
 

 

EXHIBIT C 

DUPAGE COUNTY DEPARTMENT OF PUBLIC WORKS 
Consultant Employee Rate Listing 

 
 

Consultant: Trotter and Associates, Inc. 
Project: Woodridge Greene Valley WWTP Improvements and Capital Planning 

Effective Dates: Project Duration 

Project Multiplier: 3.00 

Contract Not-to-Exceed: $792,899.00 

 
Classification 

 

Rate Range 
 

Reason for 
Adjustment/Addition/Deletion 

 
Minimum 

 
Maximum 

Principal Engineer $128.00 $148.00  

Engineer Level VIII $100.00 $128.00  

Engineer Level VII $80.00 $108.00  

Engineer Level VI $54.00 $98.00  

Engineer Level V $50.00 $78.00  

Engineer Level IV $46.00 $74.00  

Engineer Level III $42.00 $58.00  

Engineer Level II $40.00 $56.00  

Engineer Level I $38.00 $52.00  

Engineering Intern $26.00 $40.00  

Senior Technician $68.00 $88.00  

Technician Level IV $56.00 $72.00  

Technician Level III $46.00 $62.00  

Technician Level II $30.00 $52.00  

Technician Level I $24.00 $38.00  

GIS Specialist III $62.00 $78.00  

GIS Specialist II $40.00 $60.00  

GIS Specialist I $30.00 $46.00  

Clerical Level III $38.00 $52.00  

Clerical Level II $32.00 $46.00  

Clerical Level I $24.00 $38.00  

Professional Land Surveyor $60.00 $88.00  

Survey Crew Chief $54.00 $78.00  

Survey Technician Level II $40.00 $56.00  

Survey Technician Level I $28.00 $46.00  

Department Director $66.00 $96.00  

 
  



 

 

 
 
Signature of Authorized Agent 
for CONSULTANT:                  Date:  
    Signature 
         
    _________________________________ 
    Print Name 
 
Approved By COUNTY:        Date:  

Willian Eidson, Asst. County Engineer                          
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              Rev 04/23



 

 

Exhibit C Notes 
 
 
1. The Classification represents a position within the CONSULTANT’S operation that is filled by 

one or more personnel that have similar duties and responsibilities. 
 

2. This Exhibit should include all classifications that might be involved with the project. This avoids 
your resubmittal and the need to go through the approval process again. 

 
3. Minimum rate is the lowest rate being paid to personnel for a particular classification (rounded 

down to nearest $ amount). 
 
4. Maximum rate is the top rate being paid to personnel for a particular classification considering 

employee raises within contract period (rounded up to nearest dollar amount). 
 

5. Revisions to Exhibit C shall be limited to adjustments requested by the CONSULTANT to the 
hourly rate ranges and additions or deletions to position classifications approved by the 
COUNTY provided the adjustment(s) do not exceed the total compensation as stated in the 
AGREEMENT.   
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EXHIBIT D 

DU PAGE COUNTY DEPARTMENT OF PUBLIC WORKS 

CONSULTANT STAFF CHANGE NOTIFICATION 

 

The Consulting Firm of ______________________________________________ hereby 

notifies the COUNTY through the that they need to reassign staff for the 

_____________________________________ project, Section No. 

________________________. 

 

Position:  ______________________________________________________  

Person: ______________________________________________________  

Effective date:  ____________________ 

Reason for requesting change: 

 

 

 

 

 

 

 

Proposed Replacement: _____________________________________ (attach 
resume) 
 
Transition Plan (provide an outline of the steps that the CONSULTANT will take to 
assure adequate exchange of information and responsibility, including Principal Engineer 
oversight and requested involvement by COUNTY staff.   



 

   

 
Insert Direct Costs BDE 436  

&  
 Ethics Form 

       
 


