
MEMORANDUM OF UNDERSTANDING 
 
 This Memorandum of Understanding is entered into by and between the International 

Union of Operating Engineers, Local 399 (“Union”), and DuPage County (“County”), collectively 

referred to herein as the “Parties.”   

 

WHEREAS, the Parties have entered into a collective bargaining agreement covering the 

certified bargaining unit effective December 1, 2019 to November 30, 2025 (the “CBA”),  

 

WHEREAS, on January 30, 2024, the Parties executed a memorandum of understanding 

which added the following: 1) a minimum salary increase when an employee is promoted; 2) a 

structure for the Union to refer qualified candidates to the County when there are job openings 

within the bargaining unit; and 3) a Maintenance Tech training and apprenticeship program.      

    

WHEREAS, the Parties enter into this Memorandum of Understanding to clarify and to 

add to the CBA the following: 1) To allow  for Water and Wastewater operators with Operator-In-

Training (OIT) certification, status as defined by the Illinois Environmental Protection Agency 

(IEPA)  to be considered for employment;  2) a revision for the Union to refer qualified candidates 

to the County when there are job openings within the bargaining unit and 3) a revision to clarify 

the apprentice position will be required to work second and/or third shift(s) on occasion;    

 
 NOW, THEREFORE, the parties hereto agree as follows: 

1. The parties add to the end of Article VIII, Section 5 of the CBA Wastewater Facilities 
Operators and Water Facilities Operators. “Operator –In– Training (OIT) status will be 
considered for external and internal applicants. A newly hired or promoted Waste Water 
or Water Facilities Operator must possess a valid license with no restrictions within 6 
months of hire or promotion.”  

2. The parties agree to add a new section to Article XV (Miscellaneous) of the CBA as 
follows:   

 
             The Employer will provide notice to IUOE Local 399 of vacancies in job classifications 
covered by this Agreement at the facilities and its intent to fill those vacancies.   When providing 
notice of intent to fill said vacancies, the Employer shall state the necessary qualifications of the job 
classification to be filled. The Union will furnish names of applicants for referrals, for the vacancies 
in job classifications specified by the Employer, within 14 calendar days of receiving notice of the 
intent to fill said vacancies . This notification provision specifically excludes training & 






