period of October
30, 2025 through October 29, 2026, for a contract total amount not to exceed $33,792.
Contract pursuant to the Intergovernmental Cooperation Act (Omnia Partners Contract
#23-6692-03).

8.D.3. TE-P-0013-25
Recommendation for the approval of a contract purchase order to Infor (US) Inc., for
ERP software maintenance and support, for Information Technology, for the period of
December 1, 2025 through November 30, 2026, for a contract total amount of
$250,380.75. Per 55 ILCS 5/5-1022(c) not suitable for competitive bids. (Sole Source -
this is proprietary software that must be maintained by the vendor, Infor (US) Inc.)

Page 5 of 8


https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9120
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9113
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9175
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9080
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9081

Finance Committee Regular Meeting Agenda - Final September 23, 2025

E. Transportation - Ozog

8.E.1. 25-2168
DT-P-0003A-24 - Amendment to Resolution DT-P-0003-24, issued to Alfred Benesch &
Company, to provide Professional Construction Engineering Services for improvements
at Geneva Road bridge over the West Branch of the DuPage River, Section
18-00206-10-BR, to increase the funding in the amount of $138,658, resulting in an
amended contract total amount of $997,932.

8.E.2. 25-2171
DT-P-0001A-24 - Amendment to Resolution DT-P-0001-24, issued to Ciorba Group, for
the improvements along CH 11/Army Trail Road bridge over West Branch DuPage
River, Section 21-00240-09-BR, to increase the contract in the amount of $49,885,
resulting in an amended contract total amount not to exceed $710,208.04.

8.E.3. 25-2208
DT-R-0399A-21 Amendment to DT-R-0399-21-Meade, Inc. PO #
5417-1-SERV-Decrease remaining encumbrance and close contract to provide 2022-2023
Traffic Signal/Street Light Maintenance for the Division of Transportation; contract
expired on November 30, 2023.

8.E.4. DT-P-0045-25
Recommendation for the approval of a contract to STATE Testing, LLC, for Professional
Materials Testing and Engineering Services, for the Division of Transportation
($180,000) and Stormwater Management ($20,000), for a contract total not to exceed
$200,000. Professional Services (Architects, Engineers and Land Surveyors) vetted
through a qualification-based selection process in compliance with the Local Government
Professional Services Selection Act, 50 ILCS 510/0.01 et seq.

8.E.5. DT-P-0046-25
Recommendation for the approval of a contract purchase order to Nicor Gas, to provide
natural gas distribution services, as needed for the Division of Transportation, for the

period of October 1, 2025 through September 30, 2029, for a contract total not to exceed
$130,000. (Public Utility)

8.E.6. DT-R-0030-25

Awarding Resolution to Meade, Inc., for 2026-2027 Traffic Signal and Street Light
Maintenance at various locations within DuPage County, Section 26-TSMTC-05-GM, for
an estimated County cost of $7,718,158.36. Per lowest responsible bid.

8.E.7. DT-R-0032-25
Resolution to support and participate in the Dial-a-Ride study for DuPage County
conducted by the RTA through its Community Planning Grant Program-GPN 022-25;
County cost not to exceed $150,000.
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9.

10.

FINANCE RESOLUTIONS

9.A. FI-R-0149-25
Acceptance and appropriation of the Tobacco Enforcement Program Grant PY26

Intergovernmental Agreement No. 43CEZ03636, Company 5000 - Accounting Unit
4495, in the amount of $7,172. (Sheriff's Office)

9.B. FI-R-0151-25
Ratification of emergency procurement for goods and services, for a total amount not to
exceed $500,000.

9.C. FI-R-0152-25
Additional appropriation for the 2016 Courthouse Bonds Debt Service, Company 7000 -
Accounting Unit 7018, in the amount of $7,000, for fiscal year 2025.

INFORMATIONAL
Payment of Claims

10.A.1.25-2183
09-05-2025 Paylist

10.A.2.25-2186
09-05-2025 Auto Debit Paylist

10.A.3.25-2212
09-09-2025 Paylist

10.A.4.25-2245
09-12-2025 Paylist

10.A.5.25-2246
09-12-2025 Auto Debit Paylist

10.A.6.25-2260
09-16-2025 Paylist

Wire Transfers

10.B.1.25-2194
09-08-2025 Corvel Wire Transfer

10.B.2.25-2225
09-09-2025 IDOR Wire Transfer

County Board Resolutions

10.C.1.CB-R-0072-25
Resolution Approving Member Initiative Program Agreements.
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D. Grant Proposal Notifications

10.D.1.25-2224

GPN-022-25 - Local Highway Safety Improvement Program-Illinois Department of
Transportation-Federal =~ Highway  Administration-$2,247,000 (Division  of
Transportation).

11. OLD BUSINESS
12. NEW BUSINESS
13. ADJOURNMENT
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Finance Committee

Summary

Tuesday, September 9, 2025 8:00 AM County Board Room

1. CALL TO ORDER
8:00 AM meeting was called to order by Chair Garcia at 8:00 AM.

2. ROLL CALL

PRESENT Childress, Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia,
Haider, Honig, LaPlante, Martinez, Schwarze, Tornatore, Yoo, and
Zay

ABSENT Eckhoff, and Krajewski

REMOTE Ozog

A motion was made by Member Haider and seconded by Member Covert to allow for remote
participation. Upon a voice vote, the motion passed.

Members Childress, Tornatore, and Yoo arrived at 8:07 AM.
3. PUBLIC COMMENT

No public comments were offered.

4. CHAIRWOMAN'S REMARKS - CHAIR GARCIA

No remarks were offered.
5. APPROVAL OF MINUTES

5.A.  25-2102
Finance Committee - Regular Meeting - Tuesday, August 26, 2025

RESULT: APPROVED

MOVER: Saba Haider

SECONDER: Lucy Evans

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

6. BUDGET TRANSFERS
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6.A.

FI-R-0147-25

Budget Transfers 09-09-2025 - Various Companies and Accounting Units

RESULT: APPROVED

MOVER: Cynthia Cronin Cahill

SECONDER:  Andrew Honig

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

7. PROCUREMENT REQUISITIONS

A. Human Services - Schwarze

7.A.1.

7.A.2.

25-2104

HS-P-0040B -24 - Amendment to County Contract 7431-0001 SERV, issued to Healthy
Air Heating & Air, Inc., to provide mechanical (HVAC) and architectural weatherization
labor and materials for the Weatherization Department, to increase encumbrance in the
amount of $40,000, for a new contract total not to exceed $956,434. Grant funded.
(Community Services)

RESULT: APPROVED

MOVER: Greg Schwarze

SECONDER: Saba Haider

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

HS-P-0045-25

Recommendation for the approval of a contract purchase order to Prescription Supply,
Inc., for secondary pharmaceuticals, for the DuPage Care Center Pharmacy, for the period
September 10, 2025 through September 9, 2026, for a contract total amount not to exceed
$30,000; per bid #25-103-DCC.

RESULT: APPROVED

MOVER: Greg Schwarze

SECONDER: Lucy Evans

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay
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B.

C.

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo
REMOTE: Ozog

Judicial and Public Safety - Evans

7.B.1. JPS-P-0036-25
Recommendation for the approval of a contract purchase order to Insight Public Sector,
Inc., for computers and other small IT equipment, for the Clerk of the Circuit Court, for

the period of September 9, 2025 through September 8, 2026, for a total contract amount
of $88,206; per bid 25-098-CCC. (Clerk of the Circuit Court)

RESULT: APPROVED

MOVER: Lucy Evans

SECONDER: Jim Zay

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

7.B.2. JPS-R-0012-25
Recommendation for the approval of an amendment to an agreement between Stellar
Services and the County of DuPage to provide various commissary services to inmates,

for the Sheriff's Office, to extend the contract to January 2, 2026, for a contract total of
$0. (Sheriff's Office)

RESULT: APPROVED

MOVER: Lucy Evans

SECONDER: Sadia Covert

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

Public Works - Childress
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D.

7.C.1. EM-CO-0004-25
Amendment to County Contract 7721-0001 SERYV, issued to Allied Valve, Inc. to
provide testing, repair, and re-certify safety relief valves for boilers at the Power Plant,
for Facilities Management, for a change order to increase the contract in the amount of
$55,000, resulting in an amended contract amount not to exceed $82,660.

RESULT: APPROVED

MOVER: Jim Zay

SECONDER: Sadia Covert

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

7.C.2. PW-P-0025-25

Recommendation for the approval of an agreement between the County of DuPage,
[linois and Robinson Engineering, LTD, for on-call professional engineering design
services for the various County water and wastewater systems, for the period of
September 9, 2025 to November 30, 2028, for a total contract amount not to exceed
$95,000. Professional Services (Architects, Engineers and Land Surveyors) vetted
through a qualification-based selection process in compliance with the Illinois Local
Government Professional Services Selection Act, 50 ILCS 510/et seq.

RESULT: APPROVED

MOVER: Jim Zay

SECONDER: Saba Haider

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

Stormwater - Zay
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7.D.1.

7.D.2.

7.D.3.

SM-P-0018-25
Recommendation for the approval of a contract with The Conservation Foundation, for
Professional Education Services, for the period of October 1, 2025 through September

30, 2026, for Stormwater Management, for a contract total not to exceed $77,000; per
RFP #24-092-SWM. First of three optional renewals.

RESULT: APPROVED

MOVER: Jim Zay

SECONDER: Kari Galassi

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

SM-P-0019-25

Recommendation for the approval of a contract with Hoerr Construction, Inc., for the
90th & Kaye Drainage Improvement Project, for Stormwater Management, for the period
of September 9, 2025 through November 30, 2025, for a contract total amount not to
exceed $30,845; per lowest responsible bid #23-065-PW. (Grant Funded)

RESULT: APPROVED

MOVER: Jim Zay

SECONDER: Cynthia Cronin Cabhill

AYES: Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia, Haider,
Honig, LaPlante, Martinez, Schwarze, and Zay

ABSENT: Childress, Eckhoff, Krajewski, Tornatore, and Yoo

REMOTE: Ozog

SM-P-0020-25

Recommendation for the approval of a contract to Azteca Systems, LLC, for Asset
Management Software Licenses, for Stormwater Management ($74,720.61), Public
Works ($74,720.61), and the Division of Transportation ($12,994.89), for the period of
October 1, 2025 through September 30, 2027, for a contract total not to exceed
$162,436.10. Sole Source Provider.

RESULT: APPROVED
MOVER: Jim Zay
SECONDER: Saba Haider
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E. Technology - Covert

7.E.1. TE-P-0011-25
Recommendation for the approval of a contract purchase order to Gartner, Inc., for one
(1) subscription for Executive Programs Leadership Team Leader and one (1)
subscription for Executive Programs Leadership Team Advisor Member, for Information
Technology, for the period of October 1, 2025 through September 30, 2026, for a contract
total amount of $156,908. Contract pursuant to the Intergovernmental Cooperation Act
(NASPO Contract #186840 Addendum).
RESULT: APPROVED
MOVER: Sadia Covert
SECONDER: Greg Schwarze

F. Transportation - Ozog

7.F.1. DT-P-0044-25
Recommendation for the approval of a contract purchase order to ComEd, to provide
electric services, as needed for the Division of Transportation, for the four year period of
October 1, 2025 through September 30, 2029, for a contract total not to exceed $526,000.
(Public Utility)
RESULT: APPROVED
MOVER: Mary Ozog
SECONDER: Saba Haider

7.F.2. DT-R-0029-25

Intergovernmental Agreement between the County of DuPage and the County of Cook for
Elgin O’Hare/I-390 Corridor Enhancements, Section 14-00245-05-LS. (DuPage County
to be reimbursed $55,236.60)

RESULT: APPROVED
MOVER: Mary Ozog
SECONDER: Jim Zay

8. FINANCE RESOLUTIONS
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Finance Committee Summary September 9, 2025

8.A.

8.B.

FI-R-0137-25

Acceptance and appropriation of the Adult Redeploy Illinois Program Grant PY 26
Inter-Governmental Agreement No. 192601, Company 5000 - Accounting Unit 6192, in
the amount of $429,853. (Probation and Court Services)

RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Kari Galassi

FI-R-0138-25

Acceptance and appropriation of the Illinois Voter Registration Systems Grant PY 26,
Company 5000 - Accounting Unit 4250, in the amount of $577,123. (County Clerk -
Election Division)

RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Kari Galassi

A motion was made by Member Cahill and seconded by Member Evans to amend the attachment
to delete sub-account number 4220 and replace with the correct sub-account number 0000. Upon
a voice vote, the motion passed.

8.C.

8.D.

FI-R-0139-25

Authorization to establish the County Automation Fund, and authorization to transfer and
appropriate up to, but not to exceed, $60,000 in additional funds from the Recorder
Document Storage Fund to the County Automation Fund for fiscal year 2025.

RESULT: APPROVED
MOVER: Cynthia Cronin Cabhill
SECONDER: Saba Haider

FI-R-0140-25
Additional appropriation for the Veterans Assistance Commission Fund, Company 4500 -
Accounting Unit 5851, in the amount of $92,352.

RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Lucy Evans
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16


https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9041
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9068
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9069
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9070

Finance Committee Summary September 9, 2025

A motion was made by Member Cahill and seconded by Member Yoo to discharge the Economic
Development Committee for items 8.E. through 8.1. under Finance Resolutions. Upon a voice
vote, the motion passed.

8.E. FI-R-0141-25
Acceptance and appropriation of the Illinois Department of Commerce and Economic
Opportunity Act (WIOA) Grant PY25, Inter-Governmental Agreement No. 25-681006,
Company 5000 - Accounting Unit 2840, in the amount of $6,140,333. (Workforce
Development Division)

RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Kari Galassi

8.F. FI-R-0142-25
Approval of issuance of payments by DuPage County to training providers and youth
contracts through the Workforce Innovation and Opportunity Act (WIOA) Grant PY25,
Inter-Governmental Agreement No. 25-681006, in the amount of $3,425,380. (Workforce
Development Division)

RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Yeena Yoo

8.G. FI-R-0143-25
Acceptance and appropriation of additional funding for the Illinois Department of
Commerce and Economic Opportunity Workforce Innovation and Opportunity Act
(WIOA) Grant PY25, Inter-Governmental Agreement 25-681006, Company 5000 -
Accounting Unit 2840, in the amount of $150,000. (Workforce Development Division)

RESULT: APPROVED
MOVER: Cynthia Cronin Cabhill
SECONDER: Yeena Yoo
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8.H. FI-R-0145-25
Acceptance and appropriation of the Illinois Department of Commerce and Economic
Opportunity Apprenticeship Expansion Grant PY25, Inter-Governmental Agreement No.
25-112006, Company 5000 - Accounting Unit 2840, in the amount of $95,000.
(Workforce Development Division)
RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Saba Haider

81  FI-R-0146-25
Approval of issuance of payments by DuPage County to training providers through
Illinois Department of Commerce and Economic Opportunity Apprenticeship Expansion
Grant PY25, Inter-Governmental Agreement No. 25-112006, in the amount of $33,000.
(Workforce Development Division)
RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Yeena Yoo

8J.  FI-R-0148-25

Authorization of contract with Policemen's Benevolent Labor Committee, Local #501.
(Human Resources)

RESULT: APPROVED
MOVER: Cynthia Cronin Cahill
SECONDER: Jim Zay

9. INFORMATIONAL

A motion was made by Member Cahill and seconded by Member Evans to receive and place on
file: Payment of Claims, County Board Resolutions, and Bid Notifications. Upon a voice vote,

the motion passed.

A. Payment of Claims
9.A.1. 25-2063

08-22-2025 Paylist

9.A.2. 25-2090

08-26-2025 Paylist
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18


https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9087
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9091
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9062
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9024
https://dupage.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=9051

Finance Committee Summary September 9, 2025

10.

9.A3.

9.A4.

25-2101
08-27-2025 Auto Debit Paylist

25-2124
08-29-2025 Paylist

County Board Resolutions

9.B.1.

9.B.2.

9.B.3.

9.B4.

9.B.5.

CB-R-0067-25
Appointment of Uzma Muneer to the Board of Health. (Doctor)

CB-R-0068-25
Appointment of Sam Tornatore to the DuPage County Board of Health. (County Board
Member)

CB-R-0069-25
Appointment of Paula Deacon Garcia to the Board of Health. (County Board Member)

CB-R-0070-25
Appointment of Saba Haider to the DuPage County Board of Health. (County Board
Member)

CB-R-0071-25
Resolution Approving Member Initiative Program Agreements.

Bid Notifications

9.C.1.

25-2113
Natural Gas Bid - Constellation New Energy - Gas Division, LLC., for natural gas and
utility management and supply services for Facilities Management, DuPage Care Center,

Public Works and Division of Transportation, for a 2-year fixed pricing total of
$1,699,700.

RESULT: APPROVED THE CONSENT AGENDA

MOVER: Cynthia Cronin Cahill

SECONDER: Lucy Evans

AYES: Childress, Covert, Cronin Cahill, DeSart, Evans, Galassi, Garcia,
Haider, Honig, LaPlante, Martinez, Schwarze, Tornatore, Yoo, and
Zay

ABSENT: Eckhoff, and Krajewski

REMOTE: Ozog

DISCUSSION
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11.

12.

13.

10.A. 25-2178
County Radio Replacements
Linda Zerwin, ETSB Executive Director, explained to the committee that radios have
reached their end-of-life, and that end-of-support is scheduled for 2030. By approving the
purchase of new radios, the County is eligible for a 47% discount along with better
maintenance and more efficient swapping of radios. The total cost for the new radios is
approximately $1.88 million. The County will be able to re-sell the old radios. By a show
of hands, committee members gave their consensus to proceed with the transfer of funds
from Contingencies in order to move ahead with the purchase. The ETSB Board will vote
on this item at their October meeting.

OLD BUSINESS

No old business was discussed.

NEW BUSINESS

No new business was discussed.

ADJOURNMENT
The meeting was adjourned at 8:35 AM.
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Budget Transfer

421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

File #: 25-2252

Agenda Date: 9/23/2025

Agenda #: 7.A.
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DuPage County, lllinois

BUDGET ADJUSTMENT
Effective April 1, 2025
GENERAL FUND SPECIAL ACCOUNTS
From: 1000 From: Company/Accounting Unit Name
Company #
finance Dept Use Only
Accounting Available Balance Date of
Unit Account Sub-Account Title Amount Prior to Transfer After Transfer Balance
1180 53828 CONTINGENCIES $  1,865,501.00 A‘, 105,293,600 2,242,752 .« 9////25’
Total $ 1,865,501.00
GENERAL FUND SPECIAL ACCOUNTS
To: 1000 To: Company/Accounting Unit Name
Company #
Finance Dept Use Only
Accounting Available Balance Date of
Unit Account Sub-Account Title Amount Prior to Transfer After Transfer Balance
e o=
1180 57060 100 TRANSFER OUT COUNTY INFRASTRUC S 1,828,852.00 & 1,585,352.04 /1S
1900 54110 EQUIPMENT AND MACHINERY $ 36,600.00 | /(214,00 |52, 863.00 | (25
Total S 1,865,501.00
Reason for Request:
Budget transfer from General Fund Contingencies to Transfer Out Infrastructure Fund for radio replacements for|
OHSEM, Sheriff, Probation, and State's Attorney and to cover the remaining payments on 4 year payment plan for|
OHSEM.
7te{/
Activity ] ncla: 1cer Date
(optional)

****please sign in blue ink on the original form****

25
Fiscal Year L Budget Journal #

Entered By/Date

Finance Department Use Only
Acctg Period

d & Posted By/Date

€ NjB - a[23/2s



Budget Transfer

421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

File #: 25-2254

Agenda Date: 9/23/2025

Agenda #: 7.B.
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DuPage County, lllinois
BUDGET ADJUSTIVENT
Effective April 1, 2025

COUNTY RECORDER
From: 1000 From: Company/Accounting Unit Nome
’ Company #
Finance Dept Use Only

Accounting Available Balance Date of

Unit Account Sub-Account Title Amount Prior to Transfer After Transfer Balance

4300 53807 SUBSCRIPTION IT ARRANGEMENTS s 2510012 922 06| 2,652 .00 | $fu f25

t
Total S 251.00
COUNTY RECORDER
To: 1000 To: Company/Accounting Unit Name
Company #
Finance Dept Use Only

Accounting Available Balance Date of

Unit Account Sub-Account Title Amount Prior to Transfer After Transfer Balance

4300 54100 0700 IT EQUIPMENT - CAPITAL LEASE s 20800 | /¥ 8O 226.8c | 9/ufzs]

4300 53810 CUSTODIAL SERVICES $ | /7.4 | bo. 4 Shf2s

|
Total S 251.00
Reason for Request:
To cover under budgeted amounts.
oeaﬂmmur(w
Activity Chief Financial Officdr

{optional)
****Please sign in blue ink on the original form****

Finance Department Use Only

25
fiscal Year Budget Journal # Acctg Period

Entered By/Date d & Posted By/Date

N ‘(/'2%/24
(@ ~a[23e%



Budget Transfer

421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

File #: 25-2255

Agenda Date: 9/23/2025

Agenda #: 7.C.
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DuPage County, lllinois
BUDGET ADJUSTMENT
Effective April 1, 2025

CIRCUIT COURT

From: 1000 From: Company/Accounting Unit Name
Company ¥
Finance Dept Use Only
Accounting Available Balance Date of
Unit Account Sub-Account Title Amount Prior to Transfer After Transfer Balance
5900 50040 PART TIME HELP s 3500000 |38 ¥HA-0¢ | 3, $y4 et ‘I/g/Z".';
Total $ 35,00000
CIRCUIT COURT
To: 1000 To: Company/Accounting Unit Name
Company f
Finance Dept Use Only
Accounting Available Balance Date of
Unit Account  Sub-Account Title Amount Prior to Transfer After Transfer Balance
| 5900 53010 INTERPRETER SERVICES $ 3500000 |57 08607 | 86,65¢.01 |9/5/25
Total $ 35,000L0
Reawn for Request:
[Transfer requested to cover costs for interpreting for the court
Date”
W Glro>s~
Activity Chief Financizl Officer Date
[optional)
****please sign in blue ink on the original form****
Finance Department Use Only
Fiscal Year 25 Budget Journal # Acctg Period
Entered By/Date Rel d & Posted By/Date

3PS -9 ifz5

FIN(CR -4/23[2°

Th
J
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e
DuPage County, lllinois
BUDGET ADJUSTMENT
Effective January 1, 2025
DOT MAINTENANCE/OPS
From: 1500 From: Company/Accounting Unit Name
Company #
Finance Dept Use Only
Accounting Available Balance Date of
Unit Account Sub-Account Title Amount Prior to Transfer After Transfer Balance
12X Ao Aon g
3510 53828 CONTINGENCIES $ 1500000 [958, 0cd. o] 143 0. o8] 824 [25
Total  |$ 15,000.00
DOT MAINTENANCE/OPS
To: 1500 To: Company/Accounting Unit Name
Company #
finance Dept Use Only
Accounting Availatle Balance Date of
Unit Account Sub-Account Title Amount Prior to Transfer After Transfer Balance
3510 50050 TEMPORARY SALARIES s 1500000 | ( £2F.00 | 2.{,42%. co | 3[2%/2]
|
l
|
|
|
Total $ 15,000.00
Reason for Request:
Additional Funds needed for Highway Maintenance additional 2025 summer help.
s~
Dep ent Hea )
CM C A/ 75’__—
Activity Chief Financial Officer Date
(optional)
****Please sign in blue ink on the original form****
5/ Finance Department Use Only
Fiscal Year Z Budget Journal # Acctg Period

Entered By/Date Released & Posted By/Date.

m:;‘/ - 5{/16/25'
Fiol@- /222>




Economic Development Requisition $30,000 and over 42" N-COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: ED-P-0001-25 Agenda Date: 9/16/2025 Agenda #: 8.A.1.

AWARDING RESOLUTION ISSUED TO
PARENTS ALLIANCE EMPLOYMENT PROJECT
TO PROVIDE FUNDING FOR JOB TRAINING AND EMPLOYMENT SERVICES FOR YOUTH CLIENTS
IN DUPAGE COUNTY
FOR WORKFORCE DEVELOPMENT
(CONTRACT TOTAL AMOUNT $591,928)

WHEREAS, proposals have been taken and evaluated in accordance with County Board policy; and

WHEREAS, the Economic Development Committee recommends County Board approval for the
issuance of a contract to Parents Alliance Employment Product, to provide Funding for Job Training and
Employment Services for Youth Clients, for the period of October 1, 2025 through September 30, 2026, for
Workforce Development Division.

NOW, THEREFORE BE IT RESOLVED, that said contract is to provide Funding for Job Training for
Youth Clients, for the period of October 1, 2025 through September 30, 2026 for Workforce Development
Division per RFP# 25-084-WIOA, and it is hereby approved for the issuance of a contract purchase order by
the Procurement Division to Parents Alliance Employment Project, 2525 Cabot Drive, Ste 205, Lisle, IL 60532,
for a contract total amount of $591,928.

Enacted and approved this 23rd day of September at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-084-WIOA 1 YR +3 X 1 YRTERM PERIODS $591,928.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

ECONOMIC DEVELOPMENT 09/16/2025 $591,928.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$591,928.00 FOUR YEARS INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Part.-:-nts Alliance Employment 11673 WDD Lisa Schvach

Project

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Kristen Sheffield 630.697.8199 630.955.2066 Ischvach@worknetdupage.org

VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

ksheffield@parents-allicance.org

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
The Workforce Innovation and Opportunity Act (WIOA) provides funding for job training and employment services to residents of DuPage County.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
The WIOA program is designed to assist DuPage County residents achieve self-sufficient employment in in-demand occupations.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.
RFP (REQUEST FOR PROPOSAL)

SECTION 3: DECISION MEMO

STRATEGIC IMPACT | Select an item from the following dropdown menu of County’s strategic priorities that this action will most impact.
ECONOMIC GROWTH

SOURCE SELECTION| pescribe method used to select source.
A Request for Proposal was issued to secure contracts to serve WIOA youth in DuPage County

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including
AND status quo, (i.e.,, take no action).

TWO 1) Provide Contract to Parents Alliance Employment Project

ALTERNATIVES 2) Seek new bids through an RFP

The recommnendation is to award a contract to Parents Alliance Employment Project as they have extensive experience serving
WIOA youth in DuPage County

Form under revision control 01/04/2023



SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

Vendor: ) Vendor#: Dept: Division:
Pare.ents Alliance Employment HR WDD
Project
Attn: Email: Attn: Email:
Brian Suste bsuste@parents-alliance.org Thaddeus Zychowski tzychowski@worknetdupage.org
Address: City: Address: City:
2525 Cabot Drive #205 Lisle 2525 Cabot Drive #302 Lisle
State: Zip: State: Zip:
IL 60532 IL 60532
Phone: Fax: Phone: Fax:
630.631.9751 630.955.2057
Send Payments To: Ship to:

Vendor: Vendor#: Dept: Division:
Parents Alliance Employment
Project
Attn: Email: Attn: Email:
Brian Suste bsuste@parents-alliance.org
Address: City: Address: City:
2525 Cabot Drive #205 Lisle
State: Zip: State: Zip:
IL 60532
Phone: Fax: Phone: Fax:
630.631.9751

Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1,2025 Sep 30, 2026

Contract Administrator (PO25):

Form under revision control 01/04/2023
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Purchase Requisition Line Details

Item Detail . Sub-Accts/ o .
LN| Qty uom (Product #) Description FY |Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA Youth Training Program FY26 5000 2840 53820 25-681006 591,928.00 591,928.00
FY is required, assure the correct FY is selected. Requisition Total|$ 591,928.00
Comments
HEADER COMMENTS Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.
APPROVALS Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
The following documents have been attached: [ | W-9 Vendor Ethics Disclosure Statement

Form under revision control 01/04/2023 31




. . /
B. PROPOSAL COVER/YOUTH PROVIDER INFORMATION FORM  —13(0} (51N 2102

Proposal Cover/Youth Provider Information Form

Legal Name of Applicant Agency

Number of Years in Business

Hrens Kliance Enployment Proypct

FEIN Number

4o Neass

Type of Organization

0 Educational Institution

[l Private for Profit

dCommunity Agency nM’PWFH’

1 Other (Describe)

Address — Administrative Office

Address

291% Covot Dv- #7205

City, State 2IP

Wale, (Lnols oS3

Principal of Agency —~CEO/Executive
Director/President

Web Site URL pavene—aliamee. ovg
Address of Program Location — This is i . : -/
the location where the services Address @5 N ’ lﬂl(\P\eU Rm
described in this application will be . ; " . 8
provided. City, State ZIP w \(\F\.&l(}' \\/LW\D[S (p0|q0
Name Kaoten Sheeld.
Title

eheoutNe, Divedor

Email Address

Koheiald @ prent—aliage.on

Program Contact Person

Prone (22027 BlA9
Chloe Suter
it Lad FKils Tvatner

Email Address

Aoutlr ®parents-atliance i

Phone

30 YHo- 2305

Funding Amount Requested

i G VA

Primary Program Name and Target Population

Number of Youth to be served

Y

S




Parents Alliance Employment Project N
RFP#24-DBAWI0A :

2525 Cabot Drive, Suite 205
Lisle, IL 60532

www.parents-alliance.org
PARENTS ALLIANCE EMPLOYMENT PROUECT
630-697-8199

EXECUTIVE SUMMARY

Parents Alliance Employment Project {PAEP) is a 501(c)(3), non-profit organization, with a
mission to improve the quality of life of people with disabilities through individualized
employment services that has existed since 1982. PAEP provides a variety of programs to
individuals with disabilities including career counseling, job training, job readiness, job
development, job placement and job coaching and support services. Each of these
individualized services assists individuals with disabilities develop secure career plans, enter
into and retain employment. PAEP is a leading provider of many employment programs for
people with disabilities including the Illinois Department of Human Services/Division of
Rehabilitation Services, local High School Districts, current Project SEARCH job training
programs at Northwestern Medicine Central DuPage, Delnor and Huntley hospitals and its
unique out of school Inspired by Ability job training and placement program.
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PAEP has been implementing both in and out of school youth job training and placement
programs for youth with disabilities encountering barriers with funding from Workforce
innovation and Opportunity (WIOA} since 2014. PAEP is extremely knowledgeable of WIOA .
youth services and resources. PAEP has been funded by DuPage County WIOA to implement the .
inspired by Ability program since 2018 as well as the Project SEARCH program at Northwestern
Medicine Central DuPage Hospital since 2014 and has been funded through Kane County WIOA
for its Project SEARCH program at Northwestern Medicine Delnor Hospital since 2019.
Additionally, PAEP is in its sixth year of receiving funding from McHenry County WIOA to run a
Project SEARCH program at Huntley Hospital. PAEP has developed a well-founded reputation
and strong presence in DuPage county and has built relationships with local high school districts
and businesses to ensure success of the program.

PAEP proposes to continue to implement the nationally accredited, Project SEARCH program,
an in-school youth job skills training and placement program to twelve {12) 18-22 year-old
individuals with disabilities who are in their last year of high school transition, have barriers to
employment and are unemployed. PAEP has selected to work with 12 individuals so that staff
can provide one-on-one attention to each individual. Because society in general sets low .
expectations for people with disabilities, many people with disabilities do not have very high .
expectations for themselves, especially for employment. Working with individuals with
disabilities requires more time and assistance as compared to working with the general
population. Their ability to learn job skills takes longer and requires the use of one-on-one
systematic instruction to ensure acclimation to the job tasks and job retention.

PAEP has partnered with Northwestern Medicine Central DuPage Hospital since 2014 to act as
the business host site to offer work based learning internships to individuals with disabilities
enrolled in the Project SEARCH program. The participants of the program are exposed to a
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wide variety of job industries and career opportunities through work based learning internships
throughout hospital departments that expose participants to various industries and
occupations. The work based learning internships are intensive, offering 9 months of job skill
training designed to introduce specific skills and build stamina of individuals with disabilities
who have little to no work experience. Each participant will be exposed to 3, ten-week iong
internships within the hospital setting. The individuals served through this project need
additional assistance to obtain employment and get them into entry-ievel workforce jobs;
otherwise, they most likely would not. Internships skills are broken into three different
categories: Hospitality, Clerical, and Operations. An example of work based learning internships
and departments that are offered to participants include: Breast Health, Cart Running, Central
Supply, Diagnostic Imaging, Emergency Room, East Surgery, West Surgery, Dishwashing,
Stocking, Cashier, Food Preparation, Catering, Gi-Endoscopy Lab, Guest Services, Linen,
Interventional Radiology, Physical Therapy, Sterilization, Facilities/Parts, Housekeeping,
Transport, Child Life, Receiving Dock, Inpatient Pediatrics, and Patient Floors. Although the skill
training and acquisition is taking place within the hospital/health care setting, it is important to
note that the array of skills they are learning can be easily transferred into many different jobs
settings following the completion of the program.

The Project SEARCH program will have the following overall objectives:
a) expose 12 in-school youth with disabilities to the world of work and to develop and
gain job skills through work based learning internship training sites within Northwestern
Medicine Central DuPage Hospital
b) increase the knowledge and job readiness skills of 12 in-school youth with disabilities
to prepare for employment,
c) assist 12 in-school youth with disabilities gain employment
d) assist 12 in-school youth with disabilities retain gainful employment.

All 14 identified WIOA Elements will be made available to the youth with disabilities that are
enrolied in the program, many being delivered on-site through the direct program and some
through a partnership or referral.

Qutcomes: .

1. Youth Placement in Employment: The proposed program has substantial emphasis on job
placement following the work-based learning and job training. Participation in the work based
learning environments refine their skills and allow for transferring of skills into gainful
employment. 100% (12) participants will be placed into unsubsidized employment.

2. Youth Retention in Employment: 100% (12) participants will retain employment post exit for
6 months (2" quarter) and one year (4t quarter) with a median average wage of $6300

3. Median Earnings: 88% (10) participant’s earnings will be reported at or above the $6300
target goal. :

4. Credential Attainment: 100% (12) participants will receive their high school diploma during
participation within the program.

5. Skills Gain: The participants will engage in intensive skills training at each worksite that will
lead to skills acquisition and gainful employment.
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PROGRAM DESCRIPTION
Parents Alliance Employment Project (PAEP) proposes to continue to implement the nationally accredited,
Project SEARCH program, an in-school youth job skills training and placement program to twelve (12}, 18-22
year-old individuals with disabilities who are in their last year of high school transition, have barriers to
employment and are unemployed. The participants of the program will be exposed to a variety of job
industries and career opportunities through work based learning internships throughout Northwestern
Medicine Central DuPage Hospital that will lead to unsubsidized, competitive employment within the
community, and acceptance of their high school diploma.
1) Outreach & Recruitment: In preparation for PY 25-26, PAEP began outreach and recruitment this past fall
and successfully recruited 12 in-school youth with disabilities ready to start the program in September. PAEP
has identified key local schools and community partners {the Division of Rehabilitation Services, workNet
DuPage, and the College of DuPage) along with key events that is part of its extensive outreach and
communications plan to ensure stakeholders are aware of the services and opportunities for young adults
with disabilities available through PAEP. All activities of the program, including the recruitment and outreach
efforts are led by PAEP’s current full time LEAD Skills Trainer, Chloe Suter who has successfully led the WIOA
funded program for the last 2 years. The following is a detailed timeline and outreach plan that was
conducted in an accessible, youth and family friendly manner to recruit participants for the program:

DATE RECRUITMENT/PROGRAM ACTIVITY

October 2024 Presentation at Options Fair at Glenbard North High School

December 2024 Presentation to Hinsdale, Addison and Wheaton Parents with Special Needs Committees

January 2024 Open house flyer sent to community partners and high school district vocational
coordinators about the program overview and application opening

February/March Program application opened; Hosted in person and virtual open house for families, school

2025 partners, community entities; Presentation to DuPage County Transition Planning

April 2025 Presented at the Future Begins Resource Fair; Families of special needs: Next Steps

April 2025 Presented to Adult Down Syndrome Center families, Meeting with College of DuPage and
Division of Rehabilitation Services

May 2025 Applications accepted, reviewed and potential participants invited for interview;

June 2025 Hosted working interviews to assess and accept eligible participants into the program;

outreach to NM departments to secure work based learning internship sites

August/September | Contingent offers made; Intake, assessment and development of Individual Service
2025 Strategy to be completed

September 2025 Participants engage in orientation session/begin program; attend classroom/educational
through Spring instruction M-F for 1.5 hours each day; begin work based learning internships at NM
2026 Central Dupage Hospital to gain work skills-individualized job coaching and support

March-May/June | Begin job development and secure job placement for each participant
2026

2) Intake-Eligibility

a) PAEP will determine eligibility for participants through a review of the application and interview process. in
addition to the application, applicants must submit proof of disability, a resume and any additional required
documentation per grant specifications. Eligibility for the program includes the following: 1} Youth with
disabilities between the ages of 18-22 who are in their last year of transition, 2) reside in DuPage County, 3}
individuals who have a strong desire to work competitively at the end of the worksite training, 4) individuals
who will benefit from participation in a variety of work based learning and job training skills, 5) individuals
who will benefit from a behavioral skills training method, 6) individuals who are independent with self-care
and medication management, 7) individuals who can self-monitor on a 1:6 ratio of support and 8) individuals
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who have access to transportation (ability to utilize public transportation or rely on family members} to and
from classroom setting and community job sites.

PAEP has selected a total of 12 participants that will fulfill a caseload for the Project SEARCH program. After
participants are accepted into the program, the LEAD Skills Trainer will conduct an intake assessment to
officially enroll each participant. During the intake, participants will be required to bring in all requested
documentation such as state identification, social security card, proof of disability, birth certificate, proof of
state benefits, and emergency contact residing outside of the participant’s home. The LEAD Skills Trainer,
Chloe Suter will be responsible for maintaining all files/records and ensuring that PAEP is in compliance with
the WIOA guidelines and requirements.

b) In addition to completing the required intake and assessments, PAEP will utilize and administer the Basic
Skills Sereening Tool that was internally developed by the workNet, as well as the Basic Skills Assessment that
was internally developed by PAEP-both the screening tool and assessment are specific and appropriate for
individuals with disabilities to measure basic math and reading skills and needs of participants. If required
through the grant, PAEP will also administer the Test of Adult Basic Education (TABE) assessment. All
assessments will be administered individually with each participant in person. Given that individuals with
disabilities present unique social, communication, behavioral and learning deficiencies, the program
emphasizes on-the-job skill acquisition. There is no one-size-fits-all solution for skills remediation for youth
with disabilities. Each participant is unique, and their learning needs will differ based on the specific disability
they face. Therefore, PAEP will utilize the guiding principle for effective remediation of tailoring the teaching
method to the individual participant learning style and strengths, understanding how each participant learns
best. PAEP will implement academic reading and math skilis remediation through a portion of the curriculum
that is used during the classroom sessions on a weekly basis utilizing a learning style through visual or auditory
means based on each participant’s learning needs.

3} Individual Service Strategy

a: Tools, methods and assessments: After participants are accepted into the program, PAEP staff will
conduct a variety of assessments that will help define and develop each participant’s Individual Service
Strategy (ISS). All results from the assessments will be the defining goal and measure for each participant as
the 1SS is developed. The results will identify employment barriers, skills deficiency, and job preferences that
will assist in defining key areas to identify the necessary training, and appropriate job settings for each
participant. A Person-Centered Planning (PCP) approach will be utilized when providing services throughout
the program. PCP is a life-planning model designed to enable individuals with disabilities to increase their
personal self-determination and independence. The intake assessment will involve gathering the information
of each participant’s contact information, emergency contact or other contact information, private
information, medical/physical characteristics, other characteristics and barriers, learning and memory
characteristics, self-care, medical and psychological history, family and home environment, education
background, information on previous employment/volunteer services and work history, work-related
information, transferable skills, avaitability, employment goals and priorities, job preparation and readiness,
references, strengths and abilities, behaviors, skills gaps, personal needs and job preferences, career interests,
barriers, desired outcomes, public assistance, and any other issues as identified. PAEP will also gather and
create career readiness goals, educational goals, and employment goals, and milestones for each participant
during the intake.

i. Basic Skills: PAEP will administer the Basic Skitls Screening Tool and an appropriate assessment for
individuals with disabilities to determine their basic skills and need.

ii. Employability: During the intake, PAEP will discuss the participant’s employment goals and employment
expectations. Participants will discuss what availability they have, if they want full-time or part-time, how
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many days they can work, and how long of shifts can they handle. PAEP will use this information to determine
what department within the hospital the participant will be placed for their work based learning internship
site. It will be customized to the participant’s employment needs. The LEAD Skills Trainer will also administer
the Job Search Attitude Inventory {JSAl} this assessment tool is used to determine a job seeker’s attitude and
views about the job search process.

iiii. Interest and Aptitudes: The LEAD Skills Trainer will administer the Picture Interest Career Survey {PICS).
The PICS is a language-free assessment of occupational interests. it uses the RIASEC occupational interest
theory developed by John Holland as its theoretical framework. It is a way for individuals with limited reading
ability or special needs to explore their career interests and find a job that fits. Instead of using text-based
items, PICS uses pictures to help individuals identify their interests. Test takers are presented with 36 sets of 3
pictures and choose which of the three portrayed occupations seems most interesting. Based on the pictures
selected, PICS creates a profile of the individual that leads directly to career info and potential job matches.
iv. Prior Work Experience: During the required intake assessment, the LEAD Skills Trainer will have the
opportunity to get more information on the participant’s prior work experience, as well as review any
additional documents that may be provided such as a resume or a portfolio.

v. Digital Literacy: During the intake, PAEP staff will have participants complete some of the required
assessments on the computer. This will allow staff to see how participants are able to navigate a computer
and evaluate what supports will be needed for each participant. Before being accepted into the program,
participants engage in a working interview to determine if they are appropriate or not for the program. During
this working interview the participants complete a typing test and an email activity. This part of the program
will also be taking into consideration while assessing the participant’s digital literacy.

vi. Occupational Skills: During the required intake assessment, the LEAD Skills Trainer will ask a wide variety
of questions getting to know the participants interest, skills, aptitudes, and any transferable skills the
participants may have for the ISS. The LEAD Skills Trainer will use this information to determine which
department within the hospital the participant will be placed for their work based learning internship. The
internships will allow the participant to work in a real life employment setting at an entry level occupation that
meets their interest and skill set. The LEAD Skills Trainer will also administer the Interest Determination,
Exploration, and Assessment System (IDEAS) is administered to help identify career interests for individuals
with limited work experience and to assist with planning meaningful work experiences. The IDEAS test has 16
Basic Scales that are organized according to the widely accepted RIASEC themes: Realistic, Investigative,
Artistic, Social, Enterprising, and Conventional.

vii. Supportive Service Needs: Historically, individuals with disabilities encounter barriers to transportation
related to employment. During the required intake assessment, the LEAD Skills Trainer will ask a variety of
questions to determine who will need supportive services. PAEP is requesting supportive services for
participants to receive reimbursement for transportation funding to support these needs.

viii. Developmental Needs: During the required intake assessment, the LEAD Skills Trainer will ask a variety of
questions to determine what type of supports or accommodations may need to be put into place to assist
each participant based on their development need.

b. Career Exploration: Participants in the program will complete a variety of assessments to evaluate skills
and career interests before starting the program. The results of the Picture Interest Career Survey (PICS) will
also provide a good pathway towards different types of careers to explore.

¢. Barriers: The LEAD Skills Trainer will administer the “Barriers to Employment Success Inventory” (BESI) to
identify barriers that exist in areas of personal/financial, emotional/physical/career, decision-
making/planning, job-seeking knowledge, and training and education. The inventory consists of 50

questions/statements that are rated to assist in identifying major barriers to success in the participant’s job
3
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search and recommended ways in overcoming the barriers. PAEP will provide support and accommodations
based on each participant’s individual needs and offer job coaching and job support to participants while they
participate in work based learning internships and during the classroom portion of the day.

d. Career pathway/Identified industries: The iSS will clearly identify the participant’s career pathway,
educational and employment goals, appropriate achievement objectives and goals, responsible parties, end
dates, and job development plan as well as other supportive services that may be needed in order to achieve
the goals. The LEAD Skills Trainer wilt also administer the Vocational Fit Assessment (VocFit). The VocFit
assessment is a job matching program that matches the participant’s abilities to the WBL/Paid Job Site
Training demands. This program uses an algorithm to match participants to appropriate WBL/Paid Job Site
Training placements, as well as employment opportunities. The Job Match Report will identify the pros and
cons of each potential job match and also assist with areas of improvements to assist in developing goals for
the participant. Using the Person-Centered Planning (PCP) approach and utilizing the assessment results, PAEP
will be able to place participants into internships that match their skills, interest, and location. Each
participant will spend 5 hours per day at the internship. Participants complete three, 10-week long work
based learning internships in three different departments within the hospital, totaling 30 weeks of work based
learning to acquire a variety of competitive, marketable and transferable skills in different occupations. The
greatest part of Northwestern Medicine being a host site for the skills building is that they offer a variety of
skill building internships that can be easily transferred into other industries and job settings following the
program. An example of work based learning internships and industries that are offered to participants will
include: Cart Running, Central Supply, Diagnostic Imaging, Emergency Room, East Surgery, West Surgery,
Dishwashing, Stocking, Cashier, Food Preparation, Catering, Gl-Endoscopy Lab, Guest Services, Linen,
Interventional Radiology, Physical Therapy, Sterilization, Facilities/Parts, Housekeeping, Transport, Child Life,
Receiving Dock, Inpatient Pediatrics, and Patient Floors.

4) Service Delivery: .
a.) To ensure there are no gaps in services for all participates throughout the duration of the Project SEARCH .
program, PAEP staff will have in person contact with participants for the entire duration of their participation.
It is a requirement for each participant in the program to report to the business host site for the program-NM,
Central DuPage Hospital-Monday through Friday from 7:30am-2:30pm. A classroom has been built out at the
hospital for the program to be conducted. PAEP staff are on-site providing all program participants with
intensive job coaching and support during their time at the hospital. To ensure each participant is receiving
proper services and ensuring that goals are being met, the LEAD Skills Trainer will host an individualized
monthly meeting for each participant. Additionally, at the start of the program, each participant receives a
program handbook that clearly states the attendance expectations and policies as well as consequences of not
following the policy. '

b.} The LEAD Skills Trainer will provide intensive case management throughout the duration of the program for
each participant. The LEAD Skills Trainer will document all case management from application through exit for
the program. All monthly progress notes will be recorded electronically in the illinois Workforce Development
System (IWDS) by the LEAD Skills Trainer. The LEAD Skills Trainer will also maintain two complete files for each
participant being served throughout the duration of the program. One of the files will contain all WIOA
required documents and another file containing all PAEP required documents, both files will be housed with
PAEP facility. These files will be kept locked and kept separate file drawers to ensure no HIPPA violations. All
documentation that is collected and prepared for each participant will be kept in these files. The LEAD Skills
Trainer will ensure that WDD staff receives all original required forms and documentation that is needed. All
required reports by the lllinois Workforce Development System (IWDS) will be submitted in a fimely manner
and the LEAD Skills Trainer will provide status reports to ensure progress on the program.
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5. Training Description and Outline:
a.) The following outiines the range hours of services necessary to complete the elements of the program
successfully. (Hours based per participant.)

e Intake/Assessments 20-25 hours
s Classroom Instruction 250-300 hours
e Work Based Learning/Job Site Training 750-800 hours
¢ Competitive Job Support 350-450 hours
s Follow-Up 20-25 hours
Total Range per Participant 1390-1600 hours
b.) The program will use the National Project SEARCH curriculum. Please see attached curriculum inventory. .

¢.) Program length and start/end dates: The program will run from October 1, 2025 through September 30,
2026 and beyond with year follow up.
d.) Please see attached customer flow chart. The following is a timeline and sequence of all activities:

July/Aug/Sept Meeting with NM department managers to develop internship sites for incoming

2025 participants; Individual participant initial intake interview; comprehensive assessment;
career exploration and employment goals identified. Program orientation and
expectations, accountability and benefits of the program reviewed.

August/Sept Individual Service Plan developed for each participant; career exploration activities to
2025 determine work based learning internship placement

Sept/Oct 2025 Participants engage in work readiness classroom instruction M-F, 7:30-9am at Central
through DuPage Hospital.

March/April Participants begin work based learning internships at designated departments of the
2026 hospital, M-F 9:30-2:15pm (Placed into 3, 10 week long rotations to expose participants
to 3 different skill industries)

PAEP provides intensive job coaching, task analysis, identification of possible job
accommodations/maodifications at each of these worksites-including the use of skill
acquisition evaluations (monthly Employment Planning Meetings completed to evaluate
progress completed)

Continue work based learning internships; PAEP staff begin competitive job placement
April/May 2026 | development for participants; participants transfer skills into paid, competitive job
settings; PAEP provides intensive job coaching and follow up at new competitive jobs
attained by participants.

Participants receive High school diploma.

Connect participants to community resources as requested/needed.

2026-2027 One year follow up

e.) Industry-recognized credentials will be pursued through on-the-job training opportunities or partnerships
with training providers. As PAEP identifies and secures placement sites, staff will continue to prioritize
credential-earning opportunities wherever possible to strengthen long-term employment outcomes for these
young adults.

f.) Labor Market Information (LMI) plays a crucial role in helping individuals, including those with disabilities,
make informed career decisions. PAEP recognizes and takes into consideration current job openings within
the hospital setting, often ones that are high turnover to support the program’s training requirements that will
offer more opportunities and chances for individuals with disabilities to enter the workforce, that will require
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minimal experience, and ones that offer a practical setting to try out accommodations that will ultimately lead
to lang-term success of the participants.
6. Job readiness training: Job readiness is the process of preparing individuals for employment, including
preparing them for interviews, sharpening skills and so forth that are needed to be successful in a work
environment, a much needed activity for individuals with disabilities. The components of the classroom
instruction include all areas of soft skills and workplace preparation, resume writing, interview preparation,
job search skills, industry-specific vocabulary, workplace communication, work ethic, and contextualized math
and writing. All of these areas are addressed when participants meet in the classroom, M-F from 7:30-9am.
Please reference the attached curriculum inventory that includes a complete list of job readiness topics that
are presented to all participants.
7. WIOA Program Elements: All 14 identified WIOA Elements will be made available to the participants that
are enrolled in the program, many being delivered on-site through the direct program and some through a
partnership or referral. Please see attached WIOA 14 Elements Delivery Plan Form.
1. PAEP will provide direct classroom instruction and on the job training, job coaching, job support, and
instruction with work based learning opportunities that will lead to job placement. This will lead to
completion of their High School diploma.
2. Participants will be referred to the local College of DuPage for resources in the area of exploring secondary
school offerings. PAEP has a relationship with the Manager of Career Services of the College of DuPage, as
well as on-site College of DuPage staff located within WorkNet DuPage.
3. PAEP wil! provide paid work based learning experiences to the participants through the proposed program.
There is a substantial emphasis in providing unpaid work experiences through the proposed program. PAEP
will work closely with Northwestern Medicine Director of Community Health Services to provide these
services. Each participant will be placed into 3, 10-week long internships within the hospital to gain work
experience. A large portion of PAEP staff time (at least 50%) will be spent on meeting with hospital
department managers to identify internships and provide support to them throughout the program to support
the participants in the program. As the proposed program is following the Project SEARCH model, all work
experiences are unpaid. PAEP will also provide job shadowing opportunities to participants to expose them
different available careers and job opportunities.
4. PAEP will provide occupational skills training along with workforce preparation activities. The workforce
preparation is provided through a structured program that includes a set curriculum, group classroom training
that follows the national Project SEARCH model. All work based learning internships will be provided at
Central DuPage Hospital throughout different departments within the hospital that will offer participants a
variety of competitive, marketable and transferable skills in different occupations. The greatest part of
Northwestern Medicine being a host site for the skills building is that they offer a variety of skill building
internships that can be easily transferred into other industries and job settings following the program. An
example of work based learning internships and industries that are offered to participants will include: Breast
Health, Cart Running, Central Supply, Diagnostic Imaging, Emergency Room, East Surgery, West Surgery,
Dishwashing, Stocking, Cashier, Food Preparation, Catering, Gi-Endoscopy Lab, Guest Services, Linen,
Interventional Radiology, Physical Therapy, Sterilization, Facilities/Parts, Housekeeping, Transport, Child Life,
Receiving Dock, Inpatient Pediatrics, and Patient Floors. Internships skills are broken into three different
categories: Hospitality, Clerical, and Operations.
5, Participants will receive classroom instruction S days a week for 1 % hours each day for 30 weeks
concurrently with participating in their work based learning internships. The classroom activities are designed
around job readiness and employability skills including team building, workplace information, social skills,
communication, interviewing skills, money management and job search skills. Participants will meet one on

6
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one with the LEAD Skilis Trainer on a monthly basis at Employment Planning Meetings to ensure that the
identified employment goals are occurring at each internship.
6. PAEP will provide the opportunity for each participant to engage in outside peer-centered and leadership
activities and report back to and share with other participants about their experiences and how it has
positively affected their behavior. Specifically, how it has assisted them in their employment goals. PAEP will
provide a classroom portion for the program that is designed for job readiness and employability skills
including; hard and soft skills, team building, workplace safety, career exploration, goal setting, self-advocacy,
technology, portfolio building, health and wellness, workplace information, social skills, communication,
interviewing skills, money management, positive social behavior, decision making, job search skills, and
preparing and maintaining employment.
7. PAEP will provide supportive services to participants in the program. Supportive services provided will
include transportation.
8. PAEP has established contact with a provider identified to provide adult mentoring and comprehensive
guidance and counseling. PAEP recognizes the importance of their service to assist young adults with mental
health and anxiety related issues. Individuals with disabilities especially can benefit from mentorship to build
and develop social relationships. Given the uniqueness of our participants, PAEP has developed a relationship
with the Director at Kids Matter to provide these services.
9. PAEP will provide follow up services for at least 12 months after the completion of the program to assist
participants in maintaining employment and succeeding in their position. Based on the individual needs of
each participant, PAEP staff will provide follow up services in the form of monthly check-ins at the
employment sites, or a monthly call/email to both the employer and the participant to find out how
employment is progressing. PAEP staff will be readily available and act as a resource to identify and address
any challenges or changes to their employment situation. This follow up will be thoroughly documented in
their case files. '
10. PAEP will provide overall guidance and career counseling to participants in the program during the intake
assessment phase and throughout the program during the monthly Employment Planning Meetings. PAEP
staff is also certified in Adult Mental Health First Aid USA and will utilize this training on an as needed basis for ~~
participants. During the programs classroom portian, mental heaith wil! also be covered, due to the stressand . o
anxiety that can arise due to starting a new opportunity or new job utilizing the Mighty Minds Mental Health :
Toolkit that was developed by PAEP. Beyond career guidance and counseling, PAEP will utilize 211 to assist in
specific areas in identifying referrals to additional areas of guidance and counseling as appropriate for each
participant. Areas related to mental heaith will be referred to DuPage NAMI.
11. PAEP will provide financial literacy and money management education within the classroom portion of the
program. This assists participants with creating budgets, learning how to save, wants vs. needs, reading a
paycheck, address banking and other financial literacy education. Participants will also receive a literacy
education presentation from PAEP bank partner, BMO Harris. If participants require more assistance beyond
the classroom portion that covers this area, PAEP will refer to the College of DuPage for additional resources.
12. PAEP will have a guest speaker from the College of DuPage present information regarding entrepreneurial
skills. PAEP will refer participants interested in learning about entrepreneurial skills to the College of DuPage. ‘
13. PAEP will research and provide labor market information during the intake process. PAEP will also work <
with employers to provide HR guest speakers to talk to participants about various occupations, resources, and
employment and what the current openings and market looks like. This will assist each participant in making
an informed decision about the career pathway and employment goal they establish.
14. PAEP will provide direct classroom instruction and on the job training, job coaching, job support, and
instruction with work based learning opportunities that will lead to job placement. This will lead to receiving
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their high school diploma. PAEP will refer participants to College of DuPage and workNet for additional
postsecondary training opportunities. Please see attached WIOA 14 Elements Delivery Plan Form.

8. Partnerships: PAEP has identified key partners to share resources and fulfill the elements of the program
that would otherwise remain underserved. Collaboration and sharing of resources to meet each of the WIOA
services is a key component of the program to generate successful outcomes. The following partners have
been identified to assist in obtaining the performance measures and WIOA elements: PAEP, Northwestern
Medicine, The School Association of Special Education in DuPage (SASED). A detailed Memorandum of
Understanding {MQU} (See attached) has been adopted between all entities since 2014 to assist participants
in the program maximize their success. Asthe business host site, NM provides classroom space and work
based learning internships at Central DuPage Hospital, assists with the selection of participants of the
program, and provides assistance to PAEP staff for any needs of the program while on site. As a partner with
the Project SEARCH program, SASED serves as the educational institution/cooperative to provide a full time
instructor staff to provide the job skills, daily living and full Project SEARCH curriculum.

9. Work-based Learning: Over 75% of the program is concentrated on providing paid work based learning
experiences to the participants through the proposed program.

Length and Structure: The work based learning internship activities will be 9 months out of the 12, M-F from
Sam-2Zpm.

Employer Partnerships: The LEAD Skills Trainer works with Northwestern Medicine, Human Resources to
target and meet with department managers of the hospital to create potential internship worksites. A
thorough job analysis is completed for each department to identify job tasks, and potential job opportunities.
Skill Development: An example of work based learning internships and departments that are offered to
participants inctude: Breast Health, Cart Running, Central Supply, Diagnostic Imaging, Emergency Room, East
Surgery, West Surgery, Dishwashing, Stocking, Cashier, Food Preparation, Catering, GI-Endoscopy Lab, Guest
Services, Linen, Interventional Radiology, Physical Therapy, Sterilization, Facilities/Parts, Housekeeping,
Transport, Child Life, Receiving Dock, Inpatient Pediatrics, and Patient Floors. Internships skills are broken into
three different categories: Hospitality, Clerical, and Operations.

A few examples of each department skill building experience for transferrable skills:

Linen Department: counting and filling linen carts for delivery, delivering clean linen and supplies to floors,
deliver and alphabetizing doctor and surgeon lab jackets, sanitizing and cleaning the linen department.

Guest Services: delivering supplies to registration departments, making copies of registration forms,
highlighting important areas of forms, bundling hospital wristbands, taking inventory of supply closet, cleaning
the waiting areas.

Receiving Dock: unloading shipments from trucks, checking boxes for purchase order numbers/direct
shipments, comparing item numbers and quantity of items in box with packing slip, and making deliveries
around the hospital.

Emergency Department: Sanitizing rooms upon patient discharge, sanitizing high touch areas, stock patient
rooms with necessary supplies, stock caddy’s and stocking the blanket warmer.

Dish Room: Unloading and organizing dirty items onto belt, loading dirty items into dish machine, checking
and stocking clean items, taking out garbage, prepping clean trays with paper, and rolling silverware.
Sterilization: Checking expiration dates, peeling pouch supplies, returning unused items to shelves, picking
items for the operating room.

Supervision and Mentorship: PAEP will work with each department manager to provide adequate orientation
and onboarding to each participant. PAEP will provide personalized and hands-on support and job coaching to
the participants during the early stages of work-based learning internships. PAEP will identify workplace
accommodations so the supervisor can adequately support the participants.
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Alignment with Career Pathways: Using the Person-Centered Planning (PCP) approach and utilizing the
assessment results, PAEP will be able to place participants into WBL/Paid Job Site Training that match their
skills, interest, and location.

Assessment and Feedback: PAEP utilizes a systematic instruction and data collection forms to track skill
acquisition that will be discussed with each employer supervisor on a weekly basis until the participant
becomes independent. Monthly goals and progress meetings are then held to evaluate the participant and
employer expectations to ensure success.

Employer Engagement Plan: PAEP has long-term relationships with employers that are dedicated to
increasing workplace diversity and inclusion. PAEP plays an important role in providing expertise and
education to assist them in achieving this. PAEP provides each employer with a clear framework in how to
support individuals with disabilities, schedules, evaluation templates and clear goals and outcomes that
reduces uncertainty and administrative burden for them.

Participant Preparation: Through the expose to 3 different internships, participants engage in scenarios
similar to those they will encounter at a job, and allow for repetition to practice industry-specific skills. It
allows for PAEP staff to provide intensive job coaching and systematic instruction to assist participants learn
tasks, identify challenges and implement accommaodations to prepare the individual to be successful prior to
moving into on-the-job training and competitive job placement.

Wage Management: The work based learning internships through this program are unpaid.

10) Post-Exit Follow-Up Services: PAEP will provide follow up services for at least 12 months after the
completion of the program to assist participants in maintaining employment and succeed in their position.
Based on the individual needs of each participant, PAEP staff will provide follow up services through monthly
check-ins at the job sites, or monthly calls to both the employer and participant to find out how employment
is progressing. PAEP staff will be readily available and act as resource to identify/address any challenges or
changes in their employment. This follow up will be thoroughly tracked and will include employment retention
wage progression, credential attainment and be documented in their case files and the IWDS system.

11) Physical Location-EQO/ADA: All aspects of the program including the classroom portion of the program
and work based learning internships will be conducted at Northwestern Medicine Central DuPage Hospital
located at 25 N. Winfield Road, Winfield, IL 60190 in DuPage County. The hospital is an ideal location as a host
business site, as they have a classroom built out specifically for the Project SEARCH program as well as a
variety of industry job skill training opportunities available for the participants. Northwestern Medicine
Central DuPage hospital is ADA compliant and accessible to individuals with disabilities.

PAST AND PLANNED OUTCOMES

Program History: PAEP is extremely knowledgeable of WIOA youth services and resources. PAEP has been
funded by DuPage County WIOA to implement the Project SEARCH program at Northwestern Medicine Central
DuPage Hospital since 2014 and the IBA program since 2018. Additionally, PAEP has been funded through
Kane County WIOA for its Project SEARCH program at Delnor Hospital since 2019. PAEP is in its sixth year of
receiving funding from McHenry County WIOA to run a Project SEARCH program at Huntley Hospital. PAEP
has developed a well-founded reputation and strong presence in the communities which it serves and has
diversified and increased its funding sources to meet the needs of these communities. its existing contracts
with both in school and out of school youth programs through WIOA programs demonstrates PAEP’s ability to
administer the required WIOA elements. To date, since 2014, the Project SEARCH program administered
through PAEP, supported through WIOA funding has cumulatively served over 280 individuals with disabilities,
with an employment placement and retention rate of 93%.

QUANTITATIVE KANE WIOA- McHENRY WIOA- DUPAGE WIOA-
DATA QOut of School Out of School Both Qut and In School
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Program Project SEARCH Project SEARCH Project SEARCH/IBA
Description
PY 19-20 Benchmark: 12 N/A Benchmark: 24

Benchmark vs. Outcome: 9 Outcome: 21

Outcomes 75% of students 88% of students obtained and retained
obtained their employment.
employment. :

PY 20-21 Benchmark: 12 Benchmark: 8 Qutcome: 8 Benchmark: 26

Benchmark vs.

QOutcome: 10

100% students obtained and

Outcome: 23

Outcomes 83% students retained employment. 88% of students obtained and retained
obtained their employment.
employment.

PY 21-22 Benchmark: 12 Benchmark: 8 Benchmark: 27

Benchmark vs.

Outcome: 12

Qutcome: 5

Qutcome: 25

Qutcomes 100% students 63% students obtained 93% of students obtained and retained
obtained employment. their employment.
employment

PY 22-23 Benchmark: 10 Benchmark: 7 Benchmark: 29

Benchmark vs. Qutcome: 10 Qutcome: 7 Outcome: 28

Outcomes 100% students 100% students obtained 96% of students obtained and retained
obtained employment their employment.
employment

PY 23-24 Benchmark: 10 Benchmark: 10 Benchmark: 33

Benchmark vs. Qutcome: 8 Outcome: 9 Qutcome: 29

Outcomes 80% students 90% students obtained 87% of students obtained and retained
obtained employment their employment.
employment.

PY 24-25 Benchmark: 10 Benchmark; 11 Qutcome 6 Benchmark: 40

Benchmark vs. Qutcome: 8 54% students obtained Qutcome: 34

Outcomes 80% students employment thus far 85% of students obtained and retained
obtained 100% skills gain their employment.
employment. 100% skills gain.

Documentation of Outcomes: PAEP utilizes an on-line case management system Casebooks to track all
activities/outcomes. PAEP is in good standing with all current funding sources, meeting performance measures.
Please see attached Proposed Planned Outcomes Form.
Employer Collaboration: Partnerships with employers are vital to the success of the program. The program
implemented by PAEP will assist businesses in identifying gaps in employment needs, change corporate
business culture and help add diversity to the workforce. The program assists businesses realize that by hiring
individuals with disabilities, performance and retention in some high turnover, entry level positions will
increase dramatically increase.
Staffing and Capacity: The program will be led by our current full time LEAD Skills Trainer, Chloe Suter. Ms.
Suter has been with PAEP since 2022 and worked as an Employment Specialist at the CDH Project SEARCH
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program prior to taking on the lead role last year. She successfully led all aspects of the program including the
management of performance tracking, reporting and case management.

ORGANIZATIONAL INFORMATION

PAEP is a 501{c)(3), non-profit organization that provides a variety of programs to individuals with disabilities
including career counseling, job training, job readiness, job development, job placement and job coaching and
support services. Each of these individualized services assists individuals with disabilities develop secure
career plans, enter into and retain employment. The mission of PAEP is to improve the quality of life of people
with disabilities through individualized employment services. PAEP is accredited by the Commission on
Accreditation for Rehabilitation Facilities {CARF). CARF accreditation is evidence that PAEP strives to improve
efficiency, fiscal health, and service delivery, creating a foundation for consumer satisfaction.

The proposed program is currently integrated into the current structure and services of PAEP. Please see
attached organizational chart.

The program will be led by our current full time LEAD Skills Trainer, Chloe Suter. Ms. Suter has been with
PAEP since 2022 and worked as an Employment Specialist at the CDH Project SEARCH program prior to taking
on the lead role last year. She successfully led all aspects of the program including the management of
performance tracking, reporting and case management. Ms. Suter also holds a certification in Adult Mental
Health First Aid USA to address the social-emotional needs of the program participants. Ms. Suter will be
responsible for all documentation and case management from application through exit for the WIOA grant.
Ms. Suter will be responsible for internally monitoring performance, collecting data, reporting and general
oversight on-site for the Project SEARCH program with the assistance of PAEP Program Manager, Kiersten Lira.
All staff hired to work under this program will be trained by PAEP Program Manager, Kiersten Lira.

All programs implemented by PAEP are driven by the mission and vision of the organization. The Executive
Director of PAEP, Ms. Sheffield will provide overall leadership for the program. She has been with PAEP for
over 23 years and has extensive knowledge of WIOA programming. Ms. Sheffield holds a Master’s Degree in
Rehabilitation Counseling, and is a Certified Rehabilitation Counselor. Additional management is provided by
Associate Director, Roger Cave, who has been with the agency for over 22 years, holds a Bachelor’s Degree in
Communicative Disorders and had a brother with Down Syndrome. Finance Director, Brian Suste is a retired
Senior Accountant from the County of DuPage. Mr. Suste will oversee the financial aspects of the WiOA
funding and has extensive experience with grants administration, primarily WIOA.

Please see attached job descriptions and staff resumes.

FINANCIAL STRUCTURE AND COST EFFECTIVENESS

1) PAEP is requesting $138,728 for the program. Costs were thoughtfully calculated based on the necessary
line items to effectively implement the program that includes: 1) personnel, 2) fringe benefits and 3)
Operating costs including payroll services, professional services, auditing services, rent, equipment, phone,
electric, supplies, internet, printing and mileage. The total cost also includes direct training costs for
specialized classroom instruction, work based learning, as well as transportation reimbursement for
supportive services. The identified costs are necessary and reasonable for proper & efficient operation of the
proposed program based on WIOA regulations and guidelines. They are attributable to the benefit of the
program. The program year will run October 1, 2025 through September 30, 2026.

The average cost per participant (12} is $11,560.67. There will be a 6:1 participant to staff ratio. The program
serves individuals with disabilities, individuals that typicaily require one-on-one assistance to ensure adequate
supports are in place to be successful. It guarantees that the participants will get the support they need to
reach their highest potential.

2) PAEP is an experienced agency, working with and utilizing WIOA funding since 2014. Fiscal controls are well

established for all the grant funds to ensure proper and timely obligation and expenditures. PAEP utilizes a
11
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financial policies manual that serves as the guide for the financial policies and procedures of the agency. PAEP
is financially responsible and solvent, conducting fiscal management in a manner that supports the mission,
values and annual performance objectives. PAEP demonstrates good business practices and complies with
applicable legal requirements to maintain and retain financial. The total annual budget for the agency for FY
24-25 was 51,715,525, The following chart provides grants over $100,000 and their descriptions/purpose.

SOURCE PERIOD S AMOUNT | PURPOSE/PROGRAM

DHS/DRS July 2024-June 2025 | $163,146 Supported Employment
$363,040 Job Placement, Training Support

DuPage County WIOA July 2024-Jne 2025 $124,000 NM Central DuPage Hospital Project SEARCH
Program (in-school youth)

$434,000 Inspired by ABILITY {out of school youth
program)

Kane County WIOA July 2024-June 2025 | $215,000 NM Delnor Hospital Project SEARCH Program
(out of school youth)

McHenry County WIOA | July 2024-june 2025 | $117,750 NM Huntley Hospital (out of school youth)

3} Fiscal Department: Name: Brian Suste, Finance Director, Address: 2525 Cabot Drive, Suite 302, Lisle, lllinois
60532, Phone: 630-631-9751, Email: bsuste@parents-alliance.org

4) A large percentage of the program budget contributes to personnel and participant operational work based
learning costs. Please see aforementioned work based learning section. All work based learning activities {as
listed in provided job descriptions-attached) will be properly obligated and reported on staff timesheets
(sample included in Cost Allocation Plan) as Work Based Learning Costs and separated from other duties.
Participants will also receive paychecks for their time engaged in work based learning job site training. Hours
will be logged and tracked through timesheets. PAEP has acted as the employer of record for WIOA
participants for the last 7 years, successfully implementing the program. PAEP utilizes PayChex to administer
payroll and ensure participants are paid accordingly. The agency has in place all lawful requirements for
payroll processing, tax withholding and payments utilizing PayChex payroll services.

5) No costs charged to this budget is shared between other funding sources. All costs for the program will be
covered by the WIOA grant. Indirect costs for all grants of the agency are allocated based on benefit received
as delineated in the Cost Allocation Plan.

6) Please see attached Cost Allocation Plan

7) PAEP does not have an approved indirect cost rate and has elected the federally recognized de minimus
rate for indirect costs.

8) Please see attached most recent audited financial statements.

9) PAEP audit did not have any opinions or recommendations regarding internal controls, therefore no
response was provided.

10) No leveraged funds will be used or provided for the program.

11) If funding is reduced, PAEP would run a shortened version {5-10 participants) of the program as to not
completely terminate the program for the next program year, utilizing its existing DRS milestone contract and
other community resources (donations and other foundations/donations) to serve individuals with disabilities.

12) PAEP will comply with the Uniform Administrative Requirements and the Cost Principles as delineated in
title 29 of the Code of the Federal Regulations Part 95 or Part 97 as the applicable Office Management Budget
circulars, as required. PAEP is in compliance with all Federal regulations and circulars.

12
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Parents Alliznce Employment Project
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2525 Cabot Drive, Suite 205
Lisle, IL 60532

www.parents-alliance.org
PARENTS ALLIANCE EMPLOYMENT PROJECT 630-697-8199

Executive Summary
Parents Alliance Employment Project (PAEP) is a 501(c)(3), non-profit organization, with a
mission to improve the quality of life of people with disabilities through individualized
employment services that has existed since 1982. PAEP provides a variety of programs to
individuals with disabilities including career counseling, job training, job readiness, job
development, job placement and job coaching and support services. Each of these
individualized services assists individuals with disabilities develop secure career plans, enter
into and retain employment. PAEP is a leading provider of many employment programs for
people with disabilities including the Illinois Department of Human Services/Division of
Rehabilitation Services, local High School Districts, current Project SEARCH job training
programs at Northwestern Medicine Central DuPage, Delnor and Huntley Hospitals and its
unique out of school Inspired by Ability job training program.

PAEP has been implementing both in and out of school youth job training and placement
programs for youth with disabilities encountering barriers with funding from WIOA since 2014.
PAEP is extremely knowledgeable of WIOA youth services and resources. PAEP has been funded
by DuPage County WIQA to implement the Inspired by Ability program since 2018 as well as the
Project SEARCH program at Northwestern Medicine Central DuPage Hospital since 2014 and
has been funded through Kane County WIOQA for its Project SEARCH program at Northwestern
Medicine Delnor Hospital since 2019. Additionally, PAEP is in its sixth year of receiving funding
from McHenry County WIOA to run a Project SEARCH program at Huntley Hospital. PAEP has
developed a well-founded reputation and strong presence in DuPage county and has built
relationships with local high school districts and businesses to ensure success of the program.

PAEP proposes to continue to implement the Inspired by Ability program utilizing the
employment model/work based learning program design to offer an out of school youth job
skills training and placement program to thirty-two (32}, 18-24 year-old individuals with
disabilities who have barriers to employment and are unemployed. PAEP has selected to work
with thirty-two (32) individuals because the program has built a successful reputation in the
community over the last 7 years in operation for students with disabilities that have exited high
school with no connection to job training or placement opportunities. Since starting the
program in 2018, the applications for the program have greatly increased, as the model used
has shown success for this type of population. Young people with disabilities face particular
barriers to becoming employed and living independently. Low educational attainment, low
education and employment expectations have resulted in many young people with disabilities
not making successful transitions from school to employment and independent living. The
program implemented by Parents Alliance Employment Project will offer youth with disabilities
the option for employment training and placement after high school if this transition has not
already taken place while in school. These services will ensure that youth with disabilities will
not fall through the cracks after the support systems in school are no fonger available to them.

1
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The Inspired by Ability program will have the following overall objectives: a) expose 32 out-of-
school youth with disabilities to the world of work and increase job skilis through work based
learning internship job training sites, b)increase the knowledge and skills of 32 out-of-school
youth with disabilities to prepare for employment, c) assist 32 out-of-school youth with
disabilities to become gainfully employed and earn wages, d) assist 32 out-of-school youth with
disabilities retain gainful employment post exit.

All 14 identified WIOA Elements will be made available to the participants that are enrolled in
the program, many being delivered on-site through the direct program and some through a
partnership or seamless referral. PAEP will provide an assessment of academic, skills and
employment levels, development of individualized service plans, preparation of employment
skills training and mentoring through job-readiness curriculum in areas of interviewing skills,
resume writing, goal setting, and positive social behaviors, paid work experiences, job
placement into competitive employment sites, and on-the-job training and coaching.
Participants will engage in work based learning internships at community businesses to build
transferable work skills that include: Independence Village (Food and Nutrition Department,
Environmental Services Department, and Maintenance Department), Oak Trace (Food and
Nutrition department), SWD (manufacturing) Anytime Fitness {multiple locations), UFC Gym
(multiple locations), Carol Stream and Winfield Public Libraries, Aperion Care (laundry
Department, Food and Nutrition Department, and Housekeeping Department}, Chartwell’s at
Elmhurst College, WESCO, GMC Dealership, PetPeople, Thriftbooks, Culvers, Northwestern
Medicine, Aramark, Westmont Yard, Hyatt, UPS, Cinemark, Tabor Hills, Main Event, Fresh
Thyme, Jiffy Lube, WeatherTech, Buffalo Wild Wings as well as new businesses to provide these
work experiences. Participants will be placed into unsubsidized, competitive employment with
supports following training.

Qutcomes:

1. Youth Placement in Employment: The proposed program has substantial emphasis on job
placement following the work-based learning and job training. Participation in the work based
learning environments refine their skills and allow for transferring of skills into gainful
employment. 100% (32) participants will be placed into unsubsidized employment.

2. Youth Retention in Employment: 94% (30) participants will retain employment post exit for 6
months (2" quarter)

3. Median Earnings: 88% (28) participant’s earnings will be reported at or above the $6300
target goal.

4. Skills Gain: The participants will engage in intensive skills training at each worksite that will
lead to skills acquisition and gainful employment.

e £ & & £ & o«
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PROGRAM DESCRIPTION
Parents Alliance Employment Project (PAEP) proposes to continue implementation of the Inspired by Ability
(IBA) program utilizing the employment model/work based learning program design to offer an out of school
youth job skills training and placement program to thirty-two (32), 18-24 year-old individuals with disabilities
who have barriers to employment and are unemployed or underemployed.
1) Outreach & Recruitment: In preparation for PY 25-26, PAEP began outreach and recruitment this past fall
and has successfully recruited 32 youth with disabilities ready to start the program in September. PAEP has
identified key local schools (High School Districts 200, 94, U-46, 88, 87, 204, 203, 99, and 205) and community
partners (the Division of Rehabhilitation Services, workNet DuPage, The DuPage County Transition Planning
Committee, and the College of DuPage} along with key events that has become part of its extensive outreach
and communications plan to ensure stakeholders are aware of the services and opportunities for young adults
with disabilities available through PAEP. All activities of the program, including the recruitment and outreach
efforts are led by PAEP’s current full time Program Manager, Kiersten Lira who has successfully led both the in-
and out of school WiOA funded programs.
The following is a detailed timeline and outreach plan that was conducted in an accessible, youth and family
friendly manner to recruit participants for the program:

DATE RECRUITMENT/PROGRAM ACTIVITY

October 2024 Presentation at Options Fair at Glenbard North High School

December 2024 Presentation to Hinsdale, Addison and Wheaton Parents with Special Needs Committees

January 2024 Information letter and brochure/ Open house flyer sent to community partners and high
school district vocational coordinators about the program overview and application
opening

February/March Program application opened; Hosted in person and virtual open house for families and

2025 school partners and other community entities; Presented at the DuPage County Transition
Planning Committee

April 2025 Presented at the Future Begins Resource Fair; Families of special needs: Next Steps

April 2025 Presented to Adult Down Syndrome Center families, Meeting with College of DuPage and
Division of Rehabilitation Services

May 2025 Applications accepted, reviewed and potential participants invited for interview; outreach

to business partners to secure work based learning internship sites; Presentation to
DuPage Workforce Board '

June 2025 Hosted working interviews to assess and accept eligible participants into the program;
outreach to business partners to secure work based learning internship sites

August/September | Contingent offers made; Intake, assessment and development of Individual Service
2025 Strategy to be completed; outreach to business partners to secure work based learning
internship sites

September 2025 Participants engage in orientation session/begin program; attend classroom/educational

through Spring instruction once a week for 2 hour session; begin work based learning internships in the
2026 community to gain work skills-individualized job coaching and support provided
March-May/June | Begin job development and secure competitive job placement for each

2026 participant/individualized job coaching and support provided

2) Intake-Eligibility

a) PAEP determines eligibility for participants through a thorough review of the application and interview
process. in addition to the application and interview process, applicants must submit proof of disability, high
school diploma and a resume. Additional required documentation per grant specifications are required and
coltected. Eligibility for the program includes the following: 1)} Youth with disabilities between the ages of 18-
24 who have received a high school diploma or equivalent prior to start date of the program, 2) reside in

1 .
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DuPage County (given a priority, however a number of limited exceptions may be made), 3} individuals who
have a strong desire to work competitively at the end of the worksite training, 4) individuals who will benefit
from participation in a variety of work based learning and job training skills, 5) individuals who will benefit
from a behavioral skills training method, 6) individuals who are independent with self-care and medication
management, 7) individuals who can self-monitor on a 1:4 ratio of support and 8) individuais who have access
to independent transportation (ability to utilize public transportation or rely on family members) to and from
classroom setting and community job sites.

PAEP will select a total of 32 participants that will fulfill a caseload for the inspired by Ability program. After
participants are accepted into the program, the Program Manager will conduct an intake assessment to
officially enroll each participant. During the intake, participants will be required to bring in all requested
documentation such as high school diploma, driver’s license/state identification, social security card, proof of
disability, birth certificate, proof of state benefits, passport, VOIDED check, and emergency contact residing
outside of the participant’s home. The IBA Program Manager, Kiersten Lira will be responsible for maintaining
all files/records and ensuring that PAEP is in compliance with the WIOA guidelines and requirements.

b) In addition to completing the required intake and assessments, PAEP will utilize and administer the Basic
Skills Screening Tool that was internally developed by the workNet, as well as the Basic Skills Assessment that
was internally developed by PAEP-both the screening tool and assessment are specific and appropriate for
individuals with disabilities to measure basic math and reading skills and needs of participants. If required _
through the grant, PAEP wili also administer the Test of Adult Basic Education (TABE) assessment. All KR
assessments will be administered individually with each participant in person. Given that individuals with
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disabilities present unigue social, communication, behavioral and learning deficiencies, the program L

emphasizes on-the-job skill development. There is no one-size-fits-all solution for skills remediation for youth
with disabilities. Fach participant is unique, and their learning needs will differ based on the specific disability
they face. Therefore, PAEP will utilize the guiding principle for effective remediation of tailoring the teaching
method to the individual participant learning style and strengths, understanding how each participant learns
best. PAEP will implement academic reading and math skills remediation through a portion of the curriculum
that is used during the classroom sessions on a weekly basis utilizing a learning style through visual or auditory
means based on each participant’s learning needs.
3} Individual Service Strategy
a: Tools, methods and assessments: After participants are accepted into the program, PAEP staff will
conduct a variety of assessments that will help define and develop each participant’s Individual Service .
Strategy (1SS). All results from the assessments will be the defining goal and measure for each participant as .
the 1SS is developed. The results will identify a pathway for each participant with evaluating their education,
employment/volunteer history, transferable skills, aptitudes, basic skills, interests, barriers, family, behavior,
career readiness goals (short/long term), educational goals (short/long term), employment goals (short/long
term), skills gaps, program elements being served, and employment milestone goals for the program. The
results will identify employment barriers, skills deficiency, and job preferences that will assist in defining key
areas to identify the necessary training, and appropriate job settings for each participant. A Person-Centered
Planning (PCP} approach is utilized when providing services throughout the program. PCP is a life-planning
model designed to enable individuals with disabilities to increase their personal seif-determination and
independence. The intake assessment will involve gathering the information of each participant’s contact
information, emergency contact or other contact information, private information, medical/physical
characteristics, other characteristics and barriers, learning and memory characteristics, self-care, medical and
psychological history, family and home environment, education background, information on previous
employment/volunteer services and work history, work-related information, transferable skills, availability, :
2 .
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employment goals and priorities, job preparation and readiness, references, strengths and abilities, behaviors,
skills gaps, personal needs and job preferences, career interests, barriers, desired outcomes, public assistance,
and any other issues as identified. PAEP will also gather and create career readiness goals, educational goals,
and employment goals, and milestones for each participant during the intake.

i. Basic Skills: PAEP will administer the Basic Skills Screening Tool and an appropriate assessment for
individuals with disabilities to determine their basic skills and need.

ii. Employability: During the intake, PAEP will discuss the participant’s employment goals and employment
expectations. Participants will discuss what availability they have, if they want full-time or part-time, how
many days they can work, and how long of shifts can they handle. It will be customized to the participant’s
employment needs. The Program Manager will also administer the Job Search Attitude Inventory {JSAl) this
assessment tool is used to determine a job seeker’s attitude and views about the job search process.

iii. Interest and Aptitudes: The Program Manager will administer the Picture Interest Career Survey (PICS). The
PICS is a language-free assessment of occupational interests. It uses the RIASEC occupational interest theory
developed by John Holland as its theoretical framework. It is a way for individuals with limited reading ability
or special needs to explore their career interests and find a job that fits. Instead of using text-based items,
PICS uses pictures to help individuals identify their interests. Test takers are presented with 36 sets of 3
pictures and choose which of the three portrayed occupations seems most interesting. Based on the pictures
selected, PICS creates a profile of the individual that leads directly to career info and potential job matches.
iv. Prior Work Experience: During the required intake assessment, the Program Manager will have the
opportunity to get more information on the participant’s prior work experience, as well as review any
additional documents that may be provided such as a resume or a portfolio. Due to the nature of the
population PAEP will be serving, some participants in the program may not have any prior work experience or
only have school based volunteer experience. For those participants, additional training prior to work based
placements will be offered through simulated training opportunities with an exposure of a variety of mock
occupation-based industries at the PAEP training center.

v. Digital Literacy: During the intake, PAEP staff will have participants complete some of the required
assessments on the computer. This will allow staff to see how participants are able to navigate a computer
and evaluate what supports will be needed for each participant. Before being accepted into the program,
participants engage in a working interview to determine if they are appropriate or not for the program. During
this working interview the participants complete a typing test and an email activity. This part of the program
will also be taking into consideration while assessing the participant’s digital literacy.

vi. Occupational Skills: During the required intake assessment, the Program Manager will ask a wide variety
of questions getting to know the participants interest, skills, aptitudes, and any transferable skills the
participants may have for the ISS. The Program Manager will use this information to determine where the
participant will be placed for their work based learning (WBL)/paid job training site. Placement for WBL/Paid
Job Site Training will be based off of the participant’s skills, interest, and location. WBL/Paid Job Site Training
will allow the participant to work in a real life employment setting of the entry level occupation that meets
their interest and skill set. Participants will get to experience what it is like to have a job, but in a trial basis
that could lead to possible employment. The Program Manager will also administer the Interest
Determination, Exploration, and Assessment System (IDEAS) is administered to help identify career interests
for individuals with limited work experience and to assist with planning meaningful work experiences. The
IDEAS test has 16 Basic Scales that are organized according to the widely accepted RIASEC themes: Realistic,
Investigative, Artistic, Social, Enterprising, and Conventional.

vii. Supportive Service Needs: Historically, individuals with disabilities encounter barriers to transportation
related to employment. During the required intake assessment, the Program Manager will ask a variety of
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questions to determine who will need supportive services. PAEP is requesting supportive services for
participants to receive reimbursement for transportation funding to support these needs.

viii. Developmental Needs: During the required intake assessment, the Program Manager will ask a variety of
questions to determine what type of supports or accommodations may need to be put into place to assist
each participant based on their development need.

b. Career Exploration: Participants in the program will complete a variety of assessments to evaluate skills
and career interests before starting the program. The results of the Picture Interest Career Survey (PICS) will
also provide a good pathway towards different types of careers to explore.

¢. Barriers: The Program Manager will administer the “Barriers to Employment Success Inventory” (BESI) to
identify barriers that exist in areas of personal/financiai, emotional/physical/career, decision-
making/planning, job-seeking knowledge, and training and education. The inventory consists of 50
guestions/staterments that are rated to assist in identifying major barriers to success in the participant’s job
search and recommended ways in overcoming the barriers. PAEP will provide support and accommodations
based on each participant’s individual needs and offer job coaching and job support to participants while they
participate in WBL/Paid Work Site Training and in the Inspired by Ability classroom.

d. Career pathway/ldentified industries: The ISS will clearly identify the participant’s career pathway, ‘
educational and employment goals, appropriate achievement objectives and goals, responsible parties, end o
dates, and job development plan as well as other supportive services that may be needed in order to achieve
the goals. The ISS will be used throughout the entire span of the program and will be revisited on a monthly
basis during Employment Planning Meetings (EPM’s) to ensure ail participants are reaching their goals.

The Program Manager will also administer the Vocational Fit Assessment {VocFit). The VocFit assessment is a
job matching program that matches the participant’s abilities to the WBL/Paid Job Site Training demands. This
program uses an algorithm to match participants to appropriate WBL/Paid Job Site Training placements, as
well as employment opportunities. The Job Match Report wilt identify the pros and cons of each potential job
match and also assist with areas of improvements to assist in developing goals for the participant and skills to
develop while participating in the Inspired by Ability program.

Using the Person-Centered Planning (PCP) approach and utilizing the assessment results, PAEP will be able to .
place participants into WBL/Paid Job Site Training that match their skills, interest, and location. PAEP will v
utilize current partnerships throughout the DuPage County area for the participants into WBL/Paid Job Site, as '
well as develop new business relationships. PAEP has set up multiple WBL/Paid Job Site Training and secured
employment opportunities at places such as Monarch Landing (Food and Nutrition Department, Environmental
Services Department, and Maintenance Department}, Wyndemere (Food and Nutrition department within all
three of their buildings), independence Village, West Chicago Park District, Carof Stream Library, SWD
Inc.(Manufacturing), Tabor Hills (Food and Nutrition department and Activities Department), Thriftbooks, Pet
Supplies Plus, PetPeople, Anytime Fitness (multiple locations), Elmhurst Hospital (Healthcare), Aperion Care
(laundry Department, Food and Nutrition Department, and Housekeeping Department), DuPage County
(Transportation Department and Human Services Department}, Chartwell’s at Elmhurst College and North
Central College, WESCO, Steve’s Car Wash, All Flowers with Expressions, Pride, Partstown, GMC Dealership, T/
Maxx (multiple locations), Marshall’s (multiple locations, Aramark, Chick-Fil-A, Northwestern Medicine,
Marianjoy, Hyatt, UPS, Cinemark, Mariano’s, WeatherTech, UFC Gym, and Buffalo Wild Wings. ‘
4) Service Delivery: .
a.) To ensure there are no gaps in services for all participants throughout the duration of the IBA program,
PAEP staff will have in person contact with participants at minimum, once a week through the classroom
portion of the program every Wednesday from 9am to 11am at the PAEP office, as well as at each job training
site. PAEP staff will be on-site providing all program participants with intensive job coaching and support
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during their time at their worksite. To ensure each participant is receiving proper services and ensuring that
goals are being met, the Program Manager will host an individualized monthly meeting for each participant.
Additionally, at the start of the program, each participant receives a program handbook that clearly states the
attendance expectations and policies as well as consequences of not following the policy.

b.) The Program Manager will provide intensive case management throughout the duration of the program for
each participant. The Program Manager will document all case management from application through exit for
the program. All monthly progress notes will be recorded electronically in the lllinois Workforce Development
System (IWDS) by the Program Manager. A Monthly Program Participation and Case Note Form will be
physically dropped off and submitted monthly by the Program Manager. The Program Manager will also track
and submit all Youth Work Experience Timesheet bi-monthly for participants WBL/Paid Job Site Training Sites.
The Program Manager will also maintain two complete files for each participant being served throughout the
duration of the program. One of the files will contain all WIOA required documents and another file
containing all PAEP required documents, both files will be housed with PAEP facility. These files will be kept
locked and kept separate file drawers to ensure no HIPPA violations. All documentation that is collected and
prepared for each participant will be kept in these files. The Program Manager will ensure that WDD staff
receives all original required forms and documentation that is needed. The Program Manager will also keep
files for each of the WBL/Paid Job Site Training site that participates in the program with the appropriate
paperwork. All required reports by the Illinois Workforce Development System (IWDS) will be submitted in a
timely manner and the Program Manager will provide status reports to ensure progress on the program.

5. Training Description and OQutline:

a.) The following outlines the range hours of services necessary to complete the elements of the program
successfully. {Hours hased per participant. Total Range per Participant is 630-800 hours.)

Intake/Assessments 10-15 hours
Classroom Instruction 60-70 hours
Work Based Learning/lob Site Training 400-500 hours
Competitive Job Support 150-200 hours
Follow-Up 10-15 hours

b.) Curriculum content and tools used:_Please see attached curriculum inventory.

c.) Program length and start/end dates: The program wili run from October 1, 2025 through September 30,
2026 and beyond with year follow up.

d.) Please see attached customer flow chart. The following is a timeline and sequence of all activities:

September 2025 | Individual participant initial intake interview; comprehensive assessment; career
exploration and employment goals identified. Program orientation and expectations,
accountability and benefits of the program reviewed.

Individual Service Strategy Plan is developed for each participant; career exploration
activities to determine work based learning internship placement

Sept/Oct 2025 Participants engage in work readiness classroom instruction Wednesdays, 9-11am or 1-

through 3pm and simulated work environments an T/TH 9am to 12pm before they begin work
March/April based learning community internships; PAEP provides intensive job coaching, task
2026 analysis, identification of possible job accommodations/modifications at each of these

worksites-including the use of skill acquisition evaluations to take data (monthly
Employment Planning Meetings completed to evaluate progress completed)
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March/April -
Jun 2026

Continue work based learning training; PAEP staff begin competitive job placement
development for participants; participants transfer skills into paid, competitive job
settings; PAEP provides intensive job coaching and follow up at new competitive jobs
attained by participants.

Participants receive certification of completion.

Connect participants to community resources as requested/needed.

June 2026-2027

One year follow up

e.) Industry-recognized credentials will be pursued through on-the-job training opportunities or partnerships
with training providers. As PAEP identifies and secures placement sites, staff will continue to prioritize
credential-earning opportunities wherever possible to strengthen long-term employment outcomes for these
young adults. There is definite potential for participants to earn industry-recognized credentials such as:
Certified Tire Technician, Forklift Operator Certification, OSHA 10 or OSHA 30 and others aligned with
manufacturing and/or skilled trade standards.

f.) Labor Market Information (LMI) plays a crucial role in helping individuals, including those with disabilities,
make informed career decisions. PAEP recognizes and takes into consideration current job openings within
each business setting, often ones that are high turnover to support the program’s training requirements that
will offer more opportunities and chances for individuals with disabilities to enter the workforce, that will
require minimal experience, and ones that offer a practical setting to try out accommodations that will
ultimately lead to long-term success of the participants.

6. Job readiness training: Job readiness is the process of preparing individuals for employment, including

preparing them for interviews, sharpening skills and so forth that are needed to be successful in a work
environment, a much needed activity for individuals with disabilities. The components of the classroom
instruction include all areas of soft skills and workplace preparation, resume writing, interview preparation,
job search skills, industry-specific vocabulary, workplace communication, work ethic, and contextualized math
and writing. All of these areas are addressed when participants meet in the classroom on Wednesdays for 2
hours. Many are completed through role playing, so that they can have hands on exposure and demonstrate
competency. Please reference the attached curriculum inventory that includes a complete list of job readiness
topics that are presented to all participants.

7. WIOA Program Elements: All 14 identified WIOA Elements will be made available to the participants that

are enrolled in the program, many being delivered on-site through the direct program and some through a
partnership or referral. Please see attached WIOA 14 Elements Delivery Plan Form.

1. PAEP will provide direct classroom instruction and on the job training, job coaching, job support, and
instruction with work based learning opportunities that will lead to job placement. This will not lead to a
secondary school diploma or recognized postsecondary credential. However, participants wil! receive a
certificate of completion from PAEP for completing the Inspired by Ability program. PAEP will refer
participants to the Regional Office of Education.

2. Participants will be referred to the local College of DuPage for resources in the area of exploring secondary
school offerings. PAEP has a relationship with the Manager of Career Services of the College of DuPage, as
well as on-site College of DuPage staff located within WorkNet DuPage.

3. PAEP will provide paid work based learning experiences to the participants through the proposed program.
PAEP will work closely with local businesses that it already has relationships developed with as
aforementioned in the identified industries section. Following the work based and job skills learning
experience, PAEP will place participants into real, paid gainful employment that match their identified career
goals and skills that have been acquired through the job skills learning experience.

e £ € £ o =
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4. PAEP will be providing each participant with a structured program that includes a set curriculum, group
classroom training, and work based learning job skills training that will be teaching the participant job specific
skills in a variety of occupations. PAEP will be providing intensive on-the-job training, coaching and support.
The occupational skills training will fead to participants being placed into unsubsidized employment. .
5. PAEP will be providing each participant with an individualized structured program that will include a set -
curriculum, group classroom training, and paid work experiences to expose participants to the workforce.
PAEP will provide the opportunity each week for participants to engage in classroom discussion to discuss
different experiences participants may encounter during their paid work experiences and allow other
participants to offer advice or suggestions.

6. PAEP will provide the opportunity for each participant to engage in outside peer-centered and leadership
activities and report back to and share with other participants about their experiences and how it has
positively affected their behavior. Specifically, how it has assisted them in their employment goals. PAEP will
provide a classroom portion for the program that is designed for job readiness and employability skills
including; hard and soft skills, team building, workplace safety, career exploration, goal setting, self-advocacy,
technology, portfolio building, health and wellness, workplace information, social skills, communication,
interviewing skills, money management, positive social behavior, decision making, job search skills, and

preparing and maintaining employment. .

7. PAEP will provide supportive services to participants in the program. Supportive services provided will
include transportation.

8. PAEP has established contact with a provider identified to provide adult mentoring and comprehensive
guidance and counseling. PAEP recognizes the importance of their service to assist young adults with mental
health and anxiety related issues. Individuals with disabilities especially can benefit from mentorship to build
and develop social relationships. Given the uniqueness of our participants, the Program Manager has
developed a relationship with the Director at Kids Matter to provide these services.

9. PAEP will provide follow up services for at east 12 months after the completion of the participation to assist
participants in maintaining employment and succeeding in their position. Based on the individual needs of
each participant, PAEP staff will provide follow up services in the form of monthly check-ins at the
employment sites, or a monthly call/email to both the employer and the participant to find out how
employment is progressing. PAEP staff will be readily available and act as a resource to identify and address
any challenges or changes to their employment situation. This follow up will be thoroughly documented in

their case files. .

10. PAEP will provide overall guidance and career counseling to participants in the program during the intake
assessment phase and throughout the program during the monthly Employment Planning Meetings. PAEP
staff is also certified in Adult Mental Health First Aid USA and will utilize this training on an as needed basis for
participants. During the programs classroom portion, mental health will also be covered, due to the stress and
anxiety that can arise due to starting a new opportunity or new job utilizing the Mighty Minds Mental Health
Toolkit that was developed by PAEP. Beyond career guidance and counseling, PAEP will utilize 211 to assist in
specific areas in identifying referrals to additional areas of guidance and counseling as appropriate for each
participant. Areas related to mental health will be referred to DuPage NAMI.

11. PAEP will provide financial literacy and money management education within the classroom portion of the
program. This assists participants with creating budgets, learning how to save, wants vs. needs, reading a .
paycheck, address banking and other financial literacy education. Participants will also receive a literacy .
education presentation from BMO Harris Bank, PAEP’s banking parter. If participants require more assistance
beyond the classroom portion that covers this area, PAEP will refer to the College of DuPage for additional
resources.
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12. PAEP will have a guest speaker from the College of DuPage present information regarding entrepreneurial
skills. PAEP will refer participants interested in learning about entrepreneurial skills to the College of DuPage.
13. PAEP will research and provide labor market information during the intake process. PAEP will also work .
with employers to provide HR guest speakers to talk to participants about various occupations, resources, and .
employment and what the current openings and market looks like. This will assist each participant in making
an informed decision about the career pathway and employment goal they establish.

14. PAEP will provide direct classroom instruction and on the job training, job coaching, job support, and
instruction with work based learning opportunities that will lead to job placement. This will not lead to a
secondary school diploma or recognized postsecondary credential. However, participants will receive a
certificate of completion from PAEP for completing the program. PAEP will refer participants to College of
DuPage and workNet for additional postsecondary training opportunities.

8. Partnerships: The foundation of the work based learning is having strong partnerships with businesses to
provide ample work based training opportunities for the program participants. PAEP has built strong
partnerships within the business community, has partnered with many of these businesses for over 10 plus ‘
years and have been equipped with the tools and training necessary to support individuals with disabilities ‘-
and welcome them into their workplaces. Please refer to the aforementioned business partners in identified
industries. Please see attached MOU agreements.

9. Work-based Learning: Over 75% of the program is concentrated on providing paid work based learning
experiences to the participants through the proposed program.

Length and Structure: The work based learning internship activities will be 9 months out of the 12, 3-4 days
per week with a minimum of 10-15 hour per week per participant. Participants will be paid minimum wage for
each hour and PAEP will be the employer of record to distribute paychecks.

Employer Partnerships: PAEP has existing relationships with over 50+ businesses that are ready to host
participants in the program to provide work based learning internships. Please see above sections
partnerships, and career pathways/identified industries and attached MOU agreements for existing
partnerships that will offer work based learning opportunities to {BA participants. ,
Skill Development: PAEP staff collaborate with employers to complete a job analysis and identify experiences
that align with each participant’s skills and interests. Industry knowledge skills learned will vary depending on
the industry that the participant is in and will teach participants specific job tasks in each sector. Additionally,
participants will learn soft skills and career readiness skills like teamwork, time management, adaptability,
professional etiquette, how to receive feedback and resume and interview prep.

Supervision and Mentorship: PAEP will work with each employer to provide adequate orientation and
onboarding to each participant. PAEP will provide personalized and hands-on support and job coaching to the
participants during the early stages of work-based learning internships. PAEP will work with each employer to
identify workplace accommodations so the employer supervisor can adequately support the participants.
Alignment with Career Pathways: Using the Person-Centered Planning {PCP} approach and utilizing the
assessment results, PAEP will be able to place participants into WBL/Paid Job Site Training that match their
skills, interest, and location.

Assessment and Feedback: PAEP utilizes a systematic instruction and data collection forms to track skill
acquisition that will be discussed with each employer supervisor on a weekly basis until the participant
becomes independent. Monthly goals and progress meetings are then held to evaluate the participant and
employer expectations to ensure success.

Employer Engagement Plan: PAEP has long-term relationships with employers that are dedicated to
increasing workplace diversity and inclusion. PAEP plays an important role in providing expertise and
education to assist them in achieving this. PAEP provides each employer with a clear framework in how to
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support individuals with disabilities, schedules, evaluation templates and clear goals and outcomes that )
reduces uncertainty and administrative burden for them. L
Participant Preparation: For participants identified as needing additional training prior to work based
placements, PAEP will offer a variety of mock occupation-based industries for 4-6 hours per week. The
program will offer 5 industry settings including food service, hospitality, fitness, manufacturing, and retail.
The simulated work environments will duplicate the look, feel, and operation of each industry and provide
access to equipment and materials that imitate tools used at particular job sites. The participants will engage
in scenarios similar to those they will encounter at a job, and allow for repetition to practice industry-specific
skills within a protected and safe environment where they can make and learn from their mistakes. It will
allow for PAEP staff to provide intensive job coaching and systematic instruction to assist participants learn
tasks, identify challenges and implement accommodations to allow the individual to be successful prior to

moving into on-the-job training and competitive job placement. A
Wage Management: PAEP will serve as the employer of record and manage payroll for participants.
10) Post-Exit Follow-Up Services: PAEP will provide follow up services for at least 12 months after the .

completion of the program to assist participants in maintaining employment and succeed in their position.
Based on the individual needs of each participant, PAEP staff will provide follow up services through monthly
check-ins at the job sites, or monthly calls to both the employer and participant to find out how employment
is progressing. PAEP staff will be readily available and act as resource to identify/address any challenges or
changes in their employment. This follow up will be thoroughly tracked and will include employment retention
wage progression, credential attainment and be documented in their case files and the IWDS system.

11) Physical Location-EQ/ADA: Most aspects of the program including the classroom portion of the program
and where training will be conducted will be out of PAEP’s main offices at 2525 Cabot Drive, Suites 205 & 120
in Lisle, DuPage County. The space will offer an ideal location for the classroom training to take place. It will
offer an array of career related resources and simulated work environments and is ADA compliant. The work ‘
based learning/job training and placement portion of the program will take place at a number of different “
designated employer paid/business sites throughout DuPage County area.

PAST AND PLANNED OUTCOMES

Program History: PAEP is extremely knowledgeable of WIOA youth services and resources. PAEP has been
funded by DuPage County WIOA to implement the Project SEARCH program at Northwestern Medicine Central
DuPage Hospital since 2014 and the IBA program since 2018. Additionally, PAEP has been funded through
Kane County WIOA for its Project SEARCH program at Delnor Hospital since 2019. PAEP is in its sixth year of
receiving funding from McHenry County WIOA to run a Project SEARCH program at Huntley Hospital. PAEP
has developed a well-founded reputation and strong presence in the communities which it serves and has
diversified and increased its funding sources to meet the needs of these communities. Its existing contracts
with both in and out of school youth programs through WIOA programs demonstrates PAEP’s ability to
administer the required WIOA elements. To date, since 2014, the Project SEARCH program administered
through PAEP, supported through WIOA funding has cumulatively served over 280 individuals with disabilities,
with an employment placement and retention rate of 93%.

QUANTITATIVE KANE WIOA- McHENRY WIOA- DuPAGE WIOA-

DATA Out of School Out of School Both Qut and In School
Program Project SEARCH Project SEARCH Project SEARCH/IBA
Description

PY 19-20 Benchmark: 12 N/A Benchmark: 24
Benchmark vs. Qutcome: 9 Qutcome: 21
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L

Outcomes 75% of students 88% of students obtained and retained
obtained and their employment.
retained
employment.
PY 20-21 Benchmark: 12 Benchmark: 8 Qutcome: 8 Benchmark: 26
Benchmark vs. Qutcome: 10 100% students obtained and Qutcome: 23
Outcomes 83% students retained employment. 88% of students obtained and retained
obtained and their employment.
retained
employment. 5
PY 21-22 Benchmark: 12 Benchmark: 8 Benchmark: 27 !

Benchmark vs.

Outcome: 12

Outcome: 5

Outcome: 25 {0

Qutcomes 100% students 63% students obtained 93% of students obtained and retained
obtained employment. their employment.
employment

PY 22-23 Benchmark: 10 Benchmark: 7 Benchmark: 29

Benchmark vs.

Qutcome: 10

Qutcome: 7

Outcome: 28

Qutcomes 100% students 100% students obtained 96% of students obtained and retained
obtained employment their employment.
employment
PY 23-24 Benchmark: 10 Benchmark; 10 Benchmark: 33
Benchmark vs. Outcome: 8 QOutcome: 9 Outcome: 29 ;
QOutcomes 80% students 90% students obtained 87% of students obtained and retained
ohtained and employment their employment.
retained
employment.
PY 24-25 Benchmark: 10 Benchmark: 11 Qutcome 6 Benchmark: 40
Benchmark vs. Qutcome: 8 54% students obtained Qutcome: 34
Qutcomes 80% students employment thus far 85% of students obtained and retained
obtained and 100% skills gain their employment.
retained 100% skills gain.
employment. ‘
Documentation of Outcomes: PAEP utilizes an on-line case management system Casebooks to track all N

activities/outcomes. PAEP is in good standing with all current funding sources, meeting performance measures.

Please see attached Proposed Planned Outcomes Form.

Employer Collaboration: Partnerships with employers are vital to the success of the program. The work based

learning opportunities with empioyers oftentimes act like a trial work period, leading to employment following
their experience, lending to positive outcomes for the program.
Staffing and Capacity: The program will be led by our current full time Program Manager, Kiersten Lira. Ms.
Lira has been with PAEP for over 9 % years, and has successfully led both the in and out of school WIOA
funded programs including the management of performance tracking, reporting and case management.
ORGANIZATIONAL INFORMATION
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PAEP is a 501(c)(3), non-profit organization that provides a variety of programs to individuals with disabilities
including career counseling, job training, job readiness, job development, job placement and job coaching and
support services. Each of these individualized services assists individuals with disabilities develop secure
career plans, enter into and retain employment. The mission of PAEP is to improve the quality of life of people _
with disabilities through individualized employment services. PAEP is accredited by the Commission on .
Accreditation for Rehabilitation Facilities (CARF). CARF accreditation is evidence that PAEP strives to improve
efficiency, fiscal health, and service delivery, creating a foundation for consumer satisfaction.

The proposed program is currently integrated into the current structure and services of PAEP. Please see
attached organizational chart.

The program will be led by our current full time Program Manager, Kiersten Lira. Ms. Lira has been with PAEP
for over 9 % years, and has successfully led both the in-school WIOA funded Project SEARCH program as well
the out of school, Inspired by Ability program for the last seven years. Ms. Lira holds a Bachelor Degree in
Health Sciences with emphasis in Rehabilitation Services, and is a Certified Employment Support Professional
(CESP). Ms. Lira also holds a Substitute Teacher Certification for DuPage County area from the lllinois State
Board of Education and holds a certification in Adult Mental Health First Aid USA to address the social-
emotional needs of the program participants. Ms. Lira will be responsible for all documentation and case
management from application through exit for the WIOA grant. Ms. Lira will be responsible for internally
monitoring performance, collecting data, reporting and general oversight on-site for the Inspired by Ability .
program. Ms. Lira has over 8 years of experience with managing WIOA grants. All staff hired to work under
this program will be trained by Ms. Lira.

All programs implemented by PAEP are driven by the mission and vision of the organization. The Executive
Director of PAEP, Ms. Sheffield will provide overall leadership for the program. She has been with PAEP for
over 23 years and has extensive knowledge of WIOA programming. Ms. Sheffield holds a Master’s Degree in
Rehabilitation Counseling, and is a Certified Rehabilitation Counselor. Additional management is provided by
Associate Director, Roger Cave, who has been with the agency for over 22 years, holds a Bachelor’s Degree in
Communicative Disorders and had a brather with Down Syndrome. Finance Director, Brian Suste is a retired
Senior Accountant from the County of DuPage. Mr. Suste will oversee the financial aspects of the WIOA
funding and has extensive experience with grants administration, primarily WIOA. i
Please see attached job descriptions and staff resumes. .
FINANCIAL STRUCTURE AND COST EFFECTIVENESS

1) PAEP is requesting a total of $453,200 for the program. Costs were thoughtfully calculated based on the 7
necessary line items to effectively implement the program that includes: 1} personnel, 2) fringe benefits and 3} .
Operating costs including payroli services, professional services, auditing services, rent, equipment, phone,
electric, supplies, internet, printing and mileage. The total cost also includes direct training costs for
specialized classroom instruction, work based learning, participant wages as well as transportation
reimbursement/supportive services. The identified costs are necessary and reasonable for proper & efficient
operation of the proposed program based on WIOA regulations and guidelines. They are attributable to the
benefit of the program. The program year will run October 1, 2025 through September 30, 2026. The
average cost per participant (32) is $14,162.50. There will be a 6:1 participants to staff ratio. The program
serves individuals with disabilities, individuals that typically require one-on-one assistance to ensure adequate
supports are in place to be successful. It guarantees that the participants will get the support they need to
reach their highest potential. .
2) PAEP is an experienced agency, working with and utilizing WIOA funding since 2014. Fiscal controls are well .
established for all the grant funds to ensure proper and timely obligation and expenditures. PAEP utilizes a )

financial policies manual that serves as the guide for the financial policies and procedures of the agency. PAEP
11
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is financially responsible and solvent, conducting fiscal management in a manner that supports the mission,
values and annual performance objectives. PAEP demonstrates good business practices and complies with

applicable legal requirements to maintain and retain financial. The total annual budget for the agency for FY ‘
24-25 was $1,715,525. The following chart provides other grants over $100,000 and their .
descriptions/purpose. o

SOURCE PERIOD S AMOUNT | PURPOSE/PROGRAM

DHS/DRS July 2024-June 2025 | $163,146 Supported Employment
$363,040 Job Placement, Training Support

DuPage County WIOA July 2024-ine 2025 $124,000 NM Central DuPage Hospital Project SEARCH
Program {in-school youth)

$434,000 Inspired by ABILITY {out of school youth
program)

Kane County WIOA July 2024-June 2025 | $215,000 NM Delnor Hospital Project SEARCH Program
{out of school youth)

McHenry County WIOA | july 2024-June 2025 | $117,750 NM Huntley Hospital (out of school youth)

3) Fiscal Department: Name: Brian Suste, Finance Director, Address: 2525 Cabot Drive, Suite 302, Lisle, lllinois -+ .
60532, Phone: 630-631-9751, Email: bsuste@parents-alliance.org )
4) A large percentage of the program budget contributes to personnel and participant operational work based
learning costs. Please see aforementioned work based learning section. All work based learning activities {as
listed in provided job descriptions-attached) will be properly obligated and reported on staff timesheets
{(sample included in Cost Allocation Plan) as Work Based Learning Costs and separated from other duties.
Participants will also receive paychecks for their time engaged in work based learning job site training. Hours
will be logged and tracked through timesheets. PAEP has acted as the employer of record for WIOA |
participants for the last 7 years, successfully implementing the program. PAEP utilizes PayChex to administer
payroll and ensure participants are paid accordingly. The agency has in place all lawful requirements for
payroll processing, tax withholding and payments utilizing PayChex payroll services.

5) No costs charged to this budget is shared between other funding sources. All costs for the program will be
covered by the WIOA grant. Indirect costs for all grants of the agency are allocated based on benefit received
as delineated in the Cost Allocation Plan.

6) Please see attached Cost Allocation Plan

7) PAEP does not have an approved indirect cost rate and has elected the federally recognized de minimus
rate for indirect costs.

8) Please see attached most recent audited financial statements.

9) PAEP audit did not have any opinions or recommendations regarding internal controls, therefore no
response was provided.

10) No leveraged funds will be used or provided for the program.

11} Iif funding is reduced, PAEP would run a shortened version (5-10 participants) of the program as to not
completely terminate the program for the next program year, utilizing its existing DRS milestone contract and .
other community resources {donations and other foundations/donations)} to serve individuals with disabilities. -« .
12) PAEP will comply with the Uniform Administrative Requirements and the Cost Principles as delineated in

title 29 of the Code of the Federal Regulations Part 95 or Part 97 as the applicable Office Management Budget
circulars, as required. PAEP is in compliance with all Federal regulations and circulars.

12
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THE COUNTY OF DUPAGE
FINANCE - PROCUREMENT
IN-SCHOOL AND OUT-OF-SCHOOL YOUTH SERVICES 25-084-WIOA

BID TABULATION

\/

\/

Wheaton
Criteria Available Points LITE Little Friends, Inc. Parents Alliance | Warrenville CUSD
200
Firm Qualifications 20 13 14 18 15
Key Qualifications 30 20 25 29 23
Project Understanding 30 22 26 29 25
Price 20 20 20 20 20
Total 100 75 85 97 83
Fee and Rate Proposal (Design Only) 120,000.00 | $ 120,000.00 | $ 591,928.00 | $ 120,000.00
Percentage of points 100% 100% 100% 100%
Points awarded 20 20 20 20

(wtd against lowest price)

NOTES

1) DuPage Area Occupational Education System has withdrawn its bid.

RFP Posted on 7/1/2025

Bid Opened On 8/4/2025, 2:30 PM by VG, HK
Invitations Sent 79
Total Requesting Documents 6
Total Bid Responses Received 5
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road

Room 3-400

Wheaton, llinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section |:_Contact Information

Please complete the contact information below.

BID NUMBER: 14 - 0% WIL0A

COMPANY NAME: Pavewts  Prlhiance Enplo B\Mﬂ/\‘t D VDJ\&Ct
CONTACTPERSON: | \yazkeny  SNol AL |

CONTACT EMALL: |

Section |lI: Procurement Ordinance Requirements

Kshefield (2 Darents—athance. Ol—fﬁf

Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor” includes owners, officers, managers, jobbyists, agents, consultants,
hond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?

O Yes
No

If “Yes”, complete the required information in the table below.

. DESCRIPTION
RECIPIENT DONOR (e.g., cash, type of | AMOUNT/VALUE DATE MADE
item, in-kind '
services, etc.)
Rev. 1-2025
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

Q Yes

e

If "Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE — EMALL

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

¢ Ifinformation changes, within five (5) days of change, or prior to county action, whichever is sooner;
« 30 days prior to the optional renewal of any contract;

¢ Annual disclosure for multi-year contracts on the anniversary of said contract

e With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is available at:
Ethics | DuPage Co, IL
The full text of the County's Procurement Ordinance is available at:
ARTICLE VI. - PROCUREMENT | Code of Ordinances | DuPage County. IL | Municode Library

Section IV: Certification

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and
certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: \4‘/‘\6“{\/\ A ‘ QNMM Signature:
Title: %M\‘L ’D‘\/Cdm Date: ﬂl! /L6 h/C)

-

Rev. 4-2025
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Economic Development Requisition $30,000 and over

File #: ED-P-0002-25 Agenda Date: 9/16/2025 Agenda #: 8.A.2.

AWARDING RESOLUTION ISSUED TO
WHEATON WARRENVILLE CUSD 200
TO PROVIDE JOB TRAINING AND
EMPLOYMENT SERVICES FOR YOUTH CLIENTS IN DUPAGE COUNTY
FOR WORKFORCE DEVELOPMENT DIVISION
(CONTRACT TOTAL AMOUNT $200,000)

WHEREAS, proposals have been taken and evaluated in accordance with County Board policy; and

WHEREAS, the Economic Development Committee recommends County Board approval for the
issuance of a contract to Wheaton Warrenville CUSD 200, to provide Job Training and Employment Services
for Youth Clients, for the period of October 1, 2025 through September 30, 2026, for Workforce Development
Division.

NOW, THEREFORE BE IT RESOLVED, that said contract is to provide Job Training and Employment
Services for Youth Clients, for the period of October 1, 2025 through September 30, 2026 for Workforce
Development Division per RFP # 25-084-WIOA, be, and it is hereby approved for the issuance of a contract
purchase order by the Procurement Division to Wheaton Warrenville South CUSD 200, 130 West Park Avenue,
Wheaton, IL 60189, for a contract total amount of $200,000.

Enacted and approved this 23rd Day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-084-WIOA 1YR+3 X 1YRTERM PERIODS $200,000.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

ECONOMIC DEVELOPMENT 09/16/2025 $200,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$200,000.00 FOUR YEARS INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Wheaton Warrenville CUSD 200 WDD Lisa Schvach

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Dr. Jeff Schuler 630.882.2002 630.955.2066 Ischvach@worknetdupage.org

VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

jeff.schuler@cuso200.org

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).

The Workforce Innovation and Opportunity Act (WIOA provides funding for job training and employment services to the residents of DuPage County.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished

The WIOA program is designed to assist DuPage County residents achieve self-sufficient employment in in-demand occupations.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO REQUIRED
RFP (REQUEST FOR PROPOSAL)

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

STRATEGIC IMPACT | Select an item from the following dropdown menu of County’s strategic priorities that this action will most impact.

ECONOMIC GROWTH

SOURCE SELECTION| pescribe method used to select source.

A Request for Proposal was issued to secure contracts to serve WIOA youth in DuPage County

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
TWO 1.) Provide a contract to Wheaton Warrenville CUSD 200
ALTERNATIVES 2). Seek new bids through an RFP

The recommendation is to award a contract to Wheaton Warrenville CUSD 200 as they have extensive experience serving youth
in DuPage County.

Form under revision control 01/04/2023
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND Describe the product or services that are not available from other vendors. Explain necessary and unique features or

UNIQUE FEATURES services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been

tested over the last 12 months, explain why not.

AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or
services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To: Send Invoices To:
Vendor: Vendor#: Dept: Division:
Wheaton Warrennville CUSD 200 HR WDD
Attn: Email: Attn: Email:
lan Smith jan.smith@cusd200.org Thaddeus Zychowski tzychowski@worknetdupage.org
Address: City: Address: City:
130 West Park Ave Wheaton 2525 Cabot Drive Suite 302 Lisle
State: Zip: State: Zip:
IL 60189 IL 60532
Phone: Fax: Phone: Fax:
630.682.2464

Send Payments To: Ship to:

Vendor: Vendori: Dept: Division:

Wheaton Warrenville CUSD 200

Attn: Email: Attn: Email:
lan Smith ian.smith@cusd200.org
Address: City: Address: City:
130 West Park Ave Wheaton
State: Zip: State: Zip:
IL 60189
Phone: Fax: Phone: Fax:
Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1,2025 Sep 30, 2026

Contract Administrator (PO25):

Form under revision control 01/04/2023
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Purchase Requisition Line Details

Item Detail . Sub-Accts/ o .
LN| Qty uom (Product #) Description FY |Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA Youth Training Program FY26 5000 2840 53820 25-681006 200,000.00 200,000.00
FY is required, assure the correct FY is selected. Requisition Total|$ 200,000.00
Comments
HEADER COMMENTS Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.
APPROVALS Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
The following documents have been attached: [ | W-9 Vendor Ethics Disclosure Statement

Form under revision control 01/04/2023 68
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Proposal Cover/Youth Provider Information Form

Legal Name of Applicant Agency

Wheaton Warrenville CUSD 200

Number of Years in Business 100+
FEIN Number
Type of Organization EdueationaHnstitation

[J Private for Profit
[(J Community Agency
[J Other (Describe)

Address - Administrative Office

Address

130 West Park Avenue

City, State ZIP

Wheaton, IL 60189

Web Site URL

www.cusd200.org

Address of Program Location -
This is the location where the services
described in this application will be
provided.

Address

Wheaton North and Wheaton
Warrenville South High Schools

City State ZIP

Wheaton, IL

Principal of Agency -
CEO/Executive Director/President

Name

Dr. Jeff Schuler

Title

Superintendent

Email Address

jeff.schuler@cusd200.org

Phone 630-682-2002
Program Contact Person Name lan Smith
Title Director of High School Instruction

Email Address

ian.smith@cusd200.org

Phone

630-682-2464

Funding Amount Requested

$120,000

Primary Program Name and Target Population

CUSD 200 Career Connected
Learning. Target Population—Low
Income EL Students

Number of Youth to be served

30
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EXECUTIVE SUMMARY

1) Community Unit School District serves students from Wheaton, Warrenville, Carol Stream,
and Winfield. The total student population is 11,488. With 31% of students classified as low
income, 13% or English Learners, and 14% have an IEP. There are two high schools in the
districts--Wheaton Warrenville South and Wheaton North. The student population at both
high schools is similar with about 1,800 students and 30% classified as low income.

CUSD 200 began developing Career Pathways in the 2019-2020 school year. CUSD 200 has
worked to develop full career pathway experiences that allow students to earn an
endorsement from the lllinois State Board of Education on their diploma. These components
include: Career-Connected Learning Experiences, a sequence of courses connected to a
pathway, 6 hours of early college coursework, and 60 hours of work-based learning.

Through the pathways programs, CUSD 200 has developed work-based learning opportunities
for students. These opportunities have been in education, business and broadcast media. In
the area of education students enrolled in Introduction to Teaching 1 and/or 2 complete 30
hours of work-based learning each semester with a CUSD 200 teacher. In the area of
business, students enrolled in Business Incubator have business partners work alongside
them as mentors, coaches, and evaluators. These relationships bring relevance, credibility,
and real-world experience into the classroom, helping students become confident, capable
innovators. Finally, for Broadcast Media 1 and 2, students can participate in an internship
through local community partners including the City of Wheaton, City of Warrenville,
Greentree Studios or Axiom Media Group. Additionally, CUSD 200 is a member of the
DuPage Area Occupational Education System (DAOES), sending 218 students to the
Technology Center of DuPage in the 2024-25 school year for training related to CTE
programs.

2) CUSD 200 is looking to scale the Career Pathways experience to provide more students with
more work-based learning/career internship opportunities. To do this we would like to employ
a Career Internship Teacher/Program Coordinator. This staff member would provide CUSD
200 with the opportunity to expand WBL opportunities for students and directly teach a course
aimed at preparing students for postsecondary opportunities. The focus would be on
instruction and facilitation, outreach and engagement and mentorship and leadership. In a
nutshell, this staff member would bridge the gap between in-school learning and real-world
experiences. Between Wheaton Warrenville South and Wheaton North, there are 57 seniors
that are classified as low income and as English Learners. Our program would work to target
these students to support during our first year of the program.

3) Our Career Pathways program at CUSD 200 is designed with a singular, powerful objective:
to empower every high school student with a structured, relevant, and deeply engaging
educational journey. We create a clear roadmap that directly connects their academic
learning to their personal interests and ambitious aspirations for future careers and
postsecondary education.
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This program effectively bridges the traditional gap between abstract classroom concepts and
the dynamic demands of various industries. By integrating specialized coursework aligned to
specific career areas with structured, real-world work-based learning opportunities, we ensure
students are exceptionally prepared for life beyond graduation.

Our commitment extends beyond just college and career readiness. These invaluable
Work-Based Learning experiences allow students to actively explore diverse career fields,
forge meaningful connections with potential employers, and critically develop the essential
'soft skills' that align perfectly with CUSD 200's Portrait of a Graduate: Problem Solving,
Communication, Collaboration, Resilience, and Academic Excellence. Through this holistic
approach, we are cultivating well-rounded individuals ready to thrive.

72



PROGRAM DESCRIPTION

1a) Some key strategies for outreach and recruitment includes:

1) Target student population: Using our demographic data, we would identify key students
that are English Learners and classified as low income. We could utilize our counselors
and teachers that are trusted adults to have conversations with these students to clearly
articulate the unique benefits of enrolling in our internship course that will have long term
benefits and support for these students.

2) Using a needs assessment: CUSD 200 has Schoolinks which is a college and career
readiness Platform. Within Schoolinks there is a career interest inventory and
self-assessment tools. These inventories are designed to help students discover their
interests, strengths, values, and preferred work environments, and then connect those
insights to potential career paths and post-secondary education options.

1b) Timeline of Recruitment Activities

Event Timeline
Identify targeted students for the internship September
course

Complete trusted adult survey September
Design informational materials September
Begin 1:1 conversations with all targeted September

students with counselors and identified
trusted adult

Utilize students that have engaged in an October
internship to talk with students

Engage with parents of identified students October

Work on scheduling changes for students November
interested in enrolling in the course

Course launch Semester 2: January

1c) Several staff members would take a lead in the recruitment process. These include:

e Director for School Improvement: Dr. Oziemkowski is responsible for working with
schools around data analysis and programming efforts for school improvement. Dr.
Oziemkowski has been in her role for nearly 20 years and has extensive experience in
school improvement work.

e Director for High School Instruction: lan Smith is responsible for leading Career
Pathways initiatives. He has connections with the business partners and has been
directly involved in organizing work-based learning for our students. lan also works with
both high schools to plan consistent experiences.
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e High School Counseling Department Chairs: Each high school has a Counseling
Department Chair that leads the counseling team. These individuals are instrumental in
communication with staff, parents and students. These individuals have specific
credentials in counseling which means they are highly trained professionals with many
years of experience in this area.

e High School Assistant Principals: At both high schools, we have Assistant Principals
dedicated to curriculum development and implementation. These APs have both been
teachers in our schools and been promoted to this leadership position, therefore, they
have strong knowledge of the staff, students and parents. They are responsible for
providing leadership and being a resource for families.

e EL Teachers: Each school has staff members dedicated to teaching English Learners.
These staff members have further education and earned a credential to teach English
Learners. These staff members have expertise in working with the students we have
identified for this opportunity and relationships.

e Director for Multilingual Learners: The Director for Multilingual Learners, Dr. Jacqueline
Rodriguez, has been in a variety of leadership roles in CUSD 200 for 10 years. Dr.
Rodriguez also has earned a credential to teach English Learners and is a fluent Spanish
speaker, which will assist in communicating with staff and students identified for this
opportunity.

e Director for Communications: CUSD 200 has a full-time Director of Community
Engagement and Communication named Alyssa Barry. Mrs. Barry has extensive
experience in communications for school districts. Mrs. Barry will be instrumental in
developing information materials and using her networks for business partners.

1d) Our goal is to establish a robust, sustainable internship program by connecting students
with meaningful work-based learning and building strong community partnerships. Key
messages will vary for different stakeholders. For employers, we'll emphasize benefits: talent
pipeline, community impact, fresh perspectives, and low-cost support. For students, we'll
highlight benefits: career exploration, skill development, resume building, networking, academic
credit, and future opportunities. To start, we'll identify and network with business partners,
including our Career Advisory Committee and the Wheaton Chamber of Commerce. Outreach
materials will be informative and engaging, using strategies like webinars, email, personalized
phone calls, and existing networks.Our goal is to establish a robust, sustainable internship
program by effectively connecting students with meaningful work-based learning experiences
and building strong community partnerships.

2ai) These assessments will be new to CUSD 200, though administering assessments is not.
Our testing coordinator will learn about them, schedule administration, and analyze results.
2aii) Our system supports academic remediation through multiple avenues:

e Academic Courses: Reading and math labs, multiple course levels, and transitional
courses for postsecondary readiness.

e English Learners: Specific courses teaching content, skills, and English language.

e Summer Programming: Taught by highly certified CUSD 200 teachers.

e Online Courseware: Subject.com offers multi-level courses, free support, and
multi-language materials.

3ai) CUSD 200 will use TABE or CASAS as required for academic skills, but as a school
district we have significant student academic information. This includes standardized state
assessments, yearly local assessments, ACCESS for English language skills, as well as grades
and transcripts.

3aii) CUSD 200's Portrait of a Graduate defines valued characteristics that align with
employer-desired skills: collaboration, communication, resilience, problem-solving, and
academic excellence. Teachers assess these skills via assignments and assessments.
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3aiii) CUSD 200 subscribes to Schoolinks, a college and career readiness platform with career
interest inventories and self-assessment tools. Students complete the Schoolinks surveys yearly
from 8th grade. Counselors also discuss interests with students.

3aiv) To assess this we can ask students for their work history and conduct reference checks.
3av) Students use Chromebooks for assignments, allowing staff to assess digital comfort and
abilities. Staff utilize digital tools regularly, referencing ISBE recommendations for digital literacy
skills.

3avi) Some of our students obtain Industry Recognized Credentials if they attend the
Technology Center of DuPage. This would be a strong source of information to assess
occupational skills for their area of study.

3avii) To support our students we would utilize our counselors and social workers to conduct a
needs assessment in order to determine student needs such as transportation, support for food,
translation support, etc.

3aviii) Staff observations and interactions can provide information on student needs. Our
FastBridge assessment system has an SEL screener. Annually, we survey students to identify a
trusted adult; if they do not have one, we work to find an adult who can support the student.

3b) CUSD 200 developed a Career-Connected Learning framework outlining career
exploration activities from grade 6 through high school. This new framework has some existing
opportunities, but we aim to scale them. Experiences we plan to add include Career Days,
internship fairs, job shadowing, alumni talks, internship/apprenticeship assistance, and capstone
challenges.

3c) At CUSD 200, we understand that the path to self-sufficient employment after high school
is rarely without obstacles. Our comprehensive approach is designed to identify and proactively
address these potential barriers, ensuring every student has the robust support system needed
to thrive. Our process for identifying student needs and potential barriers is deeply integrated
into our existing student support framework though the following means:

e The New Internship Coordinator: Through this grant, we propose to hire a full-time
Internship Coordinator. This individual will conduct comprehensive needs assessments
and in-depth intake interviews, gathering vital information on aspirations, strengths, and
prior experiences, and probing for barriers (transportation, health, family responsibilities,
finances). The Coordinator will maintain regular check-ins, collaborating closely with
counselors and social workers

e Dedicated Student Support Professionals: Full-time social workers and counselors will
build trust, provide guidance, and identify challenges.

e Leveraging School-Wide Networks: Staff are trained to recognize barriers and refer
students to the program coordinator, social workers, or counselors.

e Engaging Families: We maintain open and empathetic communication with
parents/guardians, recognizing their invaluable insights into a student's home life and
broader challenges.

Once identified, barriers are addressed through a combination of direct program support,
strategic referrals, and the powerful backing of our community:

e Direct Support from Internship Coordinator, Counselors, and Social Workers:
Internship Coordinator will assist with career-specific barriers (skills, education) and
transportation. Counselors will address academic challenges and offer mental health
support. Social workers will manage complex issues (housing, childcare) and connect
families to external resources.

e Leveraging the Student Excellence Foundation: CUSD 200 is immensely proud of our
Student Excellence Foundation, a dedicated non-profit organization that provides crucial
support to our students. Their Essential Needs Fund will assist with financial hardships
(coats, supplies, meals)
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e Strategic Community Referrals: We maintain robust partnerships with local external
agencies for specialized support. These are listed on our website under_Mental Health
Resources.

3d) CUSD 200 began developing comprehensive Career Pathways four years ago. Major
elements of this work (some of which leads to a transcript endorsement) includes:

e Career-Connected Learning (CCL): Strategic approach linking academics to real-world
career exploration, building awareness, facilitating exploration, and providing preparation.

e Sequence of Courses: Teaches skills for entry-level employment/postsecondary: Career
Exploration (6-8), Orientation (9-10), Skill Development (10-12), & Capstone (12).

e Early College Coursework: At least six hours of aligned dual credit or AP.

e Work Based Learning: 60 hours of pathway-aligned experiences
(internships/apprenticeships).

¢ Industry Recognized Credentials: Students can earn credentials at the Technology
Center of DuPage; CUSD 200 is working to add additional credentials to courses where
appropriate.

e Extracurriculars: Tracked annually; 76% of students participate in athletics, activities, or
clubs.

e Current Career Pathways: CUSD has developed pathways in the following areas:
Entrepreneurship, Broadcast Media, Engineering, Education, Marketing, Culinary, and
Nursing. A Manufacturing pathway, while not formalized, has supported internships at
many manufacturing facilities.

4a) Our Vocational Coordinator expertly facilitates WBL and internships for IEP students,
ensuring meaningful placements and sustained engagement. Methods include establishing
business relationships, conducting on-site visits, maintaining employer contact, meeting
one-on-one with students, and overseeing document submission. Funding for a full-time
Internship Coordinator is essential to replicate and expand these successful support systems for
a larger, more diverse student group. This individual will ensure every participant receives
rigorous support and engagement.

4b) The Coordinator will establish a streamlined process for interns to submit required
progress reports, timesheets, and documentation. This ensures meticulous collection, review,
and timely submission for program compliance, effectives, and to ensure continued funding.
5a) This will be a one-semester course (approx. 100 days), meeting daily for 48 minutes.
Students will divide time between on-site internships and in-class curriculum content.

5b)  The curriculum content for this course is as follows

e Career Exploration and Pathway Alignment: Explore career interests, understand
industry context, connect academics to careers, research post-secondary pathways.

e Workplace Skills Development: Apply foundational workplace skills such as
communication, collaboration & teamwork, problem-solving & critical thinking,
professionalism & work ethic, adaptability & resilience, and time management &
organization

e Personal and Professional Growth: Cultivate self-awareness, practice self-advocacy,
build professional networks and engage in reflective practice.

e Project Management and Documentation: Document learning & hours, develop a
professional portfolio, present their internship experiences to peers, faculty, and/or
community stakeholders.

5¢) The work associated with this program would begin once funding is secured. We will
utilize every day of the 2025-26 school year to dedicate time to work projects. Our school year
begins on August 13, 2025 and ends on May 28, 2026. We would also work with interested
students in extending their internship experience and receive support from the internship
coordinator during the summer. This work would include securing an internship coordinator,
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identifying students based on criteria, enrolling students in the course and teaching the course.
The course would begin the second semester, which is January 6, 2026 through May 28, 2026.
5d) The customer flow chart is also included in the attachments section.

5e) Students attending the Technology Center of DuPage (TCD) can earn Industry
Recognized Credentials in programs like EMT, Medical Assisting, CNA, Fire Science, Criminal
Justice, Early Childhood, Cosmetology, Culinary, Construction Trades, HVAC, Robotics, Auto
Body, and Auto Tech. For non-TCD students, we will research credential opportunities based on
career interest and work with business partners.

5f) CUSD 200 prepares students for in-demand occupations with sustainable career
pathways. Our internship course provides practical experiences and skills relevant to
high-growth sectors. We align this through systematic collection, analysis, and application of
Labor Market Information (LMI). We use multiple credible, localized LMI sources, such as the
lllinois Department of Employment Security (IDES), Local Workforce Innovation Boards (WIOB),
Chambers of Commerce, Career Pathways Advisory Committee, and Community
College/University programs.

Our LMI analysis directly shapes the internship course, ensuring relevance. We
proactively identify key growth sectors (e.g., healthcare, IT, skilled trades, business services,
education, manufacturing) offering strong entry-level opportunities and clear advancement. LMI
defines critical occupational skills and workplace readiness skills (e.g., CUSD 200's Portrait of a
Graduate: Problem Solving, Communication, Collaboration, Resilience) for success in these
fields.

The Internship Coordinator will target businesses in high-demand sectors for partnerships
to ensure relevant internship opportunities. We will articulate to employers how partnering builds
a skilled local talent pipeline for their industry. We will continuously monitor and refine our
program for ongoing alignment. We will track student outcomes (e.g., post-graduation
employment, post-secondary enrollment in relevant fields) to validate our LMI-driven approach.
The Internship Coordinator, with the Career Pathways Advisory Board and school
administration, will annually review LMI data to adjust program focus, curriculum, and employer
outreach, ensuring training remains highly relevant.

6) As critical as the internship experience itself, our internship course will integrate a robust,
multi-faceted job readiness component designed to equip all youth participants with the
essential skills, knowledge, and mindset for securing and maintaining self-sufficient
employment. The following will be included in our course:

a. Soft Skills and Workplace Preparation: Focus on CUSD 200 Portrait of a Graduate skills
(Problem Solving, Communication, Collaboration, Resilience), plus adaptability, initiative, conflict
resolution, workplace hierarchy, and professional boundaries.

b. Resume Writing: Fundamentals of structure, content, formatting, action verbs, tailoring, and
professional summaries, highlighting academic and extracurricular achievements.

c. Interview Preparation: Etiquette (virtual/in-person), common questions, effective answering
strategies, insightful questions, attire, follow-up, and managing anxiety.

d. Job Search Skills: Identifying opportunities, using online boards (LinkedIn, Indeed),
networking, understanding job descriptions, applying, and tracking.

e. Industry-Specific Vocabulary: Key terminology and acronyms for relevant industries.

f. Workplace Communication: Professional email, active listening, clarifying questions,
constructive feedback, presenting ideas, non-verbal cues, conflict resolution, and seeking help.
g. Work Ethic: Punctuality, reliability, attendance, task completion, initiative, time management,
responsibility, and quality commitment.

h. Contextualized Math and Writing: Applying relevant math (percentages, data, budgeting)
and practicing clear, professional writing (reports, memos, emails).

7a) Here's how our program will address each of the WIOA fourteen elements:

1. Tutoring (Academic Assistance)
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Provision: Directly provided. The Internship Coordinator will facilitate access to
academic tutoring, leveraging existing school resources (e.g., after-school academic
support sessions led by CUSD 200 teachers, Day Academy, credit recovery).
Quality: Monitored through academic progress tracking (grades, assessment scores)
and student feedback.

. Alternative Secondary School Services (e.g., GED, Credit Recovery)

Provision: Directly provided and access facilitated. For students not on a traditional
diploma track, CUSD 200 offers credit recovery options within the high school. For those
pursuing a High School Equivalency (HSE), the Internship Coordinator will facilitate
access to the High School Equivalency Program at COD. with established referral
protocols.

Quality: Quality is ensured through the established academic standards of CUSD 200's
credit recovery programs and the accreditation/reputation of partner HSE providers.

. Paid and Unpaid Work Experience (e.g., Internships, Job Shadowing)

Provision: Directly provided. This is the core of our program. The Internship
Coordinator will develop, secure, and manage diverse paid and unpaid work experiences
within local businesses. The Coordinator will conduct site visits and maintain regular
employer contact.

Quality: Ensured through defined learning agreements, regular employer evaluations,
student performance tracking, and active monitoring.

. Occupational Skill Training

Provision: Directly provided and access facilitated. Within CUSD 200, this is
integrated through our Career and Technical Education (CTE) pathways (e.g., Health
Sciences, Education & Training, Broadcast Media, Entrepreneurship). Students gain
specific occupational skills and industry certifications through TCD.

Quality: Assessed by student attainment of industry certifications, performance on CTE
assessments and successful completion of programs.

. Education Concurrently with Workforce Preparation Activities

Provision: Directly provided. This is inherent in our program design. Students
participate in the Career Internship Course (academic credit) simultaneously with their
work-based learning (workforce preparation). Our curriculum emphasizes contextualized
learning, where academic concepts are applied directly to workplace scenarios.

Quality: Ensured by the integrated curriculum design, collaborative planning between the
Internship Coordinator and academic departments, and monitoring of student
performance in both classroom and work settings.

. Leadership Development Opportunities

Provision: Directly provided and access facilitated. Our program fosters leadership
through various avenues, such as leading projects within their placements, mentoring
new interns, or presenting their experiences to peers/community members.

Quality: Tracked through participation rates, leadership roles undertaken, and student
self-assessment/feedback.

. Supportive Services

Provision: Directly provided and access facilitated. The Internship Coordinator will
help navigate transportation (e.g., bus passes, ride-sharing referrals) and address minor
emergency needs by leveraging the Student Excellence Foundation's Essential Needs
Fund. Our school social workers directly provide support for housing instability, childcare
referrals, and food insecurity.

Quality: Ensured by thorough needs assessments, follow-up on referrals, and feedback
from students/families on the effectiveness of support received.

. Adult Mentoring
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e Provision: Directly provided. The Internship Coordinator will serve as the provider of
training to supervisors on effective mentoring practices. Additionally, the Coordinator will
actively seek to connect students with professional mentors from our employer network,
fostering long-term relationships.

e Quality: Monitored through regular communication with both the student and coordinator,
and through formal feedback forms.

9. Follow-Up Services

e Provision: Directly provided. The Internship Coordinator will provide 12-month
follow-up services to all WIOA youth participants after their program completion. This
includes regular check-ins (e.g., quarterly phone calls/surveys), assistance with job
placement, career counseling, resume updates, and referrals to further education or
training.

e Quality: Assessed by tracking post-program employment rates, educational enroliment,
and participant satisfaction with follow-up support.

10. Comprehensive Guidance and Counseling

e Provision: Directly provided. Our school counselors provide comprehensive academic,
career, and social-emotional counseling. The Internship Coordinator provides specific
career counseling related to internship placements and industry insights.

e Quality: Ensured by the credentialed staff within CUSD 200 (counselors, social workers)
and the professional standards of our referral partners.

11. Financial Literacy Education

e Provision: Directly provided and access facilitated. Students take a consumer
science course during their high school years. Additionally, CUSD 200 is developing a
financial literacy course all middle school students will take.

e Quality: Assessed through student grades and passing the course.

12. Entrepreneurial Skills Training

e Provision: Directly provided and access facilitated. Students have access to a
course called Business Incubator at Wheaton Warrenville South and Wheaton North that
explores multiple components of starting a business.

e Quality: Student enrollment and grades in Business Incubator.

13. Services that Provide Labor Market Information (LMI)

e Provision: Directly provided. The Internship Coordinator is responsible for actively
integrating relevant LMI into all aspects of the program. This includes workshops on LMI
interpretation and its relevance to career planning, and discussions on in-demand
occupations, required skills, and average wages during 1:1 sessions and class meetings.

e Quality: Ensured by utilizing current, reputable LMI sources and regularly updating
program materials.

14. Activities that Help Youth Prepare for and Transition to Postsecondary Education

e Provision: Directly provided. This is a core focus of our school counselors and the
Internship Coordinator. College application assistance, FAFSA completion support,
scholarship searches (including those for specific populations), college visit planning,
dual credit opportunities (e.g., with College of DuPage), and guidance on vocational
school/apprenticeship applications.

e Quality: Assessed by tracking post-secondary enrollment rates, and successful
transitions into further education or training.

8) CUSD 200 is deeply embedded in the Wheaton and DuPage County community, with a
robust network of strategic partnerships vital to our WIOA youth program's success. These
relationships with employers, post-secondary institutions, and community resources ensure
comprehensive support and access to all fourteen WIOA service elements. Our proactive
approach includes the Internship Coordinator serving as central liaison, cultivating new
relationships, and formalizing partnerships with MOUs. The following organizations have
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partnered with CUSD 200 in past initiatives to provide workplace learning, though formal MOUs
are not yet in place for all:

e City of Wheaton

City of Warrenville

City of Warrenville Park District

GPS Educational Partners

DuPage Regional Office of Education

9ai) Our structure will involve a certified teacher providing classroom instruction (resume
building, mock-interviews, job applications, "soft skills") and coordinating all internship, job
shadowing, and apprenticeship activities. These activities will take place within our Career
Internship class for academic credit. Students will begin each semester with approximately 4
weeks of classroom instruction to prepare for their jobs before transitioning to a job site for the
semester's duration. Students will participate for one semester, with an option for an additional
semester. Pay rate will be determined by the instructor's position on our certified employee
salary schedule.

9aii) CUSD 200 collaborates with several employer partners to offer work-based learning:

e The DuPage ROE & GPS Educational Partners: Coordinates summer, fall, and spring
apprenticeships in manufacturing, IT, automotive services, and marketing, with robust
student onboarding for job readiness.

e The Technology Center of DuPage (TCD): Provides internship opportunities in many
programs, preparing students with basic work-related skills prior to internships.

e Broadcast Communications Intern Mentors: Susan Bishel (City of Wheaton), Sheri
Potter (Warrenville Park District), Robb Davidson & Cody Sumner (Axiom Media Group),
Meg Goodman & Mark Long (Greentree Studios) provide diverse experiences.

e Business INCubator Coaches/Mentors: Robb Christenson, Jae Haas, Kara Murphy,
Suzanne Royer, Peter Svach, Jeff Walter, Jon Waterman are on our Business INCubator
Board of Directors and are leaders within their respective industries. They assist in
recruiting the dozens of additional coaches and mentors that are needed each year.

e Introduction to Teaching Mentors: Approximately 100 elementary and middle school
teachers have mentored 185 Introduction to Teaching students, providing clinical
teaching experiences.

9aiii) As a result of participating in the CUSD 200 work-based learning internship program,
students will gain important job-related skills in the following areas:

e Technical Skills: Industry-specific knowledge (e.g., machinery, cash register), familiarity
with common workplace tools (Microsoft Office, Google Docs), applying knowledge to
challenges, and experience with industry-relevant tools/equipment.

e Soft Skills: Verbal/written communication, active listening, feedback (giving/receiving),
teamwork, problem-solving, critical thinking, professionalism (punctuality, attitude,
initiative), time management, organization, independence, and relationship building.

e Job-Readiness Skills: Exposure to career paths, informed decisions on future
education/careers, understanding organizational structure, building professional
networks, resume experience, and applying classroom learning to real-world problems.

9iv) Students will receive ongoing support in their work-based learning experience through:

e Program Coordinator: Provides pre-placement classroom instruction, works with
employers to meet program goals, regularly checks on students, serves as liaison for
issues, and refers to other support networks (administrators, counselors, social workers).

e School Administrators, Counselors, and Social Workers: Ready to intervene,
interface with parents/employers, and to provide academic, social & emotional support.

e Employer Supervisors and Mentors: Provide workplace orientation, set clear
expectations, communicate tasks/duties, ensure resources, offer exposure to different
areas, provide feedback for skill growth, and ensure safety.
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9v) In order to ensure that the work-based learning activities are aligned with each student’s
Individual Service Strategy (ISS) and Career Pathways, the program coordinator will:
e Evaluate occupational skills, employability, interests, aptitudes, and needed support
services (e.g., transportation).
e Determine student aspirations, strengths, and challenges.
e Identify skills and supports needed for a successful experience.
e I|dentify available/growing local jobs and required skills in order to match students with
employers based on interests, aptitudes, goals, and employer needs.
9vi) Students will be monitored and evaluated through an ongoing process involving both the
program coordinator and the employer. They'll stay in contact with one another, and the
coordinator will regularly check in with students on-site. The employer will provide ongoing
performance information, new tasks, and opportunities for skill development. Concerns will be
communicated to the coordinator for follow-up. A formal evaluation will occur at the internship’s
end to review performance, strengths, weaknesses, and a comprehensive assessment.
9vii) The program coordinator will recruit employer partners by:
e Connecting with Current Partners to assess their capacity and ask for additional leads.
e Networking and engaging with local Chambers of Commerce, Rotary Club, and business
associations to inform them about program goals and recruit businesses.
e Leveraging existing networks such as CUSD 200 parent groups and advisory boards.
e Soliciting parent/guardian participation and leads.
e Advertising using the CUSD 200 website and social media.
Employers will be retained by framing the internship as a solution to their needs, offering:
e Mentorship/leadership experiences for current employees.
A pipeline of skilled, pre-vetted future employees.
Lower external hiring/training costs and higher retention rates for intern hires.
Fresh student perspectives on culture and trends.
Regular check-ins so they feel supported.
e By being responsive and proactive in addressing challenges.
9viii) Classroom pre-placement training and orientation are critical for preparing interns and
setting professional expectations, reducing anxiety and increasing success. Key elements
include:
e Explaining program benefits and outlining expectations (duration, hours, attendance).
e Resume creation, job search skills, and mock interviews.
e Discussing appropriate workplace attire, personal cleanliness, non-verbal cues (eye
contact, posture), active listening, asking questions, and respect.
e Emphasizing timeliness, communicating absences, taking ownership, seeking learning
opportunities, confidentiality, and following safety rules.
9ix) CUSD 200 will serve as the employer of record and will manage the payroll of the
program coordinator.
10) Before graduation or GED transition, the program coordinator will obtain student contact
information. Quarterly (ideally monthly) contact will be made using the graduate's preferred
method (phone, text, email). Based on needs, the coordinator will offer on-the-job support,
mentor connections, employer mediation, or links to supportive services (transportation,
childcare, career counseling). Academic check-ins and referrals to tutoring or academic
institutions will also occur. All follow-up contacts, services, and outcomes will be documented for
WIOA compliance. The coordinator will build rapport, offer practical support, highlight
successes, and be flexible with contact methods to assess needs and provide access to
resources. Finally, the coordinator will monitor employment retention, wage progression,
continued educational enrollment, and credential attainment to measure follow-up success.
11)  The internship course would be at Wheaton Warrenville South and Wheaton North. This
site is ADA compliant.
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THE COUNTY OF DUPAGE
FINANCE - PROCUREMENT
IN-SCHOOL AND OUT-OF-SCHOOL YOUTH SERVICES 25-084-WIOA

BID TABULATION

\/

\/

Wheaton
Criteria Available Points LITE Little Friends, Inc. Parents Alliance | Warrenville CUSD
200
Firm Qualifications 20 13 14 18 15
Key Qualifications 30 20 25 29 23
Project Understanding 30 22 26 29 25
Price 20 20 20 20 20
Total 100 75 85 97 83
Fee and Rate Proposal (Design Only) 120,000.00 | $ 120,000.00 | $ 591,928.00 | $ 120,000.00
Percentage of points 100% 100% 100% 100%
Points awarded 20 20 20 20

(wtd against lowest price)

NOTES

1) DuPage Area Occupational Education System has withdrawn its bid.

RFP Posted on 7/1/2025

Bid Opened On 8/4/2025, 2:30 PM by VG, HK
Invitations Sent 79
Total Requesting Documents 6
Total Bid Responses Received 5
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section |: Contact Information

Please complete the contact information below

BID NUMBER: 24-084-WIOA

COMPANY NAME: Wheaton Warrenville CUSD 200
CONTACT PERSON: lan Smith

CONTACT EMAIL ian.smith@cusd200.org

Section ll: Procurement Ordinance Reguirements

contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor" includes owners, officers, managers, lobbyists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?
O Yes
4 No

If "Yes", complete the required information in the table below.

DESCRIPTION

RECIPIENT DONOR (e.g., cash, type of AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)

Rev. 1-2025
157

Every~contractor;union,—or—vendor~that—is—seek—ing~or~ha31areviously~obtainedJafcent-r-aet,—ehange~ordersﬁo«ane—-(‘?)—orwmo re——
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

O Yes
@ No

If “Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE EMAIL

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

 Ifinformation changes, within five (5) days of change, or prior to county action, whichever is sooner:
» 30 days prior to the optional renewal of any contract;

»  Annual disclosure for multi-year contracts on the anniversary of said contract

«  With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is available at:
Ethics | DuPage Co, IL

The full text of the County's Procurement Ordinance is available at:

ARTICLE VI. - PROCUREMENT | Code of Ordinances | DuPage County, IL | Municode Library

Section IV: Certification

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and
certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: _Dr- Jeff Schuler Signature

Title: Superintendent Date: 7131125

Rev 4-2025
158
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Economic Development Requisition $30,000 and over

File #: ED-P-0003-25 Agenda Date: 9/16/2025 Agenda #: 8.A.3.

AWARDING RESOLUTION ISSUED TO
LEADERS IN TRANSFORMATIONAL EDUCATION (LITE)
TO PROVIDE JOB TRAINING AND EMPLOYMENT SERVICES FOR YOUTH IN DUPAGE COUNTY
FOR WORKFORCE DEVELOPMENT DIVISION
(CONTRACT TOTAL AMOUNT $120,000)

WHEREAS, proposals have been taken and evaluated in accordance with County Board policy; and

WHEREAS, the Economic Development Committee recommends County Board approval for the
issuance of a contract to Leaders in Transformational Education (LITE), to provide Job Training and
Employment Services for Youth Clients, for the period of October 1, 2025 through September 30, 2026, for
Workforce Development Division.

NOW, THEREFORE BE IT RESOLVED, that said contract is to provide Job Training and Employment
Services for Youth Clients, for the period of October 1, 2025 through September 30, 2026 for Workforce
Development Division per RFP # 25-084-WIOA, be, and it is hereby approved for the issuance of a contract
purchase order by the Procurement Division to Leaders in Transformational Education (LITE), 446 59th Street,
Lisle, IL 60532, for a contract total amount of $120,000.

Enacted and approved this 23rd Day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1

85



Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-084-WIOA $120,000.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

ECONOMIC DEVELOPMENT 09/16/2025 $120,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$120,000.00 FOUR YEARS INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Leaders In Transformational

Education (LITE)

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Candace Thier 708.227.0508

VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

candacet@liteleaders.org www.liteleaders.org

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
The Workforce Innovation and Opportunity Act (WIOA) provides funding for job training and employment services to residents of DuPage County.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished

The WIOA program is designed to assist DuPage County residents achieve self-sufficient employment in in-demand occupations.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.
RFP (REQUEST FOR PROPOSAL)

SECTION 3: DECISION MEMO

STRATEGIC IMPACT | Select an item from the following dropdown menu of County’s strategic priorities that this action will most impact.
ECONOMIC GROWTH

SOURCE SELECTION| pescribe method used to select source.

A Request for Proposal was issued to secure contracts to serve WIOA youth in DuPage County.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including
AND status quo, (i.e,, take no action).

TWO 1). Provide contract to Leaders in Transformation (LITE)

ALTERNATIVES 2.) Seek new bids through an RFP

The recommendation is to award a contract to Leaders in Transformational Education (LITE) as they have experience serving
youth in DuPage County.

Form under revision control 01/04/2023
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND Describe the product or services that are not available from other vendors. Explain necessary and unique features or

UNIQUE FEATURES services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been

tested over the last 12 months, explain why not.

AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or
services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To: Send Invoices To:
Vendor: Vendor#: Dept: Division:
Leaders in Transformational
Education
Attn: Email: Attn: Email:
Candace Thier candacet@liteleaders.org
Address: City: Address: City:
446 59th Street Lisle
State: Zip: State: Zip:
IL 60532
Phone: Fax: Phone: Fax:
708.227.0508

Send Payments To: Ship to:
Vendor: Vendor#: Dept: Division:
Leaders in Transformational
Education
Attn: Email: Attn: Email:
Candace Thier candacet@liteleaders.org
Address: City: Address: City:
446 59th Street Lisle
State: Zip: State: Zip:
IL 60532
Phone: Fax: Phone: Fax:
708.227.0508
Shipping Contract Dates

Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1,2025 Sep 30, 2026

Contract Administrator (PO25):

Form under revision control 01/04/2023



Purchase Requisition Line Details

Item Detail . Sub-Accts/ o .
LN| Qty uom (Product #) Description FY |Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA Youth Training Program FY26 5000 2840 53820 25-681006 120,000.00 120,000.00
FY is required, assure the correct FY is selected. Requisition Total|$ 120,000.00
Comments
HEADER COMMENTS Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.
APPROVALS Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
The following documents have been attached: [ | W-9 Vendor Ethics Disclosure Statement

Form under revision control 01/04/2023 88




DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

PROPOSAL FORM
Section I: Contact Information
Complete the contact information below.
RFP NUMBER: 24-084-WIOA
COMPANY NAME: Leaders In Transformational Education
MAIN ADDRESS: 446 59th st
CITY, STATE, ZIP CODE: Lisle, IL. 60532

TELPHONE NO.: 708-227-0508

CONTACT PERSON: Candace Thier

CONTACT EMAIL: candacet@liteleaders.org

Section lll: Certification

The undersigned certifies that they are:

0 The Owner or Sole O A Member authorizedto @ An Officer of the O A Member of the Joint
Proprietor sign on behalf of the Corporation Venture
Partnership

Herein after called the Offeror and that the members of the Partnership or Officers of the Corporation are as follows:

(President or Partner) (Vice-President or Partner)

(Secretary or Partner) (Treasurer or Partner)

Further, the undersigned declares that the only person or parties interested in this Proposal as principals are those named
herein; that this Proposal is made without collusion with any other person, firm or corporation; that he has fully examined
the proposed forms of agreement and the contract specifications for the above designated purchase, all of which are on file
in the office of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, lllinois 60187, and all
other documents referred to or mentioned in the contract documents, specifications and attached exhibits, including
Addenda No. 3 ,and issued thereto.

Further, the undersigned proposes and agrees, if this Proposal is accepted, to provide all necessary machinery, tools,
apparatus, and other means of construction, including transportation services necessary to furnish all the materials and
equipment specified or referred to in the contract documents in the manner and time and at the price therein prescribed.

Rev. 12025 89



B. PROPOSAL COVER/YOUTH PROVIDER INFORMATION FORM

Proposal Cover/Youth Provider Information Form

Legal Name of Applicant Agency

Leaders In Transformational Education

Number of Years in Business

Principal of Agency —CEO/Executive
Director/President

11 years
FEIN Number
Educational Institution
o Private for Profit
Type of Organization
xCommunity Agency
Other (Describe)
Address 446 59th st
Address — Administrative Office City, State ZIP Lisle, lllinois 60532
Web Site URL https://liteleaders.org
Address of Program Location — This is
the location where the services Address 1323 Bond St.
described in this application will be ]
provided. City, State ZIP Naperville, IL 60563
Name Candace Thier
Title CEO

Email Address candacet@liteleaders.org

Program Contact Person

Phone 708-227-0508
Name De'Chon Jones
Title

Program Supervisor

Email Address dechonj@liteleaders.org

Phone 331-228-0816
Funding Amount Requested 120.000.00
Primary Program Name and Target Population LITE Workforce 16 - 24 years old youth
Number of Youth to be served 15

The County of DuPage

IN-SCHOOL AND OUT-OF-SCHOOL YOUTH SERVICES 25-084-WIOA

Paae 28 of 57




CEO Origninal

Executive Summary

Leaders In Transformational Education (LITE) was established as a 501C3 organization in 2014
and began serving the communities of Aurora in 2016 with a grant from the Department of
Human Services (IDHS). Since our initial award from IDHS, LITE has been granted awards
from the department annually. Our organization was founded by four diverse women that worked
in community based social service organizations with a collective of over fifty years of
experience providing service and managing programming for teens, young adults and their
families. Our experience delivering services to at- risk youth, involved with child welfare, and
the justice system led to focusing on a specific population. LITE has delivered workforce
programming in 2019 with vendor support services. These services were paid work experiences
for youth following basic employability skills training and technical training for the work. In
2020 with the pandemic our workforce changed to virtual career exploration with twice per
month professionals conducting presentations and Q&A sessions. Beginning 2021, LITE began
programming to place youth in summer jobs and on career tracks. Youth are ages 16 — 24 who
are either out of school or disengaged and are unable to gain a foothold in the workforce. Our
programming and services have evolved from coordinating paid work experiences for summer,
paid event support activities, job placements, and assisting with entry into post-secondary
education to more formalized workforce development.

Summary of proposed program

The LITE youth workforce program is aligned with our mission to provide the services and
programming to support 16 — 24 years old youth in gaining the experience, knowledge, and skills
to obtain higher earnings and identify their career pathway. Our programming for high school
age youth is focused on immersive career exploration, interactive life skill development, and
hands-on work experiences. Our in-school youth cohort attend programming afterschool two
days per week for two hours per session. Our out of school youth, alternative school, older
youth’s cohort attend early evening programming two days for two hours each day. Youth are
assigned to a LITE coach who provides case management and facilitates programming. Each
cohort is ten participants. This number of youths allows for more individualized attention toward
building rapport and following up on post program placements. We anticipate serving one cohort
of ten youth for this proposal.

This proposal is the first one LITE has submitted for a WIOA program. Although, LITE has
provided programming to assist low-income at-risk youth with workforce development services.
Since LITE’s inception our organization has provided youth with hands on training to obtain paid
work experiences through our own vendor support program. The vendor support program was
yearlong facilitation of job readiness, interview skills, job search, and resume writing skills. Our
LITE coaches would be on site observing youth conduct jobs to assist event organizers and
vendors set up, breakdown, and aid with the entire time of the event. Youth would earn an
incentive and debrief the tasks they completed and how those tasks would translate to resume
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and interview response. LITE worked with Goodwill hiring managers to fill open positions by
providing a bootcamp with full day skill building and job readiness for a two-week period.
Goodwill hiring managers hired our youth to fill positions. LITE has worked with employers to
build out special programs to prepare youth to fill positions and provide support services. Sha-
Poppin Gourmet popcorn hired these youth. Currently, LITE has youth employed at the
Maywood Park District and Sha-Poppin for the summer. Each summer LITE has worked with
businesses and programs to place youth into paid internships with ten youth placed in summer
jobs across Aurora in the summer of 2024.

As with all LITE programs we partner with organizations that provide equal reciprocal supports
and service toward the common goal of supporting youth to achieve their goals. Our current
partners for this proposal include R & R Trade school, Illinois Ready Mix Concrete Association,
Menta alternative school group, Eternity World Community, and 360 Youth Services. We are
continuing to develop relationships to support our programs and businesses.

Objectives of program

The LITE program is designed to assess youth competency and capacity to engage in workforce
development. The target population has several factors that delay readiness to enter the
workforce. These assessed factors include low academic performance, poor interpersonal skills,
low comprehension of basic life skills, and low or limited awareness of how to acquire a job or
advance to post-secondary education. Our focus is to build skills and knowledge of our
participants to successfully navigate daily living, enter the workforce, and retain employment.
Our top five objectives align with the LITE mission and the WIOA performance standards.

First objective: 100% of enrolled youth will be assessed to determine level of competency to
successfully complete program objectives, this is completed with a formal Casey life skill and
employability skill assessment, and informal observations made by the LITE coach.

Second objective: 100% of enrolled youth will participate in life skill development and Trade
certification programs. We anticipate 100% of engaged youth will gain the life skills needed to
manage themselves and the work environment to maintain employment. We anticipate 100% of
these youth will complete all requirements for the concrete certification program.

Third objective: enroll youth who complete the skills and certification program into secondary
Trade certification in preparation for on-the-job training, internship, pre-apprenticeship.

Fourth objective for youth 18 and older youth to secure an unsubsidized job placement. We
anticipate 85%- 90% of older youth will obtain a job and remain continuously employed.

Fifth objective for youth 16-17 years old is to complete secondary or alternative education and
the above objectives with exception to engage in career exploration and short-term work
experiences.
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Program Description

Outreach & Recruitment

LITE conducts year-round recruitment activities to serve our target population. This population
is not easy to reach and engage into services on a volunteer basis, however we have employed
several strategies that have proven to engage and enroll participants. LITE staff participate in
community events where we promote programming. We meet with school administrators,
community-based organizations who serve the population. LITE coaches go to the community
spaces such as libraries, fairs, and youth group areas. LITE recruitment sources include youth in
care residential programs, alternative education programs, local government youth service
departments, police departments, high schools, shelters, and partner youth serving organizations.

The programming that we promote is based on assessments and interviews with youth groups
helping us identify service needs and programmatic interests. One of the key tools for
recruitment and retention is our learn and earn model.

LITE programs participants are voluntary and require continuous outreach and recruitment.
Outreach efforts and marketing of our programs is a multi-layered process targeting the broader
community with awareness, youth serving entity presentations, and peer to peer promotions.

Timeline of recruitment activities

August — September Program supervisor, LITE coaches to table at back-to-school events and
submit flyers about the program to community coalitions and at meeting.
Distribute flyers and facilitate presentations to employer groups, schools,
and youth serving organizations. Our partnership with 360 youth services
is a primary referral source for this program and LITE has a relationship
with The Bridge alternative school. CEO will outreach to The Bridge to
discuss programming and referral process.

August 2" — August 15" Back to school events will be opportunity to distribute promotional
materials, meet with parents and youth serving organizations.

August — September LITE CEO and COO meetings with school administration at the Menta
school group, employers, and directors of community-based organizations
Promotion through social media and tags announce program, CEO and
communications consultant.
Program supervisor and LITE coaches to meet with youth and present the
program and 1% cohort start date.

September-October  Program supervisor, CEO, and COO continued outreach to schools and
youth groups for on-going recruitment.

September — December Recruitment for a second cohort for start mid-January. Outreach and
recruitment will repeat throughout the year.

January — February  Additional recruitment activities if needed for this fiscal year.

93



Communications and outreach plan

LITE program supervisor, coaches, and CEO present in person to youth groups at schools,
community-based youth serving programs, and neighborhood groups. Participants will receive a
QR code to access information about the program, hours and locations, the length of program,
and the outcomes. The structure of the program with the continuum of service throughout the
process and supports available for their success. LITE coaches will be available to answer
questions and make connections to potential participants. A registration link will be available on
the LITE website and on distributed flyers.

Intake — Eligibility

All youth must register for LITE programming. The registration form collects demographics,
education level, work experience, and contact information including home address. Following
the initial registration, LITE coaches contact the youth and begin the intake process. During the
initial contact the LITE coach will verify the program and services of interest followed by
determining eligibility for the workforce program. Coaches will obtain economic level through
Medicaid verification, copy of social security card or birth certificate to determine ability to
work, and school reports to aid in determining academic level. Most of our current target
population is in foster care or about to age out of the system. Our target population are low-
income individuals who live in poor communities. The Program supervisor and Chief Behavioral
Officer with make final determinations of eligibility. All participant records are kept
electronically within our Microsoft 365 enterprise software. LITE coaches upload documents
into individualized participant files.

Youth that meet the general eligibility requirements will then complete a TABE assessment to
determine competency level and additional literacy needs prior to placement into pre-
apprenticeship. All eligible youth will participate in life skills development following the
completion of the Casey Life Skills assessment. The initial phases of the program will identify
academic capacity and service needs in addition to life skills service needs. Youth will be
engaged in services to improve levels of reading and/or math along with life skills to improve
social emotional regulation, financial literacy, and employability skills as identified through
assessment.

The LITE coaches will administer the Casey life skills assessment and LITE will have youth
complete the TABE assessment at the local community college. This initial stage of the intake
process to be completed within the first 30 days of engagement. Youth identified as needing
academic skill remediation will be referred to tutorial services available through the local
community college or if needed private service.

Individual Service Strategy

All youth enrolled in programming with LITE have a Life Plan (individualized service strategy).
LITE coaches begin the development of the Life Plan at the Intake phase. They gather
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information informally through interview and rapport building. This followed by administering
assessments and placing the identified need onto the Life Plan. The tools and methods of
assessments used to evaluate the key areas for youth success are as follows.

Basic academic skills: LITE works with youth in secondary alternative education programs and
works with the school to assist with obtaining formal assessment of basic academic skills. Out of
school youth will complete the TABE assessment administered by the local community college.
Upon receipt of academic competency reports, LITE coaches and youth will add to their Life
plan action steps to improve any areas of deficit.

Employability readiness: LITE will administer the Illinois Worknet Self-evaluation of essential
skills. This tool will provide insights about 10 essential skills to include computer literacy and 9
soft skills.

Interest and aptitudes: The CCI Quick Pic survey on the Illinois Worknet site will be completed
with the assistance of a LITE coach to obtain a board area of potential career pathways the youth
maybe interested in pursuing.

Prior Work Experience: Our registration forms gather prior work experience and if the
participant knows their dream job. Work experience information is further gathered at intake
through LITE coach interview.

Digital literacy: This information is obtained from the self-evaluation of essential employability
skills tool.

Occupational skills: LITE will utilize the Occupational Sort tool from Illinois Worknet for youth
to assess their likes and dislikes of tasks or factors.

Supportive service needs: Throughout the program, LITE coaches will assess supportive service
needs to ensure barriers are mitigated or removed from hindering the youth from complete the
program and obtaining work experience and/or employment.

Developmental needs: The Casey Life Skills assessment will provide a basis for LITE to identify
basic and advance life skill needs. In the event a participant demonstrates developmental delays
preventing them from fully participating in the program, LITE will contact community service
providers to conduct an assessment and provide recommendations for appropriate referral.

Career Exploration Activities

LITE’s formal interest assessment and informal information gathering about youth interests
provides a base for identifying and coordinating career exploration activities. LITE career
exploration is immersive with hands on activities to provide youth with an experience to fully
understand the type of activity involved with career. LITE’s concrete certification program has 8
learning modules with a tour of a concrete manufacturing company and a final project where
youth create a mini skate park using concrete. Career exploration across other industries include
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meeting with professionals for presentation and Q&A time. We take youth on tours to companies
and colleges to experience career options. Each career exploration is planned and structured to
ensure youth prepare for the experience and the industry has hands on activities to support
greater understanding of the work.

Identifying and Addressing Barriers

Through the course of building relationship between the youth and LITE coach, informal and
formal assessments are completed to gain a full understanding of barriers or challenges
preventing youth from gaining or maintaining self-sufficient employment. LITE coaches are
trained in motivational interviewing techniques to assess strengths and challenges. Coaches
observe how youth are participating in services and engage in one-to-one sessions to identify
barriers to completing any of the course activates and attendance. Based upon the barrier, LITE
coaches contact community resources to address needs that LITE cannot mitigate. One of the
most critical components of working with this population is to build trust between the LITE
coach and youth. When trust is built, the youth and coach work together toward gaining and
maintain self-sufficiency.

Approach to Integrating Career Pathways

LITE youth begin their self-sufficient journey with completion of assessment and exploration of
interests and aptitudes. Our initial evaluation of academic capacity provides a starting point for
needed skills for any career. LITE pairs up the initial academic capacity building with life skills
development. While youth are building these skills, we explore interest and aptitudes with formal
assessment from the Illinois Worknet system, in the career pathways that where we have
partnerships for pre-apprenticeship, internships, and work experience placements. We focus our
internal efforts on recruitment of youth interested in trades from construction, hospitality, and
manufacturing.

Service Delivery

LITE coaches working with youth and provide case management as well as one-to-one sessions.
Our coaches inform the youth of the expectations of the program at their orientation session. The
orientation includes the requirement of attendance, participation, and documentation the client
must submit. LITE’s maintains contact with youth weekly and follows up on progress for each
action and objective on the case plan. All documents required for submission weekly are housed
electronically in our Microsoft 365 platform in each individual client file.

Training Description and QOutline

e Total hours of instruction and programming: 80 hours of instruction & pre-apprentice 192

e Curriculum content and instructional tools or platforms used: evidence base curriculum
life skills in person and virtual, Illinois Worknet materials and platform in person and
virtual.
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e Program duration, including anticipated start and end dates: Start date October 1% —
March with pre-apprentice from February - June

e Customer flow chart illustrating the timeline and sequence of all program activities

e Industry-recognized credentials participants will have the opportunity to earn:

0 OSHA 10, CPA, IBHE -HVAC preparation for Universal EPA license, forklift

e Relevant labor market information that supports the training’s alignment with in-demand
occupations: Depart of Labor review and local job market openings are used to identify
in-demand occupations and opening for our age group.

Job Readiness Training

LITE coaches are experience job readiness trainers. The LITE coaches work with cohort groups
of up to ten youth and conduct workshops and classroom style instruction for each of the job
readiness components. They provide one -on -one additional assistance for youth to have a
completed resume, interview preparation, and contextualized math and writing skills. LITE
coaches set appointments to meet in person or virtually to ensure availability and flexibility to
meet one-on-one. Group sessions are scheduled at least two days per week for two hours each
day to work on components.

Soft skills and workplace preparation: Our soft skills training includes communication, conflict
resolution, personal and professional ethics and teamwork. Each unit is one week in length at
two days per week for two hours each session and is in person led by the LITE coach.

A. Personal Ethic/Work Ethic Unit
a. Integrity- Respect, Perseverance, Positive attitude
b. Dependability, Regular Attendance
c. Commitment
d. Professionalism
B. Communication Skills Unit
a. Active Listening
b. Clear Communication
C. Teamwork Unit
a. Critical Thinking
b. Effective and Cooperative Work
D. Life skills Unit (6 weeks)
a. Financial literacy- (4 weeks)
b. Conflict resolution- (2 weeks)

Each one-week unit listed below will be two hours twice per week in person followed by virtual
sessions for youth needing additional assistance.
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¢ Resume writing: LITE coaches provide youth with instruction about the resume and
purpose. They are given examples and are instructed how to write their resume based on
their personal history and tailoring the document to the desired job position.

e Interview preparation: LITE coaches will help the youth understand the interview
process; they will provide a connection with the listed activities on their resume and job
requirements with the type of question they may be asked to explain.

e Job search skills: LITE coaches introduce the job search resource available through
Illinois Worknet and how to search job openings for the career exploration partners.

¢ Industry-specific vocabulary: While preparing youth for the job they will apply,
vocabulary used for the industry and used on the job description will be defined and used
during interview preparation.

¢  Workplace communication: This skill is a part of the soft skills training described
above.

e  Work ethic: This component is part of the soft skills training described above.

e Contextualized math and writing: The requirements for employment are reviewed by
the LITE coach and youth, the specific needs for employment and type of job
requirements such as carpentry math are identified and tutorial assistance provided.

Introduction to Trades with concrete certification program following life skills and
employability. After the initial thirteen weeks, some youth will move directly into pre-
apprenticeships however in-school youth will continue for five more weeks of the concrete
certification program.

Program Elements

A. The tutoring, study skills training will be done through the schools for our in-school
population. LITE has partnerships with alternative school across our service area. In the
event our out of school or at risk of out of school youth will be provided with tutorial
assistance through partners including the Alive Center and local community colleges. LITE
has an MOU with the Alive Center of which LITE has an established partnership. LITE
works closely with the Alive Center and is present at the program. LITE will collect
information about the grades and progress made by LITE participants in the tutoring
program.

B. LITE works closely with alternative education programs; Menta School Group, West 40, the
Bridge program. LITE has an established relationship with Menta and West 40. Although we
have be in discussion with the Bridge program, we are in planning. LITE has worked with
community colleges to include Waubonsee and the College of DuPage for academic testing,
remedial educational services, and enrollments into the school. LITE will collect enrollment
information and meet with partner agencies to assess progress of participants.

C. LITE will provide several program elements any remaining elements not provided by LITE
will be provided by partner organizations. The following program elements provided by
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LITE are paid and unpaid work experiences that include placement and monitoring of
summer employment opportunities, internships, pre-apprenticeships, job shadowing and on
the job training. Our previous work with places such as Goodwill, Sams Club, Music
Matters, and Concrete companies (Ozinga and Prairie) are places we will formalize this year.
We will work toward acquiring the MOUs from the above partners over the course of the
next few months.

. LITE and R&R Trade have been working together since May 2025 and formalizing our
relationship with an MOU this fall. LITE staff are onsite at the school while youth are
receiving occupational training. Youth that complete will receive industry accepted
certificates.

. LITE is providing the workforce preparation and training utilizing the Illinois Worknet
resources and LITE staff facilitating additional job readiness skills.

. LITE is providing leadership development through our evidence based civic engagement and
leadership curriculum and providing pro-social activities, community service opportunities,
and specialized programming. All youth participate in soft skill and life skill sessions with
our LITE coaches.

. Supportive services that are tangible and impact youth ability to overcome barriers to
successful outcomes will be attended to by LITE. Supportive services that LITE does not
have access to will be coordinated by LITE as needed.

. Our LITE coaches an engaged with youth throughout any program and beyond the program
as a positive adult mentor. There will be a dedicated LITE coach for this program who will
maintain relationship and provide during and after program mentorship.

Follow up services will be completed by LITE coaches.

Comprehensive guidance and counseling for youth is done through referral. Although LITE
coaches will provide facilitation of life skills that present information about healthy
lifestyles, local providers for substance abuse and mental health are on our list of providers
for referral.

. LITE facilitates financial literacy and partners with Chase and Fifth-Third Bank to present
topics about money management to our youth.

. Entrepreneurial skills training- LITE has worked with a local provider to present basic
concepts and understanding about starting a business and will outreach for service to these
youth.

. LITE employees will utilize the IDES and Worknet resources for information about labor
market and employment in formation and in-demand industry sectors. Although LITE is
focus on the Trades that includes construction, additional occupations of interest to our youth
have been hospitality and the arts.

. LITE participants have gone on to post-secondary educational institutions. LITE has taken
these youth on college tours, met with advisors, and met with professors and associates for Q
& A sessions on campus. Our team all have degrees and help youth navigate the process.

Partnerships
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LITE’s partnership with R & R Trade schools will offer youth with training that leads to
certifications in the Trades. LITE is in progress MOU with R & R Trade awaiting signed copy to
be returned. LITE has worked with the Mid-American Carpentry Pre-Apprenticeship program

over the years however does not have an MOU.

Work-based Learning

Length and structure-youth participating in pre-apprenticeships for the average duration
of 24 weeks will be paid $15/hour. This rate of pay will be applicable for paid internships
and job shadowing events, the length of time for these are based on employer structure.
Employer partnerships-several years working with the Illinois Ready Mix Concrete
Assoc. provides direct connection to all local companies for sponsorships to
apprenticeship. Several years with Sha-Poppin youth job placements, local business for
entry level positions. We have developed relationships to allow for youth to gain hands
on work experience and a learning environment to advance employability skills.

Skill Development-youth will demonstrate employability skills, technical skills of the
business, demonstrate work etiquette and entrepreneurship, youth will build knowledge
of the job duties and responsibilities to convert on their resumes and interview skills.
Supervision and Mentorship-LITE coaches will maintain mentoring contact with youth
and meet weekly along with check in to youth and employers. Employers will provide
performance information to the coaches. Coaches and employers will work together to
mitigate any concerns to support retention of youth.

Alignment with Career Pathways-as described above, the alignment with the labor reports
and local job openings.

Assessment and Feedback-coaches will check in with employers to document youth
performance on the job. Technical skills and employability skills will be assessed.
Assessments will occur quarterly or mid work experience timeframe.

Employer Engagement Plan-LITE contacts employers via chambers, events, and
recommendations to discuss the program. We seek work experience employers that have
a reputation for working with youth recognizing the entry level status and that the
program is a skill building opportunity. Career path employers are approached to discuss
their needs and how we work together to place a ready and capable youth. LITE keeps
open communication and check ins.

Participant Preparation-Throughout youth training, LITE assesses youth readiness,
demonstrated skills, and work environment fit. Youth with a good fit are prepared with
orientation, tours, and requirements of the job.

Wage Management-LITE anticipates being the employer of record and manage the
payroll of the participants.

Post-Exit Follow-Up Services
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Follow-Up Strategy and Timeline: Coaches will check-in monthly to see if any barriers have
developed and provide resource to mitigate if needed. The follow up of participants can be
challenging due to youth changing phone numbers frequently. The youth we work with respond

to texting well. Our coaches work with youth to have a professional email address and will
contact youth using the email and social media.

Employment Retention Support: LITE coaches continuously assess youth readiness for

employment and demonstrating basic employability skills. Youth that have not demonstrated
these skills will continue to work with coaches to prepare for the work environment. Coaches
provide opportunities for youth to fully explore a career path to determine their commitment to
the work involved in for the positions they are most qualified to apply. The match for a job, type
of work, work environment, and supervisory style. LITE guidance includes training youth an
appropriate way to address on the job concerns to include communicating with supervisors and
the human resources department.

Post-Secondary Support: Youth interested in pursuing post-secondary education for in-school
youth are guided to their school counselors for assistance and support. LITE has scheduled on
campus meetings with the college/university departments for presentations and meetings with
students to gain a full understanding of the courses and what they needed to do to prepare and be
successful students. All LITE coaches have college degrees from various institutions across the
state and provide introductions and supports. Coaches check in with youth attending post-
secondary education institutions via email, text, and on breaks.

Case Management and Documentation; Each LITE participant has an individual client file where

case notes are maintained for every contact with youth. Their case plan of ISS will include
follow up and track additional service needs.

Engagement Techniques: In addition to the follow up strategies described above, LITE will also

reach out to parents in the event we are unable to contact the youth. Building a relationship with
our employers, pre-apprentice programs, and schools allow us access to meet with youth on site.

Supportive Services: During our check in contacts with youth during the follow up period,

coaches will inquire about any new or additional needs to maintain attendance and participation
in education and training programs. Check ins with employed youth will include inquire about
any support service needs. The initial support will be to connect youth to community resources
and funding.

Outcome Tracking: Outcome tracking during and post program include tracking length of time

youth constantly remains employed of which the evidence in the form of a copy of pay stub or
letter from supervisor or human resources to verify retention and wage progression. Youth in
educational programs or certifications will submit a copy of the transcript or certificate of
completion.
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Physical Location -EO/ADA: LITE programming is conducted at multiple sites. LITE coaches
utilize spaces in communities such as Santori Library: 101 S River St Aurora, 360 Youth Service
1305 Oswego Rd, Naperville on site, Park District buildings. All the listed locations are ADA
accessible. A new facility is being scouted currently to house training programs.

Past and Planned OQutcomes

Program History: Although LITE has not operated a WIOA funded youth program, LITE has
facilitated workforce development programs targeting youth. LITE began facilitating workforce

development programs beginning 2018 with vendor support work experiences. Youth received
employability skill training to include soft skill development, specific work experience technical
training, safety training, and job readiness following the work experience. Youth vendor support
involved all 16 — 24 years old participants. LITE coaches were on site and observed youth
performance and processed their demonstrated skills. Coaches met with youth to help them
translate the skills demonstrated into language for resume building and interview preparation.
LITE college and university tours set up to meet youth interests in fields of study. LITE has
conducted job readiness boot camps with hiring manager on site the last day, each summer
following the end of COVID restrictions, LITE prepared and helped to place youth into summer
employment with follow up and evaluation of demonstrated skills. LITE brought youth to Mid
America pre- apprenticeship for carpentry tours and had two youth tests for the program. LITE
trained and prepared youth for employment at Sha-Poppin, a marketing company, Sams Club,
Goodwill, and local florist shops. Youth participants in all the above-mentioned training and
education programs serve both in-school and out of school youth. Funding sources for the
include Illinois Criminal Justice Information Authority, Dept. of Human Services, and
fundraising.

Quantitative Data

Total number of youths enrolled: 255

Breakdown of services provided: paid summer work experience, academic assistance to include
tutoring, career exploration with hand on learning and meeting with professionals and tours, life

and employability skills training, job readiness workshops, pro-social skill development, and job
placements.

Number of participants who completed the program: 181

Number and percentage of participants who:

e Entered employment: 157 working part time, 21 working full time

e Retained employment for at least 90 days: 135 or 75 % of those that entered employment
remained for at least 90 days.

e Entered post-secondary education or training: attending college/university 36 or 20% of
participants
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e Earned a credential: forklift certification pre-apprenticeship completion 9 participants or
5%

e Achieved measurable skill gains: 145 or 80%youth demonstrated measurable skills
gained

Documentation of Outcomes: LITE methodology for tracking outcomes of our employed youth

was monthly contact with employers and collection of timesheets. LITE coaches would receive
verification from youth entering post-secondary education through communication with parents,
acceptance letters, and social media posts. Youth that completed certifications would provide a
copy of the certification received. Documentation is kept on file in client files and reported on
quarterly reports to funders. If there were any youth performance challenges the coaches would
increase frequency of one-to-one sessions and reassess the current program compatibility.

Employer and Partner Collaboration: LITE partners include Trade companies, local business, and

larger chain companies for summer work experiences and career pathway placements. LITE has
worked with community partners to assist with education and certification program referrals.
College and university partners have assisted with personalize tours and admissions counselor
meetings.

Staffing and Capacity: LITE coaches involved with past performance and program delivery will
participate in supporting this program. LITE has four coaches that delivered programming for the

above youth outcomes. They will continue to facilitate aspects of the current proposed program.
LITE will hire a full time LITE coach dedicated to the program for case management, facilitating
aspects of the training, job placements, and follow up. LITE tracks performance through
spreadsheets and client case files. Each staff member has specific key performance indicators of
which their performance reviews are based. Formal reporting to funders is conducted by the
administration team. The data is collected and reviewed prior to completing quarterly reports.

Organizational Information

Leaders In Transformational Education (LITE) is a community-based nonprofit with the mission
to build creative pathways within low-income communities through education and training
resulting in higher earning potential for Opportunity Youth. Our vision- all youth are self-
sufficient. LITE has worked with this population for 10 years in Kane and Cook Counties. LITE
programming is active year-round with cohorts of youth being served. LITE operations are
Monday — Friday with each cohort meeting twice per week for two hours per meeting. Youth
have an assigned LITE coach that conducts case management, facilitation of skill building,
coordinates pro-social activities and immersive career exploration. LITE coaches conduct job
readiness sessions, life skills sessions, and one-to-one mentoring. All LITE coaches maintain
individualized client files completing case notes, assessments, Life or service plans, and required
documentation of eligibility. LITE coaches have either a bachelor’s or master’s degree and have
worked in various industries from Logistics to Social Services.
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

PROPOSAL FORM
Section I: Contact Information
Complete the contact information below.
RFP NUMBER: 24-084-WIOA
COMPANY NAME: Leaders In Transformational Education
MAIN ADDRESS: 446 59th st
CITY, STATE, ZIP CODE: Lisle, IL. 60532

TELPHONE NO.: 708-227-0508

CONTACT PERSON: Candace Thier

CONTACT EMAIL: candacet@liteleaders.org

Section lll: Certification

The undersigned certifies that they are:

0 The Owner or Sole O A Member authorizedto @ An Officer of the O A Member of the Joint
Proprietor sign on behalf of the Corporation Venture
Partnership

Herein after ¢

) (Vice-President or Partner)

(Secretary or Partner) (Treasurer or Partner)

Further, the undersigned declares that the only person or parties interested in this Proposal as principals are those named
herein; that this Proposal is made without collusion with any other person, firm or corporation; that he has fully examined
the proposed forms of agreement and the contract specifications for the above designated purchase, all of which are on file
in the office of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, lllinois 60187, and all
other documents referred to or mentioned in the contract documents, specifications and attached exhibits, including
Addenda No. 3 ,and issued thereto.

Further, the undersigned proposes and agrees, if this Proposal is accepted, to provide all necessary machinery, tools,
apparatus, and other means of construction, including transportation services necessary to furnish all the materials and
equipment specified or referred to in the contract documents in the manner and time and at the price therein prescribed.
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THE COUNTY OF DUPAGE
FINANCE - PROCUREMENT
IN-SCHOOL AND OUT-OF-SCHOOL YOUTH SERVICES 25-084-WIOA

BID TABULATION

\/

\/

Wheaton
Criteria Available Points LITE Little Friends, Inc. Parents Alliance | Warrenville CUSD
200
Firm Qualifications 20 13 14 18 15
Key Qualifications 30 20 25 29 23
Project Understanding 30 22 26 29 25
Price 20 20 20 20 20
Total 100 75 85 97 83
Fee and Rate Proposal (Design Only) 120,000.00 | $ 120,000.00 | $ 591,928.00 | $ 120,000.00
Percentage of points 100% 100% 100% 100%
Points awarded 20 20 20 20

(wtd against lowest price)

NOTES

1) DuPage Area Occupational Education System has withdrawn its bid.

RFP Posted on 7/1/2025

Bid Opened On 8/4/2025, 2:30 PM by VG, HK
Invitations Sent 79
Total Requesting Documents 6
Total Bid Responses Received 5
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Contact Information

Please complete the contact information below.

BID NUMBER:

COMPANY NAME: Leaders In Transformational Education

CONTACT PERSON: )
Candace Thier

CONTACT EMAIL:

candacet@liteleaders.org

Section Il: Procurement Ordinance Requirements

Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor" includes owners, officers, managers, lobbyists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?
O Yes
M No

If “Yes”, complete the required information in the table below.

DESCRIPTION
RECIPIENT DONOR (e.g., cash, type of | AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)

Rev. 4-2025
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

Q Yes

& No
If “Yes", list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE EMAIL

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

» Ifinformation changes, within five (5) days of change, or prior to county action, whichever is sooner;
e 30 days prior to the optional renewal of any contract;

e Annual disclosure for multi-year contracts on the anniversary of said contract

» With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is available at:

Ethics | DuPage Co, IL

The full text of the County's Procurement Ordinance is available at:

ARTICLE VI. - PROCUREMENT | Code of Ordinances | DuPage County, IL | Municode Library

Section IV: Certification

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and
certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: _Candace Thier Signature:

Title: __CEO Date: August 2, 2025

Rev. 4-2025
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Finance Resolution

File #: FI-R-0154-25 Agenda Date: 9/23/2025 Agenda #: 8.B.1.

ACCEPTANCE OF AN EXTENSION OF TIME AND BUDGET MODIFICATION FOR
THE U.S. DEPARTMENT OF JUSTICE - BUREAU OF JUSTICE ASSISTANCE
ADULT DRUG COURT AND VETERANS TREATMENT COURT
DISCRETIONARY GRANT PROGRAM FY21
15PBJA-21-GG-04221-MUMU
COMPANY 5000 - ACCOUNTING UNIT 6155
$0

WHEREAS, the County of DuPage, on behalf of the 18th Judicial Circuit Court - Department of
Probation and Court Services, heretofore has accepted and appropriated the U.S. Department of Justice-Bureau
of Justice Assistance, Adult Drug Court and Veterans Treatment Court Discretionary grant funds pursuant to
Resolution FI-R-0075-22; and

WHEREAS, the County of DuPage has been notified by the U.S. Department of Justice-Bureau of
Justice Assistance, that the Grant Award Modification (GAM), including modified budget, has been approved;
and

WHEREAS, the County of DuPage has been notified by the U.S. Department of Justice-Bureau of
Justice Assistance, that the period of performance of said grant can be extended to September 30, 2026; and

WHEREAS, acceptance of this grant award modification does not add any additional subsidy from the
County and $47,625 (FORTY-SEVEN THOUSAND, SIX HUNDRED TWENTY-FIVE AND NO/100
DOLLARS) has been previously appropriated as matching funds; and

WHEREAS, the County Board finds the need to modify the appropriation of said grant funds creates an
emergency within the meaning of the Counties Act, Budget Division (55 ILCS 5/6-1003).

NOW, THEREFORE, BE IT RESOLVED by the DuPage County Board that Grant Award No. 15PBJA-
21-GG-04221-MUMU (ATTACHMENT II) between DuPage County and the U.S. Department of Justice-
Bureau of Justice Assistance is hereby accepted; and

BE IT FURTHER RESOLVED by the DuPage County Board that the net zero budget modification on
the attached sheet (ATTACHMENT I) be made to the U.S. Department of Justice - Bureau of Justice Assistance
Adult Drug Court and Veterans Treatment Court Discretionary Grant Program FY21, Company 5000 -
Accounting Unit 6155, for the period of October 1, 2021 through September 30, 2026; and

Page 1 of 2
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File #: FI-R-0154-25 Agenda Date: 9/23/2025 Agenda #: 8.B.1.

BE IT FURTHER RESOLVED that should federal funding cease for this grant, the Judicial and Public
Safety Committee shall review the need for continuing the specified program; and

BE IT FURTHER RESOLVED that should the Judicial and Public Safety Committee determine the
need for other funding is appropriate, it may recommend action to the County Board by resolution.

Enacted and approved this 23" day of September 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 2 of 2
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ATTACHMENT I

ACCEPTANCE OF BUDGET MODIFICATION AND EXTENSION OF

THE U.S. DEPARTMENT OF JUSTICE - BUREAU OF JUSTICE ASSISTANCE

ADULT DRUG COURT AND VETERANS TREATMENT COURT

DISCRETIONARY GRANT PROGRAM FY21
AWARD NO. 15PBJA-21-GG-04221-MUMU
COMPANY 5000 - ACCOUNTING UNIT 6155

$0

EXPENDITURES

COMMODITIES
52000-0000 - Furn/Mach/Equip Small Value $ 3,257
52100-0000 - I.T. Equipment-Small Value 70
52200-0000 - Operating Supplies & Materials (6,919)
52220-0000 - Wearing Apparel 5,000
52240-0000 - Promotion Materials 2,000
52320-0000 - Medical/Dental/Lab Supplies 31,588

TOTAL COMMODITIES

CONTRACTUAL
53070-0000 - Medical Services $ (41,196)
53090-0000 - Other Professional Services (104,015)
53260-0000 - Wireless Communication Sve 600
53410-0000 - Rental Of Machinery & Equipmnt 72,896
53500-0000 - Mileage Expense 2,030
53510-0000 - Travel Expense 5,331
53610-0000 - Instruction & Schooling 2,440
53807-0000 - Software Maint Agreements 13,500
53830-0000 - Other Contractual Expenses 13,418

TOTAL CONTRACTUAL
TOTAL ADDITIONAL APPROPRIATION

$

$

34,996

(34,996)

0
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ATTACHMENT II

Department of Justice (DOJ)

Office of Justice Programs

Case Status:
Resolved-Completed

Solicitation Title:

BJA FY 21 Adult Drug Court and Veterans Treatment Court Discretionary Grant Program

Project Title:

Recovery Community Centers: Creating a Neutral Environment for Participant Success

Project Period:
10/1/21 - 9/30/26

Managing Office:
0JP

DOJ Grant Manager:

Kerri Vitalo-Logan

Grant Award Administrator:

Sharon Donald

Last Updated Date:
06/26/2025

Solicitation Category
3

Federal Award Amount:
$568,748.00

Funding Instrument Type:

Grant

Program Office:
BJA

|
I
|

.

Award Number:
15PBJA-21-GG-04221-MUMU

Washington, D.C. 20531
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Budget Modification

Project Budget Summary

Budget MOD

Budget Category

Personnel:
Fringe Benefits:
Travel:
Equipment:
Supplies:
Construction:

SubAwards:

Procurement Contracts:

Other Costs:

Total Direct Costs:
Indirect Costs:
Total Project Costs:
Federal Funds:
Match Amount:

Program Income:

Budget Detail and Summary Modification

Approved Budget Requested Budget Changes Year 1

$105,148.02
$36,802.85
$46,484.68
$0.00
$20,354.00
$0.00

$0.00
$384,970.45
$164,571.00
$758,331.00
$0.00
$758,331.00
$568,748.00
$47,632.13

$141,950.87

$0.00
$0.00
$294.59
$0.00
$5,845.00
$0.00
$0.00
$2,890.41
-$9,030.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$5,617.21
$1,966.02
$9,191.08
$0.00
$0.00
$0.00
$0.00
$6,967.00
$6,981.25
$30,722.56
$0.00
$30,722.56
no value
$15,000.00

no value

Year 2

$10,895.54
$3,813.43
$13,275.64
$0.00
$3,296.24
$0.00
$0.00
$23,654.64
$18,169.00
$73,104.49
$0.00
$73,104.49
no value
$0.00

no value

Year 3

$11,565.57
$4,047.97
$13,802.81
$0.00
$254.79
$0.00
$0.00
$24,955.00
$21,725.66
$76,351.80
$0.00
$76,351.80
no value
$20,000.00

no value

Revised Budget

$105,148.02
$36,802.85
$46,779.27
$0.00
$26,199.00
$0.00

$0.00
$387,860.86
$155,541.00
$758,331.00
$0.00
$758,331.00
$568,748.00
$47,632.13

$141,950.87

Percentage

75.00%
6.28%

18.72%
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Travel

Year 1

Purpose of Travel Location Type of Expense Basis  Cost Quantity # Of Staff # Of Trips Total Cost Non-Federal Amt Federal Amount

(Match or Prog Inc)

1

Training NADCP Lodging Night $241.07 4.00 4.00 1.00 $3,857.12 $0.00 $3,857.12
2

Training NADCP Mileage Mile $0.625 33.05 2.00 2.00 $82.62 $0.00 $82.62
3 . i Round-

Training NADCP Transportation Trip $495.21 1.00 4.00 1.00 $1,980.84 $0.00 $1,980.84
4

Training NADCP Meals Day $56.70 5.00 4.00 1.00 $1,134.00 $0.00 $1,134.00
5

Training NADCP Other N/A $84.00 1.00 2.00 2.00 $336.00 $0.00 $336.00
6

Training ILAPSC Lodging Night $129.64 2.00 4.00 1.00 $1,037.12 $0.00 $1,037.12
7

Training ILAPSC Meals Day $39.70 2.50 4.00 1.00 $397.00 $0.00 $397.00
8

Training ILAPSC Mileage Mile $0.625 97.70 3.00 2.00 $366.38 $0.00 $366.38
Travel Total Cost Total Non-Federal Amt Total Federal Amount

(Match or Prog Inc)

$9,191

Additional Narrative

See Budget Detail Worksheet

Four staff will attend the first conference in the Summer of 2022. The conference will be held by the National Association of Drug Court Professionals
(NADCP) in Nashville, TN. In accordance with this rule, two Supervisors, and two Judges from the 18th Judicial Circuit Court will attend the conference.
This conference focuses on providing education, assistance, training, and development through the collaboration of behavioral health and justice
systems. The travel expenses consist of lodging is estimated at $241.07 including taxes per night for 4 nights = $964.28 x 4 staff = $3,857.12; estimating
33.049 miles from home/work to the airport at a rate of $0.625 x 33.049 miles x 2 trips = $41.31 x 2 staff = $82.62; round-trip airfare to and from training
destination $495.21 x 4 staff = $1,980.84; meals are calculated at a per diem of $56.70 x 5 days = $283.50 x 4 staff = $1,134; a Uber/Lyft to and from the
airport to the training hotel site $84 x 2 trips = $168 x 2 staff = $336.

Four staff will attend the second conference being held by the lllinois Association of Problem-Solving Courts (ILAPSC) in Normal, lllinois
the Fall of 2022. The attendance will consist of a Senior Probation Officer, Supervisor, Probation Officer, and a Judge from the 18th Judicial Circuit
Court. This conference will provide the latest evidence-based practices for serving participants with substance abuse and mental health disorders and
criminal behavior. All new staff, program managers, supervisors, deputy directors, senior probation officers, probation officers, drug court clinicians,
assistant state attorneys, senior assistant public defenders, veteran's justice outreach specialists, and judges will benefit from this conference. The travel
expenses are estimating lodging is estimated at $129.64 including taxes per night for 2 nights = $259.28 x 4 staff = $1,037.12; meals are calculated at a
per diem of $39.70 for 2.5 days = $99.25 x 4 staff = $397; mileage from home/work to training site in Normal, IL. at a rate of $0.625/mile x 97.70 miles x 2
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(round-trip) = $122.13 x3 staff = $366.38.

Year 2

Purpose of Travel

Training
Training
Training
Training
Training
Training
Training
Training

Travel Total Cost

$13,276

Additional Narrative

Location

NADCP

NADCP

NADCP

NADCP

NADCP

ILAPSC

ILAPSC

ILAPSC

Type of Expense Basis

Lodging
Mileage
Transportation
Meals

Other

Lodging
Meals

Mileage

Night

Mile

Round-
Trip

Day
N/A
Night
Day

Mile

Total Non-Federal Amt
(Match or Prog Inc)

Cost

$3,959.46

$204.960

$4,338.71

$1,672.50

$547.17

$1,500.80

$614.50

$437.540

Staff will attend two professional training conferences per year, for a total of 12.

National Association of Drug Court Professionals (NADCP) TBA in the summer of 2023. The attendance will consist of one deputy director, two supervisors, two senior probation officers, and two

Quantity

1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

Total Federal Amount

# Of Staff # Of Trips Total Cost

$3,959.46

$204.96

$4,338.71

$1,672.50

$547.17

$1,500.80

$614.50

$437.54

Non-Federal Amt
(Match or Prog Inc)

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

Federal Amount

$3,959.46

$204.96

$4,338.71

$1,672.50

$547.17

$1,500.80

$614.50

$437.54

Judges from the 18th Judicial Circuit Court. This conference focuses on providing education, assistance, training, and development through the collaboration of behavioral health and justice

systems. The travel expenses consist of lodging expenses for seven staff for $3,959.46 for 4 nights; mileage from home/work to the airport for $204.96; round-trip airfare to Houston, TX for training
for $4,338.71; meals calculated at a of $1,672.50; Uber/Lyft to and from the airport to the training hotel site cost of $547.17.

In accordance with this rule, two judges, and three supervisors from the 18th Judicial Circuit Court will attend the Illinois Association of Problem-Solving Courts (ILAPSC) in Bloomington, lllinois, in the
Fall of 2023. This conference will provide the latest evidence-based practices for serving participants with substance abuse and mental health disorders and criminal behavior. The travel expenses

for lodging are $1,500.80; meal expenses were calculated at $614.50; mileage roundtrip home/training site in Bloomington, IL for $437.54.

Year 3
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Purpose of Travel Location Type of Expense Basis Cost Quantity # Of Staff # Of Trips Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)

1

Training NADCP Lodging Night $5,164.72 1.00 1.00 1.00 $5,164.72 $0.00 $5,164.72
2

Training NADCP Mileage Mile $29.480 1.00 1.00 1.00 $29.48 $0.00 $29.48
3 - ) Round-

Training NADCP Transportation Trip $3,094.76 1.00 1.00 1.00 $3,094.76 $0.00 $3,094.76
4

Training NADCP Meals Day $1,590.00 1.00 1.00 1.00 $1,590.00 $0.00 $1,590.00
5

Training NADCP Other N/A $533.55 1.00 1.00 1.00 $533.55 $0.00 $533.55
6

Training ILAPSC Lodging Night $1,644.16 1.00 1.00 1.00 $1,644.16 $0.00 $1,644.16
7

Training ILAPSC Meals Day $864.00 1.00 1.00 1.00 $864.00 $0.00 $864.00
8

Training ILAPSC Mileage Mile $882.140 1.00 1.00 1.00 $882.14 $0.00 $882.14
Travel Total Cost Total Non-Federal Amt Total Federal Amount

(Match or Prog Inc)

$13,803

Additional Narrative

Five staff will attend two professional training conferences per year for a total of eight. In accordance with this rule, staff would include Supervisors, the Program
Manager, Senior Probation Officers, Probation Officers, Deputy Director, and Judges.

The National Association of Drug Court Professionals (NADCP) TBA in the summer of 2024. The attendance will consist of the Supervisors, Senior Probation Officers,
Probation Officers, and Judges from the 18th Judicial Circuit Court. This conference focuses on providing education, assistance, training, and development through the
collaboration of behavioral health and justice systems. The travel expenses consist of lodging at $5,164.72 for 6 staff for 4 nights; miles from home/work to the airport at $29.48
for staff; round-trip airfare to and from training destination $3,094.76 x 6 staff; meals are calculated at $1,590 x 5 days x 6 staff; Uber/Lyft to and from the airport to the training
hotel site for $533.55 for 6 staff.

The second conference will be the Problem-Solving Courts (ILAPSC) TBA Fall of 2024. This conference will provide the latest evidence-based practices for serving participants
with substance abuse and mental health disorders and criminal behavior. The conference will be attended by the Program Manager, Supervisors, Deputy Directors, Senior
Probation Officers, and Probation Officers, and the Judges will benefit from the conference. The travel expenses estimate lodging at $1,644.16 for 2 nights x 5 staff; meals are
calculated for the per diem $864.00 for 4 days x 5 staff; mileage from home/work to training site for a round-trip $882.14 x 5 staff.

Year 4
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Purpose of Travel Location Type of Expense Basis Cost Quantity # Of Staff # Of Trips Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)

1

Training NADCP Lodging Night $150.00 4.00 2.00 1.00 $1,200.00 $0.00 $1,200.00
2

Training NADCP Mileage Mile $0.700 31.25 2.00 2.00 $87.50 $0.00 $87.50
3 . ) Round-

Training NADCP Transportation Trip $550.00 1.00 2.00 1.00 $1,100.00 $0.00 $1,100.00
4

Training NADCP Meals Day $65.00 5.00 2.00 1.00 $650.00 $0.00 $650.00
5

Training NADCP Other N/A $50.00 1.00 2.00 2.00 $200.00 $0.00 $200.00
6

Training NADCP Other N/A $70.00 1.00 2.00 2.00 $280.00 $0.00 $280.00
7

Training NADCP Lodging Night $144.38 4.00 1.00 1.00 $577.52 $0.00 $577.52
8 . ) Round-

Training NADCP Transportation Trip $547.30 1.00 1.00 1.00 $547.30 $0.00 $547.30
9

Training NADCP Meals Day $49.30 5.00 1.00 1.00 $246.50 no value $246.50
10_ . .

Training ILAPSC Lodging Night $130.00 2.00 3.00 1.00 $780.00 no value $780.00
11

Training ILAPSC Meals Day $45.00 3.00 3.00 1.00 $405.00 no value $405.00
12 . . .

Training ILAPSC Mileage Mile $0.700 66.89 3.00 2.00 $280.92 $0.00 $280.92
13_ . . .

Training BJA Lodging Night $150.00 4.00 3.00 1.00 $1,800.00 no value $1,800.00
4_ i Round-

Training BJA Transportation Trip $460.00 1.00 3.00 1.00 $1,380.00 no value $1,380.00
15

Training BJA Meals Day $45.00 3.00 3.00 1.00 $405.00 no value $405.00
16_

Training BJA Other N/A $40.00 2.00 3.00 1.00 $240.00 no value $240.00
17_

Training BJA Other N/A $25.00 1.00 3.00 2.00 $150.00 no value $150.00
8_ . .

Training BJA Mileage Mile $30.000 1.00 3.00 2.00 $180.00 no value $180.00
Travel Total Cost Total Non-Federal Amt Total Federal Amount

(Match or Prog Inc)

$10,510

Additional Narrative

Three staff members will attend the National Association of Drug Court Professionals (NADCP) held in Orlando, FL, in the summer of 2025. The attendance will consist of the Su
pervisors, Senior Probation Officers, Probation Officers, and Judges from the 18th Judicial Circuit Court. This conference focuses on providing education, assistance, training,
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and development through the collaboration of behavioral health and justice systems. The travel expenses consist of lodging at $1,200 for 2 staff for 4 nights; recovery coach
coordinator lodging at $577.52 for 4 nights; miles from home/work to the airport at $87.50 for staff; round-trip airfare to and from training destination $550 x 2 staff at $1,100;
recovery coach coordinator round-tip airfare to and from training destination $547.30; meals are calculated at $650 for 2 staff, recovery coach coordinator meals calculated at
$246.50; Uber/Lyft to and from the airport to the training hotel site for $200 for 2 staff; airfare baggage from the airport to and from $280 for 2 staff.

Three staff members will attend the second conference at the lllinois Association of Problem-Solving Courts (ILAPSC) location TBA in the Fall of 2025. This conference will
provide the latest evidence-based practices for serving participants with substance abuse and mental health disorders and criminal behavior. The conference will be attended by
the Drug Court, MICAP, VA, and staff members consisting of Program Manager, Supervisors, Deputy Directors, Senior Probation Officers, Probation Officers, and Judges, who
will benefit from the conference. The travel lodging expenses are estimated at $78 for 3 staff, meals are calculated for the per diem $405.00 for 3 staff; mileage from home/work
to training site for round-trip $280.92 for 3 staff.

Three staff members will attend the BJA training in Washington, DC. One staff member will attend the basic financial training. Two staff members will attend the advanced
financial training. The travel lodging expenses are estimated at $1,800 for 3 staff for 4 nights; airfare calculated at $1,380 for 3 staff members, baggage calculated at $240 for 3
staff, meals calculated for the per diem $405 for 3 staff; transportation other/Uber/Lyft calculated at $150 roundtrip airport from home and in DC, mileage from home/work to
training site for a round-trip $180 for 3 staff.
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Equipment
Year 1

Equipment Item

No items

Equipment Total Cost
$0

Year 2

Equipment Item

No items

Equipment Total Cost
$0
Year 3

Equipment ltem

No items

Equipment Total Cost
$0

Year 4

Equipment Item

No items

Equipment Total Cost
$0

# of Items

# of ltems

# of Items

# of Iltems

Cost Total Cost

Total Non-Federal Amt
(Match or Prog Inc)

Cost Total Cost

Total Non-Federal Amt
(Match or Prog Inc)

Cost Total Cost

Total Non-Federal Amt
(Match or Prog Inc)

Cost Total Cost

Total Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Total Federal Amount

Non-Federal Amt
(Match or Prog Inc)

Total Federal Amount

Non-Federal Amt
(Match or Prog Inc)

Total Federal Amount

Non-Federal Amt
(Match or Prog Inc)

Total Federal Amount

Federal Amount

Federal Amount

Federal Amount

Federal Amount
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Supplies

Year 1
Purpose of Supply Items # of ltems Unit Cost Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)
No items
Supplies Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$0
Year 2
Purpose of Supply Items # of Items Unit Cost Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)
1 . .
Printers for recovery site locations 2.00 $956.86 $1,913.72 $0.00 $1,913.72
2
General office supplies/Toner 1.00 $1,382.52 $1,382.52 $0.00 $1,382.52
Supplies Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$3,296

Additional Narrative

Grant funds will provide two printers for $956.86 each. A printer will be needed to print necessary documents for meetings with participants, recovery coaches,
mentors, and Probation staff.

General office supplies will be needed for participants, recovery coaches, and Probation staff to utilize during the grant period, which includes paper, copier paper, folders, pens,
clipboards, and drug court customized tablecloth for meetings and events and other essential supplies. Toner cartridges are needed for all printers
for color and black/white. The office supplies will be $1,382.52 per year.

Year 3

Purpose of Supply Items # of ltems Unit Cost Total Cost Non-Federal Amt Federal Amount

(Match or Prog Inc)

1 ) .

General office supplies 1.00 $254.79 $254.79 $0.00 $254.79
Supplies Total Cost Total Non-Federal Amt Total Federal Amount

(Match or Prog Inc)

$255

Additional Narrative
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Grant funds will provide general office supplies needed for participants, recovery coaches, and Probation staff to utilize during the grant period items would include paper, copier
paper, folders, pens, clipboards, and other essential supplies. Based on the current suppliers the office supplies are estimated at $254.79.

Year 4

Purpose of Supply Items # of ltems Unit Cost Total Cost Non-Federal Amt Federal Amount

(Match or Prog Inc)

1

File Cabinet/Furniture/Toner cartridges for printers 1.00 $12,648.00 $12,648.00 $0.00 $12,648.00
2

General office supplies 1.00 $9,999.97 $9,999.97 $0.00 $9,999.97
Supplies Total Cost Total Non-Federal Amt Total Federal Amount

(Match or Prog Inc)

$22,648

Additional Narrative

Grant funds will provide filing cabinets, furniture, and toner for the participants, recovery coaches, and Probation staff to utilize during the grant period. Office supplies are
estimated at $12,648, including paper, copier paper, folders, pens, clipboards, and other essential supplies.

Office supplies are estimated at $9,999.97. All grant supplies will be utilized by the Drug Court, MICAP, and VA participants, staff, and coordinators.
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Construction
Year 1

Purpose of Construction

No items

Construction Total Cost

$0

Year 2

Purpose of Construction

No items

Construction Total Cost

$0

Year 3

Purpose of Construction

No items

Construction Total Cost

$0

Year 4

Purpose of Construction

No items

Construction Total Cost

$0

Description of Work

Total Non-Federal Amt

(Match or Prog Inc)

Description of Work

Total Non-Federal Amt

(Match or Prog Inc)

Description of Work

Total Non-Federal Amt

(Match or Prog Inc)

Description of Work

Total Non-Federal Amt

(Match or Prog Inc)

# of Items Cost

# of Items Cost

# of Items Cost

# of Items Cost

Total Cost

Total Federal Amount

Total Cost

Total Federal Amount

Total Cost

Total Federal Amount

Total Cost

Total Federal Amount

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Federal Amount

Federal Amount

Federal Amount

Federal Amount
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SubAwards
Year 1

Item

No items

Subawards Total Cost

$0

Year 2

Item

No items

Subawards Total Cost

$0

Year 3

Item

No items

Subawards Total Cost

$0

Year 4

Item

No items

Subawards Total Cost

$0

Description Country

Total Non-Federal Amt
(Match or Prog Inc)

Description Country

Total Non-Federal Amt
(Match or Prog Inc)

Description Country

Total Non-Federal Amt
(Match or Prog Inc)

Description Country

Total Non-Federal Amt
(Match or Prog Inc)

State/U.S. Territory City

Total Federal Amount

State/U.S. Territory City

Total Federal Amount

State/U.S. Territory City

Total Federal Amount

State/U.S. Territory City

Total Federal Amount

Total Cost

Total Cost

Total Cost

Total Cost

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Federal Amount

Federal Amount

Federal Amount

Federal Amount
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Procurement Contracts
Year 1

Item Description Consultant Country State/U.S. Territory City Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)

Changing Children's Worlds
Foundation provides a "Best

Family Support Groups ToT Start for Families” Facilitator No United States  lllinois Wheaton $4,065.00 $0.00 $4,065.00
Training Workshop.
Pre-approved vendors vetted

Temporary Housing by the Probation Department No United States  lllinois Wheaton $2,902.00 $0.00 $2,902.00

to assist participants with
sober living.

Procurement Cost

$6,967

Consultant Travel Required

No

Additional Narrative

Family Support Groups ToT - The Drug Court program would like to collaborate with Changing Children's Worlds Foundations to incorporate evidence-
based family support services into the program. Family is a huge part of recovery. This avenue will educate, inform, and support families for $4,065.

Temporary housing services will allow participants to learn life skills for living on their own. The Probation Department has over 30 treatment providers
who have been vetted to accommodate these services. The grant will fund $2,902 of temporary housing.

Procurement Contract Match of $15,000.

Year 2
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Item Description Consultant Country State/U.S. Territory City Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)

Identify, recruit individuals to
act as coaches/mentors for
participants and collaborate No United States  lllinois Wheaton $2,287.50 $0.00 $2,287.50
with the licensed treatment
providers on their progress.
) Pre-approved vendors vetted
: by the Probation Department
Temporary Housing to assist participants with
sober living.
3 Changing Children's Worlds
. Foundation provides a "Best
Family Support Groups ToT Start for Families" Facilitator
Training Workshop.
Certified recovery coaches to
4 assists participants in building
Recovery Coaches family connections, No United States  lllinois Wheaton $210.00 $0.00 $210.00
communities and priortizing
their self-care.
Identify, recruit individuals to
act as VA coaches/mentors for
participants collaborate with
Veterans and other resources.

1 Mentor/Recovery Coach
Coordinator Contractor

No United States  lllinois Wheaton $5,187.14 $0.00 $5,187.14

No United States  lllinois Wheaton $1,300.00 $0.00 $1,300.00

VA Coordinator Contractor

P

o United States lllinois Wheaton $14,670.00 $0.00 $14,670.00

Procurement Cost

$23,655

Consultant Travel Required
No

Additional Narrative

The Mentor/Recovery Coach Coordinator will be responsible for identifying and recruiting individuals to act as coaches/mentors and monitor their day-to-day activities, hours
worked, clients seen, and effectiveness. The coordinator will match up the participants with the appropriate coaches/mentors, assuring equal workload and responsivity issues;
responsible for working with offsite locations to create schedules, access to facilities, and problem-solving as needed. The coordinator will provide information as requested to
the Drug Court or Veterans Court team regarding the progress and barriers the participant is facing. The Mentor/Recovery Coach Coordinator rate is $30.00 per hour, with an
estimate of 25 hours per week during the year of the grant period. The grant will fund $2,287.50.

The Data Collector/Analyst will set up a comprehensive tracking system for all participants and those who graduate during the grant period. The data analyst will also collect/
update client demographic information as needed. The contractor will create reports or systems for tracking recidivism; participant treatment compliance and outcomes;
treatment agency (external) and or program (internal, i.e. department run cog groups) compliance and outcomes; movement through phases; measure effectiveness or impact of
coach/mentor; collect data on time between referral-application-acceptance processes; collect data on a day to day functions -ie. urine analysis collection, restitution paid,
number of court appearances, interactions with probation or coach/mentor. The Data Collector/Analyst rate is $20.00 per hour, with an estimate of 20 hours per week for 50
weeks during the year of the grant period.

Temporary housing services will allow participants to learn life skills for living on their own. The Probation Department has over 30 treatment providers who have been vetted to
accommodate these services. The grant will fund up to $5,187.14 of temporary housing.
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Family Support Groups ToT - The Drug Court program would like to collaborate with Changing Children's Worlds Foundation to incorporate evidence-based family support
services into the program. Family is a huge part of recovery. This avenue will educate, inform, and support families. The grant will fund up to $1,300.

The Recovery Coaches go through a certification process and are recovering themselves. The actual work done between the mentors and recovery coaches is similar. The
dynamic between the probation officer and the client needs to be enhanced. The utilization of certified recovery coaches can reduce the scourge of overdoses. Recovery
coaches will target the following domains: Relationships-emphasis placed on critical familial relationships that support the client's sobriety; maintaining or creating friendships with
non-using friends; parenting skills; getting along with others in the workplace; Sober Living-finding appropriate meetings and support groups; setting personal goals around
sobriety; Sobriety Challenges-identifying relapse triggers, high-risk situations and working on impulse and thrill-seeking behaviors; Employment-assistance with resumes and
interviewing skills, setting career goals; problem-solving transportation and child-care issues; Health-navigating health care systems and insurance; accessing medical, dental
and vision services; reducing stress; improving nutrition. The Recovery Coaches' rate is $20.00 per hour and will assist participants for 25 hours during the year of the grant
period. The grant will fund $210.

VA Coordinator Contractor will identify and recruit individuals to act as VA coaches/mentors for participants. The coordinator will also collaborate with other resources in the
community for the Veterans. The grant will fund $14,670.

Year 3

Item Description Consultant Country State/U.S. Territory City Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)

Pre-approved vendors vetted
1 Temporary Housing by the Probation Department
to assist participants with
sober living.
Certified recovery coaches to
2 assists participants in building
Recovery Coaches family connections, No United States  lllinois Wheaton $6,180.00 $0.00 $6,180.00
communities and priortizing
their self-care.
Identify, recruit individuals to
3 VA Coordinator Contractor actas VA coaches/mento'rs for No United States  lllinois Wheaton $9,330.00 $0.00 $9,330.00
participants collaborate with
Veterans and other resources.
Identify, recruit individuals to
act as coaches/mentors for
participants and collaborate No United States  lllinois Wheaton $5,175.00 $0.00 $5,175.00
with the licensed treatment
providers on their progress.

No United States  lllinois Wheaton $4,270.00 $0.00 $4,270.00

4 Mentor/Recovery Coach
Coordinator Contractor

Procurement Cost

$24,955

Consultant Travel Required
No

Additional Narrative
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Temporary housing services will allow participantsto learn life skills for living on their own. The Probation Department has over 30 treatment providers who have been
vetted to accommodate these services. The grant will fund up to $4,270 for temporary housing for drug court and VA participants.

The Recovery Coaches go through a certification process and are in recovery themselves. The actual work done between the mentors and recovery coachesis similar.
The dynamic between the probation officer and client needs to be enhanced and the scourge of overdoses can be reduced by the utilization of certified recovery coaches.
Recovery coaches will target the following domains. Relationships-emphasis placed on critical familial relationships that support the client's sobriety; maintaining or
creating friendships with non-using friends; parenting skills; getting along with others in the workplace; Sober Living-finding appropriate meetings and support groups;
setting personal goals around sobriety; Sobriety Challenges-identifying relapse triggers, high-risk situations and working on impulse and thrill-seeking behaviors;
Employment-assistance with resumes and interviewing skills, setting career goals; problem-solving transportation and child-care issues; Health-navigating health care
systems and insurance; accessing medical, dental and vision services; reducing stress; improving nutrition. The Recovery Coaches rate is $30.00 per hour to assist
participants for approximately 25 hours during the year of the grant period, estimating $6,180.

VA Coordinator Contractor will identify and recruit individuals to act as VA coaches/mentors for participants. The coordinator will also collaborate with other resources
in the community for the Veterans. The grant will fund $9,330.

The Mentor/Recovery Coach Coordinator will be responsible for identifying and recruiting individuals to act as coaches/mentors and monitor their day-to-day activities,
hours worked, clients have seen, and effectiveness. The coordinator will match up the participants with the appropriate coaches/mentors, assuring equal workload and
responsivity issues; responsible for working with offsite locations to create schedules, access to facilities, and problem-solving as needed. The coordinator will provide
information as requested to the Drug Court or Veterans Court team regarding the progress and barriers the participant isfacing. The Mentor/Recovery Coach
Coordinator rate is $30.00 per hour, for approximately 25 hours per week for 50 weeks during the year of the grant period, estimating $5,175.

Year 4
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Item Description Consultant Country State/U.S. Territory City Total Cost Non-Federal Amt Federal Amount
(Match or Prog Inc)

L Pre-approved vendors vetted
) by the Probation Department
Temporary Housing to assist participants with
sober living.
5 Changing Children's Worlds
. Foundation provides a "Best
Family Support Groups ToT Start for Families" Facilitator
Training Workshop.
Certified recovery coaches to
3 assists participants in building
Recovery Coaches family connections, No United States  lllinois Wheaton $72,000.00 $0.00 $72,000.00
communities and priortizing
their self-care.
Identify, recruit individuals to
act as coaches/mentors for
participants and collaborate No United States  lllinois Wheaton $45,000.00 $0.00 $45,000.00
with the licensed treatment
providers on their progress.
Identify, recruit individuals to
> VA Coordinator Contractor actas VA coaches/mento'rs for No United States  lllinois Wheaton $45,000.00 $0.00 $45,000.00
participants collaborate with
Veterans and other resources.

6 Identify, recruit businesses to

No United States  lllinois Wheaton $38,000.00 $0.00 $38,000.00

No United States  lllinois Wheaton $4,379.49 $0.00 $4,379.49

4 Mentor/Recovery Coach
Coordinator Contractor

Apprenticeship Program hire participants No United States  lllinois Wheaton $16,000.00 $0.00 $16,000.00
7 Partner with businesses within
Employment Program the community to help find No United States  lllinois Wheaton $5,000.00 no value $5,000.00
employment for participants
8 o .
SCRAM Alcohol monitoring services for United States  Illinois Wheaton  $72,916.73  no value $72,916.73
participants
9 ! Individual alcohol testing for . L
RBPro Alcohol Testing - No United States  lllinois Wheaton $11,588.00 no value $11,588.00
participants
10 . Drug testing at DuPage county . L
Drug Testing lab for participants No United States  lllinois Wheaton $20,000.00 no value $20,000.00
11 Laptops will be used by
Laptops for Contractors Coordinators for the Recovery No United States  lllinois Wheaton $2,400.00 no value $2,400.00

Coach and VA
Procurement Cost
$332,284
Consultant Travel Required
No

Additional Narrative

Temporary housing services will alow participantsto learn life skills for living on their own. The Probation Department has over 30 treatment providers who have been
vetted to accommodate these services. The grant will fund up to $38,000 for temporary housing for Drug Court, MICAP. and VA participants.
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LCFW Best State for Families of IL - The Drug Court program would like to collaborate with Changing Children's Worlds Foundation to incorporate evidence-based
family support services into the program. Family is ahuge part of recovery. This avenue will educate, inform, and support families. The grant will fund up to
$4,379.49.

The Recovery Coaches go through a certification process and are in recovery themselves. The actual work done between the mentors and recovery coachesis similar.
The dynamic between the probation officer and client needs to be enhanced and the scourge of overdoses can be reduced by the utilization of certified recovery coaches.
Recovery coaches will target the following domains: Relationships-emphasis placed on critical familial relationships that support the client's sobriety; maintaining or
creating friendships with non-using friends; parenting skills; getting along with others in the workplace; Sober Living-finding appropriate meetings and support groups;
setting personal goals around sobriety; Sobriety Challenges-identifying relapse triggers, high-risk situations and working on impulse and thrill-seeking behaviors;
Employment-assi stance with resumes and interviewing skills, setting career goals; problem-solving transportation and child-care issues; Health-navigating health care
systems and insurance; accessing medical, dental and vision services; reducing stress; improving nutrition. We are seeking arate increase of $40 for Recovery Coaches
to assist participants, a new annual cost of $72,000 per grant year.

The Mentor/Recovery Coach Coordinator will be responsible for identifying and recruiting individuals to act as coaches/mentors and monitor their day-to-day activities,
hours worked, clients seen, and effectiveness. The coordinator will match up the participants with the appropriate coaches/mentors, assuring equal workload and
responsivity issues; responsible for working with offsite locations to create schedules, accessto facilities, and problem-solving as needed. The coordinator will provide
information as requested to the Drug Court or Veterans Court team regarding the progress and barriers the participant isfacing. We are seeking a $40 per hour rate
increase from $30 per hour for the Mentor/Recovery Coach Coordinator to assist participants with a new annual cost of $45,000 per grant year.

The Veteran Peer Mentor Coordinator Contractor will identify and recruit individuals to act as VA coaches/mentors for participants. The coordinator will also
collaborate with other resources in the community for the Veterans. We are seeking a $40 per hour rate increase from $30 per hour for the Veteran Peer Mentor
Coordinator to assist participants with a new annual cost of $45,000 per grant year.

We are partnering with the College of DuPage’ s Hire-Ed to offer our Drug Court, MICAP, and Veterans Court participants a pathway to an apprenticeship program. The
participants will be able to receive hands-on training in specific apprenticeship fields of interest. Participants will receive college credits upon completion of the
program. Areas of study include Computer Numerical Control, Horticulture, and Culinary Services, and are not limited to these. Achieving these skill setswill increase
participants’ ties to the community, lower their risk of reoffending, and provide them with self-confidence. We are requesting 10 participants to complete the program.
The cost is approximately $1,600 per person, and an annual cost of $16,000. The grant funds will be utilized to offset tuition fees, labs, books, materials, and supplies
for each participant.

We collaborate with WorkNet DuPage, the county’ s leading job
readiness and search agency. They primarily find local companies and will match participants with the right skill set for the job. WorkNet DuPage has a full service and
will conduct interviews to help participants sharpen their interview skills to land employment. We are requesting $5,000 per year for this program to help our Drug
Court, MICAP, and Veterans Court participants gain employment.

The Secure Continuous Remote Alcohol Monitoring (SCRAM) isagreat tool to provide deterrence to participants struggling with alcohol use disorder. We have a
significant number of Drug Court, MICAP, and Veterans Court participants required to wear a SCRAM device. Thedaily rate is $10.79 per day. We are seeking
$72,916.73 per year for SCRAM services for our participants.

We have alessinvasive alcohol monitoring device that is not affixed to the participant’ s body, it's called the RBPro. Thisdeviceispriced at $6.35 per day. We are
requesting $11,588 per year for RBPro for our Drug Court, MICAP, and Veterans Court participants.
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Drug Testing isacritical component of all Problem-Solving Courts. Participants from Drug Court, MICAP, and Veteran Courts are required to submit urinalysis samples
two times aweek, once aweek, or bi-monthly, depending on which phase they arein. For most probation programs, this has been client subsidized in that clients are to
pay $15 per test. Because of the frequency required for these programs, we have not passed this fee to provide this critical service to our participants. We are requesting

$20,000 per year for drug testing.

Grant funds will provide two laptops for the recovery coach coordinator and the veteran coordinator. The laptops are estimated at $1,200/each for
$2,400.
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Other Costs
Year 1

Description Quantity Basis Costs Length of Time Total Costs Non-Federal Amt Federal Amount
(Match or Prog Inc)

1 Rental Space for Recovery Community Center - Monthly
Addison 2.00 rate $500.00 2.00 $2,000.00 $0.00 $2,000.00
DR S .
llinois Association of Problem Solving Courts 4.00 Registration$295.00 1.00 $1,180.00 $0.00 $1,180.00
(ILAPSC)
3 . S .
National Association of Drug Court Professionals 4.00 Registratior$895.00 1.00 $3,580.00 $0.00 $3,580.00
(NADCP)
4
Ventra Bus Services 30.00 Per ticket  $4.00 1.00 $120.00 $0.00 $120.00
5
Union Pacific Railroad Services 15.00 Per Ticket $6.75 1.00 $101.25 $0.00 $101.25
Other Costs Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$6,981

Additional Narrative

Rental Space for Recovery Community Center (RCC) - Addison & Naperville offsite. The rent is estimated at $1,000 for both locations for 2 months. This

offsite will benefit participants who live near the area to connect with their recovery coaches and mentors in a neutral location separate from the
courthouse. This may also reduce participants' stress of always coming to the courthouse.

The lllinois Association of Problem Solving Courts (ILAPSC) registration cost for a conference in Normal, IL. in the fall of 2022 a cost of $298 per person
x 4 staff = $1,192. The Program Manager, Supervisor, Senior Probation Officer, and a Judge from the 18th Judicial Circuit court will attend based on the
grant criteria.

The National Association of Drug Court Professionals (NADCP) registration cost for a conference in Nashville, TN, in the summer of 2022 a cost of $895
per person x 4 staff = $3,580. The Program Manager, Supervisor, Senior Probation Officer, and a Judge from the 18th Judicial Circuit court will attend
based on the grant criteria.

The grant will provide Union Pacific Railroad services train tickets to participants with transportation barriers to get to their probation appointments,
treatment, court, and to the Recovery Community Center offsite locations to meet with their mentor or recovery coaches. Estimating 15 train tickets for
$6.75 per ticket a month.

Ventra bus will provide train tickets to participants with transportation barriers to get to their probation appointments, treatment, court, and to the
Recovery Community Center offsite locations to meet with their mentor or recovery coaches. Estimating 30 tickets at 30 bus tickets for $4.00 per ticket a
month.

Union Pacific Railroad services will provide train tickets to participants with transportation barriers to get to their probation appointments, treatment, court,
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and to the Recovery Community Center offsite locations to meet with their mentor or recovery coaches. Estimating 15 train tickets at $6.75 per ticket a
month.

Year 2

Description Quantity Basis Costs Length of Time Total Costs Non-Federal Amt Federal Amount
(Match or Prog Inc)

1 Rental Space for Recovery Community Center - Monthly
Addison & Naperville 2.00 rate $500.00 12.00 $12,000.00 $0.00 $12,000.00
PR . ;
llinois Association of Problem Solving Courts 5.00 Registration$395.00 1.00 $1,975.00 $0.00 $1,975.00
(ILAPSC)
3 ; . .
National Association of Drug Court Professionals Registratior$895.00 1.00 $3,580.00 $0.00 $3,580.00
(NADCP)
4
Ventra Bus Services 86.00 Per ticket $4.00 1.00 $344.00 $0.00 $344.00
5
Union Pacific Railroad Services 40.00 Per ticket $6.75 1.00 $270.00 $0.00 $270.00
Other Costs Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$18,169

Additional Narrative

Rental Space for Recovery Community Center (RCC) - Addison & Naperville offsite. The rent is estimated at $500 per month for each location. This offsite will benefit
participants who live near the area to connect with their recovery coaches and mentors in a neutral location separate from the courthouse. This may also reduce participants'
stress of always coming to the courthouse. The grant will fund $12,000.

The lllinois Association of Problem-Solving Courts (ILAPSC) registration cost for the conference TBA in the Fall of 2023 cost of $395 per person x 5 staff = $1,975. Two judges
and three supervisors from Drug Court, the 18th Judicial Circuit court, will attend the conference. The grant will fund $1,975.

The National Association of Drug Court Professionals (NADCP) registration cost for the conference in Houston, Texas, summer of 2023. The cost of $895 per person x 4 staff =
$3,580. The supervisor, two senior probation officers, two judges, and the deputy director. The program manager had registration only paid due to membership. The grant will
fund $3,580.

Ventra bus tickets are estimated at 86 bus tickets for $4.00 per ticket per year. The grant will fund $344.

Grant funds will be utilized to purchase Union Pacific Railroad train tickets for participants with transportation barriers to get to their probation appointments, treatment, court, and
to the Recovery Community Center offsite locations to meet with their mentor or recovery coaches. Estimating 40 train tickets for $6.75 per ticket per year. The grant will fund
$270.

Year 3
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Description Quantity Basis Costs Length of Time Total Costs Non-Federal Amt Federal Amount
(Match or Prog Inc)

1
Medical Assisted Treatment (MAT) 1.00 Ilzz:son $1,731.66 1.00 $1,731.66 $0.00 $1,731.66
2 Rental Space for Recovery Community Center - Monthly
Addison & Naperville 2.00 rate $500.00 12.50 $12,500.00 $0.00 $12,500.00
3 Iinoi S .
llinois Association of Problem Solving Courts 4.00 Registration$395.00 1.00 $1,580.00 $0.00 $1,580.00
(ILAPSC)
4 ; S .
National Association of Drug Court Professionals ¢ Registratior$895.00 1.00 $5,370.00 $0.00 $5,370.00
(NADCP)
5
Ventra Bus Services 136.00 Per ticket $4.00 1.00 $544.00 $0.00 $544.00
Other Costs Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$21,726

Additional Narrative

Grant funds will be utilized to assist MAT services for Drug Court and Veterans Court participants to receive some assistance with medical and dental co-pays whenever other federal services are not
provided. Estimating to assist participants at approximately $1,731.66.

Rental Space for Recovery Community Center (RCC) - Addison and Naperville offsite. The rent is estimated at $500 per location/month. This offsite will benefit participants who live near the area to
connect with their recovery coaches and mentors in a neutral location separate from the courthouse. This may also reduce participants' stress of always coming to the courthouse. Estimating a cost
of $12,500.

The lllinois Association of Problem-Solving Courts (ILAPSC) registration cost for the conference TBA in the Fall of 2024 for a cost of $395 per person x 4 staff = $1,580. The Supervisor, Senior
Probation Officers, Probation Officers, Deputy Director, and the Judges from the 18th Judicial Circuit court will attend based on the grant criteria. The Program Manager will attend, but no registration
cost, but all other expenses will apply.

The National Association of Drug Court Professionals (NADCP) registration cost for the conference TBA in the Summer of 2024 for $895 per person x 6 staff = $5,370. The Deputy Director, the
Program Manager, Supervisors, Senior Probation Officers, Probation Officers, and the Judges from the 18th Judicial Circuit court will attend based on the grant criteria.

Ventra bus tickets are estimated at 136 bus tickets for $4.00 per ticket, estimating a cost of $544.

Year 4
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Description Quantity Basis Costs Length of Time Total Costs Non-Federal Amt Federal Amount
(Match or Prog Inc)

Medical Assisted Treatment (MAT) 1.00 Peryear $31,805.09 1.00 $31,805.09 $0.00 $31,805.09

2 Rental Space for Recovery Community Center -

Addison & Naperville 1.00 Peryear $12,000.00 1.00 $12,000.00 $0.00 $12,000.00
3 inoi o ;

llinois Association of Problem Solving Courts 3.00 Registration$395.00 1.00 $1,185.00 $0.00 $1,185.00

(ILAPSC)
4 : o .

National Association of Drug Court Professionals , Registratior$895.00 1.00 $1,790.00 $0.00 $1,790.00

(NADCP)
5 ; L .

National Association of Drug Court Professionals 1.00 Registratior$895.00 1.00 $895.00 no value $895.00

(NADCP)
6

Ventra Bus Services 1.00 Peryear $17,520.00 1.00 $17,520.00 $0.00 $17,520.00
7

Union Pacific Railroad Services 1.00 Peryear $8,100.00 1.00 $8,100.00 no value $8,100.00
8

Risk and Needs Triage (RANT) 1.00 Peryear $13,500.00 1.00 $13,500.00 $0.00 $13,500.00
9

Transportation Services 1.00 Peryear  $5,000.00 1.00 $5,000.00 no value $5,000.00
10

Cellphones Usage for Contractors 1.00 Peryear $600.00 1.00 $600.00 no value $600.00
11

Cellphone Purchase/Case for Contractors 2.00 Peryear $35.00 1.00 $70.00 no value $70.00
12

Mobile Phone Program - T-Mobile 1.00 Peryear $4,200.00 1.00 $4,200.00 no value $4,200.00
13Expand Moral Reconation Therapy (MRT) &

Trauma Informed Cognitive Groups 1.00 Peryear $12,000.00 1.00 $12,000.00 no value $12,000.00
Other Costs Total Cost Total Non-Federal Amt Total Federal Amount

(Match or Prog Inc)
$108,665

Additional Narrative

Grant funds will be utilized to assist MAT services for Drug Court, MICAP, and Veterans Court participants to receive some assistance with medical and dental co-pays whenever
other federal services are not provided. Estimating to assist participants approximately $31,805.09.

Rental Space for Recovery Community Center (RCC) - Addison and Naperville offsite. The rent is estimated at $500 per location/month. This offsite will benefit participants who
live near the area to connect with their recovery coaches and mentors in a neutral location separate from the courthouse. This may also reduce participants' stress of always
coming to the courthouse. We are requesting a cost of $12,000.

The lllinois Association of Problem-Solving Courts (ILAPSC) registration cost for the conference TBA in the Fall of 2025 for a cost of $395 per person for 3 staff is $1,185. The
Supervisor, Senior Probation Officers, Probation Officers, Deputy Director, and the Judges from Drug Court, MICAP, Veteran Courts, from the 18th Judicial Circuit court will
attend based on the grant criteria. The Program Manager will attend, but no registration cost, but all other expenses will apply. We are requesting a cost of $1,185.

The National Association of Drug Court Professionals (NADCP) registration cost for the conference TBA in the Summer of 2025 for $895 per person2 staff is $1,790. The Deputy
Director, the Program Manager, Supervisors, Senior Probation Officers, Probation Officers, and the Judges from Drug Court, MICAP, Veteran Courts, from the 18th Judicial
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Circuit court will attend based on the grant criteria. We are requesting a cost of $1,790; recovery coach coordinator registration calculated at $895.

Grant funds will be utilized to purchase Ventra bus tickets for participants with transportation barriers to get to their probation appointments, treatment, court, and the off-site
Recovery Community Center locations to meet with their probation officers, mentors, and recovery coaches. We are requesting a cost of $17,520 per year.

Grant funds will be utilized to purchase Union Pacific Railroad tickets for participants with transportation barriers to get to their probation appointments, treatment, court, and the
off-site Recovery Community Center locations to meet with their probation officers, mentors, and recovery coaches. We are requesting a cost of $8,120 per year.

Risk and Needs Triage (RANT) is an actuarial assessment tool designed to screen clients for High-Risk/High-Need services. We utilize it for Drug Court, MICAP, and Veteran
Court participants’ applications as a criteria part of the application and acceptance phase. We are requesting $13,500 in grant funds to include the RANT-Plus version in future
allocations. The RANT-Plus includes an Anti-Social Personality Disorder module, enhanced data collection and analysis, and jurisdiction-specific modifications to best fit the
needs of our court system.

Grant funds will be utilized to offer transportation services to our Drug Court, MICAP, and Veteran Court participants when the train or bus tickets are not a good option. To
enhance our transportation services with a taxi or other services to supplement the bus and train tickets already budgeted. We are requesting $5,000.

We are requesting funds to purchase two cell phones for the Mentor Recovery Coach Coordinator and the Veteran Peer Mentor Coordinator. These cell phones will be used to
contact participants, treatment providers, mentors, staff, community stakeholders, and other county-related calls for this grant. The cost is estimated at $70.00. The monthly
phone service is estimated at $600 per year for two cell phones.

Mobile phone program through T-Mobile for Drug Court, MICAP, and Veteran Court participants. Participants will need to connect with support resources, and agencies will be
critical to realize their individual pathways to sobriety and success. We would partner with T-Mobile’s CPR3 program to provide cellular telephones preloaded with apps,
resources, and information to connect participants to a wide range of services- treatment agencies, food pantries, transportation/housing/medical options, employment agencies,
etc. The monthly charge per device is $35. We are requesting $4,200 per year.

Expand Moral Reconation Therapy and Trauma-Informed cognitive groups: Through the Administrative Office of lllinois Courts, we are able to train sworn officers to be group
facilitators for free. Our goal has been to partner probation staff with non-employee recovery coaches and/or veteran peer mentors to deliver groups (including Executive or life
skill groups) to participants using a team approach. We are requesting $12,000 to train 10 coaches/mentors at $1,200 per person. Any coach or mentor who completes the
training would be expected to facilitate a group within six months of their initial training.
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Indirect Costs
Year 1

Description

No items

Indirect Costs Total Cost

$0

Year 2

Description

No items

Indirect Costs Total Cost

$0

Year 3

Description

No items

Indirect Costs Total Cost

$0

Year 4

Description

No items

Indirect Costs Total Cost

Base

Total Non-Federal Amt
(Match or Prog Inc)

Base

Total Non-Federal Amt
(Match or Prog Inc)

Base

Total Non-Federal Amt

(Match or Prog Inc)

Base

Total Non-Federal Amt

Indirect Cost Rate Total Cost

Total Federal Amount

Indirect Cost Rate  Total Cost

Total Federal Amount

Indirect Cost Rate  Total Cost

Total Federal Amount

Indirect Cost Rate Total Cost

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Non-Federal Amt
(Match or Prog Inc)

Federal Amount

Federal Amount

Federal Amount

Federal Amount
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$0

(Match or Prog Inc)
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For guidance, see DOJ Financial Guide Chapter 3.11 on “Indirect Costs” "BudgetModification"

Justification

The purpose of this communication is to provide the Office of Justice Programs information on the screening process and tools used for the Mental 111ness Court
Advocacy Program (MICAP) and clarification that requested grant funds would not be used to supplant existing, identified funding.

Our current Drug Court and MICAP application, screening, evaluation and acceptance protocols mirror one another:

A referral is made, typically from the arresting police officer, afamily member, or private bar or Public Defender;

Information regarding the identified program is e-mailed to the defense attorney and he or she is responsible for providing details to the client;

A criminal history is ordered and completed by the Probation Department to determine statute eligibility;

If eligible, the screening process begins with probation’s clinical evaluator administering the Risk and Needs Triage (RANT) to determine low or high need of
services and interventions and the Adult Risk Assessment (also known as the Ohio Risk Assessment System) to determine risk to re-offend;

After aclinical evaluation is conducted, DSM-5-TR diagnosis(es) are determined and ASAM criteriais used to provide initial treatment recommendations. The
clinician makes a recommendation for the most appropriate program based upon the primary treatment need if there are co-occurring disorders;

The team-judge, state's attorney, public defender, Health Department, probation- then staff the case for contract with the judge making the final decision for
acceptance.

MICAP s currently funded through the county’s General Fund and Probation Fees fund. When a participant engages in services that the department has determined will
either be subsidized or covered in full, the supervising officer submits proof of service and the appropriate vendor is paid. Currently, thereis no stand-alone MICAP
budget that would be supplanted by inclusion in this grant. For example, if aMICAP participant isin need of short-term housing assistance this would get paid out of
Probation Fees. Thereis not a MICAP-Housing Fees budget line (or any other MICAP-specific line), we would simply use funds that are available to any probation
client to pay for this service. The County does not have a budget to support over 100 MICAP clients for housing and other treatment services. All grant dollars will be
to supplement these costs for the MICAP participants assigned to the Drug Court/Veteran’s Court grant. In this manner, we would not be supplanting funds.

Budget/Financial Documentation

Grants Management Comments
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Create Date

4/28/25 10:37 AM

4/28/25 10:37 AM

5/19/25 2:27 PM

User Note

Hi Sharon,

Per the grant solicitation, three people are the maximum number of conference attendees grant funds can
pay for, so please reduce the number of attendees to 3, as well as reduce accordingly the number of
Kerri Vitalo-Logan conference registrations.

In addition, please upload the current approved indirect rate agreement.

Thanks!

Kerri Vitalo-Logan Please see the Grant Management Comments section for changes required.

Please move laptops for the contractors from the equipment to the contractual category. Those costs should

Kerri Vitalo-Logan be included in the overall contract amount under which they will be used. Thanks!
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Create Date User Note

5/30/25 11:57 AM Kerri Vitalo-Logan Please make the travel adjustments as requested. Thanks.
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Judicial/Public Safety Change Order with Resolution 21N COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: JPS-CO-0007-25 Agenda Date: 9/16/2025 Agenda #: 8.B.2.

AMENDMENT TO COUNTY CONTRACT 7292-0001 SERV
ISSUED TO REAL TIME NETWORKS
TO PROVIDE ASSETTRACER LOCKER MANAGEMENT SYSTEM
FOR SHERIFF’S OFFICE
(INCREASE ENCUMBRANCE $22,576)

WHEREAS, County Contract 7292-0001-SERV was approved by the County Board on October 8§,
2024; and

WHEREAS, the Judicial and Public Safety Committee recommends changes as stated in the Change
Order Notice to County Contract 7292-0001 SERV, issued to Real Time Networks, to provide AssetTracer
Locker Management System, for Sheriff’s Office, to build out existing AssetTracer Lockers, to extend the
contract through December 31, 2025 and increase the contract by $22,576.00, resulting in an amended contract
total of $116,100.00.

NOW, THEREFORE BE IT RESOLVED, that the County Board adopt the Change Order Notice to
County Contract 7292-0001 SERV, issued to Real Time Networks, to provide AssetTracer Locker Management
System for Sheriff’s Office, to build out existing AssetTracer Lockers, to extend the contract through December
31, 2025 and increase the contract by $22,576.00, resulting in an amended contract total of $116,100.00.

Enacted and approved this 23rd day of September, 2025, at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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REQUEST FOR CHANGE ORDER FORM ‘)PS q / Hﬁ Sep 11,2025

Date:
Procurement Services Division Fl + GB q )2\%
File ID #: 25-2234

Original Purchase

Purchase Order #: 7292 Order Date:

10/09/2024 Change Order #: 2 Department: Sheriff's Office

Vendor Name: Real Time Networks Vendor #: 34437 Dept. Contact: Dan Bilodeau

1) Increase PO by $22,576.00 from $93,524.00 to $116,100 to build out existing Asset-Tracer Lockers for Sheriff's
Office.
Action Requested and 2) Extend contract from October 8, 2025 to December 31, 2025.
Reason for Change  3) Create line 6 - AssetTracer Locker Mgmt System 1000-4404-52100 for $8,750.00 - 10% discount = $7,875.00
Order Request: Create line 7 - Left Side Side - 1x Custom Column Expansion 1000-4404-52100 for $10,890.00 - 10% = $9,801.00
Create line 8 - Shipping 1000-4404-52100 for $1,700.00
Create line 9 - Onsite Installation, Technical Services & Remote Training 1000-4404-53020 for $3,200

| IN ACCORDANCE WITH 720 ILCS 5/33E-9 ]
[] (A) Were not reasonably foreseeable at the time the contract was signed.
[] (B) The change is germane to the original contract as signed.
[] (Q) Is in the best interest for the County of DuPage and authorized by law.
INCREASE/DECREASE
A |Starting Contract Value $93,524.00
B |Net $ Change for Previous Change Order
C |Current Contract Amount (A + B) $93,524.00
D |Amount of this Change Order X Increase  [] Decrease $22,576.00
E |New Contract Amount (C + D) $116,100.00
F  |Cumulative Change Order Amount (B + D) $22,576.00
G |Cumulative Percent of all Change Orders (B+D/A); (60% maximum on construction contracts) 24.14%
DECISION MEMO NOT REQUIRED - Check Applicable Box(es) ¥
[] Cancel Entire Order [] Close Contract [[] Contract Extension (59 Days) [] Consent Only
[ ] Change Budget Code From: to:
[] Increase/Decrease Quantity From: to:
[] Price Shows: should be; [] Move Funds Between Lines
Decrease Remaining Encumbrance Increase Encumbrance
D
] and Close Contract ] and Close Contract [] Decrease Encumbrance [] Increase Encumbrance
DECISION MEMO REQUIRED - Check Applicable Box(es) and Fill In All Answers Below
Increase Contract Expiration Greater Than 59 Days From 10/08/2025 to: 12/31/2025 [] Cancel Contract
[X] Cumulative Increase Greater Than $10,000 (Row 'F' Above) [] Other - Explain In Summary Explanation Box Below

Summary Explanation - Provide a summary of the action. Explain why it is necessary and what is to be accomplished.
The Sheriff's Office utilizes the Real Time Networks Lockers to manage and record evidence submissions and retrieval of physical

evidence. There is a need to add larger lockers for various sizes of storage boxes. Without these lockers, larger items cannot be stored
inside the current locker sizes.
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Original Source Selection/Vetting Information - Describe method used to select source; for instance, bid, RFP, sole source, etc.

Sourcewell Contract - 110923-DBM

Recommendations/Alternatives - Describe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request.

Maintain the status quo using an antiquated system, search for another vendor which will delay installation, or proceed with this

purchase.

Fiscal Impact/Cost Summary - Include projected cost for each fiscal year, approved budget amount and account number

FY25 1000-4404-52100 - $22,576.00

APPROVALS - Initials Only

DB 2402 Sep 11,2025 DB 2402

Prepared By Phone Ext. Date Recommended for Approval Phone Ext.
P4 G |1 3035~

Reviewed by Procurement Officer Da Completed by Buyer

Sep 11, 2025
Date

Date
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Real Time

QUOTATION-41953705797

ATTN: DEPUTY CHIEF DANIEL BILODEAU
DUPAGE COUNTY ILLINOIS - SHERIFFS OFFICE

September 4, 2025

QUOTATION PREPARED BY: NATHAN MCGIFFIN

REAL TIME NETWORKS INC.

Head Office: 16-1833 Coast Meridian Road
Port Coquitlam, BC, V3C 6G5
www.realtimenetworks.com

Phone: 1-800-331-2882
Fax: 604-941-8480

Part # Qty. Description Unit Price Ext. Price
Right Side - 2x Long Gun Column Expansion
AssetTracer Locker Management Systems $8,750.00 $8,750.00
Long Gun Solid 2 |Triple Tall 2 Door Module
AT1.54051 1 |AssetTracer Slope Top, 2 Columns Wide
AT1.54077 2 |AssetTracer Column Base - 8 inches high
AT4053-S 1 [Compartment and Door Labels (grey over black), per Locker Assembly
Left Side Side - 1x Custom Column Expansion
AssetTracer Locker Management Systems $10,890.00 $10,890.00
Custom Locker Module 1 [Custom Locker Module
1 [Courtesy Discount - 10% ($1,964.00) ($1,964.00)
Additional Fees or Discounts
1 [Shipping, excluding all duties, fees, import taxes and other charges $1,700.00 $1,700.00
1 |Onsite Installation, Technical Services & Remote Training $3,200.00 $3,200.00
TOTAL QUOTE $22,576.00
QUOTE IS VALID FOR 30 DAYS ONLY.
The client is responsible for arranging the installation and availability of all necessary data connections and electrical power for the equipment. Specifically, this includes ethernet cabling for
network connections and appropriate power outlets. These facilities should be set up in accordance with the load requirements of the installed equipment and should comply with local
electrical codes. Please note that our quotes do not cover the provision of ethernet or power cabling to the location where the equipment will be installed.

All Prices are in US Dollars, See Terms and Conditions

Payment Terms: 50% deposit on order placement, 50% due upon delivery

GOODS WILL NOT BE SHIPPED UNTIL THE DEPOSIT IS PAID IN FULL. FAILURE TO PROVIDE THE DEPOSIT WILL RESULT IN A SHIPPING DELAY.

1 Year Limited Hardware and Software Warranty
By signing below, l/we, acknowledge and accept the terms of the quote provided, and agree to move forward with the products and services as outlined.

Signature

Date
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DuPage County
Finance Department
Procurement Division

421 North County Farm Road

Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Contact Information

Please complete the contact information below.

BID NUMBER:

QUOTE #: 41953705797

COMPANY NAME:

REAL TIME NETWORKS, INC.

CONTACT PERSON:

KATIE CALLON

CONTACT EMAIL:

vendorinfo@realtimenetworks.com

Section ll: Procurement Ordinance Requirements

Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor" includes owners, officers, managers, lobbyists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,

and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?

Q Yes
™ No
If “Yes”, complete the required information in the table below.
DESCRIPTION
RECIPIENT DONOR (e.g., cash, type of AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)
Rev. 1-202%
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

a Yes
™ No

If “Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE EMAIL

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

If information changes, within five (5) days of change, or prior to county action, whichever is sooner;
30 days prior to the optional renewal of any contract;

Annual disclosure for multi-year contracts on the anniversary of said contract

With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is available at:
http://www.dupagecounty.gov/government/county board/ethics at the county/

The full text of the County's Procurement Ordinance is available at:

https://www.dupagecounty.gov/government/departments/finance/procurement/procurement _ordinance and guiding
principles.php

Section IV: Certification

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and
certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: MICHAEL FRENCH Signature: __—

Title: CEO Date:  SEPTEMBER 8, 2025

Rev. 1-202%
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Judicial/Public Safety Requisition $30,000 and Over 421N COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: JPS-P-0035-25 Agenda Date: 9/16/2025 Agenda #: 8.B.3.

AWARDING RESOLUTION ISSUED TO
MICROGENICS CORPORATION
TO PROVIDE DRUG TESTING ANALYZER AND SUPPLIES
FOR PROBATION AND COURT SERVICES
(CONTRACT TOTAL AMOUNT $284,211.00)

WHEREAS, bids have been taken and evaluated in accordance with County Board policy; and

WHEREAS, the Judicial and Public Safety Committee recommends County Board approval for the
issuance of a contract to Microgenics Corporation, to provide court-ordered drug testing and supplies with an
AU480 analyzer, for a four (4) year lease, for the period October 1, 2025 through September 30, 2029, for
Probation and Court Services.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said, to provide court-ordered
drug testing and supplies with an AU480 analyzer for a four (4) year lease, for the period of October 1, 2025
through September 30, 2029, for Probation and Court Services, be, and it is hereby approved for the issuance
of a contract by the Procurement Division to, Microgenics Corporation, 46500 Kato Road Freemon, CA 94538,
for a total contract amount not to exceed $284,211.00. per Bid #25-066-PROB.

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking

Contract Terms

Lovetta Thomas

510-979-5000

630-407-8413

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-1899 RFP-25-066-PROB 4 YRS + 0 TERM PERIOD $284,211.00
COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL
RENEWALS:
JUDICIAL AND PUBLIC SAFETY 09/02/2025 $284.211.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$284,211.00 FOUR YEARS INITIAL TERM
Vendor Information Department Information
VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:
Microgenics Corporation 12437 Probation and Court Services Sharon Donald
VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

sharon.donald@dupagecounty.gov

VENDOR CONTACT EMAIL:

VENDOR WEBSITE:

DEPT REQ #:

lovetta.thomas@thermofisher.com

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
The department of Probation and Court Services has utilized an immunoassay drug testing analyzer for a number of years to provide drug testing per
court order. The department collects and test approximately 1,300 samples each month.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
To provide court-ordered drug testing and supplies with an AU480 analyzer for a four year lease for the Probation Department. Lowest Responsible
Bid #25-066-PROB for a contract amount not to exceed $284,211.

SECTION 2: DECISION MEMO REQUIREMENTS

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO NOT REQUIRED
LOWEST RESPONSIBLE QUOTE/BID (QUOTE < $25,000, BID = $25,000; ATTACH TABULATION)

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.
This is the vendor selected through the low bid process.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
TWO 1) Drug testing is ordered by the courts and the results are needed as soon as possible. If no lab, no test results available.
ALTERNATIVES 2) This will help to identify offenders with drug abuse.

Form under revision control 05/17/2024 147



SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

Vendor: Vendori: Dept: Division:

Microgenics Corporation 12437 Probation and Court Services Finance

Attn: Email: Attn: Email:

Lovetta Thomas lovetta.thomas@thermofisher.com | Sharon Donald sharon.donald@dupagecounty.gov
Address: City: Address: City:

46500 Kato Road Freemont 503 N County Farm Road Wheaton

State: Zip: State: Zip:

California 94538 Illinois 60187

Phone: Fax: Phone: Fax:

510-979-5000

510-979-5008

630-407-8413

630-407-2502

Send Payments To: Ship to:
Vendor: Vendori: Dept: Division:
Microgenics Corporation 12437 Probation and Court Services Finance
Attn: Email: Attn: Email:
Ray Walton williams.walton@thermofisher.com | Thor Saline thor.saline@dupageco.org
Address: City: Address: City:
7055 Collections Center Drive Chicago 503 N County Farm Road Wheaton
State: Zip: State: Zip:
lllinois 60693 Illinois 60187
Phone: Fax: Phone: Fax:

510-979-5000

510-979-5008

630-407-8420

Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1, 2025 Sep 30, 2029

Form under revision control 05/17/2024
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Purchase Requisition Line Details
Item Detail L Sub-Accts/ S .
LN| Qty UoM (Product #) Description FY [Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA Drug Testing Analyzer & 1400 52320 13,000.00 13,000.00
Supplies for 10/1/25- FY25 6120
11/30/25
2 1 EA Drug Testing Analyzer & 52320 51,950.00 51,950.00
Supplies for 12/1/25- FY26 1400 6120
11/30/26
3 1 EA Drug Testing Analyzer & 52320 68,813.40 68,813.40
Supplies for 12/1/26- FY27 1400 6120
11/30/27
4 1 EA Drug Testing Analyzer & 52320 73,052.40 73,052.40
Supplies for 12/1/27- FY28 1400 6120
11/30/28
5 1 EA Drug Testing Analyzer & 52320 77,395.20 77,395.20
Supplies for 12/1/28- 9/30/29 Fr29 1400 6120
FY is required, ensure the correct FY is selected. Requisition Total 284,211.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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SECTION 7 - FORMS - REQUIRED FORMS TO BE SUBMITTED

BID PRICING FORM

Section |I: Contact Information

Please complete the contact information below.

BID NUMBER: 25-066-PROB

COMPANY NAME: Microgenics Corporation

CONTACT PERSON: | Ray Walton

CONTACT EMAIL: william.walton@thermofisher.com

Section ll: Pricing

Pricing is based on an estimated 2,000 specimens per month, with 1 to 10 tests per specimen. All payment
for reagents shall be remitted by the County based upon actual usage. Pricing shall include delivery,

installation, initial setup of analyzer unit and removal of the analyzer unit upon termination of the contract.

EXTENDED
NO | ITEM UOM | QTY PRICE PRICE

YEAR 1 - PRICING SHALL BE FOR A 12-MONTH PERIOD -Current Olympus AU480 Chemistry
Analyzer Onsite

SECTION 1 - EQUIPMENT

1 | Equipment Lease LS 1 $ N/A $ N/A
SECTION 2 - Reagents itemized by manufacturer number, if applicable
2 | Amphetamines EA | 1,375 | $5.64 $7,755.00
3 | Benzodiazepines EA 875 $5.64 $4,935.00
4 | Cocaine EA | 1,320 | $5.64 $7,444.80
5 | Opiate EA | 1,330 | $5.64 $7,501.20
6 | THC EA | 1,150 | $5.64 $6,486.00
7 | Creatinine EA | 1,450 | $4.44 $6.438.00
8 | Ethyl Glucuronide EA | 1,150 | $6.84 $7,866.00
9 | Methadone EA 625 | $6.84 $4,275.00
10 | Heroin Metabolite EA | 1,350 | $6.84 $9,234.00
11 | Fentanyl EA 225 $11.88 $2,673.00

The County of DuPage
DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB

Page 35 of 41



NO

ITEM

UOM

QTY

PRICE

EXTENDED

PRICE
12 | Hydrocodone EA 50 $6.84 $342.00
13 | Calibrators LS 1 $ Included $ Included
14 | Controls LS 1 $ Included $ Included

SECTION 3 - Other supplies, parts, consumables itemized by

manufacturer number, if applicable

15 EA $ $
16 EA $ $
17 EA $ $
18 EA $ $
19 EA $ $
*Price is $/per test by the gty above Extended Price isby 12 months yEAR 1 -TOTAL $64,950.00
LESS TRADE-IN CREDIT | $0.00
YEAR 2 - PRICING SHALL BE FOR A 12-MONTH PERIOD
SECTION 1 - EQUIPMENT
20 | Equipment Lease MO 1 $N/A $N/A
SECTION 2 - Reagents itemized by manufacturer number, if applicable
21 | Amphetamines EA 1,450 | $5.64 $8,178.00
22 | Benzodiazepines EA 930 $5.64 $5,245.20
23 | Cocaine EA | 1,400 | $5.64 $7,896.00
24 | Opiate EA | 1,410 | $5.64 $7,952.40
25 | THC EA | 1,220 | $5.64 $6,880.80
26 | Creatinine EA 1,530 | $4.44 $6,793.20
27 | Ethyl Glucuronide EA | 1,220 | $6.84 $8,344.80
28 | Methadone EA 660 $6.84 $4,514.40
29 | Heroin Metabolite EA | 1,430 | $6.84 $9,781.20
30 | Fentanyl EA 240 | $11.88 $2,851.20

The County of DuPage

DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB
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NO | ITEM uom| Qty PRICE e
31 | Hydrocodone EA 55 $6.84 $376.20
32 | Calibrators LS 1 $Included $Included
33 | Controls LS 1 $Included $Included
SECTION 3 - Other supplies, parts, consumables itemized by manufacturer number, if applicable
34 EA $ $
35 EA $ $
36 EA $ $
37 EA $ $
38 EA $ $
*Price is $/per test by the qty above Extended Price is by 12 months YEAR 2 -TOTAL | $68,813.40
YEAR 3 - PRICING SHALL BE FOR A 12-MONTH PERIOD
SECTION 1 - EQUIPMENT
39 | Equipment Lease MO 1 $N/A $N/A
SECTION 2 - Reagents itemized by manufacturer number, if applicable
40 | Amphetamines EA | 1,540 | $5.64 $8,685.60
41 | Benzodiazepines EA 985 $5.64 $5,555.40
42 | Cocaine EA | 1,485 | $5.64 $8,375.40
43 | Opiate EA | 1,495 | $5.64 $8,431.80
44 | THC EA | 1,295 | $5.64 $7,303.80
45 | Creatinine EA | 1,620 | $4.44 $7,192.80
46 | Ethyl Glucuronide EA 1,295 | $6.84 $8,857.80
47 | Methadone EA 700 $6.84 $4,788.00
48 | Heroin Metabolite EA | 1,515 | $6.84 $10,362.60
49 | Fentanyl EA 260 $11.88 $3,088.80
50 | Hydrocodone EA 60 $6.84 $410.40

The County of DuPage
DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB
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NO

ITEM

UOM

QTY

PRICE

EXTENDED

PRICE
51 | Calibrators LS 1 $ Included $Included
52 | Controls LS 1 $ Included $Included

SECTION 3 - Other supplies, parts, consumables itemized by

manufacturer number, if applicable

53 EA $ $
54 EA $ $
55 EA $ $
56 EA $ $
57 EA $ $
Price is $/per test by the gty above Extended Price is by 12 months YEAR 3 -TOTAL | $73,052.40
YEAR 4 - PRICING SHALL BE FOR A 12-MONTH PERIOD
SECTION 1 - EQUIPMENT
58 | Equipment Lease MO 1 $N/A $N/A
SECTION 2 - Reagents itemized by manufacturer number, if applicable
59 | Amphetamines EA | 1,630 | $5.64 $9,193.20
60 | Benzodiazepines EA | 1,045 | $5.64 $5,893.80
61 | Cocaine EA | 1,575 | $5.64 $8,883.00
62 | Opiate EA | 1,585 | $5.64 $8,939.40
63 | THC EA | 1,370 | $5.64 $7,726.80
64 | Creatinine EA | 1,720 | $4.44 $7,636.80
65 | Ethyl Glucuronide EA 1,370 | $6.84 $9,370.80
66 | Methadone EA 740 $6.84 $5,061.60
67 | Heroin Metabolite EA | 1,600 | $6.84 $10,944.00
68 | Fentanyl EA 275 $11.88 $3,267.00
69 | Hydrocodone EA 70 $6.84 $478.80
70 | Calibrators LS 1 $ Included $Included

The County of DuPage

DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB
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EXTENDED

NO | ITEM UOM | QTY PRICE PRICE

71 | Controls LS 1 $ Included $Included

SECTION 3 - Other supplies, parts, consumables itemized by manufacturer number, if applicable

72 EA $ $
73 EA $ $
74 EA $ $
75 EA $ $
76 EA $ $
Price is $/per test by the gty above Extended Price is by 12 months YEAR 4 -TOTAL | $77,395.20

GRAND TOTAL | $284,211.00

GRAND TOTAL
(In words)

Section lll: Certification

By signing below, the Bidder agrees to provide the required goods and/or services described in the Bid
Specifications for the prices quoted on this Bid Pricing Form.

Lovetta Thomas

Printed Name: ___Lovetta Thomas Signature:

Title: __Sales Development Representative  Date: 6/25/2025

The County of DuPage
DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

MANDATORY FORM

Section |: Contact Information

Complete the contact information below.

BID NUMBER: 25-066-PROB
COMPANY NAME: Microgenics Corporation
MAIN ADDRESS: 46500 Kato Road

CITY, STATE, ZIP CODE:

Fremont CA 94538

510-979-5000

TELPHONE NO.:

BID CONTACT PERsON: | 12 WWalton
william.walton@thermofisher.com

CONTACT EMAIL:

Section ll: Contract Administration Information

Complete the contract administration information below.

CORRESPONDENCE TO CONTRACTOR: REMIT TO CONTRACTOR:
NAME: Microgenics Corporation NAME: |Microgenics Corporation
CONTACT: Lovetta Thomas CONTACT| Bank of America
ADDRESS: 46500 Kato Road ;ADDRESS 7055 Collections Center Drive
CITY, ST., zIP: | Fremont, CA 94538 .CITY, ST.,| Chicago, IL 60693
PHONE NO.: | 910-979-5000 |Z:::)6NE 510-979-5000
EMAIL: usfmimgc-contractsadmin@thermofisher.com Eﬁ)&lu USFMTMGC-CREDIT@THERMOFISHER.COM |
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Section lll: Certification

The undersigned certifies that they are:

O The Owner or Sole X A Member authorized to O An Officer O A Member of the Joint
Proprietor sign on behalf of the of the Venture
Partnership Corporation

Herein after called the Bidder and that the members of the Partnership or Officers of the Corporation are as follows:

(President or Partner) (Vice-President or Partner)
Sharon S. Briansky, Tony Smith
(Secretary or Partner) (Treasurer or Partner)

Further, the undersigned declares that the only person or parties interested in this bid as principals are those named herein;
that this bid is made without collusion with any other person, firm or corporation; that he has fully examined the proposed
forms of agreement and the contract specifications for the above designated purchase, all of which are on file in the office
of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, Illinois 60187, and all other documents
referred to or mentioned in the contract documents, specifications and attached exhibits, including Addenda No. 1,
and issued thereto.

Further, the undersigned proposes and agrees, if this bid is accepted, to provide all necessary machinery, tools, apparatus,
and other means of construction, including transportation services necessary to furnish all the materials and equipment
specified or referred to in the contract documents in the manner and time and at the price therein prescribed.

Further, the undersigned certifies and warrants that they are duly authorized to execute this certification/affidavit on behalf
of the Bidder and in accordance with the Partnership Agreement or by-laws of the Corporation, and the laws of the State of
lllinois and that this Certification is binding upon the Bidder and is true and accurate.

Further, the undersigned certifies that the Bidder is not barred from bidding on this contract as a result of a violation of either
Chapter 720 Illinois Compiled Statutes 5/33 E-3 or 5/33 E-4, bid rigging or bid-rotating, or as a result of a violation of 820
ILCS 130/1 et seq., the lllinois Prevailing Wage Act.

The undersigned certifies that they have examined and carefully prepared this bid and have checked the same in detail
before submitting this bid, and that the statements contained herein are true and correct.

If a Corporation, the undersigned, further certifies that the recitals and resolutions attached hereto and made a part hereof
were properly adopted by the Board of Directors of the Corporation at a meeting of said Board of Directors duly called and
held and have not been repealed nor modified, and that the same remain in full force and effect. (Bidder may be requested
to provide a copy of the corporate resolution granting the individual executing the contract documents authority to do so.)

Further, the Bidder certifies that it has provided equipment, supplies, or services comparable to the items specified in this
contract to the parties listed in the reference section below and authorizes the County to verify references of business and
credit at its option.

Finally, the Bidder, if awarded the contract, agrees to do all other things required by the contract documents, and that it will
take in full payment therefore the sums set forth in the bidding schedule (subject to unit quantity adjustments based upon
actual usage).

By signing below, the Bidder agrees to the terms of this Mandatory Form and certifies that the information on this form is
true and correct to the best of its knowledge.

Signature On File

Printed Name: Lovetta Thomas Signature:

Title: - Sales Development Representative Date: 6/26/2025
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THE COUNTY OF DUPAGE

FINANCE - PROCUREMENT
DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB
BID TABULATION

v

Microgenics Corporation

Siemens Healthcare
Diagnostics Inc.

NO. |ITEM UOM| QTY | MONTHS PRICE EX;::;ED PRICE EX;SINCDEED
YEAR 1
1 |Equipment Lease LS 1 12 NO CHARGE NO CHARGE
2 |Amphetamines EA | 1,375 12 0.47| $ 7,755.00 0.53| $ 8,745.00
3 |Benzodiazepines EA | 875 12 0.47] $ 4,935.00 0.53| $ 5,565.00
4  |Cocaine EA (1,320 12 0.47| $ 7,444.80 0.53| $ 8,395.20
5 |Opiate EA (1,330 12 0.47| $ 7,501.20 0.53| $ 8,458.80
6 |THC EA [ 1,150 12 0.47| $ 6,486.00 0.53| $ 7,314.00
7 |Creatinine EA [ 1,450 12 0.37| $ 6,438.00 0.20| $ 3,480.00
8 |Ethyl Glucuronide EA [ 1,150 12 0.57| $ 7,866.00 0.62| $ 8,556.00
9 |Methadone EA | 625 12 0.57| $  4,275.00 0.53| $ 3,975.00
10 [Heroin Metabolite EA [ 1,350 12 0.57| $  9,234.00 0.55| $ 8,910.00
11 [Fentanyl EA | 225 12 099 $  2,673.00 0.62| $ 1,674.00
12 [Hydrocodone EA | 50 12 0.57| $ 342.00 0.55| $ 330.00
13 [Calibrators LS 1 12 NO CHARGE NO CHARGE
14 [Controls LS 1 12 NO CHARGE NO CHARGE
YEAR 2
15 [Equipment Lease LS 1 12 NO CHARGE NO CHARGE
16 [Amphetamines EA [ 1,450 12 0.47( $  8,178.00 0.53( $ 9,222.00
17 |Benzodiazepines EA | 930 12 0.47( $  5,245.20 0.53( $ 5,914.80
18 [Cocaine EA [ 1,400 12 047| $  7,896.00 0.53( $ 8,904.00
19 [Opiate EA |1,410 12 047| $  7,952.40 0.53( $ 8,967.60
20 |THC EA [1,220 12 047| $  6,880.80 0.53( $ 7,759.20
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THE COUNTY OF DUPAGE

FINANCE - PROCUREMENT
DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB
BID TABULATION

v

Microgenics Corporation

Siemens Healthcare
Diagnostics Inc.

NO. |ITEM UOM| QTY | MONTHS PRICE EX;::;ED PRICE EX;SINCDEED
21 |Creatinine EA [ 1,530 12 0.37| $ 6,793.20 0.20| $ 3,672.00
22 |Ethyl Glucuronide EA (1,220 12 0.57| $ 8,344.80 0.62| $ 9,076.80
23 |Methadone EA | 660 12 0.57| $  4,514.40 0.53| $§  4,197.60
24 |Heroin Metabolite EA (1,430 12 0.57| $ 9,781.20 0.55| $ 9,438.00
25 |Fentanyl EA | 240 12 099 $  2,851.20 0.62| $ 1,785.60
26 |Hydrocodone EA | 55 12 0.57| $ 376.20 0.55| $ 363.00
27 |Calibrators LS 1 12 NO CHARGE NO CHARGE

28 |Controls LS 1 12 NO CHARGE NO CHARGE

YEAR 3

29 |Equipment Lease LS 1 12 NO CHARGE NO CHARGE

30 |Amphetamines EA | 1,540 12 0.47( $  8,685.60 0.53( $ 9,794.40
31 |Benzodiazepines EA | 985 12 047] $ 5,555.40 0.53| $ 6,264.60
32 |Cocaine EA (1,485 12 047| $  8,375.40 053] $ 9,444.60
33 |Opiate EA [ 1,495 12 047| $  8,431.80 0.53( $ 9,508.20
34 |THC EA (1,295 12 047| $  7,303.80 053] $ 8,236.20
35 |Creatinine EA (1,620 12 037 $  7,192.80 0.20( $ 3,888.00
36 |Ethyl Glucuronide EA [1,295 12 0.57| $  8,857.80 0.62] $ 9,634.80
37 |Methadone EA | 700 12 0.57| $  4,788.00 053 $  4,452.00
38 |Heroin Metabolite EA [1,515 12 0.57| $ 10,362.60 0.55| $ 9,999.00
39 |Fentanyl EA | 260 12 0.99| $  3,088.80 0.62( $ 1,934.40
40 [Hydrocodone EA | 60 12 0.57| $ 410.40 0.55| $ 396.00
41 |Calibrators LS 1 12 NO CHARGE NO CHARGE
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THE COUNTY OF DUPAGE

FINANCE - PROCUREMENT
DRUG TESTING ANALYZER FOR PROBATION AND COURT SERVICES 25-066-PROB
BID TABULATION

v

Microgenics Corporation

Siemens Healthcare
Diagnostics Inc.

NO. |ITEM UOM| QTY [ MONTHS PRICE EX;:::%ED PRICE EXIISINC?EED
42 |Controls LS 1 12 NO CHARGE NO CHARGE
YEAR 4
43 |Equipment Lease LS 1 12 NO CHARGE NO CHARGE
44 |Amphetamines EA | 1630 12 047| $ 9,193.20 0.53| $§ 10,366.80
45 |Benzodiazepines EA | 1045 12 0.47| $ 5,893.80 0.53| $ 6,646.20
46 |[Cocaine EA | 1575 12 0.47| $ 8,883.00 0.53| $ 10,017.00
47 |Opiate EA | 1585 12 0.47| $ 8,939.40 0.53| $ 10,080.60
48 [THC EA | 1370 12 0.47| $ 7,726.80 0.53| $ 8,713.20
49 |Creatinine EA | 1720 12 0.37| $ 7,636.80 0.20| $ 4,128.00
50 |Ethyl Glucuronide EA | 1370 12 0.57| $ 9,370.80 0.62| $ 10,192.80
51 |Methadone EA | 740 12 0.57| $ 5,061.60 0.53| $ 4,706.40
52 |Heroin Metabolite EA | 1600 12 0.57| $ 10,944.00 0.55| $ 10,560.00
53 |Fentanyl EA | 275 12 0.99| $ 3,267.00 0.62| $ 2,046.00
54 |Hydrocodone EA 70 12 0.57| $ 478.80 0.55| $ 462.00
55 |Calibrators LS 1 12 NO CHARGE NO CHARGE
56 |Controls LS 1 12 NO CHARGE NO CHARGE
GRAND TOTAL (YEAR 1 -YEAR 4)| $ 284,211.00 $ 286,174.80
NOTES

1. Microgenics Corporation Bid Tabulation was adjusted to correct for submission errors:
*« GRAND TOTAL was corrected from $280,941.00 to $284,211.00.
2. Siemens Healthcare Diagnostics Inc. Bid Tabulation was adjusted to correct for submission errors:
*« GRAND TOTAL was corrected from $261,612.00 to $286,174.80.
3. Block Scientific LLC has been deemed non-responsive for not including required document(s).

Bid Opening 6/30/2025 @ 2:30 PM| HK, BR, SR
Invitations Sent 32
Total Vendors Requesting Documents 4
Total Bid Responses 3
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DuPage County
Finance Department
Procurement Division

421 North County Farm Road
Room 3-400
Wheaton, lllinois 60187-3978

Section |: Contact Information

Please complete the contact information below.

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

BID NUMBER: 25-066-PROB

COMPANY NAME: Microgenics Corporation

CONTACT PERSON: Lovetta Thomas

D USFMTMGC-ContractsAdmin@thermofisher.com

Section ll: Procurement Ordinance Requirements

Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor" includes owners, officers, managers, lobbyists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?

a Yes
No

If “Yes”, complete the required information in the table below.

DESCRIPTION
RECIPIENT DONOR (e.g., cash, type of AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)
N/A
Rev. 1-202F
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

a Yes
Q4 No

If “Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE EMAIL

N/A

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

« [f information changes, within five (5) days of change, or prior to county action, whichever is sooner;
e 30 days prior to the optional renewal of any contract;

e Annual disclosure for multi-year contracts on the anniversary of said contract

+ With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is available at:
http://www.dupagecounty.gov/government/county board/ethics at the county/

The full text of the County's Procurement Ordinance is available at:

https://www.dupagecounty.gov/government/departments/finance/procurement/procurement ordinance and guiding
principles.php

Section IV: Certification

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and
certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: ___Lovetta Thomas Signature: _Signature On File

Title: Sales Development Representative Date: 8/28/2025

Rev. 1-202%
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Judicial/Public Safety Requisition $30,000 and Over 421N COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: JPS-P-0037-25 Agenda Date: 9/16/2025 Agenda #: 8.B.4.

AWARDING RESOLUTION ISSUED TO
TERRI ALBRIGHT
TO PROVIDE PROFESSIONAL SERVICES
FOR 18TH JUDICIAL CIRCUIT COURT
(CONTRACT TOTAL AMOUNT NOT TO EXCEED $48,000)

WHEREAS, a vendor has been selected in accordance with County Board policy; and

WHEREAS, the Judicial and Public Safety recommends County Board approval for the issuance of a
contract to Terri Albright, to provide Professional Services as a crisis counselor and as a handler of a comfort
dog to assist in therapeutic support for court users and court staff, for the period of October 6, 2025 through
October 5, 2026, for the 18" Judicial Circuit Court.

NOW, THEREFORE BE IT RESOLVED, that said contract is to provide Professional Services as a
crisis counselor and as a handler of a comfort dog to assist in therapeutic support for court users and court staff,
for the period of October 6, 2025 through October 5, 2026, for the 18™ Judicial Circuit Court, per contract, be,
and it is hereby approved for the issuance of a contract purchase order by the Procurement Division to Terri
Albright, for a contract total amount not to exceed $48,000.

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms
FILE ID #: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
1YR+1X1YRTERM PERIOD $48,000.00
COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL
RENEWALS:

JUDICIAL-AND PUBLIC SAFETY +9/2/2025 $48,000.00
CURRENT TERM TOTAL COST: MAXLENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$48,000.00 ONE YEAR INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Terri Albright 26660 18th Judicial Circuit Nicole Swiss

VENDOR CONTACT: VENDOR CONTACT DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Terri Albright PHONE: On file 630-407-8788 nicole.swiss@18thjudicial.org

VENDOR CONTACT VENDOR WEBSITE: DEPTREQ #:

EMAIL: On file

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).

Professional services as a crisis counselor and as a handler of a comfort dog to assist in therapeutic support for court users and court staff.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
Terri Albright has the education, expertise and experience in crisis services, deescalation and support for persons who are Circuit Court involved and
may be experiencing a mental health crisis. The Circuit Court seeks to improve the quality of services provided to Circuit Court participants and

employeesin need of mental health resources.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO REQUIRED

OTHER PROFESSIONAL SERVICES (DETAIL SELECTION PROCESS ON DECISION MEMO)

Select an item from the foltowing dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

Sole source based on education, expertise and experience.

3.To add a crisis counselor/therapy dog to the court's headcount.

RECOMMENDATION | pescribe staffrecommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
WO 1. To approve contract with Terri Albright for professional services.
ALTERNATIVES 2. Torely on other crisis counselors would create a barrier to those experiencing a mental health crisis in the court.

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION Selectan item from the following dropdownmenu to justify why this is a sole source procurement.

SOLE PROVIDER OF A LICENSED OR PATENTED GOOD OR SERVICE
NECESSITY AND Describe the product or services that are not available from other vendors. Explain necessary and unique features or
UNIQUE FEATURES services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

specific.

Terri Albright has the education, expertise and experience in crisis services, deescalation and support for those who are

experiencing a mental health crisis.
MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been

tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturerexamined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information
Send Purchase Order To: Send Invoices To:
Vendor: Vendor#: Dept: Division:
Terri Albright 26660 18th Judicial Circuit
Attn: Email: On file Attn: Email:
Nicole Swiss nicole.swiss@18thjudicial.org
Address: City: Address: City:
On file On file 505 N. County Farm Road, Room Wheaton
2015
State: Zip: State: Zip:
IL On file IL 60187
Phone: Fax: Phone: Fax:
On file 630-407-8788
Send Payments To: Ship to:
Vendor: Vendor#: Dept: Division:
Same as above Same as above
Attn: Email: Attn: Email:
Address: City: Address: City:
State: Zip: State: Zip:
Phone: Fax: Phone: Fax:
Shipping Contract Dates

Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination 10/6/2025 10/5/2026

Form under revision control 05/17/2024
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Purchase Requisition Line Details

Item Detail - Sub-Accts/ o .
LN| Qty Uuom (Product #) Description FY Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA Moqthly Crisis Counselor Fy25 1000 5900 53090 48,000.00 48,000.00
service
FY isrequired, ensure the correct FY is selected. Requisition Total|$ 48,000.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

S

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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AGREEMENT FOR PROFESSIONAL SERVICES
BETWEEN THE 18" JUDICIAL CIRCUIT COURT
AND TERRIALBRIGHT

This Agreement by and between the 18" Judicial Circuit Court (hereinafter referred to as the
Circuit Court), and Terri Albright, and independent contractor, is entered this 6" day of October
2025.

RECITALS

WHEREAS, Circuit Court participants and staff may benefit from mental health-related
resources in addition to what is provided through existing Circuit Court programs; and

WHEREAS, Terri Albright has education, expertise, and experience in crisis services, de-
escalation, and support for persons who are Circuit Court-involved and may be experiencing
mental illness and/or crisis; and

WHEREAS, the Circuit Court seeks to improve the quality of services provided to
Circuit Court participants and employees in need of mental health resources; and

WHEREAS, Terri Albright is a regular handler of a comfort dog, who may assist in
providing additional therapeutic support; and

WHEREAS, Terri Albright can provide support and resources that will improve the
Circuit Court user experience.

NOW THEREFORE, in consideration of the promises and mutual covenants herein, the
parties agree as follows:

ARTICLE 1. SERVICES

1.1 Terri Albright will serve as an independent contractor to be housed in the
courthouse during peak hours as agreed to with Court Administration, serving as a
direct and immediate point of contact to assist individuals in need of de-
escalation, crisis intervention, and support. Terri Albright will be available to
individuals throughout the courthouse, including litigants and their family
members, victims, witnesses, jurors, and court staff.

1.2 The Circuit Court and Terri Albright will conform to all state, federal,
professional, and program standards governing confidentiality of participant
information.

ARTICLE II. SERVICE AGREEMENT REVIEW

The Circuit Court and Terri Albright agree to meet, at least semi-annually, to ensure that the
terms of the Agreement are being met.
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ARTICLE III. COMPENSATION

The Circuit Court will pay Terri Albright an amount not to exceed $48,000.00 annually for
services provided at a rate of $60.00 per hour. Payment will be made as follows:

3.1

3.2

The Circuit Court will pay Terri Albright $60 per hour worked. A monthly invoice
will be sent by Terri Albright to the Circuit Court for the number of hours worked
during that month, which should average fifteen (15) hours per week, not to
exceed 800 hours per year.

In the event of early termination of this Agreement, the Circuit Court shall only be
obligated to pay the fees incurred up to the date of termination for hours worked.
In no event shall the Circuit Court be liable for any costs incurred or services
performed after the effective date of termination as provided herein.

ARTICLE IV. TERM AND TERMINATION OF AGREEMENT

4.1

4.2

4.3

Term. This Agreement will be effective from October 6, 2025, through October 5,
2026.

Termination. Either party may terminate this Agreement without cause by giving
the other party at least thirty (30) days’ notice. In addition, either party may
terminate this Agreement upon breach by the other party of any material provision
of this Agreement, provided such breach continues for 15 days after receipt by the
breaching party of written notice of such breach from the non-breaching party.

Effect of Termination.

4.3.a In the event of termination, as of the effective date of termination of this
Agreement, neither party shall have any further rights or obligations
hereunder except for rights and obligations accruing prior to such effective
date of termination or arising as a result of any breach of this Agreement or
related to paragraphs b and c of this section.

ARTICLE V. GENERAL PROVISIONS

5.1

52

Independent Contractors. None of the provisions of this Agreement is intended to
create nor shall any be deemed or construed by the parties to create any relationship
between the parties hereto other than that of independent entities contracting with
each other solely for the purpose of effecting the provisions of this Agreement.

Entire Agreement Modification. This Agreement contains the entire understanding
of the parties with respect to the subject matter hereof and supersedes all prior
agreements, oral or written, and all other communications between the parties to such
subject matter. This Agreement may not be amended or modified except by mutual
written agreement.
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5.6

5.7

5.8

5.9

Compliance with Law. Each party agrees to comply with all applicable state and
federal laws including, but not limited to, the Illinois Mental Health and Development
Disabilities Code and Act (405 ILCS 5/1-100, et seq.) as may be amended from time
to time by Governing Law. This Agreement shall be construed in accordance with
the laws of the State of Illinois.

Counterparts. This Agreement may be executed in one or more counterparts, all of
which together shall constitute only one Agreement.

Partial Invalidity. If any provision of this Agreement is prohibited by any applicable
law or Circuit Court decree, said prohibition shall not invalidate or affect the
remaining provisions of this Agreement.

Notices. All notices hereunder by either party to the other shall be in writing,
delivered personally, by certified or registered mail, return receipt requested, or by
Federal Express or Express Mail, and shall be deemed to have been duly given when
delivered personally as follows:

If to the Circuit Court:
18™ Judicial Circuit Court
Office of the Chief Judge
505 N. County Farm Rd., Room 2015
Wheaton, Illinois 60187
Attention: Suzanne Armstrong, Court Administrator

If to Terr1 Albn'iht:

Or to such other persons or places as either party may from time to time
designate by written notice to the other.

Waiver. A waiver by either party of a breach or failure to perform hereunder shall not
constitute a waiver of any subsequent breach or failure.

Captions. The captions contained herein are used solely for convenience and shall
not be deemed to define or limit the provisions of this Agreement.

Assignment. Binding Effect. Terri Albright shall not assign or transfer, in whole or
in part, with this Agreement or any of Terr1 Albright’s rights, duties, or obligations
under this Agreement without the prior written consent of the Circuit Court and any
assignment or transfer by Terr1 Albright without such consent shall be null and void.
This Agreement shall inure to the benefit of and be binding upon the parties hereto
and their respective heirs, representatives, successors and permitted assigns.
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5.10 Assignment, Binding Effect. The Circuit Court shall not assign or transfer, in whole
or in part, this Agreement of any of the Circuit Court’s rights, duties, or obligations
under this Agreement without the prior written consent of Terri Albright, and any
assignment or transfer by the Circuit Court without such consent shall be null and
void. This Agreement shall inure to the benefit of and be binding upon the parties
hereto and their respective heirs, representatives, successors and permitted assigns.

IN WITNESS WHEREQOF, the parties hereto have executed this Agreement as of the day and year
fist written above.

Terri Albright Bonnie M. Wheaton
Independent Contractor Chief Judge
18" Judicial Circuit Court

Date: Date:
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

i : ct Information

Please complete the contact information below.

BID NUMBER: N/A

COMPANY NAME: Terri Albright

CONTACT PERSON: Terri Albright

Section ll: Procurement Ordinance Requirements

Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor” includes owners, officers, managers, lobbyists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?
Q Yes
@ No

If “Yes”, complete the required information in the table below.

DESCRIPTION

RECIPIENT DONOR (e.g., cash, type of | AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)

Rev. 4-2025
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

a Yes
a No

If “Yes", list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE EMAIL

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

» If information changes, within five (5) days of change, or prior to county action, whichever is sooner;
o 30 days prior to the optional renewal of any contract;

¢ Annual disclosure for multi-year contracts on the anniversary of said contract

e  With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is available at:

Ethics | DuPage Co, IL

The full text of the County's Procurement Ordinance is available at:
ARTICLE VI. - PROCUREMENT | Code of Ordinances | DuPage County, IL | Municode Library

Section |V: Certification

By signing below, the Bidder hereby acknowledges that it has received, read, and understangs
certifies that the information submitted on this form is true and correct to the best of its kj

ese requirements, and

Printed Name: 1 €fTi Albright

Title: Service Provider Date: 9/8/2025

Rev. 4-2025
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Judicial/Public Safety Requisition $30,000 and Over 421N COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: JPS-P-0038-25 Agenda Date: 9/16/2025 Agenda #: 8.B.5.

AWARDING RESOLUTION ISSUED TO
SMIGO MANAGEMENT GROUP, INC. DBA HOFFMAN HOUSE CATERING
TO PROVIDE FROZEN PACKAGED MEALS FOR THE
SENIORS’ DRIVE-THRU MEAL PILOT PROGRAM
FOR THE SHERIFF’S OFFICE
(CONTRACT TOTAL AMOUNT: $142,000)

WHEREAS, on May 27, 2025, the DuPage County Board approved the use of contingency funds to
establish a pilot program for the distribution of meals to senior citizens through Resolution JPS-R-0006-25; and

WHEREAS, bids have been taken and evaluated in accordance with County Board policy; and

WHEREAS, the Judicial and Public Safety Committee recommends County Board approval for the
issuance of a contract to Smigo Management Group, Inc., DBA Hoffman House Catering, to provide packaged
meals for seniors, for the period of October 1, 2025 through September 30, 2027, for the Sheriff’s Office.

NOW, THEREFORE BE IT RESOLVED, that said contract is to provide packaged meals for seniors,
for the period of October 1, 2025 through October 1, 2027, for the Sheriff’s Office, per bid #25-082-SHF, and it
is hereby approved for the issuance of a contract purchase order by the Procurement Division to Smigo
Management Group, Inc., DBA Hoffman House Catering, 1530 Hubbard Avenue, Unit D, Batavia, IL 60510,
for a contract total amount of $142,000.00.

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-082-SHF 2 YRS + 1 X 2 YR TERM PERIOD $142,000.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

JUDICIAL AND PUBLIC SAFETY 9/16/2025 $142,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: [ CURRENT TERM PERIOD:
$142,000.00 FOUR YEARS INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Hoffman House Catering 46721 Sheriff's Office Crystal Jean

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Jim Smigo 630-406-0330 630-488-5990 crystal. mendez@dupagesheriff.org

VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

jim.smigo@hhcmeals.com

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).

Frozen packaged meals for the seniors' drive-thru meal Pilot Program for the Sheriff's Office

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
to combat food insecurity for seniors in DuPage County

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
LOWEST RESPONSIBLE QUOTE/BID (QUOTE < $25,000, BID = $25,000; ATTACH TABULATION)

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
TWO

ALTERNATIVES

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or
services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.
SECTION 5: Purchase Requisition Information

Send Purchase Order To: Send Invoices To:
Vendor: Vendori: Dept: Division:
Hoffman House Catering 46721 Sheriff's Department Civil
Attn: Email: Attn: Email:
Jim Smigo jim.smigo@hhcmeals.com Colleen Zbilski colleen.zbilski@dupagesheriff.org
Address: City: Address: City:
1530 Hubbard Ave Unit D Batavia 501 N County Farm Rd Wheaton
State: Zip: State: Zip:
IL 60510 IL 60187
Phone: Fax: Phone: Fax:
630-406-0330

Send Payments To: Ship to:
Vendor: Vendori: Dept: Division:
same as above same as above
Attn: Email: Attn: Email:
Address: City: Address: City:
State: Zip: State: Zip:
Phone: Fax: Phone: Fax:
Shipping Contract Dates

Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1,2025 Sep 30, 2027

Form under revision control 05/17/2024
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Purchase Requisition Line Details
Item Detail _ Sub-Accts/ S .
LN| Qty UoM (Product #) Description FY [Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA PACKAGED MEALS FY25 1000 4400 52210 17,750.00 17,750.00
2 1 EA PACKAGED MEALS FY26 1000 4400 52210 124,250.00 124,250.00
FY is required, ensure the correct FY is selected. Requisition Total|$ 142,000.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

This contract is to provide packaged meals for seniors from 10/1/25 to 9/30/27.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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THE COUNTY OF DUPAGE

FINANCE - PROCUREMENT

PACKAGED MEALS FOR SENIORS 25-082-SHF

BID TABULATION

v

Smigo Management Group, Sakari & Sai Krupa Inc dba
Inc. dba Hoffman House N
. Jigar's Kitchen
Catering
EXTENDED EXTENDED
NO. |ITEM uoM|QTYy PRICE PRICE PRICE PRICE
1 |Packaged Meals BX [ 300 $ 2725| $ 8,175.00| $ 30.00( $ 9,000.00
GRAND TOTAL|$ 8,175.00 $ 9,000.00
NOTES
Bid Opening 7/1/25 @ 2:30 PM| SR, HK
Invitations Sent 17
Total Vendors Requesting Documents 5
Total Bid Responses 2

176



BID PRICING FORM

Section I: Contact Information

Please complete the contact information below.

BID NUMBER: 25-082-SHF

COMPANY NAME: Smigo Management Group Inc. DBA Hoffman House Catering
CONTACT PERSON: Jim Smigo

CONTACT EMAIL: Jim.Smigo@hhcmeals.com

Section ll:_Pricing

Quantities listed are estimated monthly. Any quantities shown are estimated and are provided for bid
canvassing purposes. F.O.B: Destination.

NO. |ITEM uom | QTY|  PRICE Ry
1 Packaged meals BX | 300 | $57 55 $5175.00
5.45 per meal x 5 meals = 27.25 GRAND TOTAL | $g475 00

GRAND TOTAL
(In words)

Eight Thousand One Hundred and Seventy Five Dollars and Zero Cents

Section lll: Certification

By signing below, the Bidder agrees to provide the required goods and/or services described in the Bid
Specifications for the prices quoted on this Bid Pricing Form.

Printed Name:

James Smigo

Title: President

Date: 6-23-25

sonatre___ [

The County of DuPage
PACKAGED MEALS FOR SENIORS 25-082-SHF

Page 22 of 25




DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

MANDATORY FORM

Section I: Contact Information

Complete the contact information below.

BID NUMBER: 25-082-SHF

COMPANY NAME: Smigo Management Group Inc. DBA Hoffman House Catering

MAIN ADDRESS: 1530 Hubbard Ave Unit D

CITY, STATE, ZIP CODE: Batavia, IL 60510

TELPHONE NO.: 630-406-0330 Office 630-247-5262 Cell

BID CONTACT PERSON: | jim Smigo

CONTACT EMAIL: jim.smigo@hhcmeals.com

Section |ll: Contract Administration Information

Complete the contract administration information below.

CORRESPONDENCE TO CONTRACTOR: REMIT TO CONTRACTOR:
hLE Jim Smigo e Jim Smigo
CONTACT: Jim Smigo CONTACT: Jim Smigo
ADDRESS: 11530 Hubbard Ave Unit D ADDRESS: 11530 Hubbard Ave Unit D
CITY, ST., ZIP- | Batavia, IL 60510 CITY, ST., ZIP:| g atavia, IL 60510
PHONENO.: |630-406-0330 630-247-5262 [PHONENO.: 1630.406-0330  630-247-5262
EMAIL: jim.smigo@hhcmeals.com EMAIL: jim.smigo@hhcmeals.com

Rev. 1-202:178



Section lll: Certification

The undersigned certifies that they are:

5 The Owner or Sole O A Member authorized to O An Officer of the O A Member of the Joint
Proprietor sign on behalf of the Corporation Venture
Partnership

Herein after called the Bidder and that the members of the Partnership or Officers of the Corporation are as follows:

(President or Partner) (Vice-President or Partner)

(Secretary or Partner) (Treasurer or Partner)

Further, the undersigned declares that the only person or parties interested in this bid as principals are those named herein;
that this bid is made without collusion with any other person, firm or corporation; that he has fully examined the proposed
forms of agreement and the contract specifications for the above designated purchase, all of which are on file in the office
of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, lllinois 60187, and all other
documents referred to or mentioned in the contract documents, specifications and attached exhibits, including Addenda
No. , , and issued thereto.

Further, the undersigned proposes and agrees, if this bid is accepted, to provide all necessary machinery, tools, apparatus,
and other means of construction, including transportation services necessary to furnish all the materials and equipment
specified or referred to in the contract documents in the manner and time and at the price therein prescribed.

Further, the undersigned certifies and warrants that they are duly authorized to execute this certification/affidavit on behalf
of the Bidder and in accordance with the Partnership Agreement or by-laws of the Corporation, and the laws of the State of
lllinois and that this Certification is binding upon the Bidder and is true and accurate.

Further, the undersigned certifies that the Bidder is not barred from bidding on this contract as a result of a violation of either
Chapter 720 lllinois Compiled Statutes 5/33 E-3 or 5/33 E-4, bid rigging or bid-rotating, or as a result of a violation of 820
ILCS 130/1 et seq., the lllinois Prevailing Wage Act.

The undersigned certifies that they have examined and carefully prepared this bid and have checked the same in detail
before submitting this bid, and that the statements contained herein are true and correct.

If a Corporation, the undersigned, further certifies that the recitals and resolutions attached hereto and made a part hereof
were properly adopted by the Board of Directors of the Corporation at a meeting of said Board of Directors duly called and
held and have not been repealed nor modified, and that the same remain in full force and effect. (Bidder may be requested
to provide a copy of the corporate resolution granting the individual executing the contract documents authority to do so.)

Further, the Bidder certifies that it has provided equipment, supplies, or services comparable to the items specified in this
contract to the parties listed in the reference section below and authorizes the County to verify references of business and
credit at its option.

Finally, the Bidder, if awarded the contract, agrees to do all other things required by the contract documents, and that it will
take in full payment therefore the sums set forth in the bidding schedule (subject to unit quantity adjustments based upon
actual usage).

By signing below, the Bidder agrees to the terms of this Mandatory Form and certifies that the information on this form is
true and correct to the best of its knowledge.

Printed Name: James Smigo Signature:

Tltle President Date 6-23-25

Rev. 1-202! 179



DuPage County
Finance Department
Procurement Division

421 North County Farm Road

Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Contact Information

Please complete the contact information below.

BID NUMBER: 25-082-SHF

COMPANY NAME: Smigo Management Group Inc. DBA Hoffman House Catering
CONTACT PERSON: James Smigo

CONTACT EMALL: Jim.Smigo@hhcmeals.com

Section ll: Procurement Ordinance Requirements

Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor" includes owners, officers, managers, lobbyists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?

Q Yes
4 No

If “Yes”, complete the required information in the table below.

DESCRIPTION
RECIPIENT DONOR (e.g., cash, type of AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)
Rev. 4-202F
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may

occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be

having contact with county officers or employees as described above.

Q Yes
Q2 No

If “Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME

PHONE

EMAIL

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

+ If infformation changes, within five (5) days of change, or prior to county action, whichever is sooner;

e 30 days prior to the optional renewal of any contract;

¢ Annual disclosure for multi-year contracts on the anniversary of said contract
* With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is available at:

Ethics | DuPage Co. IL

The full text of the County's Procurement Ordinance is available at:

ARTICLE VI. - PROCUREMENT | Code of Ordinances | DuPage County. IL | Municode Library

Section IV: Certification

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and

certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: James Smigo

Title: President

soave N

Date:

Rev. 42025
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Facilities Management Requisition Over $30K

File #: FM-P-0041-25 Agenda Date: 9/16/2025 Agenda #: 8.C.1.

AWARDING RESOLUTION
ISSUED TO BUILDERS CHICAGO CORPORATION,
TO PROVIDE PREVENTIVE MAINTENANCE, SERVICE AND
REPAIRS FOR OVERHEAD DOORS, ROLL-UP SHUTTERS, GATE OPERATORS,
DOCK LEVELERS, AND REVOLVING DOORS, AS NEEDED,FOR COUNTY FACILITIES, FOR
FACILITIES MANAGEMENT
(CONTRACT TOTAL NOT TO EXCEED $214,300.00)

WHEREAS, bids have been taken and processed in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to Builders Chicago Corporation, to provide preventive maintenance, service and repairs for overhead
doors, roll-up shutters, gate operators, dock levelers and revolving doors, as needed for County facilities, for
Facilities Management, for the two-year period, November 1, 2025 through October 31, 2027, for Facilities
Management.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said, to provide preventive
maintenance, service and repairs for overhead doors, roll-up shutters, gate operators, dock levelers and
revolving doors, as needed for County facilities, for Facilities Management, for the two-year period, November
1, 2025 through October 31, 2027, for Facilities Management, be, and it is hereby approved for issuance of a
contract by the Procurement Division to, Builders Chicago Corporation, 93 Martin Lane, Elk Grove Village, IL
60007, for a total contract amount not to exceed $214,300, per renewal option under bid award #23-091-FM.
First and final option to renew. ($143,300 for Facilities Management, $30,000 for the Division of
Transportation, and $41,000 for Public Works)

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms
FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-1934 23-091-FM 2 YRS + 1 X 2 YRTERM PERIOD $209,000.00
COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL
RENEWALS:
MONTH
PUBLIC WORKS 09/16/2025 3 MONTHS $423,300.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$214,300.00 FOUR YEARS FIRST RENEWAL
Vendor Information Department Information
VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:
Builders Chicago Corporation 11624 Facilities Management Mary Ventrella
VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:
Matthew Crandall 224-654-2122 630-407-5705 mary.ventrella@dupagecounty.gov
VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:
matthew.crandall@builderschicago.
com
Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Recommendation for the approval of a contract to Builders Chicago Corporation, to provide preventive maintenance, service and repairs for overhead
doors, roll-up shutters, gate operators, dock levelers and revolving doors, as needed, for County facilities, for Facilities Management, for the two-year
period, November 1, 2025 through October 31, 2027, for a total contract amount not to exceed $214,300, per renewal option under bid award
#23-091-FM. First and final option to renew. ($143,300 for Facilities Management, $30,000 for the Division of Transportation and $41,000 for Public
Works)

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
Regularly scheduled preventative maintenance as well as time and material repair services for the campus overhead doors, roll-up shutters, gate
operators, dock levelers and revolving doors are required to keep the docks and entrances operational and secure.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
RENEWAL

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION | pescribe staff recommendation and provide justification. |dentify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
TWO

ALTERNATIVES

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

specific.

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

224-654-2122

630-407-5700

Vendor: Vendor#: Dept: Division:

Builders Chicago Corporation 11624 Facilities Management

Attn: Email: Attn: Email:

Matthew Cockburn / mcockbum@buildersc.hicago'.com / FMAccountsPayable

Matthew Crandall matthew.crandall@builderschicago. @dupagecounty.gov
com

Address: City: Address: City:

93 Martin Lane Elk Grove Village 421 N. County Farm Road Wheaton

State: Zip: State: Zip:

IL 60007 IL 60187

Phone: Fax: Phone: Fax:

630-407-5701

Send Payments To: Ship to:

Vendor: Vendor#: Dept: Division:
Builders Chicago Corporation 11624 Facilities Management
Attn: Email: Attn: Email:
Address: City: Address: City:
93 Martin Lane Elk Grove Village various locations Wheaton
State: Zip: State: Zip:
IL 60007 IL 60187
Phone: Fax: Phone: Fax:

Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Nov 1, 2025 Oct 31,2027

Form under revision control 05/17/2024

184



Purchase Requisition Line Details
LN| Qty uom I(Lerr: dzi:a#i)l Description FY |[Company| AU Acct Code Aizs;t/; cégsée Unit Price Extension
1 1 LO Facilities Management FY25 1000 1100 53300 1,000.00 1,000.00
2 1 LO Facilities Management FY25 1000 1100 52270 1.00 1.00
3 1 LO Division of Transportation FY25 1500 3510 53300 5,000.00 5,000.00
4 1 LO Public Works FY25 2000 2555 53300 500.00 500.00
5 1 LO Public Works FY25 2000 2665 53300 500.00 500.00
6 1 LO Facilities Management FY26 1000 1100 53300 70,000.00 70,000.00
7 1 LO Facilities Management FY26 1000 1100 52270 999.00 999.00
8 1 LO Division of Transportation FY26 1500 3510 53300 15,000.00 15,000.00
9 1 LO Public Works FY26 2000 2555 53300 15,000.00 15,000.00
10 1 LO Public Works FY26 2000 2665 53300 5,000.00 5,000.00
11 1 LO Facilities Management FY27 1000 1100 53300 70,300.00 70,300.00
12 1 LO Facilities Management FY27 1000 1100 52270 1,000.00 1,000.00
13 1 LO Division of Transportation FY27 1500 3510 53300 10,000.00 10,000.00
14 1 LO Public Works FY27 2000 2555 53300 15,000.00 15,000.00
15 1 LO Public Works FY27 2000 2665 53300 5,000.00 5,000.00
FY is required, ensure the correct FY is selected. Requisition Total|$ 214,300.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.
Provide preventive maintenance, service and repairs for overhead doors, roll-up shutters, gate operators, dock levelers
and revolving doors, as needed, for County facilities.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

Send PO to Vendor, Mary Ventrella, Cathie Figlewski, Clara Gomez., Kathy (Black) Curcio, and Drew Cormican.

INTERNAL NOTES

Public Works Committee: 09/16/25

County Board: 09/23/25

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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THE COUNTY OF DUPAGE

FINANCE - PROCUREMENT
PREVENTATIVE MAINTENANCE, SERVICE
AND REPAIRS FOR OVERHEAD DOORS,
ETC. 23-091-FM

BID TABULATION

v

BUILDERS CHICAGO CORP

EXTENDED
NO. [ITEM UOM| QTY PRICE PRICE
Group 1: Section A
1 |Exterior Rolling Doors EA | 11 [ $ 75.00| $ 825.00
2 |Dock Levelers EA 4 |$ 75.00| $ 300.00
3 |Interior Rolling Doors / Shutters EA | 67 | $ 75.00| $ 5,025.00
4  |Sectional Doors EA | 17 | $ 75.00| $ 1,275.00
5 |Gate Operators EA 5 |$ 150.00 | $ 750.00
6 |Revolving Doors EA 39 150.00 | $ 450.00
7 |Access Control Gates EA 2 1$ 150.00 | $ 300.00
Group 1: Section B
8 [Hourly Rates - Normal Hours HR | 100 | $ 145.00( $ 14,500.00
9 |Hourly Rates - After Normal Hours HR | 30 | $ 210.00( $ 6,300.00
10 |Hourly Rates - Saturday HR | 20 | $ 210.00 | $ 4,200.00
11 |Hourly Rates - Sundays and Holidays HR | 20 | $ 210.00| $ 4,200.00
Group 1: Section C
EST. % MARK-UP / EXTENDED
NO. |ITEM VALUE | DISCOUNT PRICE
12 |Annual Expected Expenditure $20,000 20.00% $  24,000.00
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Group 1: Section D
NO. |ITEM UoM PRICE EX;EII\CI:EI)EED
13 [Call Out Service EA $ 120.00 | $ 1,800.00
Group 1: Section E
NO. |ITEM UoM|QTY PRICE EX;SI%%ED
14 [Test Rolling Doors EA $ 300.00| $ 2,100.00
GRAND TOTAL $ 66,025.00
NOTES

1) United Door & Dock LLC has been deemed non-responsive due to not meeting the business
requirements.

Bid Opening 08/16/2023 @ 2:30 PM| VC, NE
Invitations Sent 33
Total Vendors Requesting Documents 0
Total Bid Responses 2
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Signature on File
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SECTION 7 - BID FORM PRICING

The quantities shown are approximate and are intended to establish pricing. The County reserves the right to change any
of the quantities to meet its requirements and to order as needed. Prices shall remain constant for the duration of the
contract. All goods shall be F.O.B. Destination.

NO. ITEM uom QTy RATE EXTENDED PRICE
GROUP 1: Section A
1 Exterior Rolling Doors EA 11 $75.00 $825.00
2 Dock Levelers EA 4 $75.00 $300.00
3 nterior Roling Doors / EA 67 $75.00 $5,025.00
4  Sectional Doors EA 17 $75.00 $1,275.00
5  Gate Operators EA 5 $150.00 $750.00
6  Revolving Doors EA 3 $ 150.00 $450.00
7 Access Control Gates EA 2 $150.00 $ 300.00

Group 1: Section A Total $ 8,925.00

GROUP 1: Section B
Service calls for items not covered by Section A (above).

Hourly Rates - Normal Hours
8  M-F7:30 am - 4:30 pm HR 100 $145.00 $14,500.00

Hourly Rates - After Normal

Hours M- F
9 Before 7:00 am or After 4.30 HR 30 $210.00 $6’300'00
pm
10 Hourly Rates - Saturday HR 20 $210.00 $ 4,200.00
Hourly Rates - Sundays and
" Holidays HR 20 $210.00 $ 4,200.00
Group 1: Section B Total $29,200.00
% MARK-UP /
NO. ITEM EST. VALUE DISCOUNT EXTENDED PRICE
(+17-)
GROUP 1: Section C
Provide a percentage mark-up or discount off list or catalog price
12 Annual Expected Expenditure $20,000 20% Markup» $24,000.00

Group 1: Section C Total $ 24,000.00

NO. ITEM UOM QTY PRICE EXTENDED PRICE

GROUP 1: Section D
Service Charge (Other than scheduled Maintenance)
No Additional Travel Time Shall Be Paid.

13 Call Out Service EA 15 $120.00 $1,800.00

Group 1: Section D Total $ 1,800.00

THE COUNTY OF DUPAGE
PREVENTATIVE MAINTENANCE, SERVICE AND REPAIRS FOR OVERHEAD DOORS, ETC. 23-091-FM
Page 22 of 35
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GROUP 1: Section E
Test rolling doors for fire fusible link in 400, 501, and 505 Buildings annually per NFPA Standard.

14  Test Rolling Doors * EA 7 $300.00 $2,100.00
Group 1: Section E Total $ 2,1 00.00

GRAND TOTAL $66,025.00

GRAND TOTAL

(In words) Sixty six thousand twenty five dollars and zero cents

THE COUNTY OF DUPAGE
PREVENTATIVE MAINTENANCE, SERVICE AND REPAIRS FOR OVERHEAD DOORS, ETC. 23-091-FM
Page 23 of 35
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SECTION 8 - BID FORM SIGNATURE PAGE

The Contractor agrees to provide the service, and/or supplies as described in this solicitation and subject, without limitation,
to all specifications, terms, and conditions herein contained. Bidder shall acknowledge receipt of each addendum issued in
the space provided on the bid form.

Signature on File

Officer

(Signature and Title)

CORPORATE SEAL
(If available)

BID MUST BE SIGNED AND NOTARIZED (WITH SEAL) FOR CONSIDERATION

Subscribed and sworn to before me this __16 day of August AD, 20 23
Slgnature on Flle My Commission Expires: Q// D/D?O 7
(Notary Pu lic)
KELLY A JOHNSON
Official Seal

Notary Public - State of Iliinofs
My Commission Expires Feb 10, 2027

THE COUNTY OF DUPAGE
PREVENTATIVE MAINTENANCE, SERVICE AND REPAIRS FOR OVERHEAD DOORS, ETC. 23-091-FM
Page 24 of 35
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SECTION 9 - MANDATORY FORM
PREVENTATIVE MAINTENANCE, SERVICE, AND REPAIRS FOR OVERHEAD DOORS, ETC. 23-091-FM

LEASE TYPE OR PRINT THE FOLLOWING IN
FulName of Bidder  Byjlders Chicago Corporation

ainBusiness Address g3 \1ortin | ane

City, State, ZipCode  E|k Grove Village, IL 60007

Telephone Number Email . .
P 224,654-2122 address Matthew.crandall@builderschica com
Bid Contact Person Matthew Crandall
The undersigned certifies that he is:
D the Owner/Sole D a Member authorized to [XI an Officer of the D a Member of the Joint
Proprietor sign on behalf of the Corporation Venture
Partnership
Herein after called the Bidder and that the members of the Partnership or Officers of the Corporation are as follows:
Richard Crandall Matthew Crandall
(President or Partner) (Vice-President or Partner)
Timothy Hanisch Jim Sykora
(Secretary or Partner) (Treasurer or Partner)

F\urther, the undersigned declares that the only person or parties interested in this bid as principals are those named herein;
that this bid is made without collusion with any other person, firm or corporation; that he has fully examined the proposed
forms of agreement and the contract specifications for the above designated purchase, all of which are on file in the office
of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, Illinois 60187, and all other
documents referred to or mentioned in the contract documents, specifications and attached exhibits, including

Addenda No. L\{/ A , , and issued thereto.

Further, the undersigned proposes and agrees, if this bid is accepted, to provide all necessary machinery, tools, apparatus,
and other means of construction, including transportation services necessary to furnish all the materials and equipment
specified or referred to in the contract documents in the manner and time therein prescribed.

Further, the undersigned certifies and warrants that he is duly authorized to execute this certification/affidavit on behalf of
the Bidder and in accordance with the Partnership Agreement or by-laws of the Corporation, and the laws of the State of
llinois and that this Certification is binding upon the Bidder and is true and accurate.

Further, the undersigned certifies that the Bidder is not barred from bidding on this contract as a result of a violation of
either 720 Illinois Compiled Statutes 5/33 E-3 or 5/33 E-4, bid rigging or bid-rotating, or as a result of a violation of 820
ILCS 130/1 et seq., the lllinois Prevailing Wage Act.

The undersigned certifies that he has examined and carefully prepared this bid and has checked the same in detail before
submitting this bid, and that the statements contained herein are true and correct.

If a Corporation, the undersigned, further certifies that the recitals and resolutions attached hereto and made a part hereof
were properly adopted by the Board of Directors of the Corporation at a meeting of said Board of Directors duly called and
held and have not been repealed nor modified, and that the same remain in full force and effect. (Bidder may be requested
to provide a copy of the corporate resolution granting the individual executing the contract documents authority to do so.)

Further, the Bidder certifies that he has provided equipment, supplies, or services comparable to the items specified in this
contract to the parties listed in the reference section below and authorizes the County to verify references of business and
credit at its option.

THE COUNTY OF DUPAGE
PREVENTATIVE MAINTENANCE, SERVICE AND REPAIRS FOR OVERHEAD DOORS, ETC. 23-091-FM
Page 25 of 35
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Finally, the Bidder, if awarded the contract, agrees to do all other things required by the contract documents, and that he
will take in full payment therefore the sums set forth in the bidding schedule (subject to unit quantity adjustments based

upon actual usage).

CONTRACT ADMINISTRATION INFORMATION

CORRESPONDENCE TO CONTRACTOR: REMIT TO CONTRACTOR:

NAME Builders Chicago Corp NAME Builders Chi o0 Co
conTAcT  ViDang CONTACT Vi Dang

ADDRESS 93 Martin Lane ADDRESS 93 Martin Lane

citystzip  Elk Grove Village, IL 60007 citysTzIP  Elk Grove Village, IL 60007
X 224-654-2122 X 224-654-2122

FX 224-569-7000 FX 224-569-7000

EMAIL vdang@builderschicago.corremaAiL vdang@builderschicago.com
COUNTY BILL TO INFORMATION COUNTY SHIP TO INFORMATION

DuPage County Facilities Management Department DuPage County

421 North County Farm Road 421 North County Farm Road

Wheaton, IL 60187 Wheaton, IL 60187

TX: (630) 407-5700 TX: (630) 407-5705

EMAIL: FMAccountsPayable@dupageco.org EMAIL: mary.ventrella@dupageco.org

ALL MATERIALS MUST BE BID AND SHIPPED F.0.B. DESTINATION, DELIVERED AND INSTALLED

(FREIGHT INCLUDED IN PRICE)

THE COUNTY OF DUPAGE
PREVENTATIVE MAINTENANCE, SERVICE AND REPAIRS FOR OVERHEAD DOCRS, ETC. 23-091-FM

Page 26 of 35
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Facilities Management Resolution

File #: FM-R-0008-25 Agenda Date: 9/16/2025 Agenda #: 8.C.2.

AMENDMENT TO RESOLUTION FM-P-0041-25,

ISSUED TO BUILDERS CHICAGO TO PROVIDE PREVENTIVE MAINTENANCE, SERVICE AND
REPAIRS FOR OVERHEAD DOORS, ROLL-UP SHUTTERS, GATE OPERATORS, DOCK
LEVELERS AND REVOLVING DOORS,

FOR FACILITIES MANAGEMENT
(INCREASING THE TOTAL CONTRACT PRICE BY 2%)

WHEREAS, on September 23, 2025, through Resolution FM-P-0041-25, the DuPage County
Board approved a one-time Renewal (hereinafter the “CONTRACT”) of a 2023 Contract (the “Original
Contract”) for preventive maintenance, service and repairs for overhead doors, roll-up shutters, gate
operators, dock levelers and revolving doors, between the County of DuPage (hereinafter the
"COUNTY™") and Builders Chicago Corporation (hereinafter the “CONTRACTOR”); and

WHEREAS, the current cost of the CONTRACT, by and through the division of Facilities
Management, is $209,000; and

WHEREAS, pursuant to the Original Contract, the County and CONTRACTOR agreed to a 2%
price increase upon Renewal; and

WHEREAS, the COUNTY and CONTRACTOR now seek to apply the previously agreed one-
time price increase of 2%, to the CONTRACT, resulting in a new total CONTRACT value of $214,300;
and

WHEREAS, Facilities Management and the Public Works Committee therefore recommend
approval of an Amended CONTRACT which includes a one-time price increase of 2% of the total
CONTRACT value (hereinafter the “AMENDMENT”); and

WHEREAS, all other provisions of the CONTRACT not expressly changed in the
AMENDMENT shall remain the same in their entirety.

NOW, THEREFORE, BE IT RESOLVED that the DuPage County Board adopts and approves
this AMENDMENT to Resolution FM-P-0041-25, issued to Builders Chicago Corporation, approving a
one-time 2% price increase, resulting in a total AMENDED CONTRACT value of $214,300; and

Page 1 of 2
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File #: FM-R-0008-25 Agenda Date: 9/16/2025 Agenda #: 8.C.2.

BE IT FURTHER RESOLVED that one (1) original copy of this resolution be transmitted to
Builders Chicago Corporation, 93 Martin Lane, Elk Grove village, IL 60007, by and through the
Facilities Management division of Public Works.

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 2 of 2
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Signature on File
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Signature on File
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Facilities Management Requisition Over $30K

File #: FM-P-0042-25 Agenda Date: 9/16/2025 Agenda #: 8.C.3.

AWARDING RESOLUTION
ISSUED TO GENSERVE LLC
FOR SEMI-ANNUAL INSPECTION, PREVENTIVE MAINTENANCE,
AND EMERGENCY CALL-OUT SERVICES FOR CAMPUS
BACKUP EMERGENCY GENERATORS
FOR FACILITIES MANAGEMENT
(CONTRACT TOTAL NOT TO EXCEED $138,832.00)

WHEREAS, bids have been taken and processed in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to GenServe LLC, for semi-annual inspection, preventive maintenance, and emergency call-out
services for campus emergency generators, for the two-year period November 1, 2025 through October 31,
2027, for Facilities Management.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said for semi-annual
inspection, preventive maintenance, and emergency call-out services for campus emergency generators, for the
two-year period November 1, 2025 through October 31, 2027, be, and it is hereby approved for issuance of a
contract by the Procurement Division to, GenServe LLC, 444 Randy Road, Carol Stream, IL. 60188, for a total
contract amount not to exceed $138,832, per renewal option under bid award #23-099-FM. First and final
option to renew. ($97,920 for Facilities Management, $15,000 for the Division of Transportation, $9,912 for
Stormwater, and $16,000 for ETSB).

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:

25-2012 23-099-FM 2 YRS + 1 X 2 YR TERM PERIOD $135,912.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

PUBLIC WORKS 09/16/2025 3 MONTHS $274,744.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$138,832.00 FOUR YEARS FIRST RENEWAL

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

GenServe LLC 41555 Facilities Management Mary Ventrella

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Chris Rizzo 630-462-7770 630-407-5705 mary.ventrella@dupagecounty.gov

VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

chrisr@genserveinc.com

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Recommendation for the approval of a contract to GenServe LLC, for semi-annual inspection, preventive maintenance, and emergency call out service
for campus backup emergency generators, for the two-year period November 1, 2025 through October 31, 2027, for a contract total amount not to
exceed $138,832 per renewal option under bid award #23-099-FM. First and final option to renew. (597,920 for Facilities Management, $15,000 for the
Division of Transportation, $9,912 for Stormwater, and $16,000 for ETSB)

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
Semi-annual inspections, routine preventive maintenance, and emergency call-out services is necessary to keep the campus fourteen (14),
Stormwater's four (4), and the Sheriff's one (1) backup emergency generators in reliable working condition in the event of a power outage.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
RENEWAL

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION | pescribe staff recommendation and provide justification. |dentify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
TWO
ALTERNATIVES

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

specific.

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

630-462-7770

630-407-5700

Vendor: Vendori: Dept: Division:

GenServe LLC 41555 Facilities Management

Attn: Email: Attn: Email:

Chris Ri hri . FMAccountsPayable
ris Rizzo chrisr@genserveinc.com @dupagecounty.gov

Address: City: Address: City:

444 Randy Road Carol Stream 421 N. County Farm Road Wheaton

State: Zip: State: Zip:

IL 6018 IL 60187

Phone: Fax: Phone: Fax:

630-407-5701

Send Payments To: Ship to:

Vendor: Vendor#: Dept: Division:
GenServe LLC 41555 Facilities Management
Attn: Email: Attn: Email:
Address: City: Address: City:
PO Box 23974 New York various locations Wheaton
State: Zip: State: Zip:
NY 10087-3974 IL 60187
Phone: Fax: Phone: Fax:
800-247-7215

Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Nov 1, 2025 Oct 31,2027

Form under revision control 05/17/2024
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Purchase Requisition Line Details
Item Detail - Sub-Accts/ o .
LN| Qty uom (Product #) Description FY |[Company| AU Acct Code Activity Code Unit Price Extension
1 1 LO Facilities Management FY25 1000 1100 53300 1.00 1.00
2 1 LO Division of Transportation FY25 1500 3510 53300 5,000.00 5,000.00
3 1 LO Emergency Telephone System Fy25 4000 5820 53300 1,500.00 1,500.00
Board (ETSB)
4 1 LO Stormwater FY25 1600 3000 53300 0.00 0.00
5 1 LO Facilities Management FY26 1000 1100 53300 40,000.00 40,000.00
6 1 LO Division of Transportation FY26 1500 3510 53300 5,000.00 5,000.00
7 1 LO Emergency Telephone System Fv26 4000 5820 53300 9,000.00 9,000.00
Board (ETSB)
8 1 LO Stormwater FY26 1600 3000 53300 4,956.00 4,956.00
9 1 LO Facilities Management FY27 1000 1100 53300 57,919.00 57,919.00
10 1 LO Division of Transportation FY27 1500 3510 53300 5,000.00 5,000.00
1 1 LO Emergency Telephone System FY27 4000 5820 53300 5,500.00 5,500.00
Board (ETSB)
12 1 LO Stormwater FY27 1600 3000 53300 4,956.00 4,956.00
FY is required, ensure the correct FY is selected. Requisition Total|$ 138,832.00
Comments
HEADER COMMENTS

Form under revision control 05/17/2024

Provide comments for P020 and P025.

Provide Semi-Annual Inspections, PM and Emergency Call out Service for campus backup emergency generators.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

Send PO to Vendor, Mary Ventrella, Cathie Figlewski, Clara Gomez., Kathy Black Curcio, Sarah Hunn, and Eve Kraus.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

Public Works Committee: 09/16/25 County Board: 09/23/25

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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THE COUNTY OF DUPAGE
FINANCE - PROCUREMENT

SEMI-ANNUTAL INSPECTION, PM, AND EMERGENCY CALL OUT BACKUP GENERATORS 23-099-FM

BID TABULATION

v

Genserve, LLC Interstate Powersystems Charle;;?:ri:srnfﬂtfnergy
NO. [ITEM | UOM| QTY PRICE | EX:E::?EED PRICE EX;::::?EED PRICE EXJEI"::%ED
Section 1 - Semi-Annual Inspection and Maintenance
1 [Unit 1 - Cummins EA 4 $ 413.00 [$ 1,652.00 [ $ 40125 [$  1,605.00 | $ 503.50 [$ 2,014.00
2 [Unit 2 - Onan/Cummins EA 4 $ 413.00 [$ 1,652.00 [ $ 40125 (% 1,605.00 | $ 503.50 [$ 2,014.00
3 |Unit 3 - Cummins EA 4 $ 413.00 [$ 1,652.00 | $ 401.25|$ 1,605.00 | $ 503.50 [$ 2,014.00
4 |Unit 4 - Caterpillar EA 4 $ 413.00 [$ 1,652.00 | $ 40125 (% 1,605.00 | $ 503.50 [$ 2,014.00
5 |Unit 5 - Perkins EA 4 $ 413.00 [$ 1,652.00 | $ 40125 (% 1,605.00 | $ 503.50 [$  2,014.00
6 |Unit 6 - Caterpillar "A" EA 4 $ 413.00 [$ 1,652.00 | $ 40125 (% 1,605.00 | $ 503.50 |$ 2,014.00
7 |Unit 7 - Caterpillar "B" EA 4 $ 413.00 [$ 1,652.00 | $ 40125 (% 1,605.00 | $ 503.50 | $ 2,014.00
8 |Unit 8 - Caterpillar EA 4 $ 413.00 |$ 1,652.00 | $ 401.25|$  1,605.00 | $ 503.50 [$  2,014.00
9 |Unit 9 - Kohler EA 4 $ 41300 |$ 1,652.00 |$ 40125 (% 1,605.00 | $ 503.50 [$ 2,014.00
10 |Unit 10 - Kohler EA 4 $ 41300 |$ 1,652.00 | $ 40125 (% 1,605.00 | $ 503.50 [$  2,014.00
11 |Unit 11 - Allis Chalmers EA 4 $ 413.00 |$ 1,652.00 | $ 40125 ($ 1,605.00 | $ 503.50 [$ 2,014.00
12 |Unit 12 - Caterpillar EA 4 $ 41300 |$ 1,652.00 | $ 40125 (% 1,605.00 | $ 503.50 [$  2,014.00
13 |Unit 13 - Olympian EA 4 $ 413.00 |$ 1,652.00 | $ 267.50 [$ 1,070.00 | $ 503.50 [$  2,014.00
14 |Unit 14 - Onam EA 4 $ 413.00 [$ 1,652.00 | $ 267.50 [$ 1,070.00 | $ 503.50 [$  2,014.00
15 |Unit 15 - Cummins EA 4 $ 413.00 [$ 1,652.00 [ $ 40125 (% 1,605.00 | $ 503.50 [$ 2,014.00
Section 1 - Alternate Semi-Annual Inspection and Maintenance

16 [Alternate - Unit16 EA 4 $ 413.00 [$ 1,652.00 | $ 267.50 [$ 1,070.00 | $ 503.50 | $ 2,014.00
17 |Alternate - Unit 17 Cummins EA 4 $ 413.00 [$ 1,652.00 | $ 401.25 (%  1,605.00 | $ 503.50 [$  2,014.00
18 |Alternate - Unit 18 US Motor EA 4 $ 413.00 [$ 1,652.00 | $ 40125 (% 1,605.00 | $ 503.50 [$  2,014.00
19 |Alternate - Unit 19 Kohler EA 4 $ 41300 |$ 1,652.00 | $ 26750 [$  1,070.00 | $ 503.50 [$ 2,014.00
20 |Alternate - Unit 20 Kohler EA 4 $ 413.00 |$ 1,652.00 | $ 267.50 [$ 1,070.00 | $ 503.50 [$  2,014.00

Section 2 - Additional Services Including Labor Total

Unit 1 - Cummins
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. [ITEM UOM| QTY PRICE EX;E::?EED PRICE EX;E,:‘::?EED PRICE EXFT,:::%ED
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 484.00 $ 1476.74 $ 1,094.65
Fuel Filters $ 40.00 $ 187.89 $ 173.20
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.25
Lube Oil Test $ 50.00 $ 41.83 $ 35.85
Fuel Sample Test $ 225.00 $ 68.43 $ 272.25

2 4-hour Load Blank Test $ 1,091.00 $ 1,277.50 $ 1,230.00
Single hour Load Blank Test $ 645.00 $ 876.25 $ 765.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 1,634.00 $ 901.83 $ 142550
Valve Clearance $ 25.00 $  1,031.11 $ 820.00
Torque Bolts $ 25.00 $ 133.75 $ 310.00
Replace Belts $ 865.00 $ 733.47 $ 519.16
Replace Air Filters $ 396.00 $ 298.21 $ 163.37

Unit 2 - Onan/Cummins
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 401.25 $ 620.00
Oil and Filter Change $ 537.00 $  1,234.96 $ 470.40
Fuel Filters $ 36.00 $ 157.15 $ 51.83
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.50
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

2 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 967.00 $  2,200.00 $  1,005.00
Single hour Load Blank Test $ 483.00 $ 1,685.00 $ 540.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 915.00 $ 1,133.57 $ 349.90
Valve Clearance $ 25.00 $ 581.93 $ 430.00
Torque Bolts $ 25.00 $ 267.50 $ 155.00
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. |ITEM UoM| QTY PRICE EX;E::IEED PRICE EX;&::I?EED PRICE EXFT,:::?EED
Replace Belts $ 220.00 $ 903.90 $ 359.76
Replace Air Filters $ 75.00 $ 188.68 $ 42.67

Unit 3 - Cummins
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 645.00 $  1,464.94 $ 996.74
Fuel Filters $ 28.00 $ 208.85 $ 50.15
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.50
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

2 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 1,021.00 $ 1,427.50 $ 1,230.00
Single hour Load Blank Test $ 623.00 $ 1,026.25 $ 765.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 1,211.00 $ 647.47 $ 770.82
Valve Clearance $ 25.00 $ 614.14 $ 620.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 182.00 $ 560.56 $ 765.00
Replace Air Filters $ 137.00 $ 219.71 $ 90.26

Unit 4 - Caterpillar
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
QOil and Filter Change $ 1,5675.00 $  2,096.67 $ 1,797.37
Fuel Filters $ 177.00 $ 229.01 $ 234.65
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.50
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

” Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $  1,129.00 $ 1,251.25 $  1,212.50
Single hour Load Blank Test $ 752.00 $ 850.00 $ 912.50
Vibration Test $ 25.00 $ 133.75 $ 310.00
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. |ITEM UoM| QTY PRICE EX;E::?EED PRICE EX;E:‘::I?EED PRICE EXFT,:::L:EED
Flush, Drain, and Fill Coolant $ 1,612.00 $  1,342.33 $ 1,717.16
Valve Clearance $ 25.00 $ 535.00 $ 720.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 503.00 $ 702.66 $ 635.45
Replace Air Filters $ 209.00 $ 376.61 $ 231.38

Unit 5 - Perkins
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 1,575.00 $  1,090.47 $ 622.32
Fuel Filters $ 35.00 $ 217.01 $ 108.03
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.50
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

25 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 1,129.00 $  1,296.25 $ 1,180.00
Single hour Load Blank Test $ 752.00 $ 895.00 $ 870.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 913.00 $ 699.16 $ 775.61
Valve Clearance $ 25.00 $ 683.66 $ 632.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 108.00 $ 626.31 $ 562.95
Replace Air Filters $ 56.00 $ 256.85 $ 128.18

Unit 6 - Caterpillar
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 620.00
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 401.25 $ 620.00
Oil and Filter Change $ 1,575.00 $ 2,568.63 $ 1,893.63
Fuel Filters $ 101.00 $ 150.88 $ 57.23
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.50
Lube Oil Test $ 50.00 $ 41.83 $ 35.85
Fuel Sample Test $ 225.00 $ 68.43 $ 272.25

2R
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. [ITEM UOM| QTY PRICE EX;E::?EED PRICE EX;E:‘::?EED PRICE EXFT,:::%ED
4-hour Load Blank Test $  1,290.00 $ 1,732.50 $ 2,285.00
Single hour Load Blank Test 940.00 $ 1,197.50 $  1,355.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $  2,064.00 $ 1,877.33 $  2,341.00
Valve Clearance $ 25.00 $ 682.70 $  1,117.57
Torque Bolts $ 25.00 $ 267.50 $ 155.00
Replace Belts $ 930.00 $ 968.79 $ 1,205.01
Replace Air Filters $ 396.00 $ 376.72 $ 246.43

Unit 7 - Caterpillar Engineering
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 620.00
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 401.25 $ 620.00
Oil and Filter Change $ 1,575.00 $ 2,568.63 $ 1,893.63
Fuel Filters $ 112.00 $ 150.88 $ 57.23
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

97 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 1,263.00 $ 1,732.50 $ 2,285.00
Single hour Load Blank Test 940.00 $ 1,197.50 $ 1,355.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 2,064.00 $ 1,877.33 $  2,341.00
Valve Clearance $ 25.00 $ 682.70 $ 111757
Torque Bolts $ 25.00 $ 267.50 $ 155.00
Replace Belts $ 930.00 $ 968.79 $  1,205.01
Replace Air Filters $ 405.00 $ 376.72 $ 246.43

Unit 8 - Caterpillar
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 620.00
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 725.00 $ 133027 $ 895.10
Fuel Filters $ 54.00 $ 168.01 $ 114.46
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. [ITEM UOM| QTY PRICE EX;E::?EED PRICE EX;E:\::I?EED PRICE EXFT,:::%ED
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85
Fuel Sample Test $ 225.00 $ 68.43 $ 272.25

8 4-hour Load Blank Test $ 994.00 $  1,090.00 $ 1,415.00
Single hour Load Blank Test $ 645.00 $ 688.75 $ 795.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 1,075.00 $ 1,342.33 $ 1,638.50
Valve Clearance $ 25.00 $ 615.57 $ 820.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 107.00 $ 701.29 $ 504.79
Replace Air Filters $ 124.00 $ 419.46 $ 205.66

Unit 9 - Kohler

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 392.00 $  1,095.01 $ 477.47
Fuel Filters $ 26.00 $ 152.49 $ 98.74
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

29 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 1,021.00 $ 977.50 $ 1,030.00
Single hour Load Blank Test $ 645.00 $ 576.25 $ 565.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 591.00 $ 737.21 $ 1,050.00
Valve Clearance $ 25.00 $ 533.10 $ 630.80
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 376.00 $ 595.86 $ 493.07
Replace Air Filters $ 155.00 $ 255.68 $ 35.92

Unit 10 - Kohler

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. |ITEM UoM| QTY PRICE EX;E::?EED PRICE EX;E:‘::I?EED PRICE EXFT,:::?EED
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 392.00 $ 1,057.30 $ 436.50
Fuel Filters $ 26.00 $ 152.49 $ 98.74
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85
Fuel Sample Test $ 225.00 $ 68.43 $ 272.25

30 4-hour Load Blank Test $ 1,021.00 $ 1,015.00 $  1,055.00
Single hour Load Blank Test $ 645.00 $ 613.75 $ 590.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 591.00 $ 737.21 $  1,050.00
Valve Clearance $ 25.00 $ 563.11 $ 662.10
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 376.00 $ 724.96 $ 521.14
Replace Air Filters $ 155.00 $ 289.85 $ 167.08

Unit 11 - Allis Chalmers Engine

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 522.00 $  1,189.11 $ 437.28
Fuel Filters $ 26.00 $ 152.24 $ 99.79
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

1 Fuel Sample Test $ 225.00 $ 68.43 $ 272.50
4-hour Load Blank Test $ 1,021.00 $ 1,015.00 $ 1,055.00
Single hour Load Blank Test $ 645.00 $ 613.75 $ 590.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 591.00 $ 1,113.11 $ 1,050.00
Valve Clearance $ 25.00 $ 577.86 $ 620.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 376.00 $ 655.47 $ 510.00
Replace Air Filters $ 155.00 $ 419.46 $ 115.33
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. |ITEM UoM| QTY PRICE EX;E::?EED PRICE EX;E:‘::I?EED PRICE EXFT,:::?EED
Unit 12 - Caterpillar

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 553.00 $ 938.43 $ 433.08
Fuel Filters $ 48.00 $ 148.28 $ 62.06
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

2 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 887.00 $ 921.25 $ 980.00
Single hour Load Blank Test 376.00 $ 520.00 $ 515.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 591.00 $ 676.99 $ 757.50
Valve Clearance $ 25.00 $ 556.54 $ 682.20
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 376.00 $ 582.31 $ 400.54
Replace Air Filters $ 116.00 $ 177.12 $ 44.52

Unit 13 - Olympian

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
QOil and Filter Change $ 322.00 $ 580.20 $ 324.41
Fuel Filters $ 54.00 N/A N/A
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

3 Fuel Sample Test $ 225.00 $ 68.43 N/A
4-hour Load Blank Test $ 806.00 $ 713.75 $ 797.00
Single hour Load Blank Test 322.00 $ 312.50 $ 409.50
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 381.00 $ 640.19 $ 390.10
Valve Clearance $ 25.00 301.06 $ 476.25
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. |ITEM UoM| QTY PRICE EX;E::?EED PRICE EX;E:‘::I?EED PRICE EXFT,:::?EED
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 327.00 $ 310.36 $ 333.95
Replace Air Filters $ 113.00 $ 176.61 $ 22.98

Unit 14 - Onan

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 310.00
Qil and Filter Change $ 284.00 $ 575.50 $ 192.98
Fuel Filters $ 38.00 N/A N/A
Anti-Freeze Test $ 75.00 $ 45.89 N/A
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

4 Fuel Sample Test $ 225.00 $ 68.43 N/A
4-hour Load Blank Test $ 806.00 $ 708.75 $ 790.00
Single hour Load Blank Test $ 322.00 $ 307.50 $ 465.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant N/A $ 535.00 N/A
Valve Clearance $ 25.00 $ 296.04 $ 175.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 198.00 $ 310.36 N/A
Replace Air Filters $ 75.00 $ 180.42 $ 47.89

Unit 15 - Cummins

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 310.00
QOil and Filter Change $ 387.00 $ 937.50 $ 430.34
Fuel Filters $ 26.00 $ 156.12 $ 139.46
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

35 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 806.00 $ 927.50 $ 980.00
Single hour Load Blank Test $ 322.00 $ 526.25 $ 515.00
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Interstate Powersystems

Charles Equipment Energy
Systems LLC.

NO. [ITEM UOM| QTY PRICE EX;E::IEED PRICE EX;::‘::?EED PRICE EXFT,:::?EED
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 306.00 $ 651.59 $ 855.00
Valve Clearance $ 25.00 $ 595.61 $ 378.50
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 188.00 $ 589.36 $ 364.42
Replace Air Filters $ 112.00 $ 197.12 $ 66.54

Section 2 - Alternate Additional Services Including Labor Total

Unit 16 - Spectrum / Detroit Diesel
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 258.00 $ 596.00 $ 445.34
Fuel Filters N/A N/A N/A
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

6 Fuel Sample Test $ 225.00 $ 68.43 N/A
4-hour Load Blank Test $ 913.00 $ 748.75 $ 907.50
Single hour Load Blank Test $ 349.00 $ 347.50 $ 597.50
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 306.00 $ 642.07 $ 517.10
Valve Clearance $ 25.00 $ 304.30 $ 620.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 220.00 $ 364.14 $ 409.04
Replace Air Filters $ 65.00 $ 176.71 $ 39.72

Unit 17 - Cummins Natural Gas
Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 279.00 $ 1,200.14 $ 563.98
Fuel Filters N/A $ 133.75 N/A
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
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NO. |ITEM UoM| QTY PRICE EX;E::?EED PRICE EX;E:‘::I?EED PRICE EXFT,:::?EED
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

37 Fuel Sample Test $ 225.00 $ 68.43 N/A
4-hour Load Blank Test $ 1,053.00 $ 952.50 $ 992.50
Single hour Load Blank Test $ 618.00 $ 551.25 $ 745.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 591.00 $ 613.53 $ 775.50
Valve Clearance $ 25.00 $ 645.21 $ 674.05
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 220.00 $ 597.79 $ 470.53
Replace Air Filters $ 65.00 $ 276.61 $ 193.23

Unit 18 - US Motor

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 349.00 $ 802.50 $ 622.50
Fuel Filters $ 91.00 $ 133.75 $ 101.52
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85
Fuel Sample Test $ 225.00 $ 68.43 $ 272.25

%8 4-hour Load Blank Test $ 1,053.00 $ 907.50 $ 815.00
Single hour Load Blank Test $ 376.00 $ 506.25 $ 582.50
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 483.00 $ 613.53 $ 594.60
Valve Clearance $ 25.00 $ 645.21 $ 479.68
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 188.00 $ 597.79 $ 369.46
Replace Air Filters $ 65.00 $ 276.61 $ 198.00

Unit 19 - Kohler

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 267.50 $ 620.00
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NO. |ITEM UoM| QTY PRICE EX;E::?EED PRICE EX;E:\::I?EED PRICE EXFT,:::%ED
Oil and Filter Change $ 279.00 $ 595.66 $ 353.87
Fuel Filters N/A N/A N/A
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

39 Fuel Sample Test $ 225.00 $ 68.43 N/A
4-hour Load Blank Test $ 1,053.00 $ 723.75 $ 805.00
Single hour Load Blank Test $ 322.00 $ 322.50 $ 495.00
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 483.00 $ 642.07 $ 585.90
Valve Clearance $ 25.00 $ 314.23 $ 410.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 107.00 $ 295.64 $ 343.37
Replace Air Filters $ 161.00 $ 146.44 $ 33.38

Unit 20 - Kohler

Complete system Infrared Inspection engine to transfer switch $ 25.00 $ 267.50 $ 232.50
Emission Test $ 25.00 $ 267.50 $ 155.00
Mega ohm meter Test of Strator, Rotor and Exciter $ 25.00 $ 267.50 $ 620.00
Oil and Filter Change $ 279.00 $ 595.66 $ 431.37
Fuel Filters N/A $ 133.75 N/A
Anti-Freeze Test $ 75.00 $ 45.89 $ 38.57
Lube Oil Test $ 50.00 $ 41.83 $ 35.85

0 Fuel Sample Test $ 225.00 $ 68.43 $ 272.25
4-hour Load Blank Test $ 1,053.00 $ 723.75 $ 900.00
Single hour Load Blank Test $ 349.00 $ 322.50 $ 492.50
Vibration Test $ 25.00 $ 133.75 $ 310.00
Flush, Drain, and Fill Coolant $ 483.00 $ 642.07 $ 594.60
Valve Clearance $ 25.00 $ 314.23 $ 310.00
Torque Bolts $ 25.00 $ 133.75 $ 155.00
Replace Belts $ 188.00 $ 295.64 $ 409.04
Replace Air Filters $ 65.00 $ 146.44 $ 39.72
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Genserve, LLC

Interstate Powersystems

Charles Equipment Energy
Systems LLC.

EXTENDED EXTENDED EXTENDED
NO. |ITEM UOM QTY PRICE PRICE PRICE PRICE PRICE PRICE
SECTION 3
Labor Rates for Services in Addition to those Listed Under Section 2.
Hourly Rates - Normal Hours
41 M - F 7:00 am - 4:00 pm HR 48 $ 165.00 [$  7,920.00 | $ 140.00 [ $ 6,720.00 | $ 160.00 [ $  7,680.00
42 ;o_ugy Rates - Saturday and After Normal Hours | o | 46 g 247.00|§ 395200($ 21000 |$ 336000 $ 23500 |$ 3,760.00
43 |Hourly Rates - Sundays and Holidays HR 16 $ 330.00 | $ 5,280.00 | $ 280.00 [$ 4,480.00 | $ 345.00 [$  5,520.00
44 |Call Out Service Call Charge EA 16 - -8 2.00 [ $ 32.00 586.00 | $  9,376.00
EST. o EXTENDED | , EXTENDED | , EXTENDED
NO. ITEM VALUE % MARK-UP PRICE % MARK-UP PRICE % MARK-UP PRICE
45 Parts M?rkup from Contractors Cost Two-Year $10,000 66% $16,600 0% $10,000 20% $12,000
Expenditure
GRAND TOTAL $ 149,115.00 $ 188,704.83 $ 198,222.10
NOTES

1. Change in GenServe LLC Grand Total due to calculation error. Original bid from Genserve LLC submission $138,044.00 is corrected to $149,115.00.
2. Change in Interstate Power Systems Grand Total due to calculation error. Original bid from Interstate Power Systems submission of $172,607.97 is corrected to

$188,704.83.
Bid Opening 9/14/2023 @ 2:30 PM| DW,RJ,VC
Invitations Sent 12
Total Vendors Requesting Documents 0
Total Bid Responses 3
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The County of DuPage

Finance Department

Procurement Division, Room 3-400
421 North County Farm Road
Wheaton, lllinois 60187

CONTRACT RENEWAL AGREEMENT

This contract, made and entered into by The County of DuPage, 421 North County Farm
Road, Wheaton, lllinois, 60187, hereinafter called the “COUNTY"” and Genserve LLC located at
100 Newton Road, Plainview, NY 11803, hereinafter called the “CONTRACTOR”, witnesseth;

The COUNTY and the CONTRACTOR have previously entered into a Contract, pursuant
to Bid #23-099-FM which became effective on 11/1/2023 and which will expire 10/31/2025. The
contract is subject to the first and final option to renew for a two-year period.

The contract renewal shall be effective on the date of last signature and shall terminate
on 10/31/2027.

The parties now agree to renew said agreement, upon the same terms as previously
agreed to, as specified in the original contract.

THE COUNTY OF DUPAGE CONTRACTOR

Signature on File

SIGNATURE

Henry Kocker

PRINTED NAME PRINTED
Buyer |

PRINTED TITLE D TITLE

DATE DATE
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uom

QTY

Section 1 - Semi-Annual Inspection and Maintenance

1

O 0O ~N OO 0 b W N

- A A A A
g b~ W N =2 O

16
17
18
19
20

Unit 1 - Cummins

Unit 2 - Onan/Cummins
Unit 3 - Cummins

Unit 4 - Caterpillar

Unit 5 - Perkins

Unit 6 - Caterpillar "A"
Unit 7 - Caterpillar "B"
Unit 8 - Caterpillar

Unit 9 - Kohler

Unit 10 - Kohler

Unit 11 - Allis Chalmers
Unit 12 - Caterpillar
Unit 13 - Olympian

Unit 14 - Onam

Unit 15 - Cummins

Alternate - Unit16

Alternate - Unit 17 Cummins
Alternate - Unit 18 US Motor
Alternate - Unit 19 Kohler
Alternate - Unit 20 Kohler

EA
EA
EA
EA
EA
EA
EA
EA
EA
EA
EA
EA
EA
EA
EA

EA
EA
EA
EA
EA

B . . e - L L e L N - N . S - Y

FO N )

4

Section 2 - Additional Services Including Labor Total

Unit 1 - Cummins

21

N H A B hH &P &hH P P P N A B L N

hH HA P P &h

PRICE

Complete system Infrared Inspection engine to transfer switch

Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter

Oil and Filter Change
Fuel Filters
Anti-Freeze Test

Lube Qil Test

Fuel Sample Test
4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00
413.00

413.00
413.00
413.00
413.00
413.00

645

@ L hH O H P B Hh P P H H N h L P

$h D &H &H o©

6 & BB H H P H H &

EXTENDED PRICE

1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,652.00
1,662.00

1,652.00
1,6562.00
1,652.00
1,652.00
1,662.00

25.00
25.00
25.00
484.00
40.00
75.00
50.00
225.00
1,091.00

25.00
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Flush, Drain, and Fill Coolant
Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 2 - Onan/Cummins

22

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 3 - Cummins

23

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Vaive Clearance

Torque Bolts

483

623

€N H H PhH hH P &~ & & @ H H P &P P € H H P PhH &H P L P “h fhH hH P A

@ H H &

1,634.00
25.00
25.00

865.00
396.00

25.00
25.00
25.00
537.00
36.00
75.00
50.00
225.00
967.00

25.00
915.00
25.00
25.00
220.00
75.00

25.00
25.00
25.00
645.00
28.00
75.00
50.00
225.00
1,021.00

25.00
1,211.00
25.00
25.00
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Replace Belts

Replace Air Filters

Unit 4 - Caterpillar

24

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega obhm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 5 - Perkins

25

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 6 - Caterpillar

752

752

P N H &P PO P P H ©h H @H P P &P @ H H P &hH &H P P &P L5

hH H H O e N

182.00
137.00

25.00
25.00
25.00
1,575.00
177.00
75.00
50.00
225.00
1,129.00

25.00
1,612.00
25.00
25.00
503.00
209.00

25.00
25.00
25.00
1,675.00
35.00
75.00
50.00
225.00
1,120.00

25.00
913.00
25.00
25.00
108.00
56.00
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26

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 7 - Caterpillar Engineering

27

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 8 - Caterpillar

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega chm meter Test of Strator, Rotor and Exciter

940

940

P H P & H &H &H P P “hH H & & & & e hH A hH &P L L P &N

&hH hH P L P &P

@

25.00
25.00
25.00
1,675.00
101.00
75.00
50.00
225.00
1,290.00

25.00
2,064.00
25.00
25.00
930.00
396.00

25.00
25.00
25.00
1,575.00
112.00
75.00
50.00
225.00
1,263.00

25.00
2,064.00
25.00
25.00
930.00
405.00

25.00
25.00
25.00
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Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube QOil Test

Fuel Sample Test

4-hour Load Blank Test
Single hour Load Blank Test
Vibration Test

Flush, Drain, and Fill Coolant
Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 9 - Kohler

29

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 10 - Kohler

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter

Oil and Filter Change

Fuel Filters

Anti-Freeze Test

645

645
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725.00
54.00
75.00
50.00

225.00

994.00

25.00
1,075.00
25.00
25.00
107.00
124.00

25.00
25.00
25.00
392.00
26.00
75.00
50.00
225.00
1,021.00

25.00
591.00
25.00
25.00
376.00
155.00

25.00
25.00
25.00
392.00
26.00
75.00
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30

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test
Single hour Load Blank Test
Vibration Test

Flush, Drain, and Fill Coolant
Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 11 - Allis Chalmers Engine

31

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 12 - Caterpillar

32

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter

Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

645

645

6

@ H H hH L L hH H P P P N P &H & @ PH P B P &P
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50.00
225.00
1,021.00

25.00
591.00
25.00
25.00
376.00
155 00

25.00
25.00
25.00
522.00
26.00
75.00
50.00
225.00
1,021.00

25.00
591.00
25.00
25.00
376.00
155.00

25.00
25.00
25.00
553.00
48.00
75.00
50.00
225.00
887.00
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Single hour Load Blank Test
Vibration Test

Flush, Drain, and Fill Coolant
Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 13 - Olympian

33

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ochm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Boits

Replace Belts

Replace Air Filters

Unit 14 - Onan

34

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

376

322

322

& &H H H H B @h H B PO P AN P P &P @ HH PH P H P
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N/A

25.00
591.00
25.00
25.00
376.00
116.00

25.00
25.00
25.00
322.00
54.00
75.00
50.00
225.00
806.00

25.00
381.00
25.00
25.00
327.00
113.00

25.00
25.00
25.00
284.00
38.00
75.00
50.00
225.00
806.00

2500
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Valve Clearance
Torque Bolts
Replace Belts

Replace Air Filters

Unit 15 - Cummins

35

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Qil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Section 2 - Alternate Additional Services Including Labor Total

Unit 16 - Spectrum / Detroit Diesel

36

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

322

349

€ H P LB h B L P € éhH BH N
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£ &hH P &P

€ H A P

25.00
25.00
198.00
75.00

25.00
25.00
25.00
387.00
26.00
75.00
50.00
225.00
806.00

25.00
306.00
25.00
25.00
188.00
112.00

25.00
25.00
25.00
258 00

75.00
50.00
225.00
913.00

25.00
306.00
25.00
25.00
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Replace Belts

Replace Air Filters

Unit 17 - Cummins Natural Gas

37

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Fiush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 18 - US Motor

38

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega ohm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

Unit 19 - Kohler

618

376

& H hH &P £<7]
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220.00
65.00

25.00
25.00
25.00
279.00

75.00
50.00
225.00
1,053.00

25.00
591.00
25.00
25.00
220.00
65.00

25.00
25.00
25.00
349.00
91.00
75.00
50.00
225.00
1,053.00

25.00
483.00
25.00
25.00
188.00
65.00
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39

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega chm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Oil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coclant

Valve Clearance

Torgue Bolts

Replace Belts

Replace Air Filters

Unit 20 - Kohler

40

Complete system Infrared Inspection engine to transfer switch
Emission Test

Mega chm meter Test of Strator, Rotor and Exciter
Oil and Filter Change

Fuel Filters

Anti-Freeze Test

Lube Qil Test

Fuel Sample Test

4-hour Load Blank Test

Single hour Load Blank Test

Vibration Test

Flush, Drain, and Fill Coolant

Valve Clearance

Torque Bolts

Replace Belts

Replace Air Filters

SECTION 3
Labor Rates for Services in Addition to those Listed Under Section 2

41

Hourly Rates - Normal Hours

M -F 7:00 am - 4:00 pm HR 48 $

@ &H & A

€ H L

322
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349
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165.00 $

25.00
25.00
25.00
279.00

75.00
50.00
225.00
1,053.00

25.00
483.00
25.00
25.00
107.00
161.00

25.00
25.00
25.00
279.00

75.00
50.00
225.00
1,053.00

25.00
483.00
25.00
25.00
188.00
65.00

7,920.00
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Hourly Rates - Saturday and HR 16 $ 247.00 $ 3,952.00

42 After Normal Hours M - F

43 ~ HourlyRates-Sundaysand o 16 $ 330.00 $ 5,280.00
Holidays

44 Call Out Service Call Charge EA 16 * See Below0 $

NO ITEM EST. % MARK-UP EXTENDED PRICE

. VALUE ’ i

Parts Markup from Contractors Cost o

45 Two-Year Expenditure $10,000 66% $16,600

GRAND TOTAL $ 138,044.00
GRAND TOTAL

(In words) One hundred thirty-eight thousand, forty-four dollars and 00/100 Cents

* A minimum of four hours will be charged for emergency call out at corilating labor rate.

For BIDS
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SECTION 8 - BID FORM SIGNATURE PAGE

The Contractor agrees to provide the service, and/or supplies as described in this solicitation and subject, without limitation,
to all specifications, terms, and conditions herein contained. Bidder shall acknowledge receipt of each addendum issued in
the space provided on the bid form.

-

Signature on File

(Sig and

President

CORPORATE SEAL
(If available)

BID MUST BE SIGNED AND NOTARIZED (WITH SEAL) FOR CONSIDERATION

A
Subscribed and sworn to before me this ,;é day of AD, 20 ,,Zﬁ

S I g n atu re O n F I Ie My Commission Expires:

{Notary Public) Joanna Williamson
Notary Public, State of New York
Reg. No. 01WI16374190
Qualified in Suffolk County
Commission Expires 04/23/2026

SEAL

THE COUNTY OF DUPAGE
SEMI-ANNUAL INSPECTION, PM & EMERGENCY CALL OUT SERVICE FOR BACKUP GENERATORS 23-098-FM
Page 36 of 51
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SECTION 9 - MANDATORY FORM
SEMI-ANNUAL INSPECTION, PM & EMERGENCY CALL OUT SERVICE FOR BACKUP GENERATORS 23-099-FM

TYPE OR PRINT THE FOLLOWING INFO
Full Name of Bidder Illini Power Products, a division of GenServe LLC

Main Business Address 414 Randy Road

City, State, Zip Code Carol Stream, IL 60188

! [ . ,
Telephone Number 630-462-7280 Eg‘darlss pmservice-ipp@genserveinc.com

Bid Contact Person Jake Brown

The undersigned certifies that he is

D the Owner/Sole D a Member authorized to lZI an Officer of the D a Member of the Joint
Proprietor sign on behalf of the Corporation Venture
Partnership
Herein after called the Bidder and that the members of the Partnership or Officers of the Corporation are as follows:
gl NG
(President or Partner) (Vice-President or Partner)
(Secretary or Partner) (Treasurer or Partner)

Further, the undersigned declares that the only person or parties interested in this bid as principals are those named herein,
that this bid is made without collusion with any other person, firm or corporation; that he has fully examined the proposed
forms of agreement and the contract specifications for the above designated purchase, all of which are on file in the office
of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, lilinois 60187, and all other
documents referred to or mentioned in the contract documents, specifications and attached exhibits, including

AddendaNo. 1, 2 .3  and issued thereto.

Further, the undersigned proposes and agrees, if this bid is accepted, to provide all necessary machinery, tools, apparatus,
and other means of construction, including transportation services necessary to furnish all the materials and equipment
specified or referred to in the contract documents in the manner and time therein prescribed.

Further, the undersigned certifies and warrants that he is duly authorized to execute this certification/affidavit on behalf of
the Bidder and in accordance with the Partnership Agreement or by-laws of the Corporation, and the laws of the State of
llinois and that this Certification is binding upon the Bidder and is true and accurate.

Further, the undersigned certifies that the Bidder is not barred from bidding an this contract as a result of a violation of
either 720 lllinois Compiled Statutes 5/33 E-3 or 5/33 E-4, bid rigging or bid-rotating, or as a result of a violation of 820
ILCS 130/1 et seq., the lllinois Prevailing Wage Act.

The undersigned certifies that he has examined and carefully prepared this bid and has checked the same in detail before
submitting this bid, and that the statements contained herein are true and correct.

If a Corporation, the undersigned, further certifies that the recitals and resolutions attached hereto and made a part hereof
were properly adopted by the Board of Directors of the Corporation at a meeting of said Board of Directors duly called and
held and have not been repealed nor modified, and that the same remain in full force and effect. (Bidder may be requested
to provide a copy of the corporate resolution granting the individual executing the contract documents authority to do so.)

Further, the Bidder certifies that he has provided equipment, supplies, or services comparable to the items specified in this
contract to the parties listed in the reference section below and authorizes the County to verify references of business and
credit at its option.

THE COUNTY OF DUPAGE
SEMI-ANNUAL INSPECTION, PM & EMERGENCY CALL OUT SERVICE FOR BACKUP GENERATORS 23-089-FM
Page 37 of 51
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Finally, the Bidder, if awarded the contract, agrees to do all other things required by the contract documents, and that he

will take in full payment therefore the sums set forth in the bidding schedule (subject to unit quantity adjustments based
upon actual usage).

CONTRACT ADMINISTRATION INFORMATION

CORRESPONDENCE TO CONTRACTOR: REMIT TO CONTRACTOR:

NAME JenServe LLC NAME Genserve LLC

CONTACT Jake Brown CONTACT Accounts Payable

ADDRESS %44 Randy Rd ADDRESS PO Box23974

CITY ST ZIP Zarol Stream, iL 60188 CITY ST ZIP New York, NY 10U8/-39/4

TX 630-462-7280 TX 800-247-7215

FX NA FX NA

EMAIL Jakeb@genserveinc.com EMAIL NA
pmservice@genserveinc.com

COUNTY BILL TO INFORMATION COUNTY SHIP TO INFORMATION

DuPage County Finance Department DuPage County

421 North County Farm Road 421 North County Farm Road

Room 2-700 Wheaton, IL 60187

Wheaton, IL 60187 TX: (630) 407-5705

TX: (630)407-6193 EMAIL: mary.ventrella@dupageco.org

EMAIL: FMAccountsPayable@duapgeco.org

ALL MATERIALS MUST BE BID AND SHIPPED F.O.B. DESTINATION, DELIVERED AND INSTALLED

(FREIGHT INCLUDED IN PRICE)

THE COUNTY OF DUPAGE
SEMI-ANNUAL INSPECTION, PM & EMERGENCY CALL OUT SERVICE FOR BACKUP GENERATORS 23-099-FM
Page 38 of 51
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Information

Please complete the contact information below.
BID NUMBER 23-099-FM
COMPANY NAME

CONTACT PERSON:

CONTACT EMAIL: (-

Section ll: Procurement Ordinance Reau rements

ra union, or p tract, to jo
or (2) orm i th to th D a
of olitical ca s vend be nty

member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
termo ar co and r to any change orde newal requi by t unty board. For purposes
of this requ nt, " ractor or vendor" inc owners, off ers, ists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?

Q Yes

E{No

If “Yes”, complete the required information in the table below.

DESCRIPTION

RECIPIENT DONOR (e.g., cash, type of  AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)

Rev 4-2025
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

O Yes

E{No

If “Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE EMAIL

Section Ill: Violations

A contractor or vendor that knowingly vi ese disclosure requirements is s enalties which may include, but
are not limited to, the immediate can of the contract and possible d from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

If information changes, within five (5) days of change, or prior to county action, whichever is sooner;
e 30 ays prior to the optional renewal of any contract;
s Annual disclosure for multi-year contracts on the anniversary of said contract

With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is availabie at:
Ethics | Du Co. IL
The full text of the County's Procurement Ordinance is available at:

ARTICL VI.- PROCUREM | Code of ances | DuPaae  untv. IL 1 Mun e Librarv

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and
certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: Nh\ C/O\C G7 (?‘Q Signature: Slgnature on Flle

Title Q Date:

Rev. 4-2025
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Facilities Management Resolution

File #: FM-R-0009-25 Agenda Date: 9/16/2025 Agenda #: 8.C.4.

AMENDMENT TO RESOLUTION FM-P-0042-25,

ISSUED TO GENSERVE LLC, FOR SEMI ANNUAL INSPECTION, PREVENTIVE MAINTENANCE,
AND EMERGENCY CALL OUT SERVICE FOR CAMPUS BACKUP EMERGENCY GENERATORS,
FOR FACILITIES MANAGEMENT
(INCREASING THE TOTAL CONTRACT PRICE BY 2%)

WHEREAS, on September 23, 2025, through Resolution FM-P-0042-25, the DuPage County
Board approved a one-time Renewal (hereinafter the ‘CONTRACT”) OF A 2023 contract (the “Original
Contract”) for semi-annual inspections, preventive maintenance, and emergency call out service for
campus backup emergency generators between the County of DuPage (hereinafter the "COUNTY") and
GenServe LLC. (hereinafter “THE CONTRACTOR”); and

WHEREAS, the current cost of the CONTRACT, by and through the division of Facilities
Management, is $135,912; and

WHEREAS, pursuant to the Original Contract, the County and CONTRACTOR AGREED TO A
2% price increase upon Renewal; and

WHEREAS, the COUNTY and CONTRACTOR now seek to apply the previously agreed one-
time price increase of 2%, to the CONTRACT, resulting in a new total CONTRACT value of $138,832;
and

WHEREAS, Facilities Management and the Public Works Committee therefore recommend
approval of an Amended CONTRACT which includes a one-time price increase of 2% of the total
CONTRACT value (hereinafter the “AMENDMENT”); and

WHEREAS, all other provisions of the CONTRACT not expressly changed in the
AMENDMENT shall remain the same in their entirety.

NOW, THEREFORE, BE IT RESOLVED that the DuPage County Board adopts and approves
this AMENDMENT to Resolution FM-P-0042-25, issued to GenServe LLC, approving a one-time 2%
price increase, resulting in a total AMENDED CONTRACT value of $138,832; and

Page 1 of 2
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File #: FM-R-0009-25 Agenda Date: 9/16/2025 Agenda #: 8.C.4.

BE IT FURTHER RESOLVED that one (1) original copy of this resolution be transmitted to
GenServe LLC, 444 Randy Rd, Carol Stream, IL 60188, by and through the Facilities Management
division of Public Works.

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 2 of 2
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FINANCE DEPARTMENT 630-407-6100

By

CONTRACT AMENDMENT

DuPage County - Procurement Division
Contract Number: 23-099-FM
Contract Amendment No. 1

Effective November 1, 2025

This Contract is Amended to include the following specifications:
Contract Number: 23-099-FM

Semi-Annual Inspection PM Emergency Call Out Backup Generators
1) One-time price increase of two percent (2%).

All other provisions of the contract not expressly changed herein shall remain the same in their
entirety.

The parties represent and warrant to each other that each party has full power, authority, and
legal right to execute, deliver and perform this Amendment and the execution, delivery &
performance hereof have been duly authorized by all necessary actions.

IN WITNESS, WHEREOF the undersigned duly authorized representative of the parties has
executed this Amendment as of the date below written.

THE COUNTY OF DUPAGE, ILLINOIS GENSERVE LLC
e, Slgnature on File
SIGNATURE SIG URE

Valerie Calvente

PRINTED NAME PRINTED NAME

Chief Procurement Officer

PRINTED TITLE PRINTED TITLE

DATE DATE

Jack T. Knuepfer Administration Building, 421 N. County Farm Road, Wheaton, lllinois 60187



DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Information

Please complete the contact information below.
BID NUMBER 23-099-FM
COMPANY NAME

CONTACT PERSON:

CONTACT EMAIL: (-

Section ll: Procurement Ordinance Reau rements

ra union, or p tract, to jo
or (2) orm i th to th D a
of olitical ca s vend be nty

member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
termo ar co and r to any change orde newal requi by t unty board. For purposes
of this requ nt, " ractor or vendor" inc owners, off ers, ists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?

Q Yes

E{No

If “Yes”, complete the required information in the table below.

DESCRIPTION

RECIPIENT DONOR (e.g., cash, type of  AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)

Rev 4-2025
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may
occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be
having contact with county officers or employees as described above.

O Yes

E{No

If “Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME PHONE EMAIL

Section Ill: Violations

A contractor or vendor that knowingly vi ese disclosure requirements is s enalties which may include, but
are not limited to, the immediate can of the contract and possible d from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

If information changes, within five (5) days of change, or prior to county action, whichever is sooner;
e 30 ays prior to the optional renewal of any contract;
s Annual disclosure for multi-year contracts on the anniversary of said contract

With any request for change order except those issued by the county for administrative adjustments

The full text of the County's Ethics Ordinance is availabie at:
Ethics | Du Co. IL
The full text of the County's Procurement Ordinance is available at:

ARTICL VI.- PROCUREM | Code of ances | DuPaae  untv. IL 1 Mun e Librarv

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and
certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: Nh\ C/O\C G7 (?‘Q Signature: Slgnature on Flle

Title Q Date:

Rev. 4-2025
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Facilities Management Requisition Over $30K 421 N. COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: FM-P-0044-25 Agenda Date: 9/16/2025 Agenda #: 8.C.5.

AWARDING RESOLUTION
ISSUED TO SNI SOLUTIONS, INC.
TO FURNISH AND DELIVER DEICING SOLIDS
FOR FACILITIES MANAGEMENT
(CONTRACT TOTAL NOT TO EXCEED $96,320.00)

WHEREAS, bids have been taken and processed in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to SNI Solutions, Inc., to furnish and deliver deicing solids (22) Eco Salt, for grounds facilities, for the
period November 1, 2025 through October 31, 2026, for Facilities Management.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said, to furnish and deliver
deicing solids (22) Eco Salt, for grounds facilities, for the period November 1, 2025 through October 31, 2026,
for Facilities Management, be, and it is hereby approved for issuance of a contract by the Procurement Division
to, SNI Solutions, Inc., 205 North Stewart Street, Geneseo, IL 61254, for a contract total amount not to exceed
$96,320.00, per renewal option under bid award #22-099-FM. Third and final option to renew.

Enacted and approved this 23" day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms
FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-2046 22-099-FM 1 YR +3 X 1 YRTERM PERIODS $96,320.00
COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL
RENEWALS:
MONTH
PUBLIC WORKS 09/16/2025 3 MO S $363.960.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$96,320.00 FOUR YEARS THIRD RENEWAL
Vendor Information Department Information
VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:
SNI Solutions, Inc. 12626 Facilities Management Connor Michalek
VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:
Mike Bellovics 888-840-5564 630-432-1502 connor.michalek@
dupagecounty.gov
VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:
mike@snisolutions.com

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Recommendation for the approval of a contract to SNI Solutions, Inc., to furnish and deliver Deicing Solids (22) Eco Salt, for Facilities Management -
Grounds, for the period November 1, 2025 through October 31, 2026 for a contract total amount not to exceed $96,320 per renewal option under bid
award #22-099-FM. Third and final option to renew.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
Product used by grounds maintenance to deice sidewalks, parking decks, and paver parking areas around the County campus.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
RENEWAL

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
TWO
ALTERNATIVES

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

specific.

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

888-840-5564

630-407-5700

Vendor: Vendor#: Dept: Division:
SNI Solutions, Inc. 12626 Facilities Management
Attn: Email: Attn: Email:

. . ) ) ) FMAccountsPayable
Mike Bellovics mike@snisolutions.com @dupagecounty.gov
Address: City: Address: City:

205 N. Stewart Street Geneseo 421 N. County Farm Road Wheaton
State: Zip: State: Zip:

IL 61254 IL 60187
Phone: Fax: Phone: Fax:

630-407-5701

Send Payments To: Ship to:
Vendor: Vendor#: Dept: Division:
SNI Solutions, Inc. 12626 Facilities Management
Attn: Email: Attn: Email:
Antonio Sammarco antonio.sammarco@
dupagecounty.gov

Address: City: Address: City:
205 N. Stewart Street Geneseo 170 N. County Farm Road Wheaton
State: Zip: State: Zip:
IL 61254 IL 60187
Phone: Fax: Phone: Fax:

Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Nov 1,2025 Oct 31,2026

Form under revision control 05/17/2024
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Purchase Requisition Line Details
LN| Qty uom I(Lerr;\ dzi:a#i)l Description FY |[Company| AU Acct Code Ai:s;@ cézsée Unit Price Extension
1 1 LO 8??;:95322?55 gzci)slic7x?;|2t) FY25 1000 1102 52270 24,640.00 24,640.00
2 1 LO 8e_:jl_c(i):gsicr))lejcrj5522ci)sicl/oxéglzt) V26 1000 1102 52270 71,680.00 71,680.00
FY is required, ensure the correct FY is selected. Requisition Total |$ 96,320.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

Furnish and Deliver Deicing Solids (22) Eco Salt, for Facilities Management - Grounds

SPECIAL INSTRUCTIONS

Send PO to Vendor, Mary Ventrella, Cathie Figlewski, Clara Gomez, and Connor Michalek.

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Public Works Committee: 09/16/25

County Board: 09/23/25

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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THE COUNTY OF DUPAGE
FINANCE - PROCUREMENT
DEICING SOLIDS 22-099-FM
BID TABULATION

v

SNI Solutions, Inc.

EXTENDED
NO. |ITEM UOM | QTY PRICE PRICE
1 AC(_:e_Ieratedgranulardelcerwnh anti-corrosion Ton| 172 | § 560.00 | $ 96,320.00
inhibitor
GRAND TOTAL| $ 96,320.00
NOTES

Bid Opening 09/23/2022 @ 2:30 PM

DW,vVC

Invitations Sent

46

Total Vendors Requesting Documents

Total Bid Responses

244
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SECTION 7 - BID FORM PRICING

NO | ITEM ~ |uom|[ @ty |  PRICE EXTENDED PRICE
1 | Accelerated granular deicer with | toy 472 $560.00 $96,320.00
anti-corrosion inhibitor :
GRAND TOTAL
(Inwords) Ninety six thousand three hundred twenty dollars and 00/100

PRODUCT SUBMITTED:
Ecosalt w/X-22

Trade Name - Manufacturer/Style Number

SECTION 8 - BiD FORM SIGNATURE PAGE
The Contractor agrees to provide the service, and/or supplies as described in this solicitation and subject, without limitation,

to all specifications, terms, and conditions herein contained. Bidder shall acknowledge receipt of each addendum issued in
the space provided on the bid form. .

SignatL/J]re on File-

X

7

V'Y (dgnature and Title) |

CORPORATE SEAL
(If available)

BID MUST BE SIGNED AND NOTARIZED (WITH SEAL) FOR CONSIDERATION

~n
Subscribed and sworn to before me this iol day of f>€ W’f\"\ b—?fL AD, 20 S

My Commission Expires: M ta; ( QO&QO
o | N ) 7

OFFICIAL
ANNE HAPPEL
d NOTARY PUBLIC, STATE OF ILLINOIS

& MY COMMISSION EXPIRES July 22, 2026 §

(Notary Public)

- THE COUNTY OF DUPAGE
DEICING SOLIDS 22-099-Fi
Page 17 of 27
246



SECTION 9 - MANDATORY FORM
DEICING SOLIDS 22-099-FM

(PLEASE TYPE OR PRINT THE FOLLOWING INFORMATION)

SNI Solutions, Inc.

Full Name of Bidder

Main Business Address
205 N Stewart St., Geneseo, IL 61254

City, State, Zip Code

Telephone Number Emaii
888-840-5564 Address

mike@snisolutions.com

Bid Contact Person

Mike Bellovics

The undersigned certifies that he is:

@ the Owner/Sole D a Member authorized to D an Officer of the D a Member of the Joint
Propristor sign on behalf of the Corporation Venture
Partnership

Herein after called the Bidder and that the members of the Partnership or Officers of the Corporation are as follows:

Michael Bellovics
{President or Partner) {Vice-President or Partner)

(Secretary or Partner) {Treasurer or Partner)

Further, the undersigned declares that the only person or parties interested in this bid as principals are those named herein;
that this bid is made without collusion with any other person, firm or corporation; that he has fully examined the proposed
forms of agreement and the contract specifications for the above designated purchase, all of which are on file in the office
of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, lllinois 80187, and all other
documents referred to or mentionad in the contract documents, specifications and attached exhibits, including

Addenda No. __, ; , and issued thereto.

Further, the undersigned proposes and agrees, if this bid is accepted, to provide all necessary machinery, tools, apparatus,
and other means of construction, including fransportation services necessary to furnish all the materials and equipment
specified or referred to in the contract documents in the manner and time therein prescribed.

Further, the undersigned certifies and warrants that he is duly authorized to execute this certification/affidavit on behalf of
the Bidder and in accordance with the Partnership Agreement or by-laws of the Corporation, and the laws of the State of
fllinois and that this Certification is binding upon the Bidder and is true and accurate.

Further, the undersigned certifies that the Bidder is not barred from bidding on this contract as a result of a violation of
either 720 lllinois Compiled Statutes 5/33 E-3 or 5/33 E-4, bid rigging or hid-rotating, or as a result of a violation of 820
ILCS 130/1 et seq., the lllinois Prevailing Wage Act.

The undersigned certifies that he has examined and carefully prepared this bid and has checked the same in detail before
submitting this bid, and that the statements contained herein are true and correct.

If a Corporation, the undersigned, further certifies that the recitals and resolutions attached hereto and made a part hereof
were propetly adopted by the Board of Directors of the Corporation at a meeting of said Board of Directors duly called and
held and have not been repealed nor modified, and that the same remain in full force and effect. (Bidder may be requested
to provide a copy of the corporate resolution granting the individual executing the contract documents authority to do s0.)

Further, the Bidder certifies that he has provided equipment, supplies, or services comparable to the items specified in this
contract to the parties listed in the reference section below and authorizes the County to verify references of business and
credit at its option.

THE COUNTY OF DUPAGE
DEIGING SOLIBS 22-098-FM
Page 18 of 27
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Finally, the Biddar, if awarded the contract, agrees to do all other things required by the contract documents, and that he
will take in full payment therefore the sums set forth in the bidding schedule (subject to unit quantity adjustments based

upon actual usage).

CONTRACT ADMINISTRATION INFORMATION:

CORRESPONDENCE TO CONTRACTOR: REMIT TQ CONTRACTOR:

NAME SNI Solutions, Inc. NAME SNI Solutions,

CONTACT | Mike Bellovics CONTACT | jennifer Stabler
ADDRESS | 505 N Stewart St. ADDRESS | 705 N Stewart St.

CITY ST ZIP Geneseo, IL 81254 CITY ST ZIP Geneseo, IL 61254

R 888-840-5564 LR 888-840-5564

FX 309-944-4620 FX 309-840-5564

EMAIL mike@snisolutions.com EMAIL jennifer@snisolutions.com

"COUNTY BILL TO INFORMATION:

| COUNTY SHIP TO.INFORMATION; -

DuPage County Facilities Management 2-700
421 North County Farm Road

Wheaton, IL 60187

TX: (630} 407-5700

EMAIL: FMAccountsPayable@dupageco.org

DuPage County DOT Garage

170 North County Farm Road
Wheaton, IL 60187

TX: (630) 407-5705

EMAIL: Mary.Ventrella@dupageco.org

ALL MATERIALS MUST BE BID AND SHIPPED F.0.B. DELIVERED (FREIGHT INCLUDED IN PRICE)

THE COUNTY OF DUPAGE
DEICING SOLIDS 22-099-FM

Page 19 of 27
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road
Room 3-400

Wheaton, lllincis 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Contact Information

Please complete the contact information below.

BID NUMBER: 22-099-FM

COMPANY NAME: SNI Solutions, Inc.
CONTACT PERSON: Michael J Bellovics
CONTACT EMAIL; mike@snisolutions.com

Section |l: Procurement Ordinance Requirements

Evety contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all poiitical campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor" includes cwners, officers, managers, lobbyists, agents, consuitants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting perscn has made contributions.

Has the Bidder made contributions as described above?
Q Yes

@ No

It “Yes”, complete the required information in the table below.

DESCRIPTION

RECIPIENT DONOR (e.g., cash, type of | AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)

Rev. 4-2025
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Signature on File
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Facilities Management Requisition Over $30K 421 N. COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: FM-P-0045-25 Agenda Date: 9/16/2025 Agenda #: 8.C.6.

AWARDING RESOLUTION
ISSUED TO NEDROW PAINTING INC. D/B/A NEDROW DECORATING INC.
TO PROVIDE PAINTING OF ROOFTOP COOLING TOWER STRUCTURE,
AT THE POWER PLANT, FOR FACILITIES MANAGEMENT
(CONTRACT TOTAL NOT TO EXCEED $53,475.00)

WHEREAS, bids have been taken and processed in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to Nedrow Painting Inc, d/b/a Nedrow Decorating Inc., to provide painting of roof top cooling tower
structure at the Power Plant, for the period September 24, 2025 through September 23, 2026, for Facilities
Management.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said to provide painting of
roof top cooling tower structure at the Power Plant, for Facilities Management, for the period September 24,
2025, through September 23, 2026, be, and it is hereby approved for issuance of a contract by the Procurement
Division to, Nedrow Painting Inc, d/b/a Nedrow Decorating Inc., 1019 Sill Ave., Aurora, IL 60506 for a total
contract amount not to exceed $53,475.00, per lowest responsible bid # 25-096-FM.

Enacted and approved this 23" day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist

Procurement Services Division

This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking

Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:

25--2041 25-096-FM OTHER $53,475.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

PUBLIC WORKS 09/16/2025 $53,475.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$53,475.00 ONE YEAR INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Nedrow Painting Inc, d/b/a s

Nedrow Decorating Inc. Facilities Management Mary Ventrella

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Nick Bostic 630-777-6378 630-407-5705 mary.ventrella@dupagecounty.gov

VENDOR CONTACT EMAIL:
nickb@nedrowdecorating.com

VENDOR WEBSITE:

DEPT REQ #:

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).

Recommendation for the approval of a contract to Nedrow Painting Inc, d/b/a Nedrow Decorating Inc., to provide painting of roof top cooling tower
structure at the Power Plant, for Facilities Management, for the period September 24, 2025, through September 23, 2026, for a total contract amount
not to exceed $53,475.00, per lowest responsible bid # 25-096-FM.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
The structure has not been repainted in many years, and is showing signs of extensive rust and the existing coat of paint is failing.
The structure needs to be prepped and painted to slow further deterioration.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
LOWEST RESPONSIBLE QUOTE/BID (QUOTE < $25,000, BID > $25,000; ATTACH TABULATION)

DECISION MEMO REQUIRED

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION
AND

TWO
ALTERNATIVES

status quo, (i.e.,

take no action).

Describe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

630-777-6378

630-407-5700

Vendor: Vendor#: Dept: Division:
Nedrow Painting Inc, d/b/a Facilities M t

Nedrow Decorating Inc. acilities Managemen

Attn: Email: Attn: Email:

. . ) . FMAccountsPayable
Nick Bostic nickb@nedrowdecorating.com @dupagecounty.gov
Address: City: Address: City:

1019 Sill Ave. Aurora 421 N. County Farm Road Wheaton
State: Zip: State: Zip:

IL 60506 IL 60187
Phone: Fax: Phone: Fax:

630-407-5701

Send Payments To: Ship to:
Vendor: Vendori: Dept: Division:
Nedrow Painting Inc, d/b/a Facilities M t
Nedrow Decorating Inc. acilities Managemen
Attn: Email: Attn: Email:
Gavin Carroll
Address: City: Address: City:
1019 Sill Ave. Aurora 410 N. County Farm Road Wheaton
State: Zip: State: Zip:
IL 60506 IL 60187
Phone: Fax: Phone: Fax:
630-918-4933
Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Sep 24,2025 Sep 23,2026

Form under revision control 05/17/2024
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Purchase Requisition Line Details
Item Detail - Sub-Accts/ o .

LN| Qty uom (Product #) Description FY |[Company| AU Acct Code Activity Code Unit Price Extension

1 1 LO BUILDING IMPROVEMENTS FY25 6000 1220 54010 2504203 46,500.00 46,500.00

2 1 LO Contingency FY26 6000 1220 54010 2504203 6,975.00 6,975.00
FY is required, ensure the correct FY is selected. Requisition Total|$ 53,475.00

Comments
HEADER COMMENTS

Form under revision control 05/17/2024

Provide comments for P020 and P025.

Provide painting of roof top cooling tower structure at the Power Plant, for Facilities Management.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

Send PO to Vendor, Mary Ventrella, Cathie Figlewski, and Clara Gomez.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

Public Works Committee: 09/16/25  County Board: 09/23/25 Job #25-04203

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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THE COUNTY OF DUPAGE

FINANCE - PROCUREMENT

COOLING TOWER STRUCTURE
PAINTING AT POWER PLANT ROOF TOP
25-096-FM

BID TABULATION

v

Nedrow Painting Inc. dba
Nedrow Decorating Inc.

EXTENDED
NO. [|ITEM UOM| QTY PRICE PRICE
1 Cooling Tower Structure Painting LS 1 $ 46,500.00| $ 46,500.00

GRAND TOTAL| $ 46,500.00

NOTES

1. Facilities Management has requested a contingency of 15%, $46,500.00 + $6,975.00 (contingency)
= $53,475.00.

2. TDJK Ventures Inc. dba CertaPro Painters of EImhurst has been deemed non-responsive for not
including required document(s).

Bid Opening 8/13/2025 @ 2:30 PM| HK, SR
Invitations Sent 45
Total Vendors Requesting Documents 2
Total Bid Responses 2
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Bio PRICING FORM

Section |; Contact Information
Please complete the contact information below,

| BID NUMBER: 25-096-FM

COMPANY NAME:

Metarowns '_-]:;}h.‘_‘:mga

CONTACT PERSON: JPLE 5

OIT EnAIL:
[REI e P2 pasp (00 Dutgrhng . C i

Section ll: Pricing
All goods are to be shipped F.OB. Destination, defverad, and installed.

| NoO. | TEM uom|ary| emce | EXTENDED |
Cooling Tower Structure Painling at : .
! Power Plant Roo! Top L3 i 3 l'“l 258D ¥ q{l,Sﬂ O
WO TOTAL
L GRAND TO 5 1.”:-‘ o
GRAND TOTAL

| (nwoids) Ft-u'dr-r-j S Theosewa® e Hvwabeedd !

Saction II; Certification

By signing below, the Bidder agrees to provide the required goods andfor services described in the Bid
Specifications for the prices quoted on this Bid Pricing Form

P A &
Signature on File

Printed Name: _ éu“'ﬁ E&ﬁJ‘ _ Sigratwe:_

w e - —

y __ Dale 3 3 S

The County of DuPage
COOLING TOWER STRUCTURE PAINTING AT POWER PLANT ROOF TOP 25:026-FM
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ection I: n

Inf

MANDATORY FORM

Camplate the contact information below,

DuPage County

Finance Departmeant
Procuremnent Division

421 North County Farm Road
Reom 3-400

Wheaton, |Hincs 601B7-315748

D e e R e

BID NLH.EEEFI:% 25-096-FM

COMPANY MAME: ) g g

MAIN ADDRESS: 1o\ Sab  An

GITY, STATE, ZiP CODE: T Sole

T OME NO.:

il B0 T WBTS

BID cnm.wr! PERSON: | .. [etec

CONTACT EMAL rlada b spipn T wst phsan. € 0 A0

¥

Section ll:_Contract Administration Information

Complele the contract administration information below.

CORRESPONDENCE TO CONTRACTOR: REMIT TO CONTRACTOR:

AME: l-}“ﬁ“ E s E: I-l.u.!'l-&t
CONTACT: CONTACT: ¢ "
CITY.ST.ZP: | & epen Th lioSote [OTV.ST.2P| o

HOME MOy IJE“TTT ‘.I-; TE ONE MO, it
EHA‘L: L & 'l" EMML: { t

Feon, 1-025
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Signature on File

Signature on File
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1 DuPage County
""‘mﬂ Finance Department
fz Procurement Doesion

'hﬂ’? 421 Morh County Farm Road
Room 3400
"mm“:ﬂ" Whaaton, Ilinols G0187-3878

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Contact rrnati

Pleaza complete the comtact information below,

BID NUMEEH_'!I 25.095-FM

COMPANY N.ﬁ;l.'lE: \ f ! E ! mjfﬁ
CONTACT PERSON; ik TR

CONTACT EM;‘HL: ,_EQ IO oo *h'i&'ﬁ

nll: Pn nt na Reguiremen

Every confraciof, anion, or vandor that is seeking or has previously obtained a contract, change onders 1o one (1) of more
contracts, or two {2} or more individual contracts with the County, shall provide to the Procurement Civision a written
disclosure of all political campaign coniributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chalrman, or Countywide elected official whaose office the conlract to be awarded will banefit within
the current and previous calendar year, The contractor, enion, or vendor shall update such disclosune annually during the
term of 8 multi-year contract and prior o any change order of renawal requiring approval by the county board, For purposes
of this disclosure requirement, "contractor or vendor” includes owners, officers, managers, loblyists, agents, consuftants,
bond counsel and underyriters cownsel, srboontrations, and corporate entiies under the control of the cantracting parson,
and political actipn committées fo which the confracting person has made contributions.

Has the Bidder made contributions as described abava?

O Yes
/ﬁ'm

 “Yes", complete the required irformation in the lable below.

DESCRIPTION

RECIPIENT DONOR (e.g., cash, type of | AMOUNT/VALUE DATE MADE
| itam, In-kind

| services, ofc.)

R, 1-2025
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Signature on File
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Facilities Management Requisition Over $30K 421 N. COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: FM-P-0046-25 Agenda Date: 9/16/2025 Agenda #: 8.C.7.

AWARDING RESOLUTION
ISSUED TO CITY OF WHEATON
FOR WATER UTILITY SERVICES
FOR THE COUNTY CAMPUS
FOR FACILITIES MANAGEMENT
(CONTRACT TOTAL AMOUNT: $3,152,000)

WHEREAS, an agreement has been negotiated in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to City of Wheaton, for water utility services, for the County campus, for the four-year period October
1, 2025 through September 30, 2029, for Facilities Management.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said, for water utility
services, for the County campus, for the four-year period October 1, 2025 through September 30, 2029, for
Facilities Management, be, and it is hereby approved for issuance of a contract by the Procurement Division to,
City of Wheaton, 303 W. Wesley, Wheaton, IL 60187, for a total contract amount not to exceed $3,152,000
($2,740,000 for Facilities Management and $412,000 for the DuPage Care Center). Per 55 ILCS 5/5-1022
“Competitive Bids” (c) Not suitable for competitive bids - Public Utility.

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:

25-2058 OTHER $3,152,000.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

PUBLIC WORKS 09/16/2025 $3,152,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$3,152,000.00 FOUR YEARS INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

City of Wheaton 10074 Facilities Management Katie Boffa

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

630-407-5700 katrina.boffa@dupagecounty.gov
VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:
Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Recommendation for the approval of a contract to City of Wheaton, for water utility services for the County campus, for Facilities Management, for the
four-year period October 1, 2025, through September 30, 2029, for a total contract amount not to exceed $3,152,000. Per 55 ILCS 5/5-1022
“Competitive Bids” (c) Not suitable for competitive bids — Public Utility (Facilities Management portion is $2,740,000 and the DuPage Care Center’s
portion is $412,000).

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
Water utility services are required to maintain the operations of the County facilities.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
PUBLIC UTILITY

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e,, take no action).
TWO

ALTERNATIVES

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION Select an item from the following dropdown menu to justify why this is a sole source procurement.
NECESSITY AND Describe the product or services that are not available from other vendors. Explain necessary and unique features or
UNIQUE FEATURES services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

specific.
MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been

tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information
Send Purchase Order To: Send Invoices To:
Vendor: Vendori: Dept: Division:
City of Wheaton 10074 Facilities Management
Attn: Email: Attn: Email:
Accounts Payable FMAccountsPayable
@dupagecounty.gov
Address: City: Address: City:
303 W. Wesley Wheaton 421 N. County Farm Road, Room Wheaton
2-700
State: Zip: State: Zip:
IL 601687 IL 60187
Phone: Fax: Phone: Fax:
630-260-2000 630-407-5700 630-407-5701
Send Payments To: Ship to:
Vendor: Vendori#: Dept: Division:
City of Wheaton 10074 Facilities Management
Attn: Email: Attn: Email:
Address: City: Address: City:
303 W Wesley PO Box 727 Wheaton ;_Z;Og County Farm Road, Room Wheaton
State: Zip: State: Zip:
IL 60187 IL 60187
Phone: Fax: Phone: Fax:
630-260-2000 630-407-5700
Shipping Contract Dates

Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1,2025 Sep 30, 2029

Form under revision control 05/17/2024
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Purchase Requisition Line Details
Item Detail . Sub-Accts/ o .
LN| Qty uom (Product #) Description FY |[Company| AU Acct Code Activity Code Unit Price Extension
1 1 LO Facilities Management 1000 1100 53220 2,740,000.00 2,740,000.00
2 1 LO CarenCenter 1200 2045 53220 412,000.00 412,000.00
FY is required, ensure the correct FY is selected. Requisition Total|$  3,152,000.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

Water utility services for the County campus, 10/1/25 - 9/30/29

SPECIAL INSTRUCTIONS

Send O to Cathie Figlewski, Christine Kliebahn and Clara Gomez

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

PW: 9/16/25 CB: 9/23/25

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Facilities Management Requisition Over $30K

File #: FM-P-0047-25 Agenda Date: 9/16/2025 Agenda #: 8.C.8.

AWARDING RESOLUTION
ISSUED TO WHEATON SANITARY DISTRICT
FOR SANITARY SEWER UTILITY SERVICES
FOR THE COUNTY CAMPUS
FOR FACILITIES MANAGEMENT
(CONTRACT TOTAL AMOUNT: $1,821,000)

WHEREAS, an agreement has been negotiated in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to Wheaton Sanitary District, for sanitary sewer utility services, for the County campus, for the four-
year period October 1, 2025 through September 30, 2029, for Facilities Management.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said, for sanitary sewer utility
services, for the County campus, for the four-year period October 1, 2025 through September 30, 2029, for
Facilities Management, be, and it is hereby approved for issuance of a contract by the Procurement Division to,
Wheaton Sanitary District, 1S649 Shaffner Road, Wheaton, IL 60187, for a total contract amount not to exceed
$1,821,000. ($1,540,000 for Facilities Management and $281,000 for the Care Center). Per 55 ILCS 5/5-1022
“Competitive Bids” (c) Not suitable for competitive bids - Public Utility.

Enacted and approved this 23" day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist

Procurement Services Division

This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking

Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
25-2059 OTHER $1,821,000.00
COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL
RENEWALS:
PUBLIC WORKS 09/16/2025 $1,821,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$1,821,000.00 FOUR YEARS INITIAL TERM
Vendor Information Department Information
VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:
Wheaton Sanitary District 10037 Facilities Management Katie Boffa
VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:
630-407-5700 katrina.boffa@dupagecounty.gov
VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Recommendation for the approval of a contract to Wheaton Sanitary District, for sanitary sewer utility services, for the County campus, for Facilities
Management, for the four-year period October 1, 2025, through September 30, 2029, for a total contract amount not to exceed $1,821,000. Per 55 ILCS
5/5-1022 “Competitive Bids” (c) Not suitable for competitive bids — Public Utility. (Facilities Management portion is $1,540,000 and the DuPage Care

Center's portion is $281,000).

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished

Sanitary sewer services are required to maintain the operations of the County facilities.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED
PUBLIC UTILITY

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO REQUIRED

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION
AND

TWO
ALTERNATIVES

status quo, (i.e.,

take no action).

Describe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION
JUSTIFICATION Select an item from the following dropdown menu to justify why this is a sole source procurement.
NECESSITY AND Describe the product or services that are not available from other vendors. Explain necessary and unique features or
UNIQUE FEATURES services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.
List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
MARKET TESTING d describe the | he market has b d on the applicability of the sol fith b
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or
services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.
SECTION 5: Purchase Requisition Information
Send Purchase Order To: Send Invoices To:
Vendor: Vendori: Dept: Division:
Wheaton Sanitary District 10037 Facilities Management
Attn: Email: Attn: Email:
FMAccountsPayable
@dupagecounty.gov
Address: City: Address: City:
15649 Shaffner Rd. Wheaton ;—27102 County Farm Road, Room Wheaton
State: Zip: State: Zip:
IL 60189 IL 60187
Phone: Fax: Phone: Fax:
630-668-1515 630-407-5700 630-407-5701
Send Payments To: Ship to:
Vendor: Vendori#: Dept: Division:
Wheaton Sanitary District 10037 Facilities Management
Attn: Email: Attn: Email:
Address: City: Address: City:
PO Box 1389 Wheaton 421 N. County Farm Road, Room Wheaton
2-700
State: Zip: State: Zip:
IL 60187-1389 IL 60187
Phone: Fax: Phone: Fax:
630-668-1515 630-407-5700
Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1,2025 Sep 30, 2029

Form under revision control 05/17/2024
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Purchase Requisition Line Details

Item Detail . Sub-Accts/ o .
LN| Qty uom (Product #) Description FY |[Company| AU Acct Code Activity Code Unit Price Extension
1 1 LO Facilities Management 1000 1100 53220 1,540,000.00 1,540,000.00
2 1 LO Care Center 1200 2045 53220 281,000.00 281,000.00
FY is required, ensure the correct FY is selected. Requisition Total|$  1,821,000.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

Sanitary sewer utility services for the County campus, for the period 10/01/215through 09/30/29.

SPECIAL INSTRUCTIONS

Send PO to Cathie Figlewski, Christine Kliebahn and Clara Gomez

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

PW: 8/16/25 CB: 8/23/25

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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421 N. COUNTY FARM
ROAD
WHEATON, IL 60187
www.dupagecounty.gov

Facilities Management Requisition Over $30K

File #: FM-P-0048-25 Agenda Date: 9/16/2025 Agenda #: 8.C.9.

AWARDING RESOLUTION
ISSUED TO CARBON DAY EV CHARGING
TO FURNISH AND DELIVER ONE (1) CHARGEPOINT ELECTRIC VEHICLE CHARGING STATION
(LEVEL 3), AND PROVIDE A 5-YEAR COMMERCIAL CLOUD PLAN FOR THE COUNTY CAMPUS,
FOR FACILITIES MANAGEMENT
(CONTRACT TOTAL NOT TO EXCEED $39,999.00)

WHEREAS, pursuant to Intergovernmental Agreement between the County of DuPage and Sourcewell,
Contract #042221-CPI, the County will contract with Carbon Day EV Charging; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to Carbon Day EV Charging, to furnish and deliver one (1) ChargePoint Electric Vehicle Charging
Station (Level 3), and provide a 5-year commercial Cloud Plan for the County Campus, for Facilities
Management, for the period September 24, 2025 through September 23, 2030.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said, one (1) ChargePoint
Electric Vehicle Charging Station (Level 3), and provide a 5-year commercial Cloud Plan, for Facilities
Management, for the period September 24, 2025 through September 23, 2030, be, and it is hereby approved for
issuance of a contract by the Procurement Division to, Carbon Day EV Charging, 763 Bunker Court,
Riverwoods, IL 60015, for a total contract amount not to exceed $39,999.00.

Enacted and approved this 23" day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:

25-2109 OTHER $39,999.00

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

PUBLIC WORKS 09/16/2025 $39,099.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$39,999.00 FIVE YEARS* INITIAL TERM

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Carbon Day EV Charging 14176 Facilities Management Mary Ventrella

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Bob Spatz 518-505-0508 630-407-5705 mary.ventrella@dupagecounty.gov

VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

bobs@carbondayevcharging.com

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Recommendation for the approval of a contract to Carbon Day EV Charging to furnish and deliver one (1) ChargePoint electric vehicle charging station
(level 3) and provide a 5-year commercial cloud plan, for the County campus, for the period September 24, 2025 through September 23, 2030, for a
contract total amount not to exceed $39,999.00. Contract pursuit to the Intergovernmental Cooperation Act - Sourcewell Contract #042221-CPI.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
The installation of Electric Vehicle Supply Equipment (EVSE) at the Care Center will support Illinois’ goal of 1 million electric vehicles by 2030, alleviate
EV charging competition at the JTK Administration Building, reduce greenhouse gas emissions from private vehicles, and support public EV owners

that visit the courthouse. The goal of this charging equipment is to not only show leadership for green transportation and greenhouse gas mitigation
in DuPage County, but to improve the quality of life of visitors to our campus..

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO REQUIRED

COOPERATIVE (DPC2-352), GOVERNMENT JOINT PURCHASING ACT (30ILCS525) OR GSA SCHEDULE PRICING

Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.
Carbon Day EV Charging provides Sourcewell joint purchasing agreement pricing for ChargePoint Level2 Charging Stations and
DC fast charging stations for electric vehicles, network services, maintenance plans & accessories, per contract #042221-CPI.

The other option is to go out for bid, which does not guarantee prices will be lower.
Uniformity with existing equipment on County campus.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e.,, take no action).
TWO Staff recommends securing a contract with Carbon Day EV Charging to furnish & deliver one (1) ChargePoint electric vehicle
ALTERNATIVES charging station.

Form under revision control 05/17/2024
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

Vendor: Vendori: Dept: Division:
Carbon Day EV Charging 14176 Facilities Management
Attn: Email: Attn: Email:
. FMAccountsPayable

Bob Spatz bobs@carbondayevcharging.com @dupagecounty.gov
Address: City: Address: City:
163 S. Wheeling Road Wheeling 421 N. County Farm Road Wheaton
State: Zip: State: Zip:
IL 60090 IL 60187
Phone: Fax: Phone: Fax:

630-407-5700 630-407-5701

Send Payments To: Ship to:

Vendor: Vendor#: Dept: Division:
Carbon Day EV Charging 14176 Facilities Management
Attn: Email: Attn: Email:

lan Johnstone lan.Johnstone@dupagecounty.gov
Address: City: Address: City:
763 Bunker Court Riverwoods 400 N. County Farm Road Wheaton
State: Zip: State: Zip:
IL 60015 IL 60187
Phone: Fax: Phone: Fax:

630-407-5680

Shipping Contract Dates

Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Sep 24,2025 Sep 23,2030

Form under revision control 05/17/2024
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Purchase Requisition Line Details
Item Detail L Sub-Accts/ o .
LN| Qty uom (Product #) Description FY |[Company| AU Acct Code Activity Code Unit Price Extension
1 1 LO Cha‘rgePomt EV Charging FY25 6000 1220 54010 23-05503 34,350.00 34,350.00
Stations
2 1 LO 5-Year Commercial Cloud Plan| FY26 1000 1100 53807 5,649.00 5,649.00
3 1 LO 5-Year Commercial Cloud Plan | FY27 1000 1100 53807 0.00
4 1 LO 5-Year Commercial Cloud Plan | FY28 1000 1100 53807 0.00
5 1 LO 5-Year Commercial Cloud Plan | FY29 1000 1100 53807 0.00
6 1 LO 5-Year Commercial Cloud Plan | FY30 1000 1100 53807 0.00
FY is required, ensure the correct FY is selected. Requisition Total|$ 39,999.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

for the County campus.

Provide comments for P020 and P025.
Furnish and deliver one (1) ChargePoint electric vehicle charging station and provide 5-year commercial cloud plan,

SPECIAL INSTRUCTIONS

Send PO to Vendor, Mary Ventrella, Cathie Figlewski, and Clara Gomez.

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Public Works Committee: 09/16/25 County Board: 09/23/25

Job #23-05504

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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QUOTE
September 4, 2025 )
= A
Mr. lan Johnstone BHY EV CHARGING I

Dupage County NAO00393
421 N. County Farm Road

Wheaton, IL 60187

630-407-5680

lan.Johnstone@dupageco.org

Single CPE250-Dual Cord DC 62.5KW Charger with Combo and CHadeMO connectors
5 Years Labor and Parts Warranty

Reference: DuPage County Sourcewell Quote 042221-CPI CPE250 Hardware and Shipping
Price Per
Model Number Description QTY| Station Total Price
ChargePoint 62.5 KW List $31,250
CPE250-625-CCs1-200A-CHD 1XCCS1-200A and 1XCHAdeMO Cable 1 $28,125 $28,125
CPE250-CMT-IMPERIAL Concrete Mounting Template - INCLUDED 1 $0 $0
Lug Nut For Mounting of Station 1 $49 $49
Shipping 1 $1,000 $1,000
REVISED CARBON DAY DISCOUNT 1 -$9,704 -$9,704
Amount Due Total cost before installation $19,470.00 $19,470.00
Signature Date
Ship to:

Rob Spatz - 518-645-6733 - rob.spatz@carbondayevcharging.com - 163 S. Wheeling Rd. - Wheeling, IL 60090
Visit Our Website: https://carbondayevcharging.com/



mailto:Ian.Johnstone@dupageco.org
https://www.google.com/search?q=cutable+picture+of+CPE200&tbm=isch&imgil=Ueh-EkxHkC3ykM:;pOQxc3nZU3S-OM;https://smartchargeamerica.com/electric-car-chargers/commercial/chargepoint-express-200-cpe200/&source=iu&pf=m&fir=Ueh-EkxHkC3ykM:,pOQxc3nZU3S-OM,_&usg=__HWUvqnL95yY9tg1Xnw4BhJ0M9fw%3D

CARBON

Initial Station Activation and Configuration Service includes activation of cloud services and configuration of radio groups,
connections, access control, visibility control, pricing, reports and alerts.  $249

Enterprise Cloud Plan available in prepay options:

Annual fee includes: Secure network connection, station inventory, 24-7 Driver support, Host Support, Session Data and Analytics
Fleet Vehicle Management and Integration, Fleet access control, Valet dashboard. Time of Use-varying Power Management
(Circuit, panel, site sharing), scheduled charging, Driver access control, Pricing and automatic funds collection, Waitlist, Videos,
Meter data and advanced analytics, Building energy management system API, Real time DC dynamic power management
Occupancy detection, Predictive maintenance and diagnostics.

5 years $5,400

CPE250-Commissioning. $1,230
On-Site Validation of cellular coverage, electrical capacity, transformers, panels, breakers, wiring and

station installation meets all ChargePoint published requirements. On station activation and assist ChargePoint to complete final activation.

Assure Warranty extended Labor and Parts Warranty.

5 years $13,650

** Other Standard Terms and Conditions

PRICING VALID WHILE CARBON DAY HAS ITEM IN WAREHOUSE. ONCE STOCK DEPLETED, OFFER NO LONGER VALID

Invoice Terms: In accordance with the IL Local Goverrnment Prompt Payment Act, 60 days after invoicing.

Issue payment to CD LLC

ChargePoint 2 year parts warranty applies for all products. Warranty will be between purchaser and ChargePoint.
Cloud and Assure plans start upon station activation or 90 days after ship date, whichever is first.

Prices are confidential and expire: November 3, 2025

Rob Spatz - 518-645-6733 - rob.spatz@carbondayevcharging.com - 163 S. Wheeling Rd. - Wheeling, IL 60090
Visit Our Website: https://carbondayevcharging.com/
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QUOTE
September 4, 2025

Mr. lan Johnstone

Dupage County NAO00393
421 N. County Farm Road

Wheaton, IL 60187

630-407-5680

lan.Johnstone@dupageco.org

Single CPE250-Dual Cord DC 62.5KW Charger with Combo and CHadeMO connectors
5 Years Labor and Parts Warranty

CARBCON
B AYEVCHARG.NG |

Reference: DuPage County Sourcewell Quote 042221-CPl CPE250 Non Hardware
Price Per

Model Number Description QTY| Station Total Price
CPCLD-ENTERPRISE-DC-5 5 Year DC Fast Charging Enterprise Cloud Plan 1 $5,400 $5,400
CPE250 - COMMISSIONING Reference Page 2 of Quote for Explanation 1 $1,230 $1,230
CPE250-ASSURE-5 CPE250 Series 5 Year Parts and Labor Warranty 1 $13,650 $13,650

CPSUPPORT-ACTIVE Initial Activation and Configuration 1 $249 $249
Amount Due Total cost before installation $20,529.00 $20,529.00
Signature Date

Ship to:

Rob Spatz - 518-645-6733 - rob.spatz@carbondayevcharging.com - 163 S. Wheeling Rd. - Wheeling, IL 60090

Visit Our Website: https://carbondayevcharging.com/
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https://www.google.com/search?q=cutable+picture+of+CPE200&tbm=isch&imgil=Ueh-EkxHkC3ykM:;pOQxc3nZU3S-OM;https://smartchargeamerica.com/electric-car-chargers/commercial/chargepoint-express-200-cpe200/&source=iu&pf=m&fir=Ueh-EkxHkC3ykM:,pOQxc3nZU3S-OM,_&usg=__HWUvqnL95yY9tg1Xnw4BhJ0M9fw%3D

CARBON

Initial Station Activation and Configuration Service includes activation of cloud services and configuration of radio groups,
connections, access control, visibility control, pricing, reports and alerts.  $249

Enterprise Cloud Plan available in prepay options:

Annual fee includes: Secure network connection, station inventory, 24-7 Driver support, Host Support, Session Data and Analytics
Fleet Vehicle Management and Integration, Fleet access control, Valet dashboard. Time of Use-varying Power Management
(Circuit, panel, site sharing), scheduled charging, Driver access control, Pricing and automatic funds collection, Waitlist, Videos,
Meter data and advanced analytics, Building energy management system API, Real time DC dynamic power management
Occupancy detection, Predictive maintenance and diagnostics.

5 years $5,400

CPE250-Commissioning. $1,230
On-Site Validation of cellular coverage, electrical capacity, transformers, panels, breakers, wiring and

station installation meets all ChargePoint published requirements. On station activation and assist ChargePoint to complete final activation.

Assure Warranty extended Labor and Parts Warranty.

5 years $13,650

** Other Standard Terms and Conditions

PRICING VALID WHILE CARBON DAY HAS ITEM IN WAREHOUSE. ONCE STOCK DEPLETED, OFFER NO LONGER VALID

Invoice Terms: In accordance with the IL Local Goverrnment Prompt Payment Act, 60 days after invoicing.

Issue payment to CD LLC

ChargePoint 2 year parts warranty applies for all products. Warranty will be between purchaser and ChargePoint.
Cloud and Assure plans start upon station activation or 90 days after ship date, whichever is first.

Prices are confidential and expire: November 3, 2025

Rob Spatz - 518-645-6733 - rob.spatz@carbondayevcharging.com - 163 S. Wheeling Rd. - Wheeling, IL 60090
Visit Our Website: https://carbondayevcharging.com/
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Public Works Requisition $30,000 and Over 421 N. COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: PW-P-0026-25 Agenda Date: 9/16/2025 Agenda #: 8.C.10.

AWARDING RESOLUTION ISSUED TO
POLYDYNE, INC.
FOR DELIVERY OF POLYMER TO THE WOODRIDGE GREENE VALLEY AND KNOLLWOOD
WASTEWATER TREATMENT PLANTS
FOR PUBLIC WORKS
(CONTRACT TOTAL AMOUNT $440,000)

WHEREAS, proposals have been taken and evaluated in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to Polydyne, Inc., for delivery of polymer to the Woodridge Greene Valley and Knollwood Wastewater
Treatment Plants, for the period of November 1, 2025 through October 31, 2026, for Public Works

NOW, THEREFORE BE IT RESOLVED, that said contract is for delivery of polymer to the Woodridge
Greene Valley and Knollwood Wastewater Treatment Plants, for the period of November 1, 2025 through
October 31, 2026 for Public Works per 23-063-PW, be, and it is hereby approved for the issuance of a contract
purchase order by the Procurement Division to Polydyne, Inc., 1 Chemical Plant Road, Riceboro, Georgia,
31323, for a contract total amount of $440,000.

Enacted and approved this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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Procurement Review Comprehensive Checklist
Procurement Services Division
This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms

FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
23-063-PW 1YR+ 3 X 1YRTERM PERIODS $248,811.76

COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL

RENEWALS:

PUBLIC WORKS 09/16/2025 $1.400,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: | CURRENT TERM PERIOD:
$440,000.00 FOUR YEARS SECOND RENEWAL

Vendor Information Department Information

VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:

Polydyne, Inc. 11394 Public Works Sean Reese

VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:

Sandy Wells 912.880.2089 630.985.7400 sean.reese@dupagecounty.gov

VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:

swells@snf.com

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Polymer for both the Woodridge Greene Valley and Knollwood Wastewater Treatment Facilities for a 1-year period from 11/1/25 through 10/31/26 in
the amount of $440,000.00 per Bid #23-063-PW.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished

Polymer is needed in both the sludge dewatering and solids thickening processes at the wastewater treatment facilities. Testing has been conducted
on multiple polymer products prior to requesting bids. The basis for bid award consists of all costs associated with the dewatering processes including
cake solids, capture rate, polymer dosage and polymer cost.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
RENEWAL

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).
TWO
ALTERNATIVES

Form under revision control 05/17/2024 284



SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or
services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.
SECTION 5: Purchase Requisition Information

Send Purchase Order To: Send Invoices To:
Vendor: Vendor#: Dept: Division:
Polydyne Inc. 11394 Public Works Public Works
Attn: Email: Attn: Email:
Sandy Wells swells@snf.com Magda Leonida-Padilla s\gca)\clcountspayable@dupagecount
Address: City: Address: City:
1 Chemical Plant Road Riceboro 7900 S. Rt. 53 Woodridge
State: Zip: State: Zip:
Georgia 31323 Illinois 60517
Phone: Fax: Phone: Fax:
912.880.2035 630-985-7400

Send Payments To: Ship to:
Vendor: Vendori#: Dept: Division:
Polydyne, Inc. Same as Above
Attn: Email: Attn: Email:
Address: City: Address: City:
P.O. Box 40642 Atlanta
State: Zip: State: Zip:
Georgia 30384-4642
Phone: Fax: Phone: Fax:
Shipping Contract Dates

Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Nov 1, 2025 Oct 31,2026

Form under revision control 05/17/2024
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Purchase Requisition Line Details

LN| Qty | uom

Item Detail
(Product #)

Description

FY [Company| AU

Acct Code

Sub-Accts/
Activity Code

Unit Price

Extension

Contract to supply polymer at
both the Woodridge Greene
Valley and Knollwood
Wastewater Treatment
Facilities for sludge
dewatering and thickening

FY25 2000 2555

52330

45,000.00

45,000.00

ontract to supply polymer at
both the Woodridge Greene
Valley and Knollwood
Wastewater Treatment
Facilities for sludge
dewatering and thickening

FY26 2000 2555

52330

395,000.00

395,000.00

FY is required, ensure the correct FY is selected.

Requisition Total

$

440,000.00

Comments

HEADER COMMENTS

Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.

Form under revision control 05/17/2024
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THE COUNTY OF DUPAGE
FINANCE - PROCUREMENT
LIQUID EMULSION POLYMER FOR PUBLIC
WORKS 23-063-PW
BID TABULATION

v

POLYDYNE
EXTENDED
NO. [ITEM UOM QTY PRICE PRICE

1 Pounds of Polymer Polydyne CE1190 LB 144658 | $ 1.72 | $248,811.76

2 Disposal LS 1 $388,960.00 | $388,960.00
GRAND TOTAL| $637,771.76

NOTES
Bid Opening 7/31/2023 @ 2:30 PM DW, NF
Invitations Sent 17

Total Vendors Requesting Documents

Total Bid Responses
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The County of DuPage

Finance Department

Procurement Division, Room 3-400
421 North County Farm Road
Wheaton, lllinois 60187

CONTRACT RENEWAL AGREEMENT

This contract, made and entered into by The County of DuPage, 421 North County Farm
Road, Wheaton, lllinois, 60187, hereinafter called the “COUNTY” and Polydyne Inc. located at 1
Chemical Plant Road, Riceboro, GA 31323, hereinafter called the “CONTRACTOR”, witnesseth;

The COUNTY and the CONTRACTOR have previously entered into a Contract, pursuant
to Bid #23-063-PW which became effective on 11/1/2023 and which will expire 10/31/2025. The
contract is subject to the second of three options to renew for a twelve (12) month period.

The contract renewal shall be effective on the date of last signature and shall terminate
on 10/31/2026.

The parties now agree to renew said agreement, upon the same terms as previously
agreed to, as specified in the original contract.

THE COUNTY OF DUPAGE CONTRACTOR

SIGNATURE TSIGNATURE

Henry Kocker
Boyd Stanley

PRINTED NAME PRINTED NAME
Buyer |
Sr. Vice-President
PRINTED TITLE PRINTED TITLE
8/28/25
DATE DATE
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SECTION 7 - BID FORM PRICING

The Contractor agrees to furnish the material and services as described in these Specifications
and under the conditions outlined in these bid documents at the following price per pound. The
contract award will be based on the lowest TOTAL COMBINATION of annual sludge disposal
cost and annual polymer cost using 2,600 tons of dewatered belt press sludge. Figures were
based on the performance trials performed in June of 2023.

TOTAL PRICE TOTAL
NO | ITEM | POUNDS PER PRODUCT DISPOSAL EXTENDED PRICE
OF POUND coST cosT
POLYMER
1 | Polydyne | 144,658 $1.72/Lb. $248,811.76 $388,960.00 $637,771.76
CE1190 -

GRAND TOTAL  Six hundred thirty-seven thousand, seven hundred and seventy one dollars
plus seventy six cents

(In words)

F.O.B.: All goods are to be shipped F.O.B. Destination, delivered.

289



SECTION 8 - BID FORM SIGNATURE PAGE

The Contractor agrees to provide the service, and/or supplies as described in this solicitation and subject, without limitation,
to all specifications, terms, and conditions herein contained. Bidder shall acknowledge receipt of each addendum issued in
the space provided on the bid form.

CORPORATE SEAL
(If available)

BID MUST BE SIGNED AND NOTARIZED (WITH SEAL) FOR CONSIDERATION

Subscribed and sworn to before me this _19th _ day of July AD, 20_23

/

o
M e 17, 2026
My Commission Expires: Decernber 175

Rebecca Beasley

THE COUNTY OF DUPAGE
LIQUID EMULSION POLYMER FOR PUBLIC WORKS 23-063-PW
Page 40 of 50
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SECTION 9 - MANDATORY FORM
LIQUID EMULSION POLYMER FOR PUBLIC WORKS 23-063-PW

(PLEASE TYPE OR PRINT THE FOLLOWING INFORMATION)
Full Name of Bidder POLYDYNE |NC

Main Business Address .
One Chemical Plant Road

City, State, Zip Code | Rjceboro, GA 31323
Telephone Number Email

800) 848-7659, Option 2| ayqress bids@polydyneinc.com

Bid Contact Person

Boyd Stanley, Sr. Vice-President

The undersigned certifies that he is:

D the Owner/Sole D a Member authorized to W an Officer of the D a Member of the Joint
Proprietor sign on behalf of the Corporation Venture
Partnership
Herein after called the Bidder and that the members of the Partnership or Officers of the Corporation are as follows:
John Pittman, President Boyd Stanley, Sr. Vice-President
(President or Partner) (Vice-President or Partner)
Christopher Gannon, Secretary Mark Schlag, Treasurer
(Secretary or Partner) (Treasurer or Partner)

Further, the undersigned declares that the only person or parties interested in this bid as principals are those named herein;
that this bid is made without collusion with any other person, firm or corporation; that he has fully examined the proposed
forms of agreement and the contract specifications for the above designated purchase, all of which are on file in the office
of the Procurement Officer, DuPage County, 421 North County Farm Road, Wheaton, lllinois 60187, and all other
documents referred to or mentioned in the contract documents, specifications and attached exhibits, including

Addenda No. 1, , , and issued thereto.

Further, the undersigned proposes and agrees, if this bid is accepted, to provide all necessary machinery, tools, apparatus,
and other means of construction, including transportation services necessary to furnish all the materials and equipment
specified or referred to in the contract documents in the manner and time therein prescribed.

Further, the undersigned certifies and warrants that he is duly authorized to execute this certification/affidavit on behalf of
the Bidder and in accordance with the Partnership Agreement or by-laws of the Corporation, and the laws of the State of
lllinois and that this Certification is binding upon the Bidder and is true and accurate.

Further, the undersigned certifies that the Bidder is not barred from bidding on this contract as a result of a violation of
either 720 lllinois Compiled Statutes 5/33 E-3 or 5/33 E-4, bid rigging or bid-rotating, or as a result of a violation of 820
ILCS 130/1 et seq., the lllinois Prevailing Wage Act.

The undersigned certifies that he has examined and carefully prepared this bid and has checked the same in detail before
submitting this bid, and that the statements contained herein are true and correct.

If a Corporation, the undersigned, further certifies that the recitals and resolutions attached hereto and made a part hereof
were properly adopted by the Board of Directors of the Corporation at a meeting of said Board of Directors duly called and
held and have not been repealed nor modified, and that the same remain in full force and effect. (Bidder may be requested
to provide a copy of the corporate resolution granting the individual executing the contract documents authority to do so.)

Further, the Bidder certifies that he has provided equipment, supplies, or services comparable to the items specified in this
contract to the parties listed in the reference section below and authorizes the County to verify references of business and
credit at its option.

THE COUNTY OF DUPAGE
LIQUID EMULSION POLYMER FOR PUBLIC WORKS 23-063-PW
Page 41 of 50
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Finally, the Bidder, if awarded the contract, agrees to do all other things required by the contract documents, and that he
will take in full payment therefore the sums set forth in the bidding schedule (subject to unit quantity adjustments based
upon actual usage).

CONTRACT ADMINISTRATION INFORMATION:

CORRESPONDENCE TO CONTRACTOR: REMIT TO CONTRACTOR:
NAME POLYDYNE INC. NAME POLYDYNE INC.
CONTACT  Boyd Stanley, Sr. Vice-President] CONTACT
ADDRESS |One Chemical Plant Road ADDRESS |P.O. Box 404642
CITY ST zIP | Riceboro, GA 31323 CITY ST ZIP |Atlanta, GA 30384
> (800) 848-7659, Option 2 X (912) 884-3366, ext 2056
FX (912) 880-2078 FX
EMAIL bids@polydyneinc.com EMAIL remittance@snfhc.com
COUNTY BILL TO INFORMATION: COUNTY SHIP-TO INFORMATION:
DuPage County Public Works Department Woodridge Greene Valley Wastewater Treatment Plant
Attn: Magda Leonida-Padilla 7900 South Route 53
7900 South Route 53 Woodridge, IL 60157
Woodridge, IL 60157 TX: (630) 407-7400
TX: (630) 407-7400 x202
pwaccountspayable@dupageco.org OR
Knollwood Wastewater Treatment Plant
118175 Madison St.
Burr Ridge, IL 60527
TX: (630) 407-7400

ALL MATERIALS MUST BE BID AND SHIPPED F.O.B. DESTINATION, DELIVERED AND INSTALLED

(FREIGHT INCLUDED IN PRICE)

292
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DuPage County

Finance Department
Procurement Division

421 North County Farm Road

Room 3-400

Wheaton, lllinois 60187-3978

REQUIRED VENDOR ETHICS DISCLOSURE STATEMENT

Section I: Contact Information

Please complete the contact information below.

BID NUMBER: 23-063-PW
COMPANY NAME: Polydyne Inc.
CONTACT PERSON:

Boyd Stanley, Sr. Vice-President

CONTACT EMAIL:

bids@polydyneinc.com

Section ll: Procurement Ordinance Requirements

Every contractor, union, or vendor that is seeking or has previously obtained a contract, change orders to one (1) or more
contracts, or two (2) or more individual contracts with the County, shall provide to the Procurement Division a written
disclosure of all political campaign contributions made by such contractor, union, or vendor to any incumbent County Board
member, County Board chairman, or Countywide elected official whose office the contract to be awarded will benefit within
the current and previous calendar year. The contractor, union, or vendor shall update such disclosure annually during the
term of a multi-year contract and prior to any change order or renewal requiring approval by the county board. For purposes
of this disclosure requirement, "contractor or vendor" includes owners, officers, managers, lobbyists, agents, consultants,
bond counsel and underwriters counsel, subcontractors, and corporate entities under the control of the contracting person,
and political action committees to which the contracting person has made contributions.

Has the Bidder made contributions as described above?

a Yes
W No
If “Yes”, complete the required information in the table below.
DESCRIPTION
RECIPIENT DONOR (e.g., cash, type of AMOUNT/VALUE DATE MADE
item, in-kind
services, etc.)
Rev. 4-202F
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All contractors and vendors who have obtained or are seeking contracts with the County shall disclose the names and
contact information of their lobbyists, agents and representatives and all individuals who are or will be having contact with
county officers or employees in relation to the contractor bid and shall update such disclosure with any changes that may

Occur.

Has the Bidder had or will the Bidder have contact with lobbyists, agents, representatives or individuals who are or will be

having contact with county officers or employees as described above.

a Yes
VA No

If “Yes”, list the name, phone number, and email of lobbyists, agents, representatives, and all individuals who are or will be
having contact with county officers or employees in the table below.

NAME

PHONE

EMAIL

Section lll: Violations

A contractor or vendor that knowingly violates these disclosure requirements is subject to penalties which may include, but
are not limited to, the immediate cancellation of the contract and possible disbarment from future County contracts.
Continuing and supplemental disclosure is required. The Bidder agrees to update this disclosure form as follows:

The full text of the County's Ethics Ordinance is available at:

Ethics | DuPage Co, IL

The full text of the County's Procurement Ordinance is available at:

ARTICLE VI. - PROCUREMENT | Code of Ordinances | DuPage County, IL | Municode Library

Section IV: Certification

If information changes, within five (5) days of change, or prior to county action, whichever is sooner;
30 days prior to the optional renewal of any contract;
Annual disclosure for multi-year contracts on the anniversary of said contract

With any request for change order except those issued by the county for administrative adjustments

By signing below, the Bidder hereby acknowledges that it has received, read, and understands these requirements, and

certifies that the information submitted on this form is true and correct to the best of its knowledge.

Printed Name: Boyd Stanley

Title: Sr. Vice-President

Signature:

Date: 8/28/25

Rev. 4-202F
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https://www.dupagecounty.gov/government/county_board/ethics_at_the_county/
https://library.municode.com/il/dupage_county/codes/code_of_ordinances?nodeId=CH2AD_ARTVIPR

Public Works Requisition $30,000 and Over 421 N. COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: PW-P-0027-25 Agenda Date: 9/16/2025 Agenda #: 8.C.11.

AWARDING RESOLUTION
ISSUED TO NICOR GAS
FOR NATURAL GAS SERVICES
FOR THE CONNECTED PUBLIC WORKS FACILTIES
FOR PUBLIC WORKS
(CONTRACT TOTAL AMOUNT: $375,000)

WHEREAS, an agreement has been negotiated in accordance with County Board policy; and

WHEREAS, the Public Works Committee recommends County Board approval for the issuance of a
contract to Nicor Gas, for natural gas services for the connected Public Works facilities, for Public Works, for
the period of October 1, 2025, through September 30, 2027.

NOW, THEREFORE BE IT RESOLVED, that County Contract, covering said, natural gas services for
the connected Public Works facilities, for Public Works, for the period of October 1, 2025, through September
30, 2027, for Public Works, be, and it is hereby approved for issuance of a contract by the Procurement
Division to, Nicor Gas, P.O. BOX 2020, Aurora, Illinois, 60507, for a total contract amount not to exceed
$375,000, per 55 ILCS 5/5-1022 (¢) not suitable for competitive bids - Public Utility.

Enacted and approved this 23" day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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/i"\ Procurement Review Comprehensive Checklist

| Procurement Services Division
S This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms
FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
2 YRS + 1 X2 YR TERM PERIOD $375,000.00
COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL
RENEWALS:
PUBLIC WORKS 09/16/2025 $750,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: [ CURRENT TERM PERIOD:
$375,000.00 FOUR YEARS INITIAL TERM
Vendor Information Department Information
VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:
Nicor Gas 10057 Public Works Sean Reese
VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:
630.985.7400 sean.reese@dupagecounty.gov
VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:
Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Natural gas service for a 2-year period from 10/1/25 through 9/30/27 for all Public Works locations in the amount of $375,000.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
Natural gas is needed in the daily operations of all Public Works Facilities. Natural gas is required to be transported through infrastructure that is
owned by NICOR to Public Works Facilities. NICOR is the only company which owns this infrastructure and provides these services.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.
PUBLIC UTILITY

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including
AND status quo, (i.e., take no action).

TWO

ALTERNATIVES
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be
specific.

Same as Above

Same as Above

Same as Above

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or
services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.
SECTION 5: Purchase Requisition Information
Send Purchase Order To: Send Invoices To:
Vendor: Vendor#: Dept: Division:
Nicor Gas 10057 Public Works Public Works
Attn: Email: Attn: Email:
Magda Leonida Padilla pwaccountspayable@dupagecount
y.gov
Address: City: Address: City:
P.O. Box 2020 Aurora 7900 S.Rt 53 Woodridge
State: Zip: State: Zip:
IL 60507 IL 60517
Phone: Fax: Phone: Fax:
630-985-7400
Send Payments To: Ship to:
Vendor: Vendori#: Dept: Division:

Same as Above

Attn: Email: Attn: Email:
Address: City: Address: City:
State: Zip: State: Zip:
Phone: Fax: Phone: Fax:
Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Oct 1,2025 Sep 30, 2027

Form under revision control 05/17/2024

297



Purchase Requisition Line Details
Item Detail L Sub-Accts/ o .
LN| Qty UoM (Product #) Description FY [Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA Natural Gas De!ivery Service 2000 2555 53200 210,000.00 210,000.00
for a 2 year period
2 1 EA Natural Gas De!ivery Service 2000 2640 53200 105,000.00 105,000.00
for a 2 year period
3 1 EA Natural Gas De!lvery Service 2000 2665 53200 60,000.00 60,000.00
for a 2 year period
FY is required, ensure the correct FY is selected. Requisition Total|$ 375,000.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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Public Works Requisition $30,000 and Over 421 N. COUNTY FARM

WHEATON, IL 60187
www.dupagecounty.gov

File #: PW-P-0028-25 Agenda Date: 9/16/2025 Agenda #: 8.C.12.

AWARDING RESOLUTION ISSUED TO
CHRISTOPHER B. BURKE ENGINEERING, LTD.
FOR ON-CALL PROFESSIONAL ENGINEERING DESIGN SERVICES FOR VARIOUS COUNTY WATER
AND WASTEWATER DISTRIBUTION AND COLLECTION SYSTEMS
FOR PUBLIC WORKS
(CONTRACT TOTAL AMOUNT $90,000)

WHEREAS, an agreement for professional services not subject to competitive bidding per 55 ILCS 5/5-
1022(c) has been negotiated in accordance with 2-353(1)(b) of the DuPage County Purchasing Ordinance; and

WHEREAS, the Finance Committee recommends County Board approval for the issuance of the
contract to be issued to Christopher B. Burke Engineering, LTD., for on-call professional engineering design
services for various County water and wastewater distribution and collection systems, for the period of
September 23, 2025 through November 30, 2028, for Public Works .

NOW, THEREFORE BE IT RESOLVED, that said contract is for on-call professional engineering
design services for various County water and wastewater distribution and collection systems, for the period of
September 23, 2025 through November 30, 2028 for Public Works, be, and it is hereby approved for the
issuance of a contract by the Procurement Division to Christopher B. Burke Engineering, LTD., 9575 W.
Higgins Road, Rosemont, Illinois, 60018, for a contract total amount of $90,000.

Enacted and approved on this 23rd day of September, 2025 at Wheaton, Illinois.

DEBORAH A. CONROY, CHAIR
DU PAGE COUNTY BOARD

Attest:

JEAN KACZMAREK, COUNTY CLERK

Page 1 of 1
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/i"\ Procurement Review Comprehensive Checklist

| Procurement Services Division
b’ . N
“—="  This form must accompany all Purchase Order Requisitions

SECTION 1: DESCRIPTION

General Tracking Contract Terms
FILE ID#: RFP, BID, QUOTE OR RENEWAL #: INITIAL TERM WITH RENEWALS: INITIAL TERM TOTAL COST:
OTHER $90,000.00
COMMITTEE: TARGET COMMITTEE DATE: PROMPT FOR RENEWAL: CONTRACT TOTAL COST WITH ALL
RENEWALS:
PUBLIC WORKS 09/16/2025 $90,000.00
CURRENT TERM TOTAL COST: MAX LENGTH WITH ALL RENEWALS: [ CURRENT TERM PERIOD:
$90,000.00 FOUR YEARS INITIAL TERM
Vendor Information Department Information
VENDOR: VENDOR #: DEPT: DEPT CONTACT NAME:
S_]I;lstopher B. Burke Engineering, 10234 Public Works Sean Reese
VENDOR CONTACT: VENDOR CONTACT PHONE: DEPT CONTACT PHONE #: DEPT CONTACT EMAIL:
John Caruso 847-823-0500 630-985-7400 sean.reese@dupagecounty.gov
VENDOR CONTACT EMAIL: VENDOR WEBSITE: DEPT REQ #:
jcaruso@cbbel.com

Overview

DESCRIPTION Identify scope of work, item(s) being purchased, total cost and type of procurement (i.e., lowest bid, RFP, renewal, sole source, etc.).
Professional engineering services for various water and wastewater design projects across DuPage County from September 23, 2025 to November 30,
2028 for a contract total not to exceed $90,000.

JUSTIFICATION Summarize why this procurement is necessary and what objectives will be accomplished
This contract will provide professional engineering services to DuPage County Public Works which will include, but not be limited to, review and
design of various water and wastewater projects throughout the systems managed by DuPage County Public Works.

SECTION 2: DECISION MEMO REQUIREMENTS

DECISION MEMO NOT REQUIRED  Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is not required.

DECISION MEMO REQUIRED Select an item from the following dropdown menu to identify why a Decision Memo (Section 3) is required.
PROFESSIONAL SERVICES EXCLUDED PER DUPAGE ORDINANCE (SECTION 2-353) AND 50 ILCS 510/2 (ARCHITECTS, ENGINEERS & LAND SURVEYORS)

SECTION 3: DECISION MEMO

SOURCE SELECTION| pescribe method used to select source.

A request for a statement of interest from qualified firms was posted. We received 5 SOl's. Based on the experience with the
County water and wastewater systems and areas of expertise, staff recommends Christopher Burke Engineering for these on-call
services.

RECOMMENDATION | pescribe staff recommendation and provide justification. Identify at least 2 other options to accomplish this request, including

AND status quo, (i.e., take no action).

TWO 1) Contract with CBBEL for this professional engineering contract. This option is recommended.

ALTERNATIVES 2) Contract with an alternative engineering firm. Not recommended due to the expertise of CBBEL.
3) Do not have contract. Not recommended due to the needs within the water and wastewater distribution and collection
systems.
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SECTION 4: SOLE SOURCE MEMO/JUSTIFICATION

JUSTIFICATION

Select an item from the following dropdown menu to justify why this is a sole source procurement.

NECESSITY AND
UNIQUE FEATURES

Describe the product or services that are not available from other vendors. Explain necessary and unique features or
services. Attach letters from manufacturer, letters from distributor, warranties, licenses, or patents as needed. Be

specific.

MARKET TESTING List and describe the last time the market has been tested on the applicability of the sole source. If it has not been
tested over the last 12 months, explain why not.
AVAILABILITY Describe steps taken to verify that these features are not available elsewhere. Included a detailed list of all products or

services by brand/manufacturer examined and include names, phone numbers, and emails of people contacted.

SECTION 5: Purchase Requisition Information

Send Purchase Order To:

Send Invoices To:

John Caruso

jcaruso@cbbel.com

Magda Leonida-Padilla

Vendor: Vendor#: Dept: Division:
Christopher B. Burke Engi ing, . .

LTSS opherE. Burke Engineering 10234 Public Works Public Works
Attn: Email: Attn: Email:

pwaccountspayable@dupagecount
y-gov

Address: City: Address: City:
9575 W. Higgins Road Rosemont 7900 S. Rt. 53 Woodridge
State: Zip: State: Zip:
IL 60018 IL 60517
Phone: Fax: Phone: Fax:
847-823-0500 630-985-7400
Send Payments To: Ship to:

Vendor: Vendor#: Dept: Division:
Same as above Same as above
Attn: Email: Attn: Email:
Address: City: Address: City:
State: Zip: State: Zip:
Phone: Fax: Phone: Fax:

Shipping Contract Dates
Payment Terms: FOB: Contract Start Date (PO25): Contract End Date (PO25):
PER 50 ILCS 505/1 Destination Sep 23,2025 Nov 30, 2028

Form under revision control 05/17/2024
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Purchase Requisition Line Details
Item Detail _ Sub-Accts/ o .
LN| Qty UoM (Product #) Description FY [Company| AU Acct Code Activity Code Unit Price Extension
1 1 EA Professional Engineering Y25 2000 2555 53010 1,000.00 1,000.00
Services
2 1 EA Professional Engineering FY26 2000 2555 53010 30,000.00 30,000.00
Services
3 1 EA Professional Engineering Fy27 2000 2555 53010 30,000.00 30,000.00
Services
4 1 EA Professional Engineering Fv28 2000 2555 53010 29,000.00 29,000.00
Services
FY is required, ensure the correct FY is selected. Requisition Total 90,000.00
Comments

Form under revision control 05/17/2024

HEADER COMMENTS

Provide comments for P020 and P025.

SPECIAL INSTRUCTIONS

Provide comments for Buyer or Approver (not for P020 and P025). Comments will not appear on PO.

INTERNAL NOTES

Provide comments for department internal use (not for P020 and P025). Comments will not appear on PO.

APPROVALS

Department Head signature approval for procurements under $15,000. Procurement Officer Approval for ETSB.
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AGREEMENT BETWEEN THE COUNTY OF DUPAGE, ILLINOIS AND
CHRISTOPHER B. BURKE ENGINEERING, LTD. FOR PROFESSIONAL
ENGINEERING SERVICES FOR DUPAGE WATER AND WASTEWATER
TREATMENT ORDINANCE REVISIONS AND PERMIT REVIEW

THIS AGREEMENT is made this 23rd day of September, 2025, between
COUNTY OF DUPAGE, a body politic and corporate, with offices at 421 North County
Farm Road, Wheaton, Illinois 60187 (hereinafter referred to as the COUNTY) and
Christopher B. Burke Engineering, Ltd., licensed to do business in the State of Illinois,
with offices at 9575 W. Higgins Road, Suite 600. Rosemont, Illinois 60018
(hereinafter referred to as the CONSULTANT).

RECITALS

WHEREAS, the Illinois General Assembly has granted the County of DuPage
("COUNTY™") authority to operate and maintain sanitary sewer systems and potable water
distribution systems (Illinois Compiled Statutes, Chapter 55, paragraphs 5/5-15001, et.

seq.); and

WHEREAS, the Illinois State Constitution and Illinois General Assembly have
authorized counties, including the County of DuPage (COUNTY), authority to perform
various public functions, and to provide essential governmental services, for the benefit
of its residents, property owners and businesses; and

WHEREAS, the Illinois General Assembly has further granted the County of
DuPage ("COUNTY") authority to operate and maintain flood control, stormwater
management, and drainage systems (inter alia, Illinois Compiled Statutes, Chapter 55,
paragraphs 5/5-1062.3 and 5/5-15001 et seq.); and

WHEREAS, the COUNTY’S Public Works department owns and operates the
Woodridge, Knollwood, & Nordic wastewater treatment facilities; and the facilities require
compliance with NPDES and IEPA regulations to treat wastewater; and

WHEREAS, the aforesaid systems periodically require design, bidding and
construction of improvements in order to ensure the efficient and cost-effective operation
and compliance thereof; and
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WHEREAS, CHRISTPHER B. BURKE ENGINEERING, LTD.
(hereinafter the CONSULTANT) has experience and expertise performing design, bidding
and construction improvements, is in good standing and has not been barred from
performing professional services and is willing to perform such services for the COUNTY
for an amount not to exceed Ninety-Thousand Dollars ($90,000).

WHEREAS, the COUNTY has selected the CONSULTANT in accordance with
the Professional Services Selection Process found in Section 2-353 of the DuPage County
Purchasing Procedures and Guidelines; and

NOW, THEREFORE, in consideration of the premises, the mutual covenants,
terms, and conditions herein set forth, and the understandings of each party to the other,
the parties do hereby mutually covenant, promise and agree as follows:

1.0 INCORPORATION AND CONSTRUCTION.

1.1 All recitals set forth above are incorporated herein and made part thereof,
the same constituting the factual basis for this AGREEMENT.

1.2 The headings of the paragraphs and subparagraphs of this AGREEMENT
are inserted for convenience of reference only and shall not be deemed to
constitute part of this AGREEMENT or to affect the construction hereof.

1.3 The exhibits referenced in this AGREEMENT shall be deemed incorporated
herein and a part thereof.

2.0 SCOPE OF SERVICES.

2.1 Services are to be provided by the CONSULTANT according to the
specifications in the scope of work, specified as Exhibit "A", attached
hereto, which exhibit is hereby incorporated by reference. The
CONSULTANT shall complete all of the services set forth in said exhibit

for the compensation set forth in Paragraph 6.2, below, unless otherwise
modified.

2.2 The COUNTY may, from time to time, request changes in the Scope of
Services. Any such changes, including any increase or decrease in
Consultant's compensation, shall be documented by an amendment to this
AGREEMENT in accordance with Section 14.0 of this AGREEMENT, or
by issuance of a new Work Order to cover the changes in the Scope provided

that the increase does not increase the total compensation set forth in this
AGREEMENT.

23 The relationship of CONSULTANT to COUNTY is that of independent
contractor, and nothing in this AGREEMENT is intended nor shall be
construed to create an agency, employment, joint venture relationship, or

304



3.0

4.0

24

2.5

any other relationship allowing COUNTY to exercise control or direction
over the manner or method by which CONSULTANT or its subcontractors
provide services hereunder. Neither the CONSULTANT nor the
CONSULTANT’S employees shall be entitled to receive any COUNTY
benefits. The CONSULTANT shall be solely responsible for the payment
of all taxes and withholdings required by law which may become due with
regard to any compensation paid by the COUNTY to the CONSULTANT.

Neither the CONSULTANT, nor the CONSULTANT’S employees, shall
be retained as expert witnesses by the COUNTY except as by separate
agreement.

Services deemed to be a professional service under this AGREEMENT shall
be performed and/or supervised by individuals licensed to practice by the
State of Illinois in the applicable professional discipline.

NOTICE TO PROCEED.

3.1

3.2

3.3

Authorization to proceed with tasks described in Exhibit "A" shall be given
on behalf of the COUNTY by the Superintendent of the Public Works
Department, (hereinafter referred to as the "SUPERINTENDENT") in the
form of a written notice to proceed following execution of the
AGREEMENT by the County Board Chair.

In addition to the Notice to Proceed, the SUPERINTENDENT or his/her
designee, may, on behalf of the COUNTY, approve, deny, receive, accept
or reject any submission, notices or invoices from or by CONSULTANT,
as provided for in this AGREEMENT, including, but not limited to, acts
performed in accordance with Paragraphs 4.1, 5.2, 6.4, 7.1, 8.2, 8.3., 15.3
and 21.2.

The CONSULTANT shall not perform additional work related to a
submittal until the COUNTY has completed its review of the submittal,
unless otherwise directed in writing by the SUPERINTENDENT or his
designee. The CONSULTANT may continue to work on items unrelated to
the submittal under review by the COUNTY.

TECHNICAL SUBCONSULTANTS.

4.1

4.2

The prior written approval of the COUNTY shall be required before
CONSULTANT hires any subconsultant(s) to complete COUNTY - ordered
technical or professional tasks or work.

The CONSULTANT shall supervise any subconsultant(s) hired by the
CONSULTANT and the CONSULTANT shall be solely responsible for any
and all work performed by said subconsultant, or subconsultants, in the
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5.0

6.0

4.3

same manner and with the same liability as if performed by the
CONSULTANT.

The CONSULTANT shall require any subconsultant hired for the
performance of any work or activity in connection to this AGREEMENT to
agree and covenant that he/she/they/it (the subconsultant) also meets the

terms of Sections 8.0 and 13.0 of this AGREEMENT and shall fully comply
therewith while engaged by CONSULTANT in County-related work.

TIME FOR PERFORMANCE

5.1

52

53

The CONSULTANT shall commence work within five (5) working days
after the COUNTY issues its Written Notice to Proceed. The COUNTY is
not liable and will not pay the CONSULTANT for any work performed
before the date of the Notice to Proceed.

Unless otherwise defined in the Scope of Services, the CONSULTANT
shall submit a schedule for completion of the project within ten (10) days of
the written Notice to Proceed. The schedule is subject to approval by the
COUNTY. All of the services required hereunder shall be completed by
November 30, 2028 unless the term of this AGREEMENT is extended.

If the CONSULTANT is delayed at any time in the progress of the work by
any act or neglect of the COUNTY or by any employee of COUNTY or by
changes ordered by the COUNTY, or any other causes beyond the
CONSULTANT'S control then the sole remedy and allowance made shall
be an extension of time for completion. Such extension shall be that which
is determined reasonable by the COUNTY upon consultation with
CONSULTANT. The CONSULTANT shall accept and bear all other costs,
expenses and liabilities that may result from such delay.

COMPENSATION.

6.1

6.2

6.3

The COUNTY shall pay the CONSULTANT for services rendered and shall
only pay in accordance with the provisions of this AGREEMENT. The
COUNTY shall not be obligated to pay for any services not in compliance
with this AGREEMENT.

Total payments to the CONSULTANT under the terms of this
AGREEMENT shall not under any circumstances exceed Ninety-Thousand
Dollars ($90,000). This amount is a “not to exceed” amount. In the event
the COUNTY directs CONSULTANT to do work which would cause the
stated amount to be exceeded, the CONSULTANT shall not be responsible
for such work until this AGREEMENT is modified pursuant to Article 14.0.

For work performed, the COUNTY will pay on a basis at a 2.8 direct labor
multiplier applied to the actual hourly rates of CONSULTANT’S staff. The
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6.4

multiplier shall include the CONSULTANT’S cost of overhead, profit and
incidental costs. A chart listing the hourly rates, including multiplier, for
CONSULTANT'’S staff, and approved subconsultant’s staff, identified by
position or assignment, is attached and incorporated hereto as Exhibit “C.”
The CONSULTANT may request adjustments to the hourly rate ranges and
additions or deletions to the position classifications to/from Exhibit C which
will be subject to approval by the COUNTY provided the adjustment(s) do
not exceed the total compensation as stated herein and subject to the terms
in 6.3(b) below. The COUNTY retains the authority to limit the maximum
rate per classification on Exhibit C. It is the sole responsibility of the
CONSULTANT to provide the COUNTY with a current Exhibit C
(including Exhibit C for approved sub-consultant(s)) when invoices are
submitted for the PROJECT.

6.3.a If overtime/weekend/holiday (o/w/h) rates are expressly allowed
under the AGREEMENT, but such rates are not otherwise
specified, the o/w/h rate for each category shall be no more than
one hundred fifty percent (150%) of the stated normal rate for
that category. The o/w/h rate, when allowed, shall only be
permitted if any CONSULTANT personnel have worked more
than 40 hours in a given week (Sunday-Saturday) on the
PROJECT or Work Order(s).

6.3.b If this AGREEMENT or a modification thereto authorizes the
CONSULTANT to alter its fees, such fee changes shall be
subject to the following unless otherwise provided in the
AGREEMENT: (i) The CONSULTANT may only change the
fees stated in Exhibit C once per calendar year; (ii) fees may not
be changed prior to one hundred twenty (120) days from the date
of execution of this AGREEMENT or from the date of any
previous fee change; and (iii) the CONSULTANT shall provide
the COUNTY with forty-five (45) days’ notice of any proposed
fee change. The CONSULTANT shall not invoice the COUNTY
at an increased fee without compliance to the notice
requirements listed above.

Direct expenses are costs for supplies and materials to be paid for by the
COUNTY for completion of all work defined in Exhibit "A". For direct
expenses, including supplies, materials, postage/shipping, and other costs
directly related to the specific reports and presentations as required by the
COUNTY, the COUNTY shall pay on an actual cost basis without any
markup added.

6.4.a For all direct expenses more than $25.00, the CONSULTANT
shall include copies of receipts from suppliers for expendable
materials with its invoice to the COUNTY.

6.4.b CONSULTANT shall only include direct expenses as outlined
in Exhibit “C”.
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6.5

6.6

6.7

6.8

The CONSULTANT shall submit its invoices, for services rendered and
allowable expenses, to the COUNTY on a not more often than monthly
basis, and no later than sixty (60) days following completion of the work
being invoiced. The COUNTY shall not be required to pay the
CONSULTANT more often than monthly. Separate invoices shall be
submitted for each approved Work Order and each invoice shall also include
a progress report that describes work completed for the invoice period,
anticipated work for the next invoice period, outstanding issues or items that
require a response, whether the work is progressing according to the
approved schedule, and a discussion of the budget status. The
CONSULTANT shall be required to submit a monthly progress report to
the COUNTY even if a monthly invoice is not submitted to the COUNTY.
The CONSULTANT shall provide the COUNTY with a valid taxpayer
identification number prior to making any request for compensation. The
COUNTY reserves the right to charge for additional processing of invoices
received more than sixty (60) days following the date of the work invoiced.
Payment will not be made for services completed or expenses incurred more
than six-months (180 days) prior to submission of any invoice and any
statute of limitations to the contrary is hereby waived. When requested by
the COUNTY, the CONSULTANT shall submit certified time sheets as
additional documentation for the invoiced services.

Upon receipt, review and approval of properly documented invoices, the
COUNTY shall reimburse the CONSULTANT the amount invoiced for
services completed in accordance with this AGREEMENT, provided that
the amount invoiced together with the amounts of previous partial payments
do not exceed the total compensation specified in this AGREEMENT. The
COUNTY may not deny a properly documented claim for compensation, in
whole or in part, without cause. The COUNTY reserves the right to hold
back a sum equal to not more than five percent (5%) of the total contract
sum to ensure performance. The COUNTY shall pay all invoices pursuant
to 50 ILCS 505, “Local Government Prompt Payment Act.”

In the event of any overcharge by the CONSULTANT, the CONSULTANT
shall refund the COUNTY within thirty (30) days of discovery of said
overcharge by the CONSULTANT or notice to the CONSULTANT by the
COUNTY. The COUNTY reserves the right to offset any overcharges
against any amounts due and owing the CONSULTANT under this or any
other AGREEMENT between the parties. The COUNTY shall be entitled
to the statutory interest rate for judgments under Illinois law for any
overcharges not timely refunded (or credited) in accord with this provision,
which interest shall be in addition to any other remedies the COUNTY may
have under the law or this AGREEMENT

Upon receipt, review and acceptance of all deliverables specified in Exhibit
"B" of this AGREEMENT, final payment shall be made to the
CONSULTANT.
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7.0

8.0

6.9

Invoices containing charges for work subject to the Illinois Prevailing Wage
Act (820 ILCS 130/) are required to be accompanied by the applicable
Certified Transcript of Payroll form(s) for acceptance. If the scope of work
for this AGREEMENT includes the use of job classifications covered by the
prevailing rate of wages, the prevailing rate must be reflected in the cost
estimate for this AGREEMENT. The rates have been ascertained and
certified by the Illinois Department of Labor for the locality in which work
is to be performed. If the Illinois Department of Labor revises the prevailing
rates of wages to be paid, as listed 